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GENERAL SESSION AND PRE-CONFERENCES
Jackie Brethel  Camp Danbee for Girls

ACTIVITIES TRACK
Cara Corradetti, Co-Chair Appel Farm Arts Camp 
Orlee Levin, Co-Chair  92nd Street Y
Joel Shapiro  Camp Ramaquois

BUSINESS TRACK 
Christie Ko, Co-Chair  Camp Fiver
Ashley Schmitz, Co-Chair KE Camps
Robbie Gothelf  Timber Lake Camp
Erec Hillis   Camp Champions

CAMPERS AND COMMUNITY TRACK
Jenn DeSpagna, Co-Chair Timber Lake West
Lauren Wexler, Co-Chair 92nd Street Y
Todd Robbins  North Shore Day Camp

INCLUSION TRACK
Chris Hudson, Co-Chair Camp Highlight
Nick Lomauro, Co-Chair Frost Valley YMCA
Michael Clarke  Fresh Air Fund
Mary Dinski  Camp Fiver

LEADERSHIP TRACK
Adam Baker, Co-Chair Camps Equinunk and Blue Ridge
Fara Gold, Co-Chair  
Akienyalay Bruce  Project Morry
Matty Layman  Camp IHC

OPERATIONS TRACK
Scott Glick, Co-Chair  Timber Lake Camp
Matt Jackowitz, Co-Chair Camp Walt Whitman
Matt LeMoine  Camp Echo Lake 
Matt Pritikin  Crestwood Day Camp

PROGRAM DESIGN AND DEVELOPMENT TRACK
Carly Meltzer, Co-Chair Camp Wicosuta
Gary Ross, Co-Chair  Iroquois Springs
Dani Hoffer  Woodmont Day Camp
Jeff Litt   East Brunswick Day Camp

STAFF TRACK
Dani Ackerman, Co-Chair  
Tom Coffey, Co-Chair  Southampton Camp and Club
Max Grossman  Camp Watitoh
Kristen LeBlanc  Asphalt Green

CONFERENCE OPERATIONS
Janette Conlin   Vernon Computer Source

HOSPITALITY COMMITTEE
Stacey Decter, Chair  Asphalt Green
Brandi Carnivale  Liberty Lake Day Camp
Lauren Bernstein  Camp Walden, NY

MULTI MEDIA PROJECTS
Jason Sebell  Camps Kenwood and Evergreen

ORIENTATION COMMITTEE
Jackie Brethel  Camp Danbee for Girls
Dave Malter  ProfessorDave.Camp

SPEAKER HOSPITALITY 
Brent Osborne  JCC Rockland

INTERN COORDINATORS
Brent Osborne  JCC Rockland
Lexi Fishman  Coleman Country Day Camp

Leadership Committee
CONFERENCE CHAIR Dan Weir, Frost Valley YMCA
CONFERENCE PROGRAM CO-CHAIRS  Genna Singer, Marlene Meyerson  

JCC Manhattan 
 Matthew Kaufman, Camp Ramaquois
ACA, NY & NJ PROF DEV  Dawn Ewing, Project Morry 
OVERSIGHT CHAIR 
ACA, NY & NJ PRESIDENT Sam Borek, Woodmont Day Camp

ACA, NY & NJ STAFF 
EXECUTIVE DIRECTOR  Susie Lupert
DIRECTOR OF EVENTS Samara Feinberg
EVENTS ASSOCIATE Jenna Dunlay
DIRECTOR OF COMMUNICATIONS Jess Michaels
DIRECTOR OF CAMPER PLACEMENT Renee Flax
DIRECTOR OF MEMBER SERVICES Allison Wittenberg
DIRECTOR OF STANDARDS Kyle Medeiros
OUTREACH DIRECTOR Jamie Farnam

EXHIBITS/OPERATIONS
Jason Samuel, Chair Day Camps @ The J
Andrew Gordon Sesame / Rockwood Camps 
Carly Meltzer  Camp Wicosuta
Eric Forti H&H Purchasing
Justin Efros  Jeff Lake Day Camp 
Matt Jackowitz  Camp Walt Whitman
Matty Layman Camp IHC 
Nate Potts Liberty Lake Day Camp
Scott Leonard  Pocono Springs 
Todd Robbins North Shore Day Camp 
Eric Iskols Camps Equinunk and Blue Ridge
Claire Greenwood Frost Valley YMCA
Scott Rosenbluth Camp Echo

EXHIBITOR BOARD LIAISON
Jeffrey Skier  AMSkier

EPIC COMMITTEE
Amanda Ward, Chair Camp Chinqueka
Britton Bitterman, Director Liaison Camp Watitoh  
Anthony Pyatt Kamp Kohut
Brian Mallen Eagle’s Landing Day Camp
Dani Cohen Camp IHC    
Jess Moore Camp Wicosuta 
Kristin Short Fresh Air Fund  
Marisa Gershwin Woodmont Day Camp
Matt LeMoine Camp Echo Lake
Matt Pritikin Crestwood Day Camp
Max Claman Oasis Children’s Services
Max Grossman Camp Watitoh   
Scott Freemer Camp Westmont
Todd Robbins North Shore Day Camp
Zach Bergman Camps Equinunk and Blue Ridge

VOCE COMMITTEE
Jay Jacobs, Chair TLC Family of Camps and Inns

ACA gratefully acknowledges the commitment of these  
hardworking volunteers and the support of their camps. If you 
are interested in volunteering for the 2020 Tri-State CAMP 
Conference, please contact Jenna Dunlay at jenna@acanynj.org.
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Welcome to the 2019 Tri-State Camp Conference! 
If this is your first time attending the conference, please take advantage of every moment. Go to 
sessions to learn from experts in their respective fields, connect with other camping professionals, 
and open your minds to new ideas. If you are a returning attendee, challenge yourself to meet  
at least one new person, attend one new session from a presenter you have never seen before,  
and leave inspired and ready for the 2019 summer.

We are lucky to have the opportunity to work in a field that helps children and young adults find 
their best selves. I have always looked at Tri-State as the kick-off to the camp season, here is to 
hoping that you leave inspired, energized, and ready to change lives.

SAM BOREK, President ACA, NY & NJ, Owner/Director, Woodmont Day Camp

A cornerstone of nearly all summer camps is creating a  
community based on a common goal in a new setting. A new 
setting might be going hundreds of miles away for 7 weeks. 
A new setting might be going minutes away for 7 hours.  
All of these summer camp communities have the same goal: 
developing youth into future leaders.

There are many ways our industry develops youth into leaders. 
There are 2 that I want to highlight for you: building children back 
up and pushing them further.

Building children back up: Every summer camp creates level 
ground; a child walks into our camp programs and has an oppor-
tunity to redefine themselves since they were last in our care. With 
the school year, a child doesn’t always get to choose how their last 
9 months were defined. Some children need to be built back up. 
Camp creates a children-first environment, focused on social 
development. It’s the perfect setting to tell a child they belong. The 
perfect setting to help a child find new friends. The perfect setting 
to teach a child how to say “we’re going to be alright.”

Pushing them further: when a child has a solid community behind 
them, they can take on anything. Creativity is in the essence of 
camp. Creating programming using nothing but a piece of web-
bing is no challenge for a camp professional (if it is, see Jim Cain’s 
presentations!). Staff and children dress up and put together elab-
orate lip syncs. We constantly try to wow our camp communities 
with creative surprises. We also push children to build confidence 
through activities and new experiences. A child that gets to 
express themselves creatively while building on a skill will leave 
camp ready to take on the world.

Both of these ways of developing youth are a personal process. 
Our camp staff do an incredible job of recognizing the different 

talents in our youth. Our camp staff know that small changes 
create lasting impacts. Our talented summer camp counselors are 
able to explain their knowledge simply, in a way that helps a child 
expand their boundaries.

If we can help a child change their thoughts, we can help change 
their world.

We all know that change, especially for youth, does not come 
easy. Thank you for everything you do to help develop youth into 
future leaders.

I’ve mentioned this before, but please take the time this week to 
hear these simple words: thank you. Thank you for investing 
your time in this industry. Thank you for caring for so many 
young people. Thank you for continuing to learn and grow as a 
camp professional.

On behalf of all the ACA, NY & NJ  
staff and volunteers, we want  
you to have the best experience  
possible. If there is anything  
we can do to help you  
achieve that, please do not  
hesitate to ask.

Sincerely,

DAN WEIR, Frost Valley YMCA
Tri-State Conference Chair

WELCOME FROM THE TRI-STATE 
CAMP CONFERENCE CHAIR 

3
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Registration Hours

  Outside of Hall B, located on the second level of the  
Atlantic City Convention Center

MONDAY, MARCH 11
TUESDAY, MARCH 12 
WEDNESDAY, MARCH 13
THURSDAY, MARCH 14

We have over 170 educational sessions, with something for everyone: owners, 
directors, head counselors, program heads, support staff, volunteers, board 
members, as well as teachers, after-school programmers, and other youth 
development professionals.

As camp professionals, we face a myriad of daily challenges, and not just 
during the summer season. Our camps exist in an increasingly scrutinized and 
regulated environment. Our markets change constantly, our employee base is 
transient yet critical to our success, and we have more and more parent/
camper “issues” that never used to be issues. Children are exposed to more 
things and are tougher to please, leading us to be ever in search of new and 
innovative programming ideas. Do you remember back when our biggest 
decision was how to break color war? Those days are long gone, and as the 
camp profession moves forward, the conference program will continue to be 
a tool to educate you as the industry evolves. 

Plan your strategy, spread out your staff, and make the most of the programmed 
sessions. Bring a notepad to take good notes and use the handouts. You can 
access these prior to the conference on our website under the Online Calendar, 
or print them for free at the Printing Station on the third floor. You can plan on 
meeting as a group during each day of the conference, either in the Ben Appelbaum 
Lounge located in Room 319 or in the ACA, NY & NJ Lounge, located near 
Registration on the second level, both of which provide plenty of space to meet 
and discuss all the amazing sessions you will attend. There are breaks throughout 
the day, as well as opportunities at lunchtime to review how things are going. 
Soon after the conference is over, debriefing with your staff is a must, with all 
staff members being prepared to share information learned with one another. 
Make the most of the conference: plan ahead, maximize your time, share what 
you’ve learned, and improve your organization for the summer of 2019!

ACA EDUCATIONAL ENDORSEMENT PROGRAM
The Tri-State CAMP Conference is approved as an ACA 
Educational Endorsed event. This program is a platform 
to help connect learners to educational opportunities. 
Need CEC credits? Complete the request form on the 
app or stop by registration to let us know so we can 
follow-up after the conference.

MOBILE APP
Don’t forget to download the app. Get conference updates, stay connected to 
fellow attendees, take notes on your favorite sessions and find innovative new 
products in the Exhibit Hall. Download “AttendeeHub” and search Tri-State! 

THE EXHIBIT HALL
The Exhibit Hall will be open Tuesday, Wednesday, and Thursday during 
unopposed times, as well as during educational sessions. 

It is vital to your organization that you make available time during the conference 
to appreciate the Exhibit Hall. Our vendors support us, so please support them! 
As always, we ask you to pledge to “Shop Tri-State”!

The finest suppliers of products and services for camps and recreational 
organizations—with more than 270 exhibitors—are an invaluable educational 
and business resource that will help you make the best purchasing decisions in 
the present and future. The Exhibit Hall is not just for directors; it is also geared 
to purchasing directors, health supervisors, food-service directors, program/
activity heads, athletics directors, aquatics directors, maintenance supervisors, 
business managers, and transportation/trip directors.

EXHIBIT HALL HOURS 
TUESDAY, MARCH 12
Exhibit Hall Grand Opening
Unopposed time in Exhibit Hall 

WEDNESDAY, MARCH 13
Free Coffee with the Exhibitors 
Unopposed Time in Exhibit Hall  

THURSDAY, MARCH 14
Free Coffee with the Exhibitors 
Unopposed Time in Exhibit Hall   
and Free Coffee with Exhibitors 

FOOD COURT 
No need to leave the Convention Center to eat lunch! Grab some lunch in the 
back of the hall and network with others in the open-seating aisle located in  
the center of the Exhibit Hall.

WANNA KNOW MORE? 
Visit the EPIC (Emerging Professionals in Camping)  
Committee, SCOPE (Summer Camp Opportunities  
Promote Education), The New York  
State Camp Directors Association  
(NYSCDA), and NJ-GAP tables  
located inside the Exhibit Hall to  
the left of the main entrance.
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BEN APPELBAUM LOUNGE
    Room 319

    Conference Duration

Need a place to kick back and  
relax, talk with colleagues, grab  
a cup of coffee or a snack, or  
even check your email? This is  
the place to do just that.

Grab Your Lunch for the MEET ‘N’ EAT SESSIONS!
   Outside Room 319

           Outside Room 419

Special lunch stations will be set up during our two Meet ‘N’ Eat lunch  
session blocks.

THE ACA, NY & NJ LOUNGE
    Near the Registration  

Area on the second level

   Conference Duration

Stop by our ACA, NY & NJ 
Lounge across from 
Registration! Plan out your day 
at the conference, meet with 
colleagues, or learn about the 
latest events and services 
offered by the American Camp 
Association.

THE INTERNET CAFÉ LOCATED  
IN THE BEN APPELBAUM LOUNGE

Room 319

Conference Duration

Stop by the Internet Café, where computers will  
be available throughout the conference, to stay  
in touch via email or research an upcoming session.

PRINTING STATION
    On the third level across from the Ben Appelbaum 

Lounge

   Conference Duration

You can print out free paper copies of handouts in our Printing Station.  
The computers located in this area have preloaded handouts, but will  
have no internet access. Please note that not all sessions have handouts.  
You can also find the handouts online under our Online Calendar by  
clicking into the session.

CHILL ROOM
    Room 317

   Conference Duration

Come relax in this quiet space! Enjoy yoga mats, coloring pages, and  
other relaxing activities to give your mind and body a break – all work  
is to be left outside!

CAMP JOBS BOARD
We will have a Job Board to post résumés and available positions, so come 
ready with your résumés and flyers. The board will be located by the 
Registration area outside the Exhibit Hall.

HOSPITALITY AREA
Stop by the Hospitality Area, located by  
Registration outside Hall B, to grab a program  
book, a tote bag, to decorate your badge,  
and to post on our message board. There is  
always a volunteer manning the hospitality  
desk to answer any questions you may have!

EPIC (EMERGING PROFESSIONALS  
IN CAMPING)
Once again, EPIC will have a tremendous presence 
at the conference. EPIC is excited to partner with 
SCOPE (Summer Camp Opportunities Promote 
Education) to raise awareness and funds to help 
send children from low-income families in Atlantic City to a SCOPE camp this 
summer! EPIC will be making #Strides4SCOPE daily in the vendor hall at the EPIC 
booth, as well as at Wednesday’s 5K Run! Join us in the effort to give the gift of 
summer camp to the deserving children of Atlantic City!

AMERICAN CAMP ASSOCIATION BOOKSTORE 
(Located inside the front of the Exhibit Hall)

Come shop in the ACA Bookstore for your favorite 
publications. The bookstore offers a special selection 
of materials designed solely for the camp profes-
sional. It is your best one-stop resource for books, 
forms, teaching tools, and products with the ACA 
logo. Make purchases at the conference and have 
the items shipped to you the next week!

Book Signing

     The book signings will be conducted in the ACA 
Bookstore (front of the exhibit hall)

     
with Sir Ken Robinson

!
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Attendance at an Accreditation Process Workshop is required of the camp 
directors/administrators of any camps seeking accreditation when:

Please continue reading to decide which course best fits your needs. One free 
copy of the Accreditation Process Guide, v.2019 (APG), is be provided to staff 
from each camp in attendance. To receive a copy of the APG, the camp must 
be current in their fees and scheduled for a visit in the summer of 2019. Other 
copies will be available to borrow for use during class.

If your camp has a visitor on staff who is coordinating the visit, the Visitor 
Update Course also satisfies your camp’s requirement for a workshop.

ACCREDITATION PROCESS WORKSHOP:
Audience: This workshop is designed for camp representatives who are 
preparing for accreditation visits in 2019 and beyond. The course is appropriate 
for those who are new to the accreditation process AND those who have been 
part of an accreditation visit or completed standards training in the past. Every 
camp being visited must have at least one person who completes the workshop 
on behalf of the camp; that person must actively assist in the preparation for the 
accreditation visit, be on-site a significant amount of time during the camp 
season, and participate fully in the on-site accreditation visit.

Workshop Objectives: Participants leave feeling excited, engaged, and 
ready to prepare for an accreditation visit. They know where to find and how to 
use information, resources, and technology provided by ACA. They can navigate 
the Accreditation Process Guide, 2019 Edition, to understand compliance and 
applicability of standards, including all revisions to the standards and the 
accreditation process, and they can articulate the steps in the visit timeline 
and the responsibilities of the camp and the visitors.

VISITOR UPDATE COURSE:
Audience: This workshop is designed for current standards visitors. All visitors 
must complete it before they can receive an assignment as a visitor for 
accreditation visits in 2019 and beyond.

Workshop Objectives: Participants re-commit to fulfilling the volunteer 
role of a visitor and leave feeling excited, engaged, and ready to provide 
appropriate support to their assigned camp in preparing for its visit based on 
the Accreditation Process Guide, 2019 Edition, or to participate in review of the 
2019 Annual Accreditation Report. Visitors will also review ACA resources and 
updated technology, and will gain familiarity with the Accreditation Process 
Guide, 2019 Edition, as well as recommended communication practices for 
success in managing the visit or completion of the Annual Accreditation Report.

COURSE INFORMATION

Accreditation Process Workshop, Room 320

Accreditation Process Workshop, Room 321

Standards and Accreditation Meet ‘N’ Eat,  
Room 321

Visitor Update Course, Room 320

Visitor Update Course, Room 321

Accreditation Process Workshop, Room 320

Accreditation Process Workshop, Room 321

&
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1. WHAT ARE THE REGISTRATION HOURS?

2. WHAT ARE THE EXHIBIT HALL HOURS?

3. WHERE CAN I EAT BREAKFAST AND LUNCH IN THE 
CONVENTION CENTER?
There will be options for breakfast and lunch throughout the day on the first 
level as you enter the building, as well as on the third level near the Ben 
Appelbaum Lounge (Room 319), especially during our Meet ‘N’ Eat Sessions. 
There is also a food court in the Exhibit Hall to purchase lunch and snacks 
during Exhibit Hall hours. Want coffee or a sweet treat? A coffee cart will be 
outside of Registration!

4. HOW WILL I GET FROM MY HOTEL TO THE 
CONVENTION CENTER?
The ever-popular 13-passenger jitneys (www.jitneys.net) move the entire length 
of Pacific Avenue, parallel to Atlantic City’s world-famous Boardwalk, to the 
Marina District and to the Convention Center. Jitneys run frequently 24 hours  
a day, and stops are located on the corner of every hotel and originate one 
block from the Boardwalk on Pacific Avenue. Uber, Lyft and Taxis are also  
readily available (most taxis are cash only).

5. FIRST TIME ATTENDING THE CONFERENCE; WHERE 
DO I GO; WHAT DO I DO?
Start off your first Tri-State CAMP Conference by attending one of the Tri-State 
“First-Timers” Orientation sessions.

Join us for a brief introduction to Atlantic City and the Tri-State CAMP 
Conference, where you will discover the must-attend events that take place 
Monday through Thursday. This multifaceted program will help you determine 
what goals are most important to you and your camp profession, match up  
the key educational sessions and networking events you can’t miss, and give 
you an opportunity to meet fellow first-time attendees. Come learn from the 
ACA staff and conference diehards.

&
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Don’t just go back to your hotel when sessions are over! Evening events allow 
for time to kick back and spend time with colleagues and meet new friends. 
Our dinners, happy hours, and social events are a great place to network with 
conference attendees, speakers, and exhibitors and unwind after a day in the 
Convention Center.

CUBA LIBRE AT  
THE TROPICANA

2801 Pacific Ave. • $40 per person
Spend your first night in Atlantic City surrounded  
by the excitement of Latin flavors and sounds  
at Cuba Libre! Meet fellow attendees and relax  
while enjoying some amazing food.

(Register for the above event on-site at Attendee  
Registration—space is limited!)

EPIC Presents: Woodstock at 
the Hard Rock!

Lobby Bar, Hard Rock Hotel Casino,  
1000 Boardwalk,  
Atlantic City, NJ 08401
Come join EPIC for a fun-filled night at the  
NEW Hard Rock Hotel and Casino with no entry fee, great drinks, and lots of 
dancing and fun! Support EPIC Cares4SCOPE—we will be collecting donations 
to help send children from Atlantic City to camp! Don’t forget to come in your 
best tie-dyed, groovy rock ‘n roll gear!

“ITALIAN NIGHT” AT CARMINE’S,  
THE QUARTER AT TROPICANA 

2801 Pacific Ave. • $40 per person  
Family-style plates and a camp-style  
atmosphere have made this the most  
popular dinner at the conference.

(Register for the above event on-site at Attendee  
Registration— 
space is limited!)

CHICKIE’S AND PETE’S TROPICANA 

What’s better than a late-night drink after the evening activity? Join us for a  
special EPIC Cares4SCOPE evening of music with Beber and Perlman Camp’s 
very own Wet Hot American Meatballs! The jam band will be rocking out as we 
end our first night at Tri-State with a bang, while fundraising to send Atlantic  
City children to camp. Show your badge for special deals on drinks created just 
for Tri-State attendees!

Annual 5K Fun Run for SCOPE

Join us as we start the day right with a 5K run on  
the Atlantic City Boardwalk. A $10 entrance fee will  
go directly towards EPIC Cares4SCOPE, raising  
awareness and funds to help send children from  
low-income families in Atlantic City. Complimentary hats, refreshments, and light 
snacks provided. Stop by Registration to sign up if you have not done so already.

THE WEDNESDAY NIGHT SOCIAL*  
AT THE SHERATON HOTEL

2 Convention Blvd. @ the Sheraton Hotel
$20 per person—includes one free  
drink and light snacks

Join us for a happy hour following the Exhibit Hall  
closing. We will be taking over the 2nd Floor of  
the Sheraton for a private event just for our  
attendees. Continue the networking and still  
have time to go out to dinner with your camp!

*Please note this event does NOT serve dinner

(Register for the above event on-site at Attendee Registration—space is limited!)

MAKE THE MOST OF YOUR CAMP  
CONFERENCE EXPERIENCE:
THE “FIRST-TIMERS” 
ORIENTATION 

Room 321
Join us for a brief introduction to Atlantic City 
and the Tri-State CAMP Conference, where you  
will discover the must-attend events that take  
place Tuesday through Thursday. This multi-
faceted program will help you determine what 
goals are most important to you and your 
camp profession, and then match up the key 
educational sessions and networking events 
you can’t miss. You’ll have an opportunity to 
meet fellow new attendees that you can look 
forward to seeing around the conference. Feel 
free to stop by one of the two sessions to meet 
ACA staff and learn all of the need-to-know  
information. You will even receive a goody bag for attending!

 

!
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MEET ‘N’ EAT FOR FIRST-TIMERS AND SOLO 
ATTENDEES

Room 415
Join fellow first-time Tri-State and/or solo attendees for a casual meetup. 
Chat about hot topics, discuss sessions you look forward to attending,  
and make plans to connect throughout the conference. ACA staff  
representatives will be coming through to answer any questions you  
may have and share tips for maximizing your time at Tri-State. Take  
advantage of this opportunity to explore the program book, map out the 
next few days, and make new friends!

ASSOCIATION OF INDEPENDENT JEWISH CAMPS (AIJC)
Room 408
Room 305
Room 305
Room 305

The Association of Independent Jewish Camps creates an environment for 
independent nonprofit Jewish camps to collaborate in their continued efforts 
to grow and thrive! Our member camps all have a successful, inclusive, non-
movement-based Jewish philosophy and a pragmatic approach that uniquely 
positions them to reach the affiliated and unaffiliated Jewish populations. 
Through a concierge-based approach, the AIJC provides value on an individual 
level to member camps and their staff cohorts. Contact us at www.aijcamps.
org and look out for us at this year’s Tri-State to learn more about how you 
can take your camp to the next level.

JCC CAMPS LEADERSHIP FORUM
Room 411

JCC Association day and overnight camp professionals are invited to this pre-
conference day of learning. Our Leadership Forum will enhance your Tri-State 
experience with special speakers and sessions designed for JCC Camps.

EXHIBIT HALL GRAND OPENING
Hall B, Second Level

This is your first chance to explore the many products and services that our 
supporting exhibitors bring to the show. Network with old friends, meet new 
ones, and get inspired by this year’s Exhibit Hall, full of anything and everything 
for the camp industry.

URBAN CAMPS MEET AND GREET
Room 408

Network with fellow camp professionals who are operating summer programs 
in an urban environment for a meet and greet Tuesday afternoon. This is a 
great opportunity to connect with colleagues, discuss common challenges in 
running camp, as well as share successful practices. Join us to discuss 
transportation and operations, staff recruitment, and unique program ideas 
over a few snacks!

PRIDE IN CAMPING MEET AND GREET
Room 418

Come connect with members of the LGBTQ+ camp community and find out how 
we can work together to make camps more inclusive. We will be looking towards 
connecting camps with subject matter experts (queer/trans+ camp pros).

Open Forum: Bringing Diversity & Inclusion to 
the American Camp Association

Room 419
We know in theory that diversity, equity, and inclusion are at the heart of a thriving 
camp experience and that worlds are changed when youth and adults of all 
backgrounds, beliefs, identities, and abilities are valued and engaged in every 
aspect of camp. We know this, and after years of attending sessions and talking 
about it, there hasn’t been as much change as we would like in many of our 
programs. Gather with ACA staff and your fellow camp professionals for a frank 
conversation on what is needed to shift the camp culture from diversity to inclusion, 
help us set some goals, and commit to the substantive plans to achieve them. 
This discussion will be followed by networking opportunities for LGBTQ+ and 
multicultural camp professionals. We look forward to continuing to make space 
for these affinity groups (and others) with the goals of fostering community, 
empowering camp leaders, and compiling resources to help our camps 
become more inclusive.

WAYNE COUNTY CAMP ALLIANCE MEETING AND 
GUESTS ONLY

Sheraton Hotel

ACA NATIONAL CHESAPEAKE, VIRGINIAS, & UPSTATE 
NY LOCAL OFFICE MEMBER GATHERING 

Wing Craft
Join us in a brief get-together for an update on spring training and educational 
events in the Chesapeake and Virginia’s local offices, and hear how you can 
become more involved. Meet local office leadership and camps, and share your 
thoughts on trainings you would like to see offered. This will be the shortest 
commute you will ever make to a local office meeting—don’t miss out!

JCC CAMPS DINNER
Cuba Libre, Tropicana Hotel,  
2801 Pacific Ave.

Enjoy a fun dinner with JCC day and overnight camp professionals on the 
Atlantic City boardwalk!

9



 “CAMP SHIRT WEDNESDAY”
(Wear your camp apparel!) 

KEYSTONE REGIONAL MEMBERSHIP BREAKFAST 
GATHERING

Sheraton Hotel, Pearl Room
Join us for our largest annual get-together for members of the Keystone 
Regional Council. Please set aside this time to eat and network with each other. 
We will discuss standards issues and other info relative to Keystone members. 
Registration coming soon!

FREE COFFEE WITH THE EXHIBITORS
Hall B, Second Level

Start your day off right—come meet the exhibitors, grab a compli-
mentary cup of coffee in the Exhibit Hall, and get geared up for a 
busy day at the conference.

SALVATION ARMY MEET AND GREET
Room 316

Camp professionals from The Salvation Army USA East are invited to discuss 
unique topics and trends related to ministry in context through summer camp.

SPECIAL NEEDS CAMPING MEET AND GREET
Room 408

Join us for a gathering of camp professionals that serve children with special 
needs. This meeting is open to directors, program leaders, and any staff who 
provide programs for the special needs population. Attendees will share success-
ful practices and resources, as well as discuss strategies for improvement for the 
upcoming summer. This will be a great opportunity to learn about other pro-
grams, network with colleagues, and take away tips for enhancing your camp!

FAITH-BASED ORGANIZATIONS 
Room 202

Calling all faith-based camps! Meet your neighbors who are doing what you 
are doing: outdoor nonprofit ministry! Join us for conversation around joys and 
challenges, and let’s provide support to one another. See you soon!

PARKS AND REC ORGANIZATIONS
Room 415

Attention Parks & Rec Camp pros! Come network with your colleagues at a 
meet and greet this Wednesday afternoon. Discuss the best practices in Parks 
and Rec camps, as well as some of the challenges you face. Learn from each 
other while chatting about facilities, staffing, programming, and more!

YMCA MEETING
Room 419

Come one, come all—join us for an informal networking opportunity open to  
Y staff, volunteers, and friends! Y-USA staff will be on hand and would like to 
connect and be of support! Let’s join for some good Y fun!

JCC CAMPS RECEPTION
 Hard Rock Café, The Hard Rock 
Hotel, 1000 Boardwalk

All JCC day and overnight camp professionals are invited to mix and mingle at 
the new Hard Rock Café! Connect and network with your JCC Camp colleagues 
at Tri-State.

PACA (PA LEGISLATIVE GROUP) MEET AND GREET
Room 417

PA Camp Association (PACA) came together in 2005 to provide education and 
understanding to the legislature in Harrisburg related to issues affecting all 
camps in PA. Join us and meet with members of PACA to discuss who is speaking 
up for the camping industry in Harrisburg, and how you can help our efforts.

ANNUAL GIRL SCOUT GATHERING
Room 418

Please join Westex for its annual Girl Scout  
Gathering. Relax, network with others,  
and enjoy!

EXHIBIT HALL OPEN
Hall B, Second Level

Enter the hall for the last time to catch up with our exhibitors and place your 
orders before the summer. Don’t forget to purchase your arts-and-crafts  
supplies, order your staff shirts, and book some inflatable rides for Carnival Day. 
Unopposed time will be between 11:00 AM and the Keynote Session.

Don’t forget to turn in your completed Vendor Passport for a chance to win  
great prizes. Winners will be announced at 11:45 AM in the hall, must be  
present to win!

ACA NATIONAL UPSTATE NEW YORK LOCAL OFFICE 
BREAKFAST GATHERING 

Sheraton Hotel, Pearl Room
Come join the Upstate New York Local Office for breakfast as we announce 
upcoming events and trainings as well as network with one another. Meet local 
office leadership and camps, and share your thoughts on trainings you would 
like to see offered. See you soon!

FREE COFFEE WITH THE EXHIBITORS
Hall B, Second Level

Start your day off right—come meet the exhibitors, grab a compli-
mentary cup of coffee in the Exhibit Hall, and get geared up for a 
busy day at the conference.

FREE REFRESHMENTS WITH  
EXHIBITORS

Hall B, Second Level
Come meet the exhibitors, take advantage of “fire sales,” grab complimentary 
refreshments in the Exhibit Hall, fill out your vendor passport for a chance to win 
great prizes, and get ready for a fantastic closing Keynote Session. 

!
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SIR KEN ROBINSON

The Element: How Finding Your Passion  
Changes Everything
What does it take to achieve personal success and feel like you are in your 
element? World-renowned innovator Sir Ken Robinson argues that it is not 
natural talent that drives personal success, but rather a delicate interplay 
among talent, passion, attitude, and opportunity that brings people to achieve 
their highest levels of success and lead lives of meaning and purpose. Based 
on his highly acclaimed books The Element and Finding Your Element, he takes 
audiences on a compelling tour of what can happen in all our lives when 
passion and talent meet. He draws on the personal stories of high achievers 
in many fields, including Sir Paul McCartney, Arianna Huffington, Matt Groening 
(creator of The Simpsons), Meg Ryan, and renowned physicist Richard Feynman. 
With a wry sense of humor, Sir Ken helps audiences understand:

  How to find “The Element” in our own lives

  Why age and occupation are no barrier

  How to enhance creativity and innovation in both personal and  
professional settings

  How focusing on “The Element” is an essential strategy in transforming 
education, business, and communities to meet the challenges of living 
and succeeding in the 21st Century

BIO: An internationally recognized 
authority in creativity and innovation 
in education and business, Sir Ken 
Robinson is also one of the world’s 
leading speakers. Videos of his 
famous talks to the prestigious 
TEDConference are the most 
viewed in the history of the organi-
zation and have been seen by an 
estimated 300 million people in 
over 150 countries.

Sir Ken works with governments in  
Europe, Asia, and the US, international  
agencies, Fortune 500 companies, and  
leading cultural organizations. He led a national commission on creativity, 
education, and the economy for the UK Government; was the central figure in 
developing a strategy for creative and economic development as part of the 
Peace Process in Northern Ireland; and was one of four international advisors  
to the Singapore Government for a strategy to become the creative hub  
of South East Asia.

Called “one of the world’s elite thinkers on creativity and innovation” by Fast 
Company magazine, Sir Ken has received numerous awards and recognitions 
for his groundbreaking contributions. He was included in Thinkers 50 list of the 
world’s leading business thinkers and has been named one of TIME/Fortune/
CNN’s Principal Voices. In 2003, he received a knighthood from Queen Elizabeth 
II for services to the arts. His 2009 book, The Element: How Finding Your Passion 
Changes Everything, is a New York Times best seller and has been translated 
into 21 languages. A 10th anniversary edition of his classic work on creativity 
and innovation, Out of Our Minds: Learning to be Creative, was published 
in 2011. Finding Your Element: How to Discover Your Talents and Passions 
and Transform Your Life, was published by Viking in May 2013 and is also a 
New York Times best seller. His latest book, Creative Schools: The Grassroots 
Revolution That’s Transforming Education (Viking, 2015), written with Robinson’s 
trademark wit and engaging style, includes groundbreaking research 
and tackles the critical issue of how to transform the nation’s troubled 
educational system.

BEV MCENTARFER
Bev McEntarfer has spent most of her 48-year camp career serving youth from New York City’s most  
underserved communities. Throughout her career Bev has been known for her ability to build safe and supportive 
camp communities for both campers and staff. She has also mentored numerous staff that have gone on to 
become successful camp professionals. Bev experienced firsthand the impact of a positive camp experience 
while attending Camp Ella J Logan as a youth. Her first camp job was as a counselor at The Fresh Air Funds 
Camp ABC in 1971, where she continued to work for 30 years. Bev then joined the staff at Oasis Children’s 
Services, helping set up Oasis in Brooklyn as well as designing and directing Oasis in Central Park. Since 2007, 
Bev has been the director at Camp Homeward Bound, providing children/youth living in homeless and domestic 
shelters with a positive camp experience. Bev is a frequent volunteer and trainer for Global Camps Africa.  
Bev’s involvement with ACA has provided her with invaluable professional development opportunities. She was 
a member of the ACA-NY Board of Directors for over 20 years, was the Tri-State registration chair, complaints  
resolution chair, and standards chair. Bev has been a standards visitor for over 34 years and is currently a 
member of the Standards Committee, serving as a standards instructor and instructor trainer. Bev has served 
on the ACA National Standards Commission, National Field Service Committee, and currently serves on the 
ACA’s Board Development Committee. Bev is currently a member of the Association for Camp Nursing Board of 
Directors. Bev has received the Tri-State Award, ACA National Service Award, and ACA National Honor Award.

   

Book Signing:
    The book signing will be conducted in the ACA Bookstore 

(front of the exhibit hall)

  
  Join best-selling author, Sir Ken Robinson, for a book  

signing of his critically acclaimed books
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TONY STEIN
As a third generation owner, Tony grew up at Camp Echo Lake, giving him a unique perspective and insight 
into what it takes to lead a community of 500 campers and their staff. Tony started as a 6-year old camper in 
1969, and has held almost every job at camp along the way to becoming the camp director in 1995. Widely 
recognized as a leader in the camping industry, Tony has served on the American Camp Association’s 
National Board of Directors, has been president of the ACA’s New York Section, and has served on the Board  
of Directors of Project Morry since its inception in 1996. Tony has spent the better part of 50 summers at Echo 
Lake, missing just a few years while earning his MBA and working in the “real world.”

KARAMO BROWN

A Moderated Discussion with Karamo Brown 
Join your fellow attendees as 
Corey Dockswell, co-director 
of Camp Wicosuta, moderates 
a captivating conversation 
with Karamo Brown.  Listen to 
and learn from one of today’s 
top influencers. Between 
founding his own nonprofit, 
starring in the famous Netflix 
reboot of Queer Eye, and 
authoring what’s sure to be a 
bestselling memoir, he is sure 
to offer you key takeaways for 
both our industry and your 
personal life.

BIO: Television host and culture expert on the Emmy-winning Netflix reboot of 
Queer Eye, Karamo Brown says that the key to his success is tapping into the 
many facets of his identity. Whether as an openly gay man, a black man, a 
single father, or psychotherapist, Karamo strategically utilizes the strengths of 
his different identities to achieve success and teaches others to do the same. 
Lauded for his ease and natural comfort in relating to different types of people, 
Karamo is tasked with making-over the hearts and minds of the “culturally 
challenged,” and helps them to confront and grow beyond the internal issues 
holding them back. According to the LA Times, “Karamo is at the intersection of 
where pop culture, social media, and real life collide!” Queer Eye has been the 
winner of three Emmys, including for Outstanding Structured Reality Program, 
and a Television Critics Association award.

Brown began his television career in 2004 as a housemate on the MTV hit 
reality series The Real World, becoming the first openly-gay African-American 
in the history of reality television. Shortly after the conclusion of The Real 
World, Karamo learned that he was the father of a nine-year-old boy, Jason. 
With the support of his child’s mother, Brown petitioned and gained full custody 
of his son. A year later, Karamo adopted Jason’s half-brother Christian.

In 2014, he joined the Oprah Winfrey Network to host and produce their first  
digital show, #OWNShow. From there, Karamo became a host and producer for 
HuffPost Live, a recurring guest host of Access Hollywood Live, and a contributor 
for HLN/CNN. He was also host of MTV's Are You The One: Second Chances.

As a co-founder of 6in10.org, an organization addressing the mental health 
and self-esteem of individuals affected by HIV, Karamo was the recipient of 
the 2018 Human Rights Campaign Visibility Award. He was also invited by the 
Obama Administration to work with the White House to create policy and 
legislation supporting LGBTQ youth and their allies after school hours. Karamo 
is an active member of the Never Again MSD gun-control movement after his 
Florida high school, Stoneman Douglas, suffered a fatal shooting in 2018. A 
graduate of Florida A&M University, Karamo worked as a licensed social worker 
and psychotherapist for over a decade before transitioning into media.
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PARKING
Parking is available at the Atlantic City Convention Center. The rate is a flat fee 
of $15.00* per day. The first 30 minutes are free. The lost-ticket fee is $35.00.

*These rates are subject to change.

GETTING AROUND ATLANTIC CITY
The Jitney: Atlantic City transportation makes everything within the city readily 
accessible 24 hours a day. The Jitney stops are located on the corner of every 
hotel; the routes are circular and include the Convention Center. Taxis are also 
available at every hotel, and most of Atlantic City is walkable except for the 
marina area.

GUEST SERVICES
A Guest Services Booth is located near our Registration Area for on-site  
assistance with transportation throughout the city, restaurant reservations,  
and other amenities available in Atlantic City.

General Information

Drop off your coat before heading 
into a day of sessions and  
networking! The conference will 
provide a coat/luggage check 
area (across from the Registration 
Area), FREE thanks to our sponsor, 
Active Network, each day  
during the conference.

The Atlantic City Convention Center is pleased to offer fax, photocopy, computer, 
and UPS courier services from the UPS Store located on the first level. A supply 
of office items is also available for sale in the store. The store phone number  
is (609) 449-2480.

A medical technician is on staff daily inside Hall B throughout the conference. 
For further information, please stop by the Registration Area.

The safety and security of attendees, speakers, and exhibitors is the first priority 
of ACA and the Atlantic City Convention Center. For fire and medical emergencies, 
please find the closest ACA staff member or security guard on any one of the 
floors. We respectfully request that you do NOT call 911.

The use of cellular phones is a major distraction to both speakers and attendees 
of sessions. Out of respect for your colleagues and our speakers, we request 
that these devices be turned off or put on vibrate mode. Thanks for your 
consideration.

For the comfort and health of all attendees, exhibitors, and speakers, smoking 
is not permitted at any Tri-State functions that take place in the Atlantic City 
Convention Center. These include educational sessions, workshops, and  
Exhibit Hall functions.

For the safety and consideration of conference attendees, children under the 
age of 16 will not be permitted in sessions, the exhibit hall or the keynote  
sessions. We know it is a fun place to be, but it is a liability to have children  
in the hall and a distraction to have them in sessions or the keynotes.

If you require special assistance or have other special needs, please stop  
by the Registration Area.

The Tri-State CAMP Conference, as represented by its chairperson and  
director of events, has sole authority to make decisions regarding all matters 
pertaining to the Conference.

The right to participate is essential to creating open dialogue among all attendees, 
exhibitors, volunteers, speakers, and staff. We acknowledge the freedom of 
expression of all these stakeholders. These principles are the foundation on 
which the Tri-State CAMP Conference was created. By attending the conference, 
participants agree to adhere to the following principles: All attendees shall 
participate in a professional, courteous, and respectful manner, refraining from 
language that might bring discredit upon themselves, their organizations, or  
the conference. Sexual harassment at any level will not be tolerated at the  
conference. Any reported incident of sexual harassment may result in a review 
and possible removal from the conference and all related activities.

If you booked your hotel reservations through AC Central Reservations and  
need to speak to someone, please call (866) 790-9935.
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The Tri-State CAMP Conference is to the camp professional 
what camp is like for our campers. At a specific time of year, 
we gather in one place to form a community. We learn, grow, 
enjoy each other’s company, and feel the support from one 
another. A major part of this support is from our Tri-State 
CAMP Conference exhibitors. They are here to support you and 
your program. The Tri-State CAMP Conference is fortunate to 
have these dedicated partners who share our commitment to 
the mission. In the Exhibit Hall, you will truly find partners who 
are there to support you in having your best summer ever! 
Not sure which walkie-talkie is best for your camp? Ask our 
exhibitors. Need camp shirts a week from yesterday? Your 
Tri-State Exhibitor has you covered. They are your partners in 
helping to make camp a success this summer.

The Exhibit Hall boasts over 270 exhibitors, a food court, the 
Interactive Zone, and the ACA Bookstore. It is important to recognize 
the extraordinary role the exhibitors play in our industry and at 
Tri-State. Without the Exhibit Hall, the amazing community that is 
Tri-State would not happen. Their support makes this conference 
possible for all of us. Please help maintain the excellence of this 
conference by supporting the exhibitors the way they support our 
camp community!

Here are some tips to get the most out of your trips to the 
Exhibit Hall:

  Make several trips to the hall to be certain that you see all the 
booths. One 30- to 45-minute trip is not enough to see the 
whole hall.

  If you have any exhibitors you want to have an in-depth conversation 
with, schedule a time to meet when the hall is a bit slower (perhaps 
during one of our educational sessions) to have a more substantive 
and relaxed chat. It is difficult to take advantage of their knowledge 
when everyone else is there, so give yourself a chance to ask 
questions and make your purchases at your own pace.

  They understand the natural cycle of camp budgets and are 
flexible to adjust payments and delivery as needed.

  Many exhibitors will be offering Tri-State CAMP Conference 
attendees onsite discounts—be sure to take full of advantage of 
them. Finally, most exhibitors will match or beat any price you 
will find; it doesn’t hurt to ask!

Our exhibitors are not only our partners in camp, but also in the 
conference. By supporting the exhibitors you are directly supporting 
the conference and, in turn, camp in general. Please take the time 
to speak with all the exhibitors. Even if you  
think they can’t help you, many are camp  
industry veterans and former camp  
directors. They might just give you  
the next great idea. Happy shopping  
and thank you for supporting those  
who support us!

JASON SAMUEL, DAY CAMPS @ THE J  
EXHIBITS / OPERATIONS CHAIR

Exhibit Hall Grand Opening
Unopposed time in Exhibit Hall

Free Coffee with the Exhibitors 
Unopposed Time in Exhibit Hall

Free Coffee with the Exhibitors

Unopposed Time in Exhibit Hall   
and Free Coffee with Exhibitors

exhibit hall information

THE EXHIBIT HALL  
AND INTERACTIVE ZONE

FOOD COURT
No need to leave the Convention Center to eat lunch! 
Grab some lunch in the back of the hall and network 
with others in the open-seating aisle located in the  
center of the Exhibit Hall.

THE EXHIBIT HALL INTERACTIVE ZONE
Stop by the Interactive Zone to experience the latest  
and greatest in today’s camp sports products. This 
year’s Interactive Zone is sure to put a smile on your 
faces! Shoot around on the Sport Court basketball  
court, pick up a game of HORSE, or get your Gaga  
on in the Camp Conference Gaga Pit. Pickup games,  
fun for all, and exclusive offers for Camp Show  
attendees only!



745 1218 App Team
 
 alexandra@1218team.com
 www.mycampapp.com
 16767 Bernardo Centre Dr., Suite L1 
 San Diego, CA 92128
  myCAMPapp is a customizable mobile app designed for  

summer camps. How can a mobile app improve camp  
communication with parents? How can it relieve stress from 
your office staff?  Can you even afford an app? (yes!)Check out 
myCAMPapp.com and visit our booth to learn more.  Your 
camp could have a beautiful, branded custom app ready for 
summer 2019!

 

228, 230 4imprint

 (920) 236-7272   4care@4imprint.com
 www.4imprint.com
 101 Commerce St.
 Oshkosh, WI 54901
  4imprint offers over 36,000 products with our 360 degree 

Guarantee.  On-time shipping, lowest prices and 100%  
complete satisfaction.  If you’re looking for promotional  
products, give us a try and save 10% just mention CAMP18!

 

535 829 Studios

 (617) 933-9824  peterross@829LLC.com
 www.829llc.com
 300 Massachusetts Ave., 3rd Floor
 Boston, MA 02115
  Capture the spirit of your camp with virtual visits by 829 studios! 

Using hi-resolution 360 images, this fun, interactive experience lets 
families tour your camp from their computer, smart phone or ipad.

 

112 9 Square in the Air

 (877) 672-3938 ext. 2  sales@9squareintheair.com
 www.discover.9squareintheair.com/camp
 14248 F Manchester Rd., #125
 Manchester, MO 63021
  9 Square in the Air is the new addictive game that groups love!  

Many students like 9 Square on the ground, but this awesome 
new game takes it up a level! Imagine the favorite playground 
game combined with volleyball for 9 players at a time.  This 
great game is height-adjustable, sets up easily, breaks down 
for storage, and is great for indoor and outdoor use. This game 
accommodates over 50 players per hour, and is great for a 
tournament, main event, or just set it up and let people play.   
A line always forms quickly!

  The goal of the game is to advance to the center “king” square 
and stay there as long as possible. Rules are very simple, and 
the game is easy for anyone to play.

  Since your group hasn’t played this brand-new game, it levels 
the playing field, and is great for campers of all skill levels. This 
game will be a huge hit at your camp this summer!   See video 
and pictures of the game on our website.

 

844 A La Mode Shoppe

 (917) 676-1080  marc@alamodeshoppe.com
 www.alamodeshoppe.com
 360 E 55th Street
 New York, NY 10474
  A La Mode Shoppe is a completely nut free, egg free, and 

gluten free facility catering to schools, camps, retail locations 
all across the country.

 

857 Academy Express, LLC

 (800) 442-7272  jkiely@academybus.com
 www.academybus.com
 111 Paterson Avenue
 Hoboken, NJ 07030
  Academy is the largest privately owned and operated coach 

transportation company in the United States, serving the entire 
east coast with locations in Florida, Virginia, Washington DC,  
Baltimore, Philadelphia, New Jersey, New York, Connecticut, 
Rhode Island and Massachusetts.

  Academy is the leading transportation provider to the Camp 
Industry, operating over 2,000 camp trips in 2013. Whether it’s 
transportation for campers and staff to and from Camp, a field 
trip, or a multiple day over the road tour, Academy knows the 
way! We feature full size 54 passenger coaches, 38 passenger 
coaches, and 15 passenger “mini-coaches”  for your convenience. 

 

515 ACradiocom

 (516) 284-1225  acataldo@acradiocom.com
 www.acradiocom.com
 2 Marlborough Rd.
 West Hempstead, NY 11552
  AC RadioCom is a leading distributor of high quality business 

communication products.  AC RadioCom is the National 
Kenwood ProTalk Dealer providing 2-way radios and accessories 
including batteries, chargers, repeaters, etc..

 

428, 430 ACTIVE Network, Camps

 (877) 996-2267  
 nic.fleming@activenetwork.com
 www.ACTIVEcamps.com
 717 N Harwood  
 Suite 2500
 Dallas, TX 75201
  ACTIVE Network, Camps, is the leading provider of camp  

management software.  Our integrated technology includes 
online registration and management solutions to increase 
operational efficiencies.

 

805 Adirondack Extreme Adventure Course

 (518) 494-7200  jdelong@adirondackextreme.com
 www.adirondackextreme.com
 268 Lockhart Mountain Rd.
 Lake George, NY 12845
  Adirondack Extreme is the Lake George NY regions premier 

tree top adventure course.  Swing climb and zipline through the 
trees.  Every summer we host hundreds of campers and would 
love yours to join us!

 

507 Advance Specialties

 (732) 536-1017  bruce@iprintpromos.com
 www.iprintpromos.com
 PO Box 76
 Marlboro, NJ 07746
  We imprint your logo on anything- wearables and novelties. 

The specialist in camp specialties.
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739 Adventure Network

 (215) 997-9270  info@adventure-network.net
 www.adventure-network.net
 PO Box 309
 Chalfont, PA 18914
  Full service challenge course provider.  Installation, training and 

inspection of challenge courses and climbing walls and structures.  
ACCT Professional Vendor Member (accredited vendor). Adventure 
Programs for camps.

  

552 Air O Sport

 (719) 243-9111  fun@airosport.fun
 www.airosport.fun
 4106 Flintridge Circle
 Colorado Springs, CO 80918
  Air O Sport is a target sport that combines elements of basketball, 

ultimate frisbee, disc golf and team handball. It is a game that is 
appropriate for players of all skill levels and most ages. Whether 
you’re a beginner who just wants to learn a fun, new sport, or 
you’re a seasoned athlete who loves the thrill of competitive play, 
Air O Sport provides a fun experience. 

 

548 AKE Games

 (716) 566-0282  info@bottlebullseye.com
 www.bottlebullseye.com
 50 Deville Circle
 Williamsville, NY 14221
  Bottle-Bullseye is an indoor/outdoor floor and table game that 

can be played by ANYONE almost ANYWHERE

 

235 Allied T-Shirts

 (718) 369-9614  (347) 525-8046
 alliedtshirt@aol.com
 One 43rd Street
 Brooklyn, NY 11232
  T-shirts, sweatshirts, hats, duffel bags, screen printing and  

embroidery.

 

438 Amazing Amusements & Entertainment

 (732) 577-1944  amazingamusements1@gmail.com
 www.amazingamusements.com
 5 Kennedy Drive
 Marlboro, NJ 07746
  We are one of the most experienced and reliable companies 

exhibiting here at Tri-State. Our inventory of mechanical rides, 
inflatables and carnival games are one of the largest in the 
industry. We are thankful for being able to have worked with 
many of you over the years and look forward to many more. 
For those we have not had the pleasure of working with we 
look forward to meeting you!

 

200 Amerasport, Inc.

 (508) 429-9000  sfisch@amerasport.com
 www.amerasport.com
 380 Fiske Street
 Holliston, MA 01746
  Amerasport is the nation’s leading web and mail order suppli-

er of camp uniforms through our custom webstores and color 
catalogs published specifically for your camp.  Making your 
camp look great is our business!  We produce all types of 
camp gear and accessories, from moisture wicking products 
with your logos to staff uniforms.

 

321 American Bedding Manufacturers, Inc

 (800) 203-2507  sales@americanbeddingmfg.com
 www.americanbeddingmfg.com
 PO Box 1048, 276 Dennis Street
 Athens, TN 37371
  Fluid-proof mattresses & replacement mattress covers in 

BEDBUG PROOF DESIGNS, wood & metal bunk beds, folding 
cots, wood & metal furniture, linens, online with prices at  
www.americanbeddingmfg.com. 

 

818 American Marketing

 (800) 392-1066  eric@amermark.com
 www.amermark.com
 436 N. Springfield Rd.
 Clifton Heights, PA 19018
 Screen printed & embroidered apparel

 

114 American Red Cross

 (215) 260-7657  cait.waxler@redcross.org
 www.redcross.org
 2221 Chestnut St.
 Philadelphia, PA 19103
  With a wide array of lifeguarding, caregiving and babysitting 

and swimming and water safety courses the Red Cross can 
provide you with the training and skills you need to prevent, 
prepare and respond to emergencies.

 

816 American Sail, Inc.

 (843) 552-8548  amerisail@gmail.com
 www.americansail.com
 7350 Pepperdam Avenue
 Charleston, SC 29418
  Small sailboats specifically designed for use by camps.  For sail 

training and sailing introduction.  Replacement sail and parts 
for many makes and models.

 

239 AMSkier

 (570) 226-4571  aimees@amskier.com
 www.amskier.com
 209 Main Avenue
 Hawley, PA 18428
  AMSkier is the largest direct insurer 

 of children’s camps in the country.  
Insuring camps in over twenty-two  
states, AMSkier is proud to insure  
many of America’s Finest Camps.
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247 Amusement Supply Co

 (502) 228-4595  info@getzulu.com
 www.getzulu.com
 1430 Hwy 1793, Bldg D
 Prospect, KY 40059
  Amusement Supply Co. is your One Stop Shop for New and Used 

Amusements. We specialize in used Rockwalls, Zip Lines, Ropes 
Courses, Mega Water Slides, Trackless Trains, Inflatable Tents, 
Bumper Cars, Spider Climbs, Bungee Trampolines, Mechanical 
Bulls, Inflatable Games, and Kiddie Rides.  We Buy, Sell, and Trade!

749 Anchor Industries

 (812) 867-2421  john_fuchs@anchorinc.com
 www.anchorinc.com
 7701 Highway 41N
 Evansville, IN 47725
  From tents, camping tents, gymnastic tents, dining room tents, 

large umbrellas, portable flooring, awnings, pool covers,  
propane & charcoal BBQ Grills.

 

710 Aquamentor

 (908) 889-4242  dan@aquamentor.com
 https://www.aquamentor.com
 628 South Ave. 
 Garwood, NJ 07027
  Distributor of quality lifesaving, first aid, water safety, aquatic 

exercise, swimming/instruction and disabled-swimmer  
equipment and supplies.  Specializing in automated defibrillator 
sales, training, and service.

136 Arboreal Edge

 (860) 619-8010  arborealedge@me.com
 www.arborealedge.com
 12 Birch Dr.
 Warren, CT 06754
  Arboreal Edge LLC is a full service Challenge Course Vendor.  

We specialize in design, construction, training, and inspection.  
We custom build adventure from ropes courses to climbing 
structures.  We offer a full line of Adventure equipment from 
Petzl and Rock Exotica.

835 Ari Safari

 (917) 530-8007  arisafarilive@gmail.com
 www.arisafarilive.net
 1771 Dahill Rd.
 Brooklyn, NY 11223
  AriSafari: an urban adventure in science and nature is an  

educational entertainment company. Our mission is to inspire 
the love of science and nature through engaging and interactive 
experiences. AriSafari will transform your children into mad 
scientists and wild explorers. We are available for birthday 
parties and special celebrations.

207 Assured Environments

 (212) 480-5800 ext.222  bbeck@aepest.com
 www.assuredenvironments.com
 45 Broadway, 10th Floor
 New York, NY 10006
  Recreational and sports netting, bird control, bed bug and pest 

control specialist.

139 A-Way With Lice

 (619) 379-8974  grace@awaywithlice.com
 www.awaywithlice.com
 5929 SE Federal Hwy, #10
 Stuart, FL 34997
  A-Way With Lice = End of lice.  Wow! We believe the best answer 

is don’t get lice in the first place!  Shampoo and condition 
regularly with Grace’s NitFlix and end your fear of lice infestation 
once and for all.  Food grade purity, safety and no pesticides.

756 Barker Specialty Company

 (203) 271-8939  Cfishman@barkerspecialty.com
 www.barkerspecialty.com
 27 Realty Dr.
 Cheshire, CT 06410
  National supplier of promotional products, incentive awards, 

branded apparel, and customized merchandise websites.  Our 
products are perfect for camper and staff recruitment, special 
events, awareness, and recognition.  Popular items include 
hats, scarves, tumblers, backpacks, flash drives, electronics, 
backpacks, and full range of clothing.  In-house manufacturing, 
design and fulfillment.

 

134 Bass / Schuler Entertainment

 (773) 481-2600  chris@bass-schuler.com
 www.bass-schuler.com
 4055 West Peterson Ave., Suite 206
 Chicago, IL 60646
  We are a full service agency that offers variety, comedy, music, 

live novelties/games and interactive team building performers.  
Package pricing available when you book multiple performers!

850 Berks Packing

 (610) 223-7499  stefanieowens@berksfoods.com
 www.berksfoods.com
 307-323 Bingaman St.
 Reading, PA 19610
  Established in 1933, Berks Foods Company is a third generation, 

food manufacturing company with a long-standing tradition of 
HIGH-QUALITY PRODUCTS and SUPERIOR CUSTOMER SERVICE. 
The company’s pre-sliced deli meats, franks, sausages, hams, 
and snack meats are available in classic favorite, better-for-
you, all natural and organic formulations.

517, 519 Bisque Imports

 (704) 413-6921  kirby@bisqueimports.com
 www.bisqueimports.com
 1 Belmont Ave.
 Belmont, NC 28012
  Your one stop shop for your camp’s arts & crafts program.  

Shop our huge selection of ceramics, mosaics, fused glass, 
craft supplies, paints and more.  Bisque Imports offers options 
for camps with and without kilns.



406 Blick Art Materials

 (800) 447-8192  sales@dickblick.com
 www.dickblick.com
 695 US Highway 150 East
 Galesburg, IL 61401
  Since 1911 Blick Art Materials has provided schools, camps,  

and organizations with craft kits, paints, brushes, clays, books, 
videos, art room furniture, plus supplies for drawing, wood-
working, sculpture, jewelry-making, and more. Ask about 
account discounts.

804 Boston Attractions Group

 (617) 357-8300 ext 201  staylor@thefreedomtrail.org
 www.bostonattractionsgroup.com
 c/o Freedom Trail Foun., 44 School St., Ste 250
 Boston, MA 02108
  We specialize in providing the best experience for groups 

traveling to Boston!  Our group represents 21 different 
attractions located in Boston.

703 Bourdon`s Institutional Sales

 (603) 542-8709  tina@bourdons.com
 www.bourdons.com
 85 Plains Road
 Claremont, NH 03743
  Serving the camping community for 95 years, Bourdons is your 

one stop shop for bunks, cots, repair parts, bed linens, shower 
curtains, bath linens, mattresses, replacement covers, &  
pillows. Bedding and sleep related products - Nationally 
Distributed - Factory Direct - Bourdons is the leading supplier  
of camp bedding.

629 Bunk1.com

 (888) 465-2267  rob@bunk1.com
 www.bunk1.com
 120 E 23rd Street, 5th Floor
 New York, NY 10010
  Keep your parents engaged in the camp experience using the 

Bunk1 mobile apps for parents and staff. Check out our facial 
recognition, custom push notifications, social media integration, 
news from camp, text alerts, Bunk Notes & Bunk Replies. Give 
mom and dad something to smile about!

807 Bunkline Outfitter

 (800) 435-6888  ruth@bunkline.com, ryan@bunkline.com
 www.bunkline.com, importantpapers.com
 12 Downing ST
 Cherry Hill, NJ 08003
 800 435 6888
  Serving The American Camping Industry for 25Years. 

Authorized Under Armour Team Dealer ... Apparel and 
Promotions printed with your logo.  Staff and Camper apparel 
at reduced prices. Help with promoting your Brand. Earn  
commission with an online Camp Store, where your campers 
can purchase clothing with your logo and many extras.  
Contact us to inquire how we can help you.  

402, 404 C.C. Creations

 (800) 324-1268  b.biehler@cccreationsusa.com
 www.cccreationsusa.com
 1800 Shiloh Ave.
 Bryan, TX 77803
  With stellar service and incomparable quality, C.C. Creations 

provides camps and organizations with custom apparel, head-
wear and promotional products. Our prices are competitive and 
our turnaround is quick! Find out why camps all over the nation 
have chosen C.C. Creations for their custom merchandise needs!

529, 628 Camp America

 (203) 399-5117  anewberry@aifs.com
 www.campamerica.aifs.com
 1 High Ridge Park
 Stamford, CT 06902
  International staffing service providing qualified staff for virtually 

every position at camp, from qualified activity leaders and spe-
cialist and general counselors to kitchen, maintenance, and office 
staff.  We serve every type of camp and have brought thousands 
of applications for consideration right here to the conference.  We 
aim to be your easiest and friendliest option for quality matches 
and smooth logistics.  We specialize in serving camp directors 
who are new to the international staffing process.

743 Camp Athletic Supply

 (518) 329-2534  campsupply@taconic.net
 www.campathletic.com
 2046 County Route #7
 Ancram, NY 12502
  Baseball, basketball, lacrosse, soccer, tennis, volleyball, waterfront 

equipment. Goals for soccer, hockey, lacrosse, basketball. Nets  
for tennis, volleyball, basketball, soccer. Just about every thing  
a camp needs for their athletic programs. Major manufacturers 
we represent: Jugs, Champion, Bear/Indian archery, Dick Martin, 
Goal Sports, Mylec and Goalrilla. Largest supplier of used golf and 
tennis balls. Operated by former camp owner/director who under-
stand the business. Our service and prices are not matched. We also 
represent 5 Star Media Magic who does video shooting and 
duplication for over 40 ACA camps.

115 Camp Connect

 info@camp-connect.com
 www.camp-connect.com
 12 Greenwood Lane
 Woodbury, NY 11797
  Camp Connecft is a revolutionary mobile application designed 

to keep campers connected with their parents throughout the 
summer.  Through the use of Facial Recognition+, The Camp 
Connect App sends pictures and videos of campers directly to 
the parents smartphone, tablet and computer!

 

700 Camp Counselors USA

 (800) 999-2267  camps@ccusa.com
 www.ccusa.com
 901 E Street, Suite 300
 San Rafael, CA 94901
  CCUSA is a designated J-1 visa sponsoring agency that has been 

providing international staffing services of the highest quality for  
US summer camps since 1986. Recruiting from over 40 countries 
worldwide, CCUSA guarantees camps with exceptional international 
counselors and support staff who are all thoroughly screen for 
quality and in-demand skills, experience and English proficiency.



216 Camp Health Consulting

 (917) 626-9496  ewillner@camphealthconsulting.com
 www.CampHealthConsulting.com
 1136 Springmont Circle
 Bryn Mawr, PA 19010
  Camp Health consulting provides comprehensive educational 

and operations based services to ensure that high quality 
and consistent medical and nursing care is delivered in camp 
settings. Our products and services are designed and overseen 
by experienced camp physicians who are passionate about 
healthcare in the unique environment of summer camp.

 

706 Camp Leaders

 (866) 803-7643  a.callender@smallerearth.com
 www.campleaders.com
 3300 N. Interstate Hwy 35th,  
 7th Floor
 Austin, TX 78705
  Camp Leaders helps camp find quality International counselors 

and support staff from around the globe!

 

412 Camp Spot, The

 (973) 994-7416  info@thecampspot.com
 www.TheCampSpot.com
 4 Vreeland Rd. Ste. 3
 Florham Park, NJ 07932
  The Camp Spot has been outfitting campers and counselors for 

more than 55 years.  Solutions can include a full-color custom 
catalog, an easy to use online web store and a traveling road 
show from Boston to Boca Raton.  Camps earn commissions 
on every item sold to your campers.

 

339 Camp Trucking

 (970) 949-0690  
 stuart@camptrucking.com
 www.camptrucking.com
 PO Box 6310
 Avon, CO 81620
  For over 40 years, Camp Trucking  

has been the leader in private baggage delivery. Camp 
Trucking is YOUR premier door-to-door camp duffel delivery  
service. We have exclusively provided transport of camp bag-
gage from home, to camp, & back from anywhere in the U.S. 
and parts of Canada.   

 Count on Camp Trucking for your baggage service needs!

 

605, 607 CampBrain

 (866)-485-8885  
 info@campbrain.com
 www.campbrain.com
 411-366 Adelaide Street East
 Toronto, Ontario M5A3X9
  CampBrain provides management and registration software 

for camps and conference centers. Serving 1200+ organizations 
since 1994, we have a dedicated team of over 40+ providing 
personal, caring support and building beautiful, intuitive software.

 

717 CampDoc.com

 (734) 636-1000  michael@campdoc.com
 www.campdoc.com
 4750 Venture Drive, Suite 101
 Ann Arbor, MI 48108
  CampDoc.com is the leading electronic health record system 

for camps, also offering free online camp registration, and 
travel and emergency medical protection for children at 
summer camp.

  Designed by camp doctors, nurses and directors, our secure, 
easy-to-use web-based solution manages health forms, 
medications/allergies and illness/injury tracking for your camp 
throughout the summer.  

  CampDoc.com can provide camp health staff instant access to 
vital medical information, decrease the time and energy spent 
during initial camper check-in, reduce risk and liability, and 
help keep safety in the forefront of camp operations.

 

733 Camper Glow & Camper Quest

 (732) 446-1329  alexz@ajhentertainment.com
 www.camperglow.com
 2 Timber Lane
 Marlboro, NJ 07746
  Camper Glow and Camper Quest, are the New and Exciting, 

All-Inclusive Neon Glow Dance Party & Summer Camp Game 
Show including full professional sound & lighting systems, 
skilled high-energy entertainers with giveaways & prizes for All 
of your campers.

 

149 CampGig

 (734) 926-8304  curtis@campgig.com
 www.campgig.com
 PO Box 7991
 Ann Arbor, MI 48107
  As the premier summer camp staffing solution, CampGig.com 

matches camps in the United State a with American staff.  By 
using our advanced search tools and automatic camp-to-staff 
communications we help you find great staff for your summer 
or year-round programs.

 

121 CampMeds, Inc.

 (954) 577-0025  dgodel@campmeds.com
 www.campmeds.com
 PO Box 550698
 Ft. Lauderdale, FL 33355-0698
  Founded by a former camp nurse, CampMeds has been  

servicing the camping industry since 2003. Unique service of 
packaging medications for campers. Meds are individually 
packaged and labeled in multi-dose compliance packets. 
Minimizes risk of potential medication errors, reduces liability  
of camp. NO COST TO CAMP.

 

!

!



531, 533 CampMinder, LLC

 (303) 444-2267  
 frank@campminder.com
 www.campminder.com
 5766 Central Avenue
 Boulder, CO 80301
  CampMinder is a web-based camp management and 

communication system designed by former campers, staff, and 
you - the camp professional.

  For nearly a decade, CampMinder has been collaborating with 
leading camp owners and directors to identify the best practices 
in camp administration.

  Our intuitive system is designed around these practices to help 
you operate your camp at peak efficiency. 

  Join us to save time, save money, breathe easier, and become 
a part of the most valuable exchange of ideas in camping.

630, 632 CampSite

 (855) 599-CAMP  javen@campmanagement.com
 www.campmanagement.com
 67 Froehlich Farm Blvd
 Woodbury, NY 11797
  Camp Management  

Software Designed by Camp  
Directors, for Camp Directors. CampSite is a leading provider of 
web-based camp management software to the summer camp 
industry for: Online Registration, Billing, Marketing & Analytics, 
Medical Management, Staff Recruiting, Transportation, Attendance & 
Check-In, Activity Scheduling, Conference & Retreat Management 
and more. We offer the most robust and user-friendly software 
available, designed specifically for day and residential camps! Visit 
us at www.campmanagement.com to schedule your demo today!

821 Camp-U-Tech

 (973) 403-8755  dennis.mamchur@jostens.com
 6 Provost Square
 Caldwell, NJ 07006
  Summer computer rentals: PCs, Macs for use as a camper 

activity.  Games and office software included.  Affordable 
short-term and long-term rentals to camps and other summer 
programs.

854 CardWorks Merchant Services

 (516) 864-6679  eweinstein@cardworksacquiring.com
 www.cardworksacquiring.com
 6900 Jericho Turnpike Suite 208
 Syosset, NY 11791
  CardWorks Merchant Services provides a FREE analysis of your 

credit card merchant statement to highlight the GURANTEED 
savings this program will bring to your bottom line number and 
ensure your Camp and or Non Profit is processing effienctly 
and securely.

904 Carma Games

 (203) 249-7290  steve@ilovetenzi.com
 www.tenzi.com
 PO Box 1022
 Riverside, CT 06878
  Dice game and card games.  Super-simple, super-fast and all family!

316 Child’s Play Challenge Courses

 (908) 420-0234  info@childsplaycc.com
 www.childsplaycc.com
 410 Montague Ave.
 Scotch Plains, NJ 07076
  Child’s Play Challenge Courses brings the Ninja or Nerf action to 

you!  Our portable obstacle courses will challenge agility, coor-
dination, speed and endurance and our Nerf Battlefields provide 
fun and friendly competition in an active and immersive setting. 
Course Masters and Commanders will guide your campers 
through an action-packed challenge customized for your facility, 
from a 1-day event to a series of days in a structured program.  
Choose your package from Challenge Course or Nerf or both!

334 Circle Line Sightseeing Cruises

 (212) 630-8878  gkelly@circleline42.com
 www.circleline42.com
 Pier 83, West 42nd Street
 New York, NY 10036
  What do you get when you cross an educational sightseeing cruise 

or a thrilling speedboat ride with an entertaining tour guide? An 
informative and fun-filled excursion for you and your students.

631 CircuiTree

 (877) 800-3390  glen@circuitree.com
 www.circuitree.com
 1353 Lakeshore Drive
 Branson, MO 65616
  CircuiTree is the premier comprehensive camp management soft-

ware in the industry. From a single, database you can keep track of 
your campers, families, donors, staff, and alumni.  We help you 
process & manage registrations, health records, staff applications 
and hiring, group contracts and rentals, donations and donor track-
ing, sub-ledger accounting, online store, mobile check-in, activity 
scheduling, transportation, mass and scheduled emails, payments, 
billing, hundreds of reports & a report builder, point-of-sale, & 
much more with you computer or mobile device. This allows you 
and your CircuiTree analyst to look at the entire organization from 
30,000 feet and help you make smart decisions with our decades 
of camp insights and best practices. CircuiTree helps you run camp, 
and not let it run all over you. CircuiTree was created by Kanakuk 
Kamps in 1995 and has been serving the largest camps in North 
America since 2005. Let’s chat today and see how we might be 
able to serve you and your organization.

 

138 Class Act Performing Artists & Speakers, Inc.

 (262) 245-0700  class-act@class-act.com
 www.class-act.com
 1690 Cottage Drive
 Lake Geneva, WI 53147
  Class Act Performing Artists & Speakers Inc., is a full service 

Entertainment Company. Serving Camps throughout the country for 
more than 20 years, we will work with you on choosing the right act 
for your camp.  All performers are pre-screened and chosen for 
their ability to relate to camp audiences. Acrobatic, Music, Variety, 
Comedy, Sports Shows, Animal Acts, as well as workshops and 
hands-on clinics are available. Discounted fees for block bookings.

S !



825 Club Getaway

 (860) 927-3664  david@clubgetaway.com
 www.clubgetaway.com
 59 South Kent Rd.
 Kent, CT 06757
  Club Getaway is the premier sports, fun, and adventure desti-

nation in the Northeast. Situated in picturesque Kent, CT.  Club 
Getaway specialize in overnight and day trips for day and 
travel camps.  Entertainment and Activities at Club Getaway are 
always new and unique. We feature the most fun and thrilling 
adventure activities. Entertainment that will have the campers 
rolling with laughter.  Club Getaway is a must for your camps 
trip and travel program.

 

728 Colorado Yurt Company

 (970) 240-2111  ivy@coloradoyurt.com
 www.coloradoyurt.com
 28 West South 4th Street
 Montrose, CO 81401
  Affordable, durable and low-maintenance structures.  Easy to 

setup, easy to take down.  Made in Colorado and shipped all 
over the world.  Colorado Yurts, Eathworks Tipis and Cimarron 
Tents.  Get out in one!

 

828 Colortime Crafts

 (516) 377-8430  info@colortime.com
 colortime.com
 1842 Glenn Lane
 Merrick, NY 11566
  Colortime crafts and markers are screen-printed T-shirts,  

pillowcases, totes and bandanas that over 1,000,000 children 
have colored with our special permanent fabric markers.  
Selected designs can have your camp name on them.  Custom 
designs available.

800 Commercial Clearwater Company, Inc.

 (516) 294-7985  jane@commercialclearwater.com
 www.911pool.com
 PO Box 909
 Plandome, NY 11030
  Commercial pool company specializing in automatic chemical 

controllers, dry chlorine feed systems, salt water systems and 
ultra-violet (UV) systems.  Full line of pool supplies and equipment.  
Americans with Disabilities new regulation information, equipment 
and installation.

201, 300,  Commercial Recreation Specialists 
416, 418,   
420 (877) 896-8442  info@crs4rec.com
 www.crs4rec.com
 807 Liberty Drive  Suite 101
 Verona, WI 53593
  Commercial Recreation Specialists has been serving the commercial 

camp market with high quality recreation solutions for over 20 
years, including commercial-grade inflatables for the pool and 
waterfront, paddle sports equipment, dock systems, pedal karts, 
Splashpads, pool slides, playgrounds, safety surfaces, shade 
systems, shelters, miniature golf and much more! CRS Serious 
About Fun!

 

331 Compass Awards

 (703) 450-0806  jpassaro@corpimagepromo.com
 www.compassawards.com
 20130 Lakeview Center Plaza, Suite 400
 Ashburn, VA 20147
  Compass Awards is a patch based recognition program to 

highlight a child’s personal achievements.  This “merit badge” 
style program has been used by private camps, after school 
programs and several National youth organizations since 1999.

842 Connects by Fathom Company

 (201) 647-2283  sales@fathom-company.com
 www.collectconnects.com
 1 Green Apple Ct.
 Sparta, NJ 07871
  Connects are carefully designed, colorful chain linked pieces 

that are connected by hand to form colorful chains.  These  
colorful connections are worn as jewelry, hang on backpacks, 
decorate rooms, bunks and used as toys.  Connects are great 
for color war!  Connects are used for math curriculum, as  
multiplication games, patterns, counting, colors and more.  
Our patented link can create 5 different weave patters offering 
unlimited creative fun.  A simple, colorful bracelet can be made 
with 18 links.  Kids soon discover how to make more complicated 
designs.  Kids and tweens love Connects as a toy and a fashion 
accessory. Recombining the re-usable Connects in new patterns 
engages the imagination in meaningful play.  Connects makes 
a great educational toy that develops hand-eye coordination, 
teaches patterns and assists manual dexterity.   

  Connects make a great color war item.  Custom colors available 
including glow in the dark. 

738  Cookies & More/Division of J. Kings Food 
Service Professionals, Inc

 (631) 289-8401 ext. 2101  mark@cookiesandmoreinc.com
 www.cookiesandmoreinc.com
 700 Furrows Road
 Holtsville, NY 11742
  The Tri-State Area’s largest specialty snack & beverage  

distributor is now working together with J. Kings Food Service 
Professionals, Inc.  In addition to offering the largest variety of 
NUT FREE, GLUTEN FREE & KOSHER SNACKS, we can also offer 
fresh fruits and vegetables, dairy, groceries, beef, poultry,  
coffee & much more! Discover the Difference in Distribution!

238  Copeland Coating & Sport Surfaces, 
Another Quality Brand From Crafco, Inc.

 (518) 766-2932  dwerner@copelandcoating.com
 www.copelandcoating.com
 PO Box 595, 3600 US Route 20
 Nassau, NY 12123
  For over fifty years Copeland Coating & Sports Surfaces, formally 

Copeland Coating Co. Inc., has manufactured and applied 
ACTION-PAVE ACRYLIC COLOR SYSTEMS to new and old athletic 
surfaces, including tennis courts, pickleball courts, basketball 
courts, hockey rinks, running tracks.

 



538 CORCL Boats

 (855) WE-CORCL  carter@corcl.com
 www.corcl.com
 732 Deepdene Rd, #16375
 Baltimore, MD 21210
  Corcl - the fun way to get around!  The round CORCL boat with  

49 ways to play is for ages 7-15. The WGWAG moves through the 
water when a standing 10 year old (and up) rocks side to side.

611 Council on Intl Educational Exchange (CIEE)

 (800) 462-8622  rpelletier@ciee.org
 www.ciee.org
 300 Fore St.
 Portland, ME 04101
  CIEE is the largest J1 Visa sponsor in the USA, advocating for 

educational cultural  experiences throughout the world since 
1947. Our Camp Exchange USA program brings qualified,  
prepared, and experienced leaders and role models to work 
as counselors for high quality summer camps throughout the 
United States. Camp Exchange USA follows CIEE’s mission to 
help people acquire skills for living in a globally interdependent 
and culturally diverse world.

704 Cove Creek Productions

 (615) 749-4583  brad@covecreekproductions.com
  www.covecreekproductions.com /  

www.americansummercamps.com 
 Tempe, AZ and New York, NY  
  Cove Creek Productions is a marketing firm specializing in 

high-end promotional videos, 360-degree aerial virtual tours, 
and international camper recruitment 

855 Crayola Experience

 (610) 559-6601  bmccormack@crayola.com
 www.crayolaexperience.com
 30 Centre St.
 Easton, PA 18042
  Crayola Experience combines education and entertainment to create 

the most unique and innovative camp field trips in the tri-state area.  
Here, you’re always encouraged to let your creativity run free.

220 Creative Alternatives

 (631) 425-5999  kenny@creativealternatives.biz
 www.creativealternatives.biz
 80 E. Montauk Highway
 Lindenhurst, NY 11757
  WE BUILD YOU A FREE ON LINE STORE WHICH CAN BE USED TO 

SELL CAMP MERCHANDISE BEFORE CAMP STARTS. Please visit us 
and ask for a reference list of other camps that use our services.  
Guaranteed lowest prices in the promotion-product business.

436 Creative Serving, Inc.

 (908) 688-0800  akogen@durexinc.com
 www.creativeserving.com
 5 Stahuber Ave.
 Union, NJ 07083
  Countertop Foodservice Equipment - Roller grills, Heated 

Merchandisers, Refrigerated Condiment/Creamer Rails and 
Soup Merchandisers

836 Crimcheck

 (440) 816-9920  jeffsosic@crimcheck.com
 www.crimcheck.net
 150 Pearl Road
 Brunswick, OH 44212
  Since 1991, Crimcheck has specialized in employment screening 

and background checks.  We protect your company using real 
people, proven business solutions and innovative technology.  
Relax. We’ve got your backgrounds. NAPBS Accredited, FCRA 
Compliant and NMSDC Certified.

801 Crown Trophy

 (718) 769-4111  CrownTrophyBrooklyn@gmail.com
 3024 Avenue U
 Brooklyn, NY 11229
  Supplier of all your awards - trophies, medals, plaques, rib-

bons, etc.

432 Culinary Depot

 (845) 352-8200  michael@culinarydepot.biz
 www.culinarydepotinc.com
 2 Melnick Drive
 Monsey, NY 10952
  Culinary Depot provides a full design & layout team for your 

commercial kitchen needs. We are an Authorized Dealer for all 
major commercial kitchen equipment. We work closely with 
your staff on all small ware orders as well.

701 Custom Concentrates / Sea Breeze

 (973) 773-9224  jon@seabreezesyrups.com
 www.seabreezesyrups.com
 441 Main Rd.
 Towaco, NJ 07082
  Manufacturer and distributor of beverages for camp.  The full 

line includes Fruit Drink Mixes, Decaffeinated Iced Teas, Juice 
Bases, 100% Juice Concentrates, Flavored Waters, Sport Drink 
and classic coffee’s.  Our featured beverage program continues 
to be “Keep it simple - let it flow”.

328 Custom Pools of Rockland

 (845) 268-4388 
 31 Liberty Street
 Congers, NY 10920
  Day and residental camp vinyl liner pool specialist. Conversion 

of old concrete poools to vinyl liners. Vinyl liners are the most 
effective and easy to maintain. We are specialists in covers, 
aquatic splash parks and equiptment. We do our own work.



616 Degy Booking International

 (732) 818-9600  tiara@degy.com
 www.degy.com
 9826 Montpellier Dr. 
 Delray Beach, FL 33446
  Over the past 20 years Degy Entertainment has become the 

premiere booking agency for Concerts & Events Worldwide.  
We handle over 2,000 dates each year and have worked with 
some of the biggest names in entertainment.  Our number one 
priority is our clients!

753 DeIorio Foods Inc.

 (315) 732-7612  jtackabury@deiorios.com
 www.deiorios.com
 2200 Bleecker Street
 Utica, NY 13501
  Supplier of pizza dough, topped pizza, par baked shells and 

dough balls (shells and flat).

129 Delaware River Tubing Inc.

 (908) 996-5386  greg@delawarerivertubing.com
 www.delawarerivertubing.com
 102 Kingsclere Drive
 Southampton, PA 18966
  Unique tubing or rafting on the Delaware River.  Free BBQ Meal 

at Adventure Island with the Famous River Hot Dog Man during 
the six-mile river trip.  Cost includes all amenities, tube, life 
vests, bus ride to/from, and a free bbq lunch.

448 Diggerland USA

 (856) 809-4218  cpagurek@diggerlandusa.com
 www.diggerlandusa.com
 100 Pinedge Dr.
 West Berlin, NJ 08091
  Diggerland USA is a Construction Adventure Theme Park that 

allows kids and adults to experience driving and operating 
REAL construction machinery unlike any other experience.  
Drive skid steers, Operate Excavators, try our ropes course and 
rock wall.  Something for everyone!

232 Disney on Broadway Group Sales

 (212) 703-1040  DTG.Group.Sales@Disney.com
 www.DisneyTheatricalSales.com
 214 W. 42nd St.
 New York, NY 10036
  Disney on Broadway Group Sales will customize a program 

designed to satisfy your group’s unique needs while in New 
York City with group tickets to ALADDIN, THE LION KING and 
FROZEN paired with Disney on Broadway Workshops and 
Behind the Magic Theater Tour.

234 Disney Theatrical Productions

 (212) 827-5490  pearl.hodiwala@disney.com
 www.disneyonbroadway.com
 214 W. 42nd St.
 New York, NY 10036
  Disney on Broadway has been enchanting audiences for over 20 

years, now you can produce your own Disney show.  Choose 
from our collection of beloved titles at a length and performance 
level that works best for you; including a collection of musicals 
specifically designed and created for young performers.

333 Doyle’s Farm

 (908) 824-2479  contact@doylesfarm.com
 www.doylesfarm.com
 110 Summer Rd.
 Flemington, NJ 08822
  Doyle’s Farm - where education meets agriculture.  Visit us this 

summer for an interactive hands-on experience that people of 
all ages can enjoy.  Meet, pet and even feed our baby animals 
when you book a trip for your summer camp.

634, 636 Driscoll Foods

 (973) 672-9400  jlevatino@driscollfoods.com
 www.driscollfoods.com
 174 Delawanna Avenue
 Clifton, NJ 07014
  Full-line food service distributor: groceries, dairy, frozen, meats, 

seafood, nonfoods, equipment and supplies, produce.

814 E & R Cleaners - The Camper’s Laundry

 (603) 627-7661  bfloyd@eandrcleaners.com
 www.eandrcleaners.com
 80 Ross Ave.
 Manchester, NH 03103
  E&R Cleaners provides a wash-dry-fold laundry service to staff 

and campers, we also launder other items that camps may 
need for their kitchens and infirmaries.

606 EconoCrafts

 (800) 216-1601  jacob.f@econocrafts.com
 https://www.economyhandicrafts.com
 29 Riverside Ave., Bldg 2
 Newark, NJ 07104
  Looking for exciting craft ideas?  Econocrafts is the source!  We 

offer a complete selection of arts and crafts materials for all 
ages and abilities; basic supplies in bulk and creative group 
pack projects for your campers.

219 ESS Universal

 (616) 229-0597  Dick@essuniversal.com
 www.heavydutybunkbeds.com
 2614 Plainfield Ave. NE
 Grand Rapids, MI 49505
  ESS Universal is your source for heavy-duty bunk beds and 

mattresses - the most bed bug resistant in the industry.  Our 
bunkbed is rated at 500 pounds per platform, top bunk 500 
pounds and bottom bunk 500 pounds.  They provide the  
durability your camp requires.



620 Everything Camper Apparel

 (516) 450-5288  Jessica@everythingcamper.com
 www.everythingcamper.com
 37 West 39th St., Suite 402
 New York, NY 10018
 Camp clothing outfitter

718 Everything Summer Camp

 (866) 304-5362  matt@cnmfg.com
 www.everythingsummercamp.com
 501 S Clark St
 Boyd, WI 54726
  One shop for summer camp gear and a customized  apparel. 

Stop at our booth to get your free online store today.

530 ExpertOnlineTraining.com

 (877)390-2267  info@expertonlinetraining.com
 www.expertonlinetraining.com
 32 Park Street
 Exeter, New Hampshire 03833
  ExpertOnlineTraining.com is the camping industries most  

popular and trusted online training platform. Featuring over  
140 video modules hosted by leading camp educators, an  
app for Android and iOS, and a monthly webinar series, 
ExpertOnlineTraining.com is the tool that leading camps utilize 
to enhance their staff performance and camp safety.

811 Extreme Magic of Eric Wilzig, The

 (516) 374-6186  ExtremeMagicOfEric@yahoo.com
 www.ExtremeMagicOfEric.com
 544 Church Avenue
 Woodmere, NY 11598
  The LARGEST touring illusion show in the camping industry! 

Combining big stage illusions, daring escapes, heart-racing 
stunts, live animals, special effects, cool music and more, 
award-winning illusionist Eric Wilzig and his lovely assistant, 
Mariel, bring a professional, theater-style experience to your 
camp. With over 250 camp shows in the last 3 summers alone... 
with appearances on NBC’s hit TV show America’s Got Talent... 
with headline performances around the world... “The Extreme 
Magic of Eric” guarantees a show your camp will never forget!!

231, 233 EZ-Dock

 (732) 690-4881  EZDocksales.com
 www.ez-dock.com
 259A Route 36
 Middletown, NJ 07748
  EZ-Dock Docking Systems - Kayak Launchers, Dock Sections, 

PWL Ports, Low Profile Docks, Crew Docks.  ADA compatible 
docks, Gangways / Ramps and Marine Services.

557 Family Store Network

 (800) 872-6765  angie@1800trampoline.com
 www.1800trampoline.com
 8672 Interstate 10 West
 Orange, Texas 77632
  Pony Hops are the most requested Team building product! 

Horse bouncing brings everyone together!

 

713 Fanatic Group, The

 (732) 512-1777 ext. 313  neil@thefanaticgroup.com
 www.thefanaticgroup.com
 400 Raritan Center Parkway, Suite E-F
 Edison, NJ 08837
  Custom branded gifts and novelty merchandise.  Specializing in 

water bottles, tumblers, mugs, stationary, pens and keychains.

847 Fantasy Island Amusement Park

 (732) 552-0433  SHostutler@fantasyislandLBI.com
 www.FantasyIslandLBI.com
 320 West 7th Street
 Beach Haven, NJ 08008
  An Amusement Park on beautiful Long Beach Island with 18 

Amusement rides, 14 boardwalk games, large arcade with 
over 150 games and plent of food options.  New 80 foor Drop 
Tower and 2 new family rides.

346 Field Trip Directory, The

 (212) 947-2127  gvelez@familypublications.com
 www.familypublications.com
 325 West 38th Street, Suite 305
 New York, NY 10018
  The  Camp Directors Resource Directory contains over 400 day 

and overnight trips for camp groups in CT, DE, ME, MA, NH, NJ, 
NY, PA, RI and VT.  CampDirectorsResources.com allows users 
to search trips by subject and geographic area.

832 First Student

 (732) 759-4521  Carmen.Costantino@firstgroup.com
 www.firststudentinc.com
 600 Vine St., Suite 1400
 Cincinnati, OH 45202
  School bus Rental - specializing in Camps and large groups.  

400 plus bus depots nationwide.

721 First Take Productions, Inc.

 (631) 275-6303  jake@firsttake.com
 www.firsttake.com
 4791 Modern Drive
 Delray Beach, FL 33445
  Over 30 years producing quality and creative video productions 

for the camp industry. Promotional videos, DVD yearbooks, 
streaming video. commercials.

401, 500 FlagHouse

 (800) 793-7900  john.ruggiero@flaghouse.com
 www.flaghouse.com
 601 FlagHouse Drive
 Hasbrouck Heights, NJ 07604
  For 65 years, FlagHouse has been dedicated to providing the best 

in recreational products, programs, and equipment, including 
team and individual sports as well as a full line of fitness, aquatics, 
games, game tables, and more. Visit us @ FlagHouse.com to view 
our complete line of solutions to fit your needs, at great values to fit 
your budget.



550 Floorball 4 All

 (302) 525-1510  Robert.maiorana@floorballforall.com
 www.floorballforall.com
 8 The Green, Suite 4800
 Dover, DE 19901
  Floorball is a friendly, safe and inexpensive activity that your 

campers will love to learn and play.  It is a perfect complement to 
your current team programs such as basketball, soccer and other 
sport like activities. It is very inclusive and flexible; ideal for coed 
and mixed age groups.  3, 4 or 5 on each team.  There are national 
leagues, world champions, it is part of the World Games, Special 
Olympics, an exhibition sport in the 2020 Olympics.  Rapidly growing 
in the US & 2nd largest sport in Northern Europe.

 

119 Food & Beverage Associates

 (732) 751-1780  frank.ferrara@fba-usa.com
 www.fba-usa.com
 8 West Main Street, Suite 1-F
 Farmingdale, NJ 07727
  Food & Beverage Associates is a food service provider 

specializing in children’s summer camps as well as other 
facilities.  We provide quality food, safely, while maintaining 
your budget.  Our professional staff will work together with your 
camp to customize your food-service needs.

 

449 Four Seasons Tour & Rock the Boat Cruises

 (800) 421-4159  randy@fourseasons-tours.com
 www.fourseasons-tours.com
 1553 Boren Drive
 Ocoee, FL 34761
 Specialize in Student and youth group travel since 1984.

 

104 Fresh Laundry - Your Camper’s Laundry

 (718) 280-9090  sales@freshlaundryinc.com
 www.freshlaundryinc.com
 2 Skillman St. #220
 Brooklyn, NY 11205
  We are a commercial laundry company servicing all summer 

camps around NY, NJ, CT and PA with wash and fold service 
with 24-48 hours turnaround time!

 

105, 107  Fun Express a subsidiary of Oriental Trading 
Company

 (402) 939-3053  jmason@funexpress.com
 www.funexpress.com/corporate
 4206 South 108th Street
 Omaha, NE 68137
  Make every day fun with Oriental Trading Company products from 

Fun Express!  We offer an amazing selection of crafts including 
STEM, novelties, holiday and party supplies - all at ACA Discounted 
Prices.  Call Josh at (402) 939-3053 to place your order today!

 

735 Fun Fuzion @ New Roc City

 (914) 637-7575  ajelito@funfuziononline.com
 www.funfuziononline.com
 29 LeCount Place
 New Rochelle, NY 10801
 Westchester’s largest family entertainment center.

659 FunTime Junction

 (973) 882-9777  scott@funtimejunction.com
 www.FunTimeJunction.com
 400 Fairfield Rd.
 Fairfield, NJ 07004
  Established in 1994, FunTime Junction is a 19,000 square foot 

renovated indoor facility ideal for toddlers through 11 years old.  
Activities include multi-level softplay climbscape, jump pillow, 
laser tag, rides, games and redemption counter.  Facility also 
features private party rooms and a full service cafe.  Group 
packages are available.  Awarded Best of Essex Children’s 
Party Place, Mommy Poppins Bestie Award and NJ Family’s 
Best Indoor Play Places in NJ.

 

237 Future Foods

 (786) 390-5226  rob@futurefoods.us
 www.oumph.us
 127 N M Street
 Lake Worth, FL 33460
  Oumph!, a a healthy plant-based protein that doesn’t compromise 

on taste.  It can be served over fresh salads, pastas, in a sandwich, 
wrap, stir fry, just add your signature flavor and make it your own!

 

335, 337 FX Emotion

 (844) 393-6684  info@ohfxemotions.com
 www.ohfxemotions.com
 2500 Jean-Perrin, Suite 103
 Quebec, QC G2C 1X1
  Oh! FX Emotion; distributor of OhFx products.  We have a large 

variety of machines and accessories for special events and 
entertainment for your summer camps.  Our products are high 
quality, reliable and safe without renouncing to the BEST 
PERFORMANCE.  Cone and see our new generation foam 
machines.  We also have confetti and streamer of all sizes, 
bubbles, snow and t-shirt launchers.  And don’t miss our new 
holi color powders for color runs and beyond.

 

148 GagaBallPits.com

 (847) 573-2377  coachcliff@gagaballpits.com
 www.gagaballpits.com
 PO Box 704
 Libertyville, IL 60048
  Gaga Ball Pit Systems. #1 manufacturer/supplier of Gaga Ball Pit systems 

and accessories.  5 Model sizes along with optional accessories 
such as Structural Composite Lumber, Rubber Flooring Tile Systems, 
Wall Top Covers, ADA Doorway Kits, Metal Game Rules Signs, 
Portability/Quick Connect Systems, Gaga Balls and much more.

639 General Mills Foodservice

 (570) 677-7337  steven.takach@genmills.com
 www.genmills.com
 256 Sandy Bank Rd.
 Greenfield Twp., PA 18407
 Cereal, snacks, baking mixes, yogurt, breads.



218 Germ Free Technology

 (917) 575-2623  stevens@germfreetechnologies.com
 www.germfreetechnologies.com
 50 Page Rd.
 Clifton, NJ 07012
  Hand sanitizing products that are alcohol-free, no odor, long 

lasting and kid friendly. Come see our samples of personalized 
credit-card size sprayer that are great for visiting day and/or as 
promotional items. We offer an array of various sized hand 
sanitizers, hand soap disinfecting wipes and germicidal wipes.

657 Get Ready, Inc.

 (800) 682-1665  john@getreadykids.com
 www.teddygetready.com
 1432 Route 179, #C4
 Lambertville, NJ 08530
  Teddy Get Ready is a line of stuff-your-own plush that lets kids create 

their very own plush toys.  These toys have a unique, patented navel 
drawstring closure.  Children just love stuffing the animals through 
their belly buttons and then being able to pull on the drawstring and 
close it up, with no sewing at all. Just safe, easy, and fun.

 

848 Gillian’s Wonderland Pier

 (609) 399-7082  rob@gillians.com
 www.gillians.com
 PO Box 365
 Ocean City, NJ 08226
  Celebrating 90 years, New Jersey’s premier destination of 

choice for family fun featuring over 35 rides and attractions, all 
of your favorite fun foods, and so much more.  Located on the 
boardwalk in beautiful Ocean City, New Jersey.  Book your best 
field rip of the year or the perfect camper event or picnic today.

453 Gordon’s Action Products

 (801) 489-0632  sales@gordonap.com
 www.gordonap.com
 1626 Crandall Dr.
 Springville, UT 84663
 Enclosed trampoline game

446 Granite Telecommunications

 (401) 949-4617  dchelo@granitenet.com
 www.granitenet.com
 1 Albion Rd., Suite 200
 Lincoln, RI 02865
  Nationwise Voice, Data, Wireless Service Provider / One point 

of contact for all service providers.  Guaranteed savings without 
physical change, cost or contract.  FREE no obligation financial 
audit and savings analysis.  86 of the Fortune 100 companies 
are customers of Granite Telecommunications and we have an 
A+ BBB Rating.

849 Gratz College

 (215) 635-7300  admissions@gratz.edu
 www.gratz.edu
 7605 Old York Rd.
 Melrose Park, PA 19027
  Gratz College offers and array of fully online graduate,  

undergraduate and certificate programs.  The M.S. in Camp 
Administration and Leadership provides practical and applied 
instruction on best camp practices through highly engaging 
courses that empower camp professionals with knowledge 
and skills for successful camp leadership. Scholarships are 
available. Stop by booth 849 to learn more!

602 Group Sales Box Office at Broadway.com

 (800) BROADWAY x2  kdolton@broadway.com
 www.broadway.com/groups
 729 7th Avenue 6th Floor
 New York, NY 10019
  Celebrating 58 years as the industry leader and rated the #1 source 

for Broadway content, group travel has never been easier than at 
Broadway.com. Whether you prefer booking online or by telephone, 
you’re bringing a group of 10 or 10,000, we have you covered.

  Our customer service is unparalleled and is led by the most 
passionate, hardworking “cast” on Broadway who are ready to 
help secure theatre tickets, Broadway Classroom workshops, 
cast meet-and-greets, restaurant reservations and tickets to the 
top NYC attractions and events.

815 GrUVywear LLC

 (818) 510-3116  mara@gruvywear.com
 www.gruvywear.com
 9854 National Blvd #105
 Los Angeles, CA 90034
  GrUVywear manufactures UV protective swimshirts for campers 

and staff, which we can customize with your camp logo.  Available 
in a variety of colors, our SPF 50+ swimshirts are breathable and 
lightweight, so they can be worn all day for added protection. 
Purchase wholesale for campers, staff and store AND/OR have 
parents purchase your custom shirts from our user friendly 
website (that can link directly from your camp site).

 

211, 213,  H&H Purchasing Marketplace 
215, 308,   
312, 314 (561) 444-2521  josh@hhpurchasing.com
 www.hhpurchasing.com
 12012 South Shore Blvd., Suite 110
 Wellington, FL 33414
  We provide savings opportunities in food, health supplies, 

sporting equipment, arts and crafts, and paints.  We are a  
professional outsourcing company.

204 Head Rush Technologies

 (877) 565-6885  info@headrushtech.com
 www.headrushtech.com
 1835 38th Street
 Boulder, CO 80301
  We apply innovative technologies to bring new adventure  

recreation equipment to the climbing, zip line, adventure and 
amusement industries.  Head Rush products make adventure 
activities safer, while increasing throughput and enhancing 
customer experience.



502 Herff Jones Camp Books

 (954) 987-9994  bssilverman@herffjones.com
 www.hjcampbooks.com
 3502 Ottawa Lane
 Cooper City, FL 33026
  Campbooks was created to give camps and their campers a 

collection of their memorable summer at their favorite place  
on earth. The book itself is a keepsake for the camper and a 
fantastic marketing business tool for the camp. Herff Jones is 
the premier printer of memories in North America. Let us help 
you connect with your campers, their parents and prospective 
campers. Campbooks Make Camp Last Forever!

306  Hershey Harrisburg Regional Visitors Bureau

 (717) 231-2988  sandy@hersheyharrisburg.org
 groups.visithersheyharrisburg.org
 925 Roundtop Road
 Lewisberry, PA 17339
  The Hershey Harrisburg Regional Visitors Bureau is the  

officially designated tourism promotion agency for Hershey, 
Chocolatetown USA, and Harrisburg, the state capital of PA, 
and the surrounding areas.  We would be happy to assist you 
with researching your field trip options

249 i2K Inflatables

 (626) 969-7780  steve@i2kplay.com
 www.i2kplay.com
 748 N. McKeever Ave.
 Azusa, CA 91702
  Inflatable amusement attractions including Obstacle Courses, 

Jumpers / Combo, Ninja Courses, Slides and more.

431 ImpressArt

 (631) 940-9530  info@ImpressArt.com
 www.ImpressArt.com
 100 Executive Dr., Suite D
 Edgewood, NY 11717
  Create hand stamped memories this summer. ImpressArt offers 

all the tools and supplies needed for your campers to create 
personalized bracelets and more. Visit ImpressArt to stamp your 
own and see how easy it is.

217 Independent Chemical Corp.

 (570) 655-9794  info@independentchemicalcorp.com
 www.independentchemicalcorp.com
 135 Armstrong Rd.
 Pittston, PA 18640
  Independent Chemical Corp. is a leading distributor of 

Janitorial & Maintenance Supplies,  Swimming Pool Chemicals 
and Supplies, On Premise Laundry Systems and Products, 
Commercial Food Service and Laundry Products.

554 INNOVA Disc Golf

 (336) 624-6343  levi@innovadiscgolf.com
 www.innovadiscgolf.com
 2850 Commerce Drive
 Rock Hill, SC 29730
  INNOVA has been the #1 disc golf manufacturer since we 

invented the modern disc back in 1983 ... we’ve helped it grow 
and brought it to the masses. With our expertly designed disc 
golf courses, you can be assured that INNOVA will deliver a 
disc golf experience that will delight your campers.

603 InterExchange Camp USA

 (800) 597-1722  csmith@interexchange.org
 www.interexchange.org/campusa
 100 Wall St., Suite 301
 New York, NY 10005
  InterExchange Camp USA offers quality prescreened international 

candidates for both counselor and support staff positions. We also 
arrange J-1 visa sponsorship for returning staff or camps who 
have found staff on their own.

435, 534 International Exchange of North America

 (908) 628-0527  matt.buczek@iena.org
 www.iena.org
 699 Washington Street, Suite 203
 Hackettstown, NJ 07840
  Welcome to IENA’s Summer Camp Program! Are you looking for 

high quality international staff for your camp? Look no further and let 
your adventure begin with IENA, a US Dept of State J-1 Visa Sponsor 

  We have over 50 years combined experience placing international 
staff at a wide variety of American summer camps. By choosing to 
partner with IENA, you will always have access to friendly, experienced 
placement professionals and the highest quality of people waiting 
to become your next great camp staff! Whatever your staffing needs 
may be, from support staff to activity/cabin and specialist counselors, 
check out our searchable database and let 3 Adventures work for 
you in providing outstanding, ridiculously fun, creative staff! IENA 
are operated by Camp Directors. We understand that a great staff 
make for a great summer for all!  

229 International Motor Coach Group

 (913) 906-0111  tphillips@imgcoach.com
 www.imgcoach.com
 12351 W. 96th Terrace, Ste 101
 Lenexa, KS 66215
  International Motor Coach Group (IMG) is a network of independently 

owned and operated tour and charter companies who work 
together to provide premier ground transportation throughout North 
America. IMG is represented at American Camp by DATTCO, Elite 
Coach, and STARR.

137 Internet Ad Pros

 (516) 756-0138  mlevine.ny@gmail.com
 www.internetadpros.net
 405 RXR Plaza
 Uniondale, NY 11556
  Internet Ad Pros is a Google premier partner, the highest honor 

bestowed by Google to companies managing pay-per-click 
campaigns for businesses.  We have managed over 3 million 
clicks and over 800 million searches.



143 Intrepid Sea, Air and Space Museum

 (646) 381-5012  rflanagan@Intrepidmuseum.org
 www.intrepidmuseum.org
 One Intrepid Square, 46th Street & 12th Avenue
 New York, NY 10036
  The Intrepid Sea, Air & Space Museum is a non-profit, educa-

tional institution featuring the legendary aircraft carrier Intrepid, 
the space shuttle Enterprise, the world’s fastest jets and a 
guided missile submarine. Through exhibitions, educational 
programming and the foremost collection of technologically 
groundbreaking aircraft and vessels, visitors of all ages and 
abilities are taken on an interactive journey through history to 
learn about American innovation and bravery.

319 iPlay America, LLC

 (732) 577-8200  alexandrai@iplayamerica.com
 www.iplayamerica.com
 110 Schanck Road
 Freehold, NJ 07728
  iPlay America is an indoor themed environment that provides 

guest nearly four acres of outstanding rides, games and 
attractions making it the perfect destination for FUN year 
round!  Our guests can enjoy exciting attractions like our  two 
level Laser Tag arena, Go-Kart Track, Freedom Rider Spinning 
Coaster, Ropes Course, and more!

729 Irvin Simon Photographers

 (800) 540-4701  
 eric@irvinsimon.com
 www.irvinsimon.com
 146 Meacham Avenue
 Elmont, NY 11003
  The leading camp photographer  

since 1946!  Customized solutions  
to meet your specific needs.

556 Israel Emergency Medical Services

 (516) 350-0151  israelems@gmail.com
 www.israelEMS.com
 3214 Perry Ave.
 Oceanside, NY 11572
  Medical supply company that specializes in Camp infirmaries.  

Let our knowledgeable medical staff with first hand experience 
of camp infirmaries custom tailor a program that works for 
your organization.

612 Ivy Oaks Analytics

 (844) 489-6257  isaiah@ivyoaksanalytics.com
 www.ivyoaksanalytics.com
 219 N. Main Ave.
 Scranton, PA 18504
  Ivy Oaks is a public health control company specializing in 

large scale tick, mosquito and poison ivy control. Our process 
includes ongoing tick and mosquito population monitoring, 
natural control methods, and more. We currently work with 
over 150 camps across 14 states

737  Jasienowski Studio, Inc. Portrait Photographers

 (718) 417-4317  info@jasienowskistudios.com
 www.jasienowskistudios.com
 6701 Myrtle Ave.
 Glendale, NY 11385
  Founded in 1990.  We provide Customised Group Photos with Camp 

logo, Creative Activity Photos, Beautiful Individual with no hassle 
purchasing ONLINE Services and Camp Annuals. Our goal is to 
meet your highest expectations!

407 Jess Crate Furniture & Supplies

 (215) 625-3600  mike@jesscrate.com
 www.jesscrate.com
 525 Spring Garden Street
 Philadelphia, PA 19123
  High-quality, low-maintenance solid wood furniture, bunk beds, 

chests, wardrobes, sofa’s, loveseats, cots, mattresses, mattress covers.

410 JH Paper Company

 (973) 227-4590  carrie@jhpaperco.com
 www.jhpaperco.com
 1 Washington Avenue
 Fairfield, NJ 07004
  We are PROUD to be back for Our Thirtieth Year! Please see our 

diverse selection of Foodservice Disposables, Maintenance 
Supplies, and “GREEN PRODUCTS”. We deliver on our own fleet  
of trucks throughout NJ, NY, PA, CT, MA, and DE. We Would 
Appreciate the Opportunity TO INTRODUCE OUR FAMILY TO YOURS!!

118 Kasa’s Food Distributing Co.

 (610) 438-0600  rebecca@kasasfoods.com
 www.kasasfoods.com
 15 McFadden Rd.
 Easton, PA 18045
  Handmade Pizza, sliced or uncut Regular crust or whole grain 

Rich crust, traditional Red sauce or white sauce.

347, 349 Kay Park & Recreation Corp.

 (800) 553-2476  chad@kaypark.com
 www.kaypark.com
 1301 Pine Street
 Janesville, IA 50647
  Manufacturer of commercial-quality fiberglass pedal boats.  

Kay Park also has a complete line of site furnishings that are 
perfect for any outdoor settings.  Made in the U.S.A. since 1954.

638 Kew Forest / Motorola

 (718) 205-5300  
 howie@kewforest.com
 www.kewforest.com
 59-16 Broadway
 Woodside, NY 11377
  Motorola On-Site Business Two-Way  

Radios and Accessories and full line  
janitorial supplies.

!

!



206 Key Log Rolling

 (763) 544-0047  julie@keylogrolling.com
 www.keylogrolling.com
 626 Mendelssohn Ave N.
 Minneapolis, MN 55427
  Log rolling is a safe and unique activity for waterfronts and pools, 

featuring many individual and group benefits. The 65 pound Key 
Log is easy to ship and transport from storage or between sites. 
The patented ‘training wheels’ that come with the Key Log allow 
progression from beginner to advanced, and bring campers 
endless hours of fun with a sense of accomplishment!

 

129 Kids on Wheels

 (212) 744-4444  rollamerica@aol.com
 www.rollamerica.com
 103 Gedney St.
 Nyack, NY 10960
  Joel Rappelfeld’s, Kids on Wheels Skating Program is the most 

interactive fun, on or off skates.  We come to your camp with a 
truck filled with In-Line Skates for all your campers and staff, full 
protective gear including wrist, knee, elbow pads, and helmets 
with helmet schmatahs, sound system, ramps and SUPER HIGH 
ENERGY.  The three hour program is filled with non-stop rolling 
activities, great music, lessons for all levels, and everyone 
catches some air on THE RAMP.  Don’t forget to see Joel and 
kids at the Showcase.

338 Kinsey’s Inc

 (717) 653-9074  Recreation@kinseysinc.com
 www.kinseysinc.com
 1660 Steel Way Dr.
 Mount Joy, PA 17552
  Kinsey’s Recreational Program has everything that you’ll need to 

build an exciting and successful program that will leave a lasting 
impression for years to come. We take pride in staffing the most 
knowledgeable technicians in the archery business. Our reputable 
company continues to build upon the basic values that Vernon 
Kinsey established in 1952: to help others with outstanding service, 
quality and dedication that knows no bounds.

830 Kong USA

 (401) 253-3759  kenny@kongusa.com
 www.kongusa.com
 62A Ballou Blvd.
 Bristol, RI 02809
  Kong is the oldest manufacturer of climbing and fall arrest 

equipment in the world! Made in Italy since 1831! We make a 
wide range of climbing and fall arrest gear to keep your 
employees and guests safe while working and playing at height.

344 Kyocera One Source

 (800) 894-2674  thaines@osisinc.com
 www.kyoceraonesource.com
 100 Twin Bridge Dr., Suite A
 Pennsauken, NJ 08110
  Kyocera is a technology services provider that is designed to 

help companies manage, distribute and print information. We 
will design and implement a solution for you to help maximize 
efficiency and cost effectiveness. Kyocera provides innovative 
solutions that increase performance and control costs of 
document input, output and management.

330 L.L.Bean

 (207) 552-2625  ghackett@llbean.com
 www.llbeanbusiness.com
 15 Casco St.
 Freeport, Maine 04033
  Outfit your camp staff with L.L.Bean for Business. We offer a wide 

selection of active apparel, outerwear, backpacks, luggage and 
more that can be personalized with your camp logo. Save up to 
20% with volume discounts. With L.L.Bean’s innovative gear and 
active outfitting options, your camp counselors and staff will be 
ready for any outdoor adventure.

311 LabelDaddy.com

 (818) 888-2916  Rachelle@labeldaddy.com
 www.labeldaddy.com
 9312 Deering Ave.
 Chatsworth, CA 91311
  Label Daddy brings a fun, stylish, simple and convenient way 

to label all of your things!  Label Daddy’s “peel and stick” wash-
able labels are easy to use and ideal for identifying all your 
belongings!  Custom design your own labels.  Choose from fun 
and colorful designs, including MLB, NBA and NHL icons!  Our 
exclusive lamination options adds an extra layer of protection. 
We also offer many other customized products to choose from 
on our website!

210, 212 Lands’ End Camp

 (800) 960-9441  
 stephanie.bennett-brokopp@landsend.com
 www.landsend.com/camp
 6 Lands’ End Lane
 Dodgeville, WI 53595
  The place where kids get the comfortable, durable clothing 

they want and parents get exceptional value backed by an 
unbeatable promise of satisfaction.  Guaranteed. Period.

601 Landway

 (650) 483-4266  bryanb@landway.com
 www.landway.com
 2368 Lincoln Ave.
 Hayward, CA 94545
  Landway is your source for mens, ladies, and youth embroidered 

outwear including fleece, soft shell, rainwear, and moisture 
wicking shirts.

345 Liberty Mountain

 (800) 366-2666  mikem@libertymountain.com
 www.libertymountain.com
 9816 South Jordan Gateway
 Sandy, UT 84070
  Liberty Mountain is the Largest Distributor of outdoor products 

in the U.S. We are your “one-stop-shop” with everything from 
backpacks to climbing gear; paddle sports to professional 
rigging; and headlamps to custom water bottles. With a  
discount off of retail, no minimum purchases, two warehouses, 
freight allowance on orders over $400 and same day shipping, 
Liberty Mountain can help stock your camp all from one online 
shopping cart while also helping you with your bottom line.



720 Liberty Science Center

 (201) 253-1214  mmcdonald@lsc.org
 www.lsc.org
 222 Jersey City Boulevard
 Jersey City, NJ 07305
  We love groups! Twelve galleries of hands-on fun include  

a pitch-black maze, a 64-platform climbing gym hanging  
35 feet above the floor, real lab experiments on DNA and  
marine science, live surgery programs, and more. Don’t forget 
to visit the western hemisphere’s  largest planetarium! Still  
featuring the Giant Dome Theater. LSC.org.

 

730 Lice Clinics of America

 (833) 518-5423  andrea@laradasciences.com
 www.liceclincsofamerica.com
 154 East Myrtle Ave., Suite 304
 Murray, UT 84107
  Protect your campers and your camp! Prevent a head lice out-

break at your camp by having our trained, certified technicians 
screen all your campers for head lice and treat any campers 
who have lice (treatment can be charged directly to the parents’ 
credit card if preauthorized) before lice spreads.

 

505 Lice Treatment Center, The

 (917) 648-3789  Adrian@licetreatmentcenter.com
 www.licetreatmentcenter.com
 200 Main Street, Unit 1D
 Monroe, CT 06468
  The Lice Treatment Center is dedicated to providing effective 

programs to prevent and treat head lice.  Our Lice Treatment 
Center prevention and treatment products are non-toxic and 
peditrician formulated.  Our services include on-site consulting, 
lice checks and treatment services.

 

734 Lifesaving Society

 (416) 490-8844 ext. 229  BrianM@lifeguarding.com
 www.lifeguarddepot.com
 400 Consumers Rd.
 Toronto, Ontario M2J 1P8
  LifeguardDepot.com® is the online store of the Lifesaving 

Society. LifeguardDepot.com provides a comprehensive selection 
of equipment and supplies required to operate safe aquatic 
facilities and training programs including CPR instruction â “ all 
guided by the Lifesaving Society’s 100 years of knowledge and 
experience as the lifeguarding experts.

 

307 LiteZilla

 (414) 477-7772  adam@litezilla.com
 www.LiteZilla.com
 N78W7920 Topview Trail
 Cedarburg, WI 53012
  LiteZilla is the world’s largest Lite-Bright.  It encourages creativity, 

team-building, and fun!  Children of all ages - and those with 
physical, cognitive, or sensory differences - can create and  
illuminate pictures, patterns, and designs with ease.  Made from 
super-durable surgical grade materials, LiteZilla is easy-to-clean, 
completely customizable, and virtually maintenance free!  Comes 
with a bunch of extra rods.  Works great in both bright rooms and 
direct sunlight.  Installs in less than an hour.  Get yours in time for 
summer!

244 LogoTags

 (914) 664-2000  dawn@logotags.com
 www.logotags.com
 741 South Fulton Avenue
 Mt. Vernon, NY 10550
  Leader in custom dog tags and custom tags.  Best pricing for 

tags, silicone bracelets, lanyards, patches, car magnets and 
t-shirts.  Top notch quality and service.  Fast delivery.  

 

145 Luna Park at Coney Island

 (718) 373-5862 ext.111  jklein@lunaparknyc.com
 www.lunaparknyc.com
 1000 Surf Ave.
 Brooklyn, NY 11224
  Located in historic CONEY ISLAND, built in 2010, with over 50 

new and rides & Attractions; ranging from kiddy to high thrill 
attractions, roller coasters, games, educational programs, an 
Arcade, go-karts, restaurants, food stands the historic Cyclone 
Roller Coaster and The new Thunderbolt Roller Coaster. New 
for 2019, Ropes course with Ziplines!

 

843 Lycra Solutions

 (732) 299-7566  jerry@surfproducts.net
 www.spf50surf.com
 411 Linden Lane
 Brielle, NJ 08730
 100% UV protective lycra swim shirts. 

 Private label or blank.

 

633 Mabel’s Labels

 (866) 306-2235  brandie.shields@mabelslabels.com
 www.mabelslabels.com
 150 Chatham St., #1
 Hamilton, ON L8P 2B6
  Mabel’s Labels is the leading provider of waterproof, personalized 

kids’ labels.  Encourage labeling before camp starts to eliminate 
your lost and found and raise funds.  Join our free, easy labeling 
program for camps today.  We can even print your logo on our 
awesome labels with no setup fee.

 

214 Madame Tussauds & Legoland Discovery Center

 (212) 512-9600 ext 607  Terry.Olear@merlinentertainments.biz
 www.nycwax.com
 234 West 42nd Street
 New York, NY 10036
  Get up close and personal with over 220 life-like wax figures  

of the world’s most fascinating historical, political and iconic 
figures of our time in the heart of Times Square.

 

755 Magic Mehl Illusions

 (516) 415-2418  alexander@magicmehl.com
 www.magicmehl.com
 880 Barberry Lane
 Woodmere, NY 11598
  Magic Mehl is known for his ability to perform complex illusions 

using magic and comedy.  From children’s parties to camps 
and events, Magic Mehl consistently receives high praise for 
his unique style and illusions.



110 Magical Memories Entertainment

 (914) 548-2048  simplystevenmagic@yahoo.com
 www.mme123.com
 210 Marble Avenue, Suite #3
 Pleasantville, NY 10570
  Magical Memories Entertainment specializes in children’s  

entertainment and employs only the most qualified professionals. 
All shows are designed to create a fun and friendly atmosphere 
where the campers are the ones who are empowered. Full Season 
Camp Entertainment Packages are available which gives a custom 
entertainment calendar while saving you time and money!

108 mainstages

 (347) 878-2431  matt@mainstages.com
 www.mainstages.com
 21-33 29th Avenue, 2nd Fl.
 Astoria, NY 11102
  mainstages is an educational theater company for children. Every 

summer we run theater classes and produce shows at sleep-
away and day camps across the nation. We also tour nationwide 
with interactive game shows and performances. We provide all 
the tools for high-impact theatrical experiences including dynamic 
staff, innovative activities, costumes, sets, fun giveaways and 
ongoing support to ensure success.

447 Mamba GaGa

 (855) 626-2242  adrienne@mambagaga.com
 www.mambagaga.com
 1802 State Route 31, Box 203
 Clinton, NJ 08809
  We sell GaGa Pits that are TRULY portable.  Indoor/outdoor, 

light weight, storable and adjustable.  The only GaGa Pit that 
allows your to “view the action” while supervising the kids.

839 Maplewoodshop

 (973) 762-1529  info@maplewoodshop.com
 www.maplewoodshop.com
 668 Prospect Street
 Maplewood, NJ 07040
  Bring real woodworking back to your camp! Maplewoodshop 

trains, equips and supports your staff to teach hand tool wood-
working. Use your existing tables and rooms! We provide training, 
lesson plans, hand tools, and custom made tabletop woodworking 
stations. Everything you need comes in a neatly organized storage 
tool chest that rolls to where you need it. Rental options available.  
Kids make real projects that provide a lifetime of pride.

303 Mason Corporation

 (615) 373-8787  info@masoncorporation.com
 www.masoncorporation.com
 8114 Isabella Lane
 Brentwood, TN 37027
  Your “Made in the USA” recreation destination for over 30 years.  

We design, manufacture, and install attractive, affordable water 
slides.  With a Mason Water Slide your campers are totally 
enclosed from the time they enter the tower, until they exit the 
flume.   Camps count on us for Shade Structures, Site Amenities 
(such as custom tables and benches), Indoor Playground and 
active team building Roller Racer scooters.

120 Master Illusionist Elliot Zimet

 (718) 601-3274  ez@elliotzimet.com
 www.elliotzimet.com
 770 Hartwell St.
 Teaneck, NJ 07666
  Master Illusionist Elliot Zimet has been featured on America’s Got 

Talent, MTV, VH1 and “The Early Show” on CBS to name a few.  This 
action packed show features exotic Birds, magic, illusions, mind 
reading, comedy, audience participation and today’s hottest music.

536 Matchstick Film Company

 (516) 318-1207  Hello@matchstickco.com
 www.matchstickco.com
 New York, NY
  Matchstick Film Company is a New York based digital production 

agency obsessed with crafting the best video content for our  
clients. We work with brands all over the Country to create  
experiences that present their identity in an engaging way. Our 
core philosophy is simple: We tell stories.

305 Mateflex

 (800) 926-3539 ext 315  gmartini@mateflex.com
 www.mateflex.com
 2007 Beechgrove Place
 Utica, NY 13501
  Indoor and Outdoor Modular Tiles - designed for sport 

applications - tennis, basketball, volleyball, hockey, pickleball, 
shuffleboard, futsal, etc...Also used for aerobics, basements, 
pool decks, patios, garages, commercial office areas.

618 Medieval Times Dinner & Tournament

 (201) 933-2220  Jaci.Hernandez@medievaltimes.com
 www.medievaltimes.com
 149 Polito Avenue
 Lyndhurst, NJ 07071
 North America #1 Dinner + show attraction

711 MedMattress.com

 (248) 855-3966  gperalta@diamedicalusa.com
 www.medmattress.com/camp-mattresses.php
 7013 Orchard Lake Rd., Suite #110
 West Bloomfield, MI 48322
  MedMattress.com combines superior mattresses and durable 

bunk beds with affordable prices to become the most reliable 
camp supplier in the US.

451 Meeco Sullivan

 (845) 389-8799   jdunham@meecosullivan.com
 www.meecosullivan.com
 3 Chancellor Lane
 Warwick, NY 10990
  We are dedicated to providing you with the greatest customized 

floating docks. With our new addition of Wahoo Docks, we are 
now leading in steel, timber, and aluminum boat docks. Trust 
us to tackle your next floating project.



504 Merchants Fleet Management

 (603) 695-4100  Johncail@merchantsleasing.com
 www.merchantsleasing.com
 1278 Hooksett Road
 Hooksett, NH 03106
  Merchants Van and Truck’s short term leasing is a national 

provider of multi-passenger vehicles; including 14  
passenger buses, SUVs and mini-vans for both summer  
and adventure camps.

806 MercurySend.com

 (347) 791-6542  adam@team.mercurysend.com
 www.mercurysend.com/camp
 1013 Centre Rd., Suite 403-A
 Willmington, DE 19805
  Our text message software will keep all parents and staff 

updated before, during, and after camp via text message.  
Create unlimited groups, schedule messages, view messages 
sent/received, improve social media scores with our feedback 
feature where you only get 5 star reviews.

336 Mimish, Inc

 (800) 674-3201 x 700  orders@mimishdesgins.com
 www.Mimishdesigns.com
 68 34th St., Building 6, Fl 5, Suite B530
 Brooklyn, NY 11232
  Patented sleeping bags, canvas hampers / bins / caddies,  

pillows and outdoor / indoor seating.

803 Mompops

 (484) 678-3684  cooldown@mompops.net
 www.mompops.com
 216 Birch St.
 Kennett Square, PA 19348
  Fresh, tasty, wholesome snacks for everyone to enjoy!  We are a  

1 ounce natural popsicle that in addition to being a great tasting 
snack is also allergen friendly,  gluten free, NonGMO, dairy free, 
soy free, peanut free, kosher certified (OU), and vegan certified. All 
pops are between 10-25 cals, 2-7g carbs, 2-4g sugars and sweet-
ened with a dash of organic agave nectar.  Produced in a peanut 
free and gluten free facility; Certified Women Owned Business

702 Mr. D’s Tees

 (888) 343-8337  mrdstees@aol.com
 www.mrdstees.com
 331 York Rd.
 Warminster, PA 18974
  Supplier of custom-imprinted tees, sweats, hats, bags, jackets, 

polos and assorted sportswear.  Embroidery available. 
Licensed GSUSA and 4H vendor. ACA business member.  
Celebrating our 39th year in the camping industry! We now sell 
promotional products for your camps as we proudly merge 
with New Dimensions to bring you the latest and best items! 
One week reorder policy. 

 455 Musical & Cosmic IQ

 (201) 735-9222  sam@MusicalIQ.com
 www.musicalIQ.com and www.CosmicIQ.com
 16 Sutton Place
 Englewood, NJ 07631
  Musical IQ offers experiential and entirely interactive workshops 

and programs.  Explore and discover the world through the eyes 
and ears of music and drumming.  Join us as we bring the arts to 
life! We are now excited to offer our newest Cosmic IQ mobile 
planetarium programs as well!

313, 315,  MV Sport/The Game 
317 

 (631) 273-8020  breed@wpmv.com
 www.mvsport.com
 88 Spence Street
 Bay Shore, NY 11706
  Printed and embroidered sportswear and outerwear.

716 My Mom Knows Best / Glovies

 (888) 445-6843  josephine@MyMomKnowsBest.com
 www.MyMomKnowsBest.com
 181 Main St., 2nd Fl 2E
 Cold Spring Harbor, NY 11724
  My Mom Knows Best is the creator of Glovies, which are  

multi-purpose, latex-free and powder free gloves for KIDS!

902 Nagle Athletic Surfaces

 (315) 622-1313  info@nagleathletic.com
 www.nagleathletic.com
 6597 Joy Rd.
 East Syracuse, NY 13057
  Nagle Athletic Surfaces will help rejuvenate, repair and install 

outdoor courts and athletic surfaces.  We work with you to 
extend surface life while providing athletes a quality and safe 
experience.  Maximize your budget and be ready for another 
successful camp season by leaving your court surfaces to Nagle.

719 Name Beads USA Inc.

 (314) 315-2922  profit@namebeads.com
 www.namebeads.com/logo_bead_bracelets.html
 160 N. Main St.
 St. Clair, MO 63077
  Custom Logo Bead Bracelets for camps. Custom bead jewelry such 

as key chains, backpack clips and necklaces, and custom bead boxes.

851 NameBubbles.com

 (866) 797-6263  halaxanian@namebubbles.com
 www.namebubbles.com
 33 Science St.
 Ballston Spa, NY 12020
  NameBubbles.com the leading brand of machine washable labels.  

Our labels are completely customizable with tons of personalization 
options to choose from.  Stick them to all your campers gear!



820 National Camp Group

 (800) 456-6624  bwaldron@ncginsurance.com
 www.ncginsurance.com
 25 Greenway Drive
 Leesburg, VA 20175
  National Camp Group provides risk management solutions to protect 

your camp, campers and camping experience.  Our camp-specific 
insurance policies protect your organization, so you can focus on 
your life-changing activities.  Our Mission is to Protect Your Mission!

117 National Circus Project

 (516) 334-2123  robyn@nationalcircusproject.com
 www.nationalcircusproject.com
 56 Lion Lane
 Westbury, NY 11590
  The National Circus Project provides the highest quality circus arts 

performances, “hands on” circus skill workshops and residency 
programs for campers to perform in their very own circus.

221  Nationwide Instruction for Cardiovascular 
Education

 (631) 643-9896  chris.byron@niceheart.com
 www.niceheart.com
 1 Gate Court
 Dix Hills, NY 11746
  AED, CPR, First Aid, RTE, EpiPen, All Medical Direction, instruction, 

certification, inspection and equipment. AEDs, first aid kits, 
EpiPen, O-2,Rx, QC,Bloodborne Transmission, etc.

823 Nature Watch

 (800) 228-5816  harold@nature-watch.com
 www.nature-watch.com
 5312 Derry Ave., #R
 Agoura Hills, CA 91301
  Fun, hands-on activities about nature, ecology, animals, Native 

American games, science and much more about the world around 
us!  Nature Watch has been providing camps with engaging and 
enlightening activities around the country since 1985.

511, 610 New England Camp Discounter

 (972) 884-7225  jpotts@bsnsports.com
 www.campexpress.com
 14460 Varsity Brands Way
 Farmers Branch, TX 75244
  New England Camp Discounter is the complete source for all your 

camp and recreation needs.  We offer outstanding values on 
archery, game tables, waterfront, kayaking, rescue, team sports, 
water safety, and much more!

106 New York Mentalist

 (914) 281-1647  nymentalist@gmail.com
 www.NewYorkMentalist.com
 213 Somerset Rd.
 Norwood, NJ 07648
  2 Great Camp Shows, 2 Great Camp Entertainers! Kirsch, the 

Hypnogician and David Levitan the mentalist each have shows that 
will thrill your campers and staff with incredible thought reading 
and mind control. Both shows are exciting, fast paced and filled 
with mind blowing moments and tons of audience participation.

852 Nido Structures

 (512) 757-6411  lacey@nidostructures.com
 www.nidostructures.com
 411 Tillery St.
 Austin, TX 78702
  Nido Structures make hammock villages that are safe, durable, 

portable and fun!

414 North Star Games

 (240) 558-3850  sales@northstargames.com
 www.northstargames.com
 10605 Concord Street, #205
 Kensington, MD 20895
  North Star Games is the publisher of award-winning games. Our 

card games like “Happy Salmon” and “Monster Match” are perfect as 
ice-breakers for camper introductions and staff training, bunk and 
rainy-day activities, and work great as part of your color wars. This 
year, we are introducing the card games “Dirty Pig” – yes, it comes in 
a pig – and “dude”, where all you say is “dude”! Dude? Dude.

715 Oliver’s Labels

 (800) 398-2060  info@oliverslabels.com
 www.oliverslabels.com
 68 Carnforth Rd.
 Ontario, Toronto M4A 2K7
  Leading producer of personalized labels and tags for clothes, 

shoes and gear. Offering integrated fundraising programs 
through leading camp management solutions.

116 One Source The Background Check Company

 (800) 608-3645  gsimmons@onesourcebackground.com
 www.onesourcebackground.com
 PO Box 24148
 Omaha, NE 68124
  One source enhances their clients’ success by providing reliable 

and compliant results driven by highly accountable team members 
delivering the TotalCheck Experience.  Your people, our priority!

837 One World Observatory / Legends

 (212) 602-4051  ggimenez@legends.net
 www.oneworldobservatory.com
 285 Fulton St., Floor 45
 New York, NY 10007
  Positioned on top of the tallest building in the Western Hemisphere, 

on levels 100, 101 and 102 of the 1,776 foot tall One World Trade 
Center is One World Observatory.  The space provides unique  
panoramic views of New York City.



302, 304 Outfit Your Logo

 (315) 446-5252  
 customerservice@outfityourlogo.com
 www.outfityourlogo.com
 6565 Kinne Rd., Suite 4
 Syracuse, NY 13214
  For over 25 YEARS, customers in every  

state have faithfully relied on Outfit Your  
Logo to provide the most innovative,  
comprehensive, high-quality product  
line of logoed products. Coupling unparalleled customer service 
and free product selection consulting, we can outfit your logo with 
the perfect imprinted products for all your needs: T-Shirts, Nalgene 
Bottles, Camelbak Bottles, carabiners, journals, patches, silicone 
wristlets, bags, stuffed animals, school supplies, any apparel item, 
staff gifts, retail items, novelties, and more!

329 Pacific Yurts Inc.

 (800) 944-0240  
 mindi@yurts.com
 www.yurts.com
 77456 Hwy 99
 Cottage Grove, OR 97424
  Campers will love the experience of unique, cozy accommodations 

that will keep them coming back.  As the world’s leading manu-
facturer, Pacific Yurts has an enviable reputation for quality and 
outstanding service.  Make camp more fun with Pacific Yurts!

146 Pack for Camp

 (516) 986-8605  info@packforcamp.com
 www.packforcamp.com
 1111 Plainview Avenue
 Far Rockaway, 11691 19605
  Pack for Camp partners with summer camps to offer campers 

everything they need under one roof. We create online LOGOWEAR 
STORES, managing them end-to-end, including setup, inventory 
management, payment, and shipping. We print on demand, enabling 
you to offer a wide range of items without having to commit to any 
minimums. Setting up a store is FREE - there are no maintenance  
fees and no initial outlay. Camps earn commission on every sale.

  We also create SMART PACKING LISTS that are tailor-made to fit 
the specific needs of your camp. Campers can use our smart 
lists to buy soft trunks, labels, bedding, laundry accessories, 
toiletries, storage solutions, clothing and more. 

747 PackMyRX

  (888) 598-6337  tania@packmyrx.com 
 or diana@packmyrx.com 
 www.packmyrx.com
 800 E. Hallandale Beach Blvd., Suite 18
 Hallandale Beach, FL 33009
  We simplify the administration of medication in camps with  

our pre-packaged, customized medication packs. Our goal is to 
make the camp nurse’s job easier while providing a safe,  
convenient and simple solution to dispensing medication to children.  

705 Panaram/USA-TOWL

 (800) 872-8695  SALES@USATOWL.COM
 www.usatowl.com
 NYC Area
  Washing Machines & Towels.sheets, blankets, pillows, pillow 

cases, dryers, laundry detergents

506 Party Perfect Rentals

 (732) 303-8211  mike@partyperfectrentals.com
 www.partyperfectrentals.com
 312 Squankum Yellowbrook Rd.
 Farmingdale, NJ 07727
  Party Perfect Rentals is your one-stop shop for rides, attractions, 

entertainment, and all your event needs - from inflatables to 
Casino nights, to carnivals to photo-booths, we have it all!

203, 205 Partymachines.com

 (877) 278-9626  sales@partymachines.com
 www.partymachines.com
 503 E Market St
 Lockhart, TX 78644
  Super E Foam Machines, Foam Powder Packs, Foam Cannons,  

and Snow Machines

138 Path to Rhythm

 (917) 596-6542  adam@PathtoRhythm.com
 www.PathtoRhythm.com
 PO Box 1785
 New City, NY 10956
  A unique and interactive, music and team building special event for 

campers and staff.  We commit to providing excellent management 
of your groups to help them reach their fullest potential and maintain 
full engagement throughout our program.

245 Performance Foodservice

 (973) 672-9400  James.Callahan@pfgc.com
 www.performancefoodservice.com
 1 Ikea Drive
 Elizabeth, NJ 07207
  Not only does Performance Foodservice deliver more than 125,000 

food and food-related products to every kind of eatery, but with 
over 80,000 customer locations, we touch the loves of millions of 
people every day.  At Performance Foodservice, we maintain a 
unique relationship with a variety of local customers - from inde-
pendent restaurants to hotels to healthcare facilities, schools and 
quick-service eateries.  These operators rely on their Performance 
Foodservice distributor for the quality and consistency they have 
come to trust.

503 Perlow Productions

 (856) 669-1669  mike@perlowproductions.com
 www.perlowproductions.com
 1 Eves Drive
 Marlton, NJ 08053
  Perlow Productions creates promotional, recruiting and interactive 

videos for resident and day camps throughout the United States, 
Canada & beyond. We also work with a wide range of corporate and 
non-profit clients. Perlow Productions combines creative 4K/HD 
ground level & aerial drone videography, video editing  & animation 
along with powerful storytelling crafted by long time TV sportscaster 
and company founder Mike Perlow. We also offer Aerial Tour videos, 
Interactive videos and Virtual Reality (VR) video production services. 

!

S !



513 Pest Heat

 (610) 637-8004  vlamantia@pestheat.com
 www.pestheat.com
 900C Tryens Rd.
 Aston, PA 19014
  Heat treatment systems for the eradication of bed bugs.  We provide 

100% clean and safe alternatives for your bed bug concerns.  
Pest-Heat is your modern day solution for all insect eradication.

846 Philadelphia Insurance Companies

 gino.coia@PHLY.com
 www.PHLY.com
  100 Princeton South Corporate Center, Suite 400
 Ewing, NJ 08628
  Philadelphia Insurance Companies designs, markets, and 

underwrites commercial Property/Casualty and Professional 
Liability insurance products, incorporating value-added  
coverages and services for select industries.

113 Photoenroll

 (917) 745-3286  sales@photoenroll.com
 www.photoenroll.com
 534 Monroe St.
 Cedarhurst, NY 11516
  Photoenroll uses state of the art facial recognition to distribute 

photos for camps and schools.  Parents add the faces of their 
children, subscribe to the camp they go to then every time the 
camp uploads a picture of their child Photoenroll automatically 
emails or texts the parents with the new pictures.

135 Pip’s Island

 (212) 609-1372  info@pipsisland.com
 www.pipsisland.com
 311 W 43rd St., Suite 300
 New York, NY 10036
  Pip’s Island is a new live immersive show where the audience 

is guided through an hour-long inspirational hero’s journey by 
live performers, puppets, interactive set-pieces and animated 
characters.  Children navigate a series of challenges and  
one-of-a-kind games to save the Island from darkness and 
restore harmony to the land.

810 Plastercraft by Plaque Art Creations

 (973) 482-2536  info@plastercraft.com
 www.plastercraft.com
 70 Arlington Avenue
 Kearny, NJ 07032
  Manufacturer of ready to  paint plastercraft statues, wall art 

plaques, super cute pencil holders and more.  Huge selection 
and great prices.  The number one supplier of plaster craft since 
1962.  Brushes, small bottles of paint or paint by the gallon, 
spray sealers, brush on sealers, glitter... everything necessary.

853 Playland Amusement Park

 (914) 813-7021  aah5@westchestergov.com
 www.playlandpark.org
 1 Playland Parkway
 Rye, NY 10595
  Playland Park, metro New York’s great family amusement park 

provides the best in fun for your camp.  Easy to get to, off I-95 
on the New York City - Connecticut border.  Playland has over 
50 rides and attractions including the famous dragon coaster.

812 Pocono Whitewater

 (570) 325-3654  pr@poconowhitewater.com
 www.poconowhitewater.com
 1519 State Route 903
 Jim Thorpe, PA 18229
  Whitewater and family-style rafting, easy rail-trail biking and 

skirmish paintball in Jim Thorpe, PA.  Youth programs with  
discounted rates and free camping.

103 Polar Party Express / Uncle Louie Gee

 (347) 705-7570  pallante@polarpartyexpress.com
 www.polarpartyexpress.com
 115 Johnson St.
 Staten Island, NY 10309
  Italian ices and ice cream, with over 50 locations around the 

USA.  Now serving 6 ounce pre-packaged ice cup, fat free, 
dairy free and gluten free - in Lemon, Cherry, Blue and 
Watermelon.

202 Power Performers / Robert Channing

 (800) 320-9650  robertchanning11@gmail.com
 www.robertchanning.com
 41 Ironwood Rd
 New Hartford, NY 13413
  Robert Channing is a mentalist, hypnotist and speed painter  

to the stars.  Three shows to choose from; Minds are Read, People 
are Hypnotized or a Full Speed Painting Show.   Seen on America’s 
Got Talent, Steve Harvey Show, Today Show and many more..

  Robert Channing’s AMAZING ESP/Hypnosis and Speed Painting 
Show’s are one of the most fun and interactive programs in the 
summer camp marketplace and will be seen at over 60 camps 
each summer! 

  Robert’s 45 minute show will fully entertain all ages… including 
your staff! Camp owners and directors truly appreciate the high 
energy and 100% audience participation of the shows while the 
campers simply have fun. Why? Even though it’s a Comedy Mind 
Reading, Hypnosis or Speed Painting Show, no one is ever embar-
rassed. It’s all about laughing hysterically, applauding wildly and 
remembering your event fondly for years.

537 R&W Rope

 (508) 995-1114  ken@rwrope.com
 www.rwrope.com
 PO Box 50420
 New Bedford, MA 02745
  A distributor for the lines of Sterling Ropes, Petzl, New England 

Ropes, DMM and Kong USA, for technical rope and products.  
We have an entire rigging department for element building, 
and have over 300 colors of paracord.  We can be a one stop 
shop for all of your needs.



635 RadioBoss 2-Way Radios

 (516) 694-6000  adam@radioboss.com
 www.radioboss.com
 28 Baiting Place Road
 Farmingdale, NY 11735
  Radioboss is a 2-way radio manufacturer that helps manage 

wireless communications for camps, schools, and much  
more.  Specializing in sales and summer rentals, RadioBoss 
ships custom orders same day and has the world’s quickest  
turnaround time -- 24-48 hours of receipt.

133 Ramblewild

 (413) 499-9914  Derek@Ramblewild.com
 www.ramblewild.com
 110 Brodie Mountain Road
 Lanesborough, MA 01237
  Set on 1,400 acres in the Berkshires, Ramblewild is home to 

four seasons of outdoor adventures. Visit its Aerial Park, Low 
Ropes Course, and 30 miles of Hiking Trails for a unforgettable 
experience in nature!

242 Ranger Ready Repellent

 (203) 957-3555  ryan@rangerready.com
 www.rangerready.com
 155 Woodward Ave., Unit 3
 Norwalk, CT 06854
  Ranger Ready Repellent - Deet Free Tick and Mosquito repellent.  

Protects for 12 hours using Picaridin 20% - Safe for Gear and 
Safe for Everyday Use.

403, 405 RAVE Sports

 (651) 255-4806  khundley@ravesports.com
 https://ravesports.com/commercial/
 985 Aldrin Drive
 St. Paul, MN 55121
  RAVE  Sports is the premier supplier of water recreation  

products to the camp and commercial market. Our mission is 
to create endless combinations of created play and exercise 
while helping campers build confidence, gain independence, 
and solidify friendships. Contact us to create a system tailored 
to your waterfront size and budget today!

758 Regpack

 (855) 377-7707  edgar@regpacks.com
 www.regpacks.com
 1212 Broadway, Suite 1000
 Oakland, CA 94612
  Regpack is an online camp registration software that facilitates online 

registration, online payments, and data management for Camp 
Directors and their team. Regpack works with over 6,000 camps with 
popular features including group registration, automatic billing and 
custom reporting tools.

346 Ripley’s Believe it or Not 

 (212) 398-3133  tsmith@ripleysny.com
 www.ripleysnewyork.com
 234 West 42nd Street
 New York, NY 10036
  Ripley’s Times Square in New York City will astonish your visitors! 

Largest “Believe It or Not!” in North America with 20+ galleries and 
500+ artifacts, including the new Ripley’s Relic escape adventure and 
thrilling Smash Dash. Ripley’s is open 365 days a year. Perfect for vis-
itors and groups of all ages.

712, 714 Rock Star Camp

 (917) 893-2173  rsc@rockstarcampexperience.com
 www.rockstarcampexperience.com
 205 E. 42nd Street, 20th Floor
 New York, NY 10017
  Rock Star Camp is a band that comes to your camp! The band 

keeps your campers engaged in a rehearsal process throughout the 
day that links up with your regularly scheduled activities, and then 
we stage a full rock concert at the end of the day/evening for the 
whole camp to enjoy (lights, state-of-the-art musical equipment, 
microphones - everything!). Best of all, the concert features the 
campers as the rockstars! It’s educational, entertaining, and fun!

900 Rocky Mountain Sunscreen

 (888) 356-8899  derickson@rmsunscreen.com
 www.rmsunscreen.com/
 14700 W. 66th Place  Suite 2
 Arvada, CO 80004
  Rocky Mountain Sunscreen manufactures oxybenzone free,  

fragrance free, FDA certified Broad Spectrum sunscreen in bulk 
gallon and quart pump dispensers. Cost effective ($ .11 per appli-
cation) bulk sunscreen ensures your campers won’t burn during 
their outdoor activities and throughout their stay at your camp. 
Easily cover all of your campers with a convenient bulk size. All of 
Rocky Mountain Sunscreen products are non-greasy, hypoallergenic, 
and water resistant 80 minutes in SPF factors of 30 and 50.

  For more than 25 years, Rocky Mountain Sunscreen has been  
protecting camps, schools, and outdoor enthusiasts all across the 
country. Take the burning out of your camper’s experience with 
Rocky Mountain Sunscreen. Nothing ruins camp like a sunburn! 

613, 615,  Roger and Sons, Inc. 
617, 619  

 (212) 226-4734  joe@rogerandsons.net
 www.rogerandsons.net
 268 Bowery St.
 New York, NY 10012
 Food Service Equipment and Supplies!

548 Rollors Game Company

 (478) 501-2003  matt@rollors.com
 www.rollors.com
 PO Box 971
 Destin, FL 32540
  Rollors is a fun outdoor yard game that’s entertaining for the 

entire family.  Players “roll” disks at the goal and points are 
awarded to the player / team that positions their disks closest to 
the goal.  It’s a great game of skill with the element of chance!



437 Ronningen Design

 (828) 693-1924  nick@ronningen.design
 https://ronningen.design/
 300 North Main Street, Suite 202
 Hendersonville, NC 28792

604 RPM Raceway

 (201) 333-7223  sigal@rpmraceway.com
 www.RPMraceway.com
 99 Caven Point Road
 Jersey City, NJ 07305
  RPM Raceway is the premier indoor motorsports entertainment 

facility in Liberty State Park, Jersey City.  Our 80,000 sq. ft.  
building is home to the fastest, safest and exhilarating electric 
go-karting experience for adults and children.  With two tracks, 
RPM Raceway accommodates walk-in business 7 days a week 
and corporate and private events from 10-525 people.

301, 400 S&S Worldwide

 (800) 243-9232  klovely@ssww.com
 www.ssww.com
 PO Box 516
 Colchester, CT 06415
  Family-owned since 1906, S&S is your one-stop shop for arts  

& crafts, sporting equipment and STEM products. We make it 
easy to help people play and learn!

320  Sahara Sams Oasis Indoor & Outdoor  
Water Park

 (856) 767-7580  btwisler@saharasams.com
 www.saharasams.com
 535 N ROUTE 73
 West Berlin, NJ 08091
  Sahara Sam’s Oasis Indoor & Outdoor Water Park EXPANDED! Now 

featuring 80,000 sq ft of water amusements, mostly under a 
RETRACTABLE ROOF! Sahara Sam’s has an attached 2-acre Outdoor 
Water Park for an extra splashtastic time! Ellis Certified Lifeguards!  
All Camps Receive 1:10 comps; FREE parking; “brown bag it” option.

731 Salazar Magic

 (609) 992-9808  email@AnthonySalazar.com
 www.salazarmagic.com
 109 Heather Croft
 Egg Harbor Township, NJ 08234
  Anthony Salazar’s shows are a carefully blended combination of 

magic, comedy and audience participation.  From his one man com-
edy magic act to a three-person full-production show with large-
scale grade illusions, Salazar Magic provides an exciting magical 
experience that’ll keep your campers on the edge of their seats!

346 Sesame Place

 (215) 741-5346  SPLGroupSales@sesameplace.com
 www.sesameplace.com/camp
 100 Sesame Road
 Langhorne, PA 19047
  Sesame Place is the only theme park in the U.S. based on 

Sesame Street!  Conveniently located 30 minutes from 
Philadelphia, it is ideal for families of all ages.  The park has 
over 25 attractions, three live shows, a daily parade and  
everyone’s favorite furry friends.

802 Shear Madness

 (617) 451-0195  LisaF@shearmadness.com
 www.shearmadness.com
 20 Park Plaza, Suite 1012
 Boston, MA 02116
  Boston’s hilarious whodunit now in its 39th year, allows the audi-

ence to solve the crime. Set in a unisex hairstyling salon that is the 
scene of a wacky murder, the play is filled with up-to-the-minute 
spontaneous humor, and is delightfully different every time you 
see it. Shear Madness holds the Guinness record as the longest 
running play in the history of American Theatre.

834 Simon Sez

 (917) 842-0350  simon@simonhyman.com
 www.simonhyman.com
 1234 59th St.
 Brooklyn, NY 11219
  Simon Hyman is a Gamemaster in Simon Sez and other fun 

interactive games. Simon loves challenging other in Simon Sez 
and focuses on bringing laughter, Comedy and fun to his shows.

439 Sky Zone Indoor Trampoline Park

 (973) 396-4001  amy.janay@skyzone.com
 www.skyzone.com/pinebrook
 60 Chapin Rd.
 Pine Brook, NJ 07058
  Sky Zone is the world’s first indoor trampoline park.  We’re the 

inventors of “fun fitness” and the makers of trampolines as far 
as the eye can see.  We give you one of the greatest workouts 
ever combined with awesome, healthy fun.  We’ve been voted 
the number one “out of the box” workout and the “best party 
ever”.  Experience WOW - the weightlessness of bouncing,  
flipping and landing in a pit filled with 10,000 foam cubes.

342 SnapSports, Inc.

 (800) 664-3865  SHolman@snaplock.com
 www.snapsports.com
 2330 California Ave.
 Salt Lake City, UT 84104
  SnapSports, Inc. the industry leading manufacturing of premium 

modular athletic surfacing. SnapSports multi-patented surfacing 
provides superior performance for all levels of play.

838 Sneaky Chef, The

 (561) 601-7996  tabitha@ahjewellogistics.com
 www.thesneakychef.com
 4001 N. Ocean Blvd., Suite B301
 Boca Raton, FL 33431
  No-Nut Butter made from yellow peas. Nut free, Peanut free, 

Soy free, Gluten free, Non-GMO.

  Chocolate and Creamy available! Whey 2 Be Protein Cookies, 
No-Nut Butter Cookies, Whole Grain Preztels with/out Choclate. 
Snack kits available.  Banana Wave, Dairy Free milk made from 
banana’s.



101 SO Fun City

 (215) 760-3752  besocial@sofuncity.com
www.SOFunCity.com

 26 Long Ridge Rd.
 Plainview, NY 11803
  Build teamwork, confidence, and reduce bullying with SO Fun 

City’s programs.  Developed by a Board Certified Behavior 
Analyst, SO Fun City offers inclusive programs that support  
children of all needs and abilities.  Interactive magic workshops, 
messy experiment programs, crazy crafts with food and fun 
variety shows featuring The Circus Guy.

521  Sobel Affiliates, A Brown & Brown 
Company

 (516) 247-5850  mlabadorf@sobelins.com
www.sobelins.com

 595 Stewart Avenue
 Garden City, NY 11530
  Proud insurers of the camp community for four generations. 

Complete insurance services since 1904.

132 Solo Circus

 (607) 426-5156  MichaelBDuBois@gmail.com
www.solocircus.com

 455 Midland Lake Rd.
 Middletown, NY 10941
  A hilarious, fast paced, audience interactive variety show  

featuring an all-original presentation of Juggling, Magic, and 
Dangerous Circus Stunts!

236 Somnum Mattress / Lippert Components

 (574) 536-0084  mpadrnos@LCI1.com
www.LCI1.com

 3501 CR. 6 East
 Elkhart, IN 46514
  Somnum’s EnviroSpring mattress is both durable and  

comfortable while boasting a 100% recyclable construction.  
The EnviroSpring’s “dual-density” construction allows for both 
firm support and soft comfort by flipping the mattress from  
one side to the other. 

  The EnviroSpring’s unique recyclable polymer / fiber core  
provides all the comfort of a standard innerspring mattress. 

131 Splish Splash

 (631) 727-3600  claire.smith@palaceentertainment.com
www.splishsplash.com

 2549 Splish Splash Drive
 Calverton, NY 11933
  Splish Splash Waterpark is Long Island’s home for family fun.  

This summer bring your group of 20 or more to Splish Splash 
where we’ll have the food, the facilites, the water rides and 
most of all, the fun.  There are several catering options 
available for groups of all sizes. For more information about 
our group options please contact us at 631-727-3600 x224

 Sport Resource Group 
  

 (612) 584-3030  
 chris@sportresourcegroup.com

www.sportresourcegroup.com
 2751 Hennepin Avenue South,  
 Suite 279
 Minneapolis, MN 55408
  Leading supplier of Gaga pits  

and portable, semi-permanent and permanent sports contain-
ment systems for sports such as, in-line hockey, indoor soccer, 
floor hockey, and much more.

 SportPros USA 
  
 (201) 485-8520  

thomas@sportprosusa.com
 www.SportprosUSA.com
 500 West Main Street, 
 Suite 19

Wyckoff, NJ 07481
SportProsUSA offers a wide variety of industry leading sports
construction equipment, components and accessories to
keep campers at the top of their game.  As the exclusive
Sport Court® dealer for summer camps in the tristate area,
SportProsUSA has a proven history and unparalleled experience
of installing unique, playable and safe surfaces for every sport
in every environment.  Our carefully selected products are
designed for durability, built to last, and customized to your
camp’s needs.  From indoor gyms to synthetic ice rinks and turf
fields, SportProsUSA has got you covered!

751 Sports and Golf Solutions

 (973) 714-3339  tomsan73761@verizon.net
 www.golfgreensnj.com
 4 Crest Hill Road

Verona, NJ 07044
Synthetic grass for Ga Ga Pits, putting greens, driving ranges,
minature golf, bocce courts, shuffleboard courts.  We also are
certified playground equipment installers and safety surfacing.
Pavillions.

332 Sport-Tech Acrylics Corp

 (914) 260-8475  medgerton@sporttechacrylics.com
 www.sporttechacrylics.com
 410 Route 22

Brewster, NY 10509
Over 33 years of experience in the design, construction and
maintenence of tennis courts and other recreational surfaces
throughout the Tristate area.

243 Stand on Liquid

 (541) 639-4596  grant@standonliquid.com
 www.standonliquid.com
 1320 SE Reed Market Rd.

Bend, OR 97702
Stand on Liquid is a premium stand up paddleboard manufacturer.
Our products are sold and rented nationwide at resorts, marinas
and youth summer camps.  We believe that anyone can be a
stand up paddler.

!

!
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819 Statue Cruises

 (201) 432-6321  ptorres@statuecruises.com
 www.statuecruises.com
 1 Audrey Zapp Drive, Suite 203
 Jersey City, NJ 07305
  Statue Cruises is the National Parks Services approved provider 

of ferry service to the Statue of Liberty National Monument and 
the Ellis Island Immigration Museum, with frequent departures 
from Battery Park in New York City and Liberty State Park, NJ.

102 Sterling Sanitary Supply

 (718) 932-1100  dMigden@sterlingsanitarysupply.com
 www.sterlingsanitarysupply.com
 32-32 57th St.
 Woodside, NY 11370
 Janitorial supplier

343 Sterling Talent Solutions

 (800) 899-2272  Barbara.Siminerio@sterlingts.com
 www.sterlingtalentsolutions.com
 1 State Street Plaza, 24th Fl
 New York, NY 10004
  Sterling empowers organizations to make smarter, faster and 

safer hiring decisions. We provide the most comprehensive 
and accurate background screening and monitoring for the 
evolving global workforce. Our 25,000+ clients trust us to  
create safer work environments and experiences. Sterling  
conducts 100 million+ searches annually, all over the world.

732 StormPort Productions

 (617) 600-7622  ari@stormport.com
 www.stormport.com
 126 Oakdale Rd.
 Newton, MA 02461
  StormPort Productions is a media production company  

specializing in video and social media productions.

558 SummerCampEntertainment.com

 (954) 483-3654  avifrier@gmail.com
 www.summercampentertainment.com
 4031 N 41 Ct.
 Hollywood, FL 33021
  Interactive entertainment and activities that give your campers 

something to write home about!  “Escape The Bunk”, glow  
carnival midway, glow mini-golf, magical entertainment, DJ 
dance party, bubble soccer, combat archery, team building, 
TV-style Game Shows and much more.  Visit our website for  
a complete list of available activities and entertainment.

111 SunButter

 (701) 282-2600  ndoetterl@roadrunner.com
 www.sunbutter.com
 501 42nd Street North
 Fargo, ND 58102
  SunButter is a peanut-free sunflower seed spread and is free 

from the Top 8 Allergens. SunButter is a great source of protein 
and campers love the taste!

434 Tree-Mendous Aerial Adventures

 (518) 288-2920  gerhard@tree-mendous.com
 www.tree-mendous.com
 12913 State Route 22
 Canaan, NY 12029
  Tree-Mendous is the premier designer and builder of a unique 

variety of custom Aerial Adventures.  Adventures include, Aerial 
Adventure Parks, Netted “Nature Trek” Attractions, Playground 
Structures, Zip-Lines and Canopy Tours, Tree Houses, Suspension 
Bridges, Climbing Walls, Jump Towers and Urban Installations. 

  Tree-Mendous prides itself to offer more than just full customer 
service in all aspects. We have designed and built attractions for 
well known zoos and aquariums, summer camps, vacation and 
ski resorts, and private property owners. We can help you 
design, select, build and maintain your attraction and all of your 
related equipment. From staff training to maintenance, in-house 
engineering, full inspections and complete gear service we cover 
all possible requirements and facets of your facility. 

  Tree-Mendous is the only certified B-Corp in our industry. 
B-Corps are for-profit companies certified to meet rigorous stan-
dards of social and environmental performance, accountability, 
and transparency. B-Corps are better companies – better for 
workers, better for communities and better for the environment.  
We follow the motto “Doing well, while doing good”.

621 Treetop Trekking

 (240) 620-9255  scote@treetoptrekking.com
 www.treetoptrekking.com
 5358 Saber Drive
 Mount Airy, MD 21771
  Treetop Trekking is the premiere aerial adventure park builder 

in Eastern North America. We have built adventure parks in 
both the U.S. and Canada such as Treetop Trail and TreeWalk 
Village as well as zip lines, Via Ferrata’s and urban adventures 
at heights. Our team works hard to surpass your expectations.

559 TriCrosse

 (631) 997-9600  tricrosse@gmail.com
 www.tricrosse.com
  TriCrosse is a NEW and exciting indoor/outdoor game for kids 

and adults that can be played at the beach, backyard, gyms 
and open fields.  For schools and camps, TriCrosse can be 
played with 2 to 24 players and a great addition to your  
‘outdoor games’ section.  Visit our website to see different 
game variations.  The object of the game is to score points by  
throwing a ball with the racket into the opponents goal.

637 Ugly Mugz

 (405) 317-0614  sales@ugly-mugz.com
 www.ugly-mugz.com
 2300 South 13th St.
 Clinton, OK 73601
  Ugly Mugz, drink in the adventure.  Ugly Mugz have been a tradi-

tion in many camps for over 30 years.  Nearly indestructible, these 
mugz are a perfect canvas for your camp memories.  Available in 
15 different colors, the personalization opportunities are endless.



 442 UltraCamp

 (888) 791-2080  gregg@ultracamp.com
 www.ultracamp.com
 1559 Walling Lane
 Niles, MI 49120
  Ultracamp is an online registration tool with payment processing, 

form collection, reporting tools and much more.

707 Unique Entertainment

 (610) 265-3244  unique@uniquegameshow.com
 www.uniquegameshow.com
 3232 Grande Oak Pl.
 Lancaster, PA 17601
 The ultiamte, 100%-participation multimedia game shows!

719 Universal Creative Concepts

 (870) 423-4008  correll@uccpromos.com
 www.uccpromos.com
 9909 Clayton Rd.
 St. Louis, MO 63124
 Promotional Products

546 Upshot Arrows

 (231) 412-7769  jordan@larping.org
 www.upshotarrows.com
 5 Cypress Point Ct.
 Chesterfield, MO 63017
  Upshot Arrows helps Camps and Business create amazing 

experiences and generate new revenue sources through 
adventure games.

  Our two most popular games, Arrow Tag and Maceball, have 
been played by over 36,000 participants across North America.   
Our two most popular games, Arrow Tag and Maceball, have 
been played by over 36,000 participants across North America. 

736 Urban Air

 (201) 390-6629  jen@urbanairsh.com
 www.urbanairsh.com
 650 E. Palisade Ave.
 Englewood Cliffs, NJ 07632
  Offering more attraction than any other park, Urban Air is  

perfect for all ages.  Wall to wall trampolines, Warrior Course, 
Battle Beam, Slam Dunk Basketball, Climbing Wall, Trampoline 
Dodgeball, Cafe and more.  Group rates, private rental,  
whatever you are looking for you can find at our locations in 
South Hackensack and Milltown, NJ.

716 urSwim

 (631) 766-9292  marina@urSwim.com
 www.urSwim.com
 315 Main St., Unit 4
 Huntington, NY 11743
  Aquatics Management Solutions including supplying aquatics 

staffing, lifeguards and implementing learn to swim programs.

318 Vernon Computer Source

 (203) 969-0060  
 jconlin@vernoncomputersource.com
 www.vernoncomputersource.com
 300 Wilson Ave.
 Norwalk, CT 06854
  Serving the U.S. since 1987, Vernon  

specializes in the short term rentals of laptops, desktops, tablets, 
printers, and monitors with the software, apps or additional amenities 
our customers require. Our equipment comes from the industry’s 
leading manufacturers and is accompanied by comprehensive  
customer service, including 24/7 technical support.

348 Vertical Reality

 (305) 238-4522  ken@verticalreality.com
 www.verticalreality.com
 17511 SW 99 Rd.
 Miami, FL 33157
  We design, manufacture, rent and sell premium quality thrill 

rides and attractions in the extreme entertainment industry.

147 Waldo Photos

 (512) 222-3129  eric@waldophotos.com
 www.waldophotos.com
 1317 Rosewood Ave.
 Austin, TX 78702
  Waldo has come to camp, and he’s packed his amazing photo 

technology in his trunk. Using facial and object recognition, 
Waldo finds photos of each camper and delivers them via text 
message to their families as soon as the photos are uploaded 
to the camp album.

614 Ward’s Ice Cream

 (973) 595-8100  rfernino@hotmail.com
 www.wardsicecreamonline.com
 93 Sherwood Avenue
 Paterson, NJ 07502
 Ice cream and frozen dessert distributor

501, 600 Westex

 (800) 548-6785  tonywestex@aol.com
 www.westexsupplies.com
 20 Virginia Road - PO Box 308
 North White Plains, NY 10603
  Westex is your one-stop source for camp supplies.  Our product line 

includes kitchen supplies, and equipment, beds, linen, paper dispos-
ables, odor control, insect control, and janitorial supplies. Customer 
satisfaction is our # 1 priority.  Over 70 years in the camp industry.

833 WhizResources

 (214) 709-5559  rick@whizresources.com
 www.whizresources.com
 PO Box 2991
 Denton, TX 76202-2991
  WhizResources provides camp staff. We supply licensed and  

experienced RNs, LPNs, cooks, and CDL drivers.  We recruit U.S.  
college students who lead with enthusiasm as counselors, sports 
specialists, lifeguards, food service, maintenance and other staff.

!



415, 417, Wibit Sports (represented by CRS) 
419, 421,  

514, 516,  (877) 896-8442  info@crs4rec.com 
518, 520  www.wibitsports.com
 807 Liberty Drive  Suite 101
 Verona, WI 53593
  Wibit Sports has revolutionized water play with their commercial-

grade, modular, interlocking inflatable system that introduces  
a whole new way for children and adults to engage in friendly 
competition on the water. The modualrity allows for endless  
combinations of fun. Wibit Sports is represented by Commercial 
Recreational Specialists in the USA.

246   Wildlife Conservation Society
 

 (718) 741-1454   ipolanco@wcs.org
 www.wcs.org
 2300 Southern Boulevard
 Bronx, NY 10460
  Offering discounted Group Rates, take a trip on the wild side and 

visit any of the Wildlife Conservation Society’s five parks- the BRONX 
ZOO, CENTRAL PARK ZOO, PROSPECT PARK ZOO, QUEENS ZOO, or 
NEW YORK AQUARIUM!

539 Wolfoods Food Services

 (201) 923-2617  info@wolfood.com
 www.wolfoods.com
   Wolfoods changes the way camp food is perceived by cooking 

nutritious, fresh, and delicious food at summer camp.  Because 
at camp, everything should be memorable.

817 WOWBUTTER Foods

 (519) 345-0111  info@wowbutter.com
 www.wowbutter.com
 6939 Line 26 RR #2
 Staffa, Ontario N0K 1Y0
  The only natural peanut free and tree nut free spread that 

“Tastes just like Peanut Butter!”, but with even more nutrition & 
Kids love it!

444 Yangs 5th Taste

 (631) 747-7579  nancy@yangs5thtaste.com
 www.yangs5thtaste.com
 2530 Supply St.
 Pomona, CA 91767
  Authentic Asian entrees - just heat and serve.  Trans Fat Free, 

No MSG or lard, bake or fry, low in sodium, whole muscle leg 
and thigh meat, no phosphates or nitrates.

248 Zim Sailing

 (401) 237-6117  bo@zimsailing.com
 www.zimsailing.com
 33 Broadcommon Rd. Unit 1
 Bristol, RI 02809
  Zim Sailing is a manufacturer and distributor of small sailboats 

and stand up paddle boards. We offer the largest selection of 
small sailboats in North America and we have the parts and 
service to back it up.





Adventure Programming / 
Ropes Courses
Adirondack Extreme Adventure Course
Adventure Network
Arboreal Edge
Child’s Play Challenge Courses
Head Rush Technologies
Hershey Harrisburg Regional Visitors Bureau
Innova Disc Golf 
Kong USA
Pocono Whitewater
R&W Rope
Ramblewild
Sahara Sams Oasis Indoor
Tree-Mendous Adventure Parks
Treetop Trekking
Urban Air
Vertical Reality

Advertising and Marketing
1218 App Team
American Marketing
Bunkline Outfitter
CampMinder, LLC
Circuitree Solutions
Cove Creek Productions
First Take Video, Inc
GrUVywear LLC
Herff Jones Camp Books
Internet Ad Pros
Jasienowski Studio, Inc. Portrait Photographers
Kyocera One Source 
Mr. D’s Tees
Outfit Your Logo
Perlow Productions
Ronningen Design
StormPort Productions
Ugly Mugz
Waldo Photos

Amusements
Adirondack Extreme Adventure Course
Amazing Amusements & Entertainment
Amusement Supply Co
Bass / Schuler Entertainment
Camper Glow & Camper Quest
Crayola Experience
Diggerland USA
Disney on Broadway Group Sales
Doyle’s Farm
Extreme Magic of Eric Wilzig, The
Fantasy Island Amusement Park
Fun Fuzion @ New Roc City
FunTime Junction
FX Emotion
Gillian’s Wonderland Pier
Head Rush Technologies
Hershey Harrisburg Regional Visitors Bureau

i2K Inflatables
Innova Disc Golf
Intrepid Sea, Air and Space Museum
iPlay America, LLC
Kids on Wheels
LiteZilla
Luna Park at Coney Island
Magic Mehl Illusions
Magical Memories Entertainment
Medieval Times Dinner & Tournament
Merlin Entertainment (Madame Tussauds & 
LEGOLAND)
Musical IQ
Nido Structures
Party Perfect Rentals
Partymachines.com
Pip’s Island
Playland Amusement Park
Pocono Whitewater
Ripley’s Believe It or Not! Times Square
RPM Raceway
Sahara Sams Oasis Indoor
Sesame Place
Sky Zone Indoor Trampoline Park
Splish Splash
SummerCampEntertainment.com
Tree-Mendous Adventure Parks
Unique Entertainment
Vertical Reality
Wibit Sports (represented by CRS)
Wildlife Conservation Society

Arts and Crafts
Bisque Imports
Blick Art Materials
Colortime Crafts
Connects by Fathom Company
Crayola Experience
EconoCrafts
Fun Express a subsidiary of Oriental Trading 
Company
Get Ready, Inc.
H&H Purchasing Services / Marketplace
ImpressArt
LiteZilla
Magical Memories Entertainment
Maplewoodshop
Musical IQ
My Mom Knows Best / Glovies
Name Beads USA Inc.
Nature Watch
Party Perfect Rentals
Plastercraft by Plaque Art Creations
S&S Worldwide
SO Fun City
Ugly Mugz

Associations & Professionals
Perlow Productions

Athletic Equipment / Games
9 Square in the Air
Air O Sport
Amerasport, Inc.
Assured Environments
Camp Athletic Supply
FlagHouse
Floorball 4 All
FX Emotion
GagaBallPits.com
Gordon’s Action Products
H&H Purchasing Services / Marketplace
Innova Disc Golf
Key Log Rolling
Kinsey’s Inc
Kong USA
Mamba GaGa
Mason Corporation
Nagle Athletic Surfaces
New England Camp Discounter
Nido Structures
Partymachines.com
R&W Rope
Rollors Game Company
RPM Raceway
S&S Worldwide
SnapSports, Inc.
Sport Resource Group
Sport-Tech Acrylics Corp
Suspended Aquatic Mentor
Tree-Mendous Adventure Parks
TriCrosse
Upshot Arrows

Background Checks / 
Employee Screening
Camp Counselors USA
CampMinder, LLC
CampSite
Circuitree Solutions
Crimcheck
One Source The Background Check Company
Sterling Talent Solutions

Bedding, Beds & Cots
American Bedding Manufacturers, Inc
Bourdon’s Institutional Sales
ESS Universal
MedMattress.com
Somnum Mattress / Lippert Components
Westex

E /



Boats & Boating Supplies
American Sail, Inc.
Circle Line Sightseeing Cruises
CORCL Boats
Kay Park & Recreation Corp.
Liberty Mountain
R&W Rope
Rocky Mountain Sunscreen
Stand on Liquid
Suspended Aquatic Mentor
Zim Sailing

Bus Companies
First Student
International Motor Coach Group
Merchants Fleet Management
Nationwide Instruction for Cardiovascular 
Education

Cabins, Other Structures
Colorado Yurt Company
GagaBallPits.com
Pacific Yurts, Inc.
Camp Clothing, Uniform & Accessory
Advance Specialties
Bunkline Outfitter
C.C. Creations
Camp Spot, The
Camp Trucking
Creative Alternatives
E & R Cleaners - The Camper’s Laundry
Everything Camper Apparel
Everything Summer Camp
GrUVywear LLC
L.L. Bean
LabelDaddy.com
Lands’ End Camp
Landway
Lycra Solutions
Mabel’s Labels
Mimish, Inc
Mr. D’s Tees
Name Beads USA Inc.
NameBubbles.com
New England Camp Discounter
Oliver’s Labels
Outfit Your Logo
Pack for Camp
Ranger Ready Repellent
Universal Creative Concepts

Camper Gifts
Advance Specialties
A-Way with Lice 
Bunkline Outfitter
Everything Camper Apparel
Everything Summer Camp
Fanatic Group, The

GrUVywear LLC
Lands’ End Camp
Lycra Solutions
Mr. D’s Tees
Name Beads USA Inc.
North Star Games
Outfit Your Logo
Ranger Ready Repellent
Ugly Mugz
Universal Creative Concepts

Camping Equipment
Everything Summer Camp
Kong USA
Liberty Mountain
Mabel’s Labels
Mimish, Inc
Pack for Camp
R&W Rope
Ranger Ready Repellent
Rocky Mountain Sunscreen
Ugly Mugz

Car / Truck Rentals
Camp Trucking
Merchants Fleet Management

Clothing & Sportswear
Allied T-Shirts
Amerasport, Inc.
American Marketing
Bunkline Outfitter
C.C. Creations
Camp Spot, The
Creative Alternatives
Everything Camper Apparel
Everything Summer Camp
GrUVywear LLC
L.L. Bean
LabelDaddy.com
LogoTags
Lycra Solutions
Mr. D’s Tees
MV Sport/The Game
New England Camp Discounter
Pack for Camp
Universal Creative Concepts

Communications
1218 App Team
ACradiocom
Camp Connect
CampDoc.com
CampMinder, LLC
Circuitree Solutions
Expert Online Training
First Take Video, Inc
Granite Telecommunications

Herff Jones Camp Books
Kew Forest
MercurySend.com
Perlow Productions
Photoenroll
RadioBoss 2-Way Radios
Regpack

Computer and Web Services
1218 App Team
ACTIVE Network, Camps
Bunk1.com
CampBrain
CampDoc.com
CampMinder, LLC
CampSite
Camp-U-Tech
Circuitree Solutions
Perlow Productions
Photoenroll
Regpack
Ronningen Design
StormPort Productions
UltraCamp
Vernon Computer Source

Court Construction / 
Recreational
Copeland Coating Co., Inc.
GagaBallPits.com
Innova Disc Golf
Nagle Athletic Surfaces
SnapSports, Inc.
SportPros USA
Sport-Tech Acrylics Corp

Docks and Rafts
Commercial Recreation Specialists
EZ-Dock
Meeco Sullivan
Stand on Liquid
Suspended Aquatic Mentor

Educational Programs / 
Activities
AMSkier
Arboreal Edge
Ari Safari
Bass / Schuler Entertainment
Boston Attractions Group
CIEE
Circle Line Sightseeing Cruises
Class Act Performing Artists & Speakers, Inc.
Compass Awards
Disney on Broadway Group Sales
Disney Theatrical Group
Doyle’s Farm
Expert Online Training

E /



FlagHouse
Fun Express a subsidiary of Oriental Trading 
Company
Gratz College
Group Sales Box Office at Broadway.com
Hershey Harrisburg Regional Visitors Bureau
Intrepid Sea, Air and Space Museum
Liberty Science Center
LiteZilla
Luna Park at Coney Island
Magical Memories Entertainment
mainstages
Maplewoodshop
Musical IQ
My Mom Knows Best / Glovies
National Circus Project
Nationwide Instruction for Cardiovascular 
Education
Nature Watch
One World Observatory
Path to Rhythm
Pip’s Island
Pocono Whitewater
Ramblewild
Ripley’s Believe It or Not! Times Square
Rock Star Camp
RPM Raceway
S&S Worldwide
Sahara Sams Oasis Indoor
SO Fun City
The Field Trip Directory

Electronics
Camp Connect 
CampDoc.com
Kyocera One Source 
LiteZilla
RadioBoss 2-Way Radios
S&S Worldwide
Universal Creative Concepts

Entertainers
Amazing Amusements & Entertainment
Bass / Schuler Entertainment
Camper Glow & Camper Quest
Class Act Performing Artists & Speakers, Inc.
Degy Booking International
Disney on Broadway Group Sales
Extreme Magic of Eric Wilzig, The
Group Sales Box Office at Broadway.com
Kids on Wheels
Magic Mehl Illusions
Magical Memories Entertainment
mainstages
Master Illusionist Elliot Zimet
Medieval Times Dinner & Tournament
Musical IQ
National Circus Project
New York Mentalist
Party Perfect Rentals

Path to Rhythm
Power Performers / Robert Channing
Ripley’s Believe It or Not! Times Square
Rock Star Camp
Salazar Magic
Shear Madness
Simon Sez
SO Fun City
Solo Circus
SummerCampEntertainment.com
The Field Trip Directory
Unique Entertainment

Facilities Management
ACTIVE Network, Camps
CampDoc.com
Circuitree Solutions
ESS Universal
Expert Online Training
Kew Forest
MedMattress.com
New England Camp Discounter
PackMyRX

Financial Services
CampDoc.com
CardWorks Merchant Services
Regpack

Fitness Equipment
GagaBallPits.com
H&H Purchasing Services / Marketplace
Key Log Rolling
Kong USA
Mamba GaGa
New England Camp Discounter

Floors
Mateflex
SportPros USA

Food & Beverage Products & 
Services
a la Mode Shoppe
Berks Packing
Cookies & More
Creative Serving, Inc. 
Culinary Depot
Custom Concentrates / Sea Breeze
DeIorio Foods Inc.
Driscoll Foods
Food & Beverage Associates
Future Foods
General Mills Foodservice
H&H Purchasing Services / Marketplace
JH Paper Company
Kasa’s Food Distributing Co.
Medieval Times Dinner & Tournament
Mompops

My Mom Knows Best / Glovies
Performance Foodservice
Polar Party Express / Uncle Louie Gee
Rocky Mountain Sunscreen
Roger and Sons, Inc.
SunButter
The Sneaky Chef
Ward’s Ice Cream
Wolfoods, Inc.
WowButter Foods
Yangs 5th Taste 

Free Camp Material
CampDoc.com
mainstages
The Field Trip Directory

Furniture
American Bedding Manufacturers, Inc
Blick Art Materials
ESS Universal
Jess Crate Furniture & Supplies
Kay Park & Recreation Corp.
MedMattress.com
S&S Worldwide
Westex

Games
9 Square in the Air
Air O Sport
AKE Games
Amazing Amusements & Entertainment
Bass / Schuler Entertainment
Carma Games
Expert Online Training
Fantasy Island Amusement Park
Fun Express a subsidiary of Oriental Trading 
Company
FX Emotion
GagaBallPits.com
INNOVA Disc Golf
LiteZilla
Luna Park at Coney Island
Magical Memories Entertainment
mainstages
Mamba GaGa
Mason Corporation
Medieval Times Dinner & Tournament
Musical IQ
New England Camp Discounter
North Star Games
Party Perfect Rentals
Partymachines.com
Rollors Game Company
RPM Raceway
S&S Worldwide
SO Fun City
SummerCampEntertainment.com

E /



Health & Safety
A-Way with Lice 
Camp Health Consulting
CampDoc.com
CampMeds, Inc.
Circuitree Solutions
Germ Free Technology
Ivy Oaks Analytics
Lice Clinics of America
My Mom Knows Best / Glovies
Rocky Mountain Sunscreen

Instruction – Sports
Air O Sport
Expert Online Training
Innova Disc Golf
Key Log Rolling
Lycra Solutions
Mamba GaGa
Nationwide Instruction for Cardiovascular 
Education
RPM Raceway

Insurance
AMSkier
A-Way with Lice 
CampDoc.com
CampMinder, LLC
National Camp Group
Philadelphia Insurance Companies
Sobel Affiliates, A Brown & Brown Company

Janitorial & Maintenance 
Supplies
H&H Purchasing Services / Marketplace
Independent Chemical
JH Paper Company
Kew Forest
Rocky Mountain Sunscreen
Roger and Sons, Inc.
S&S Worldwide
Sterling Sanitary Supply
Westex

Kitchen Equipment & Design
Culinary Depot
Food & Beverage Associates
H&H Purchasing Services / Marketplace
Roger and Sons, Inc.
Westex
Wolfoods, Inc.

Laundry Equipment / Service
E & R Cleaners - The Camper’s Laundry
Fresh Laundry
Independent Chemical
Panaram/USA-TOWL
Sterling Sanitary Supply

Lawn & Grounds maintenance
Independent Chemical
Rocky Mountain Sunscreen

Linens
Bourdon’s Institutional Sales
E & R Cleaners - The Camper’s Laundry
JH Paper Company

Luggage Delivery Service
Camp Trucking

Medical Supplies & Equipment
American Red Cross
CampDoc.com
CampMeds, Inc.
Expert Online Training
Germ Free Technology
H&H Purchasing Services / Marketplace
Israel Emergency Medical Services
Lice Clinics of America
Nationwide Instruction for Cardiovascular 
Education
PackMyRX
Ranger Ready Repellent
Rocky Mountain Sunscreen
Suspended Aquatic Mentor

Office Equipment
H&H Purchasing Services / Marketplace
Kyocera One Source
Outfit Your Logo
RadioBoss 2-Way Radios
S&S Worldwide

Online Directories
CampDoc.com
Cove Creek Productions

Paper Goods
Independent Chemical
JH Paper Company
S&S Worldwide
Sterling Sanitary Supply
Westex

Personnel Service / Staff 
Placement
Camp America
Camp Counselors USA
Camp Leaders
CampGig, LLC
CampSite
CIEE
Circuitree Solutions
Expert Online Training
InterExchange Camp USA

International Exchange of North America
StormPort Productions
WhizResources

Pest Removal
Assured Environments
A-Way with Lice 
Independent Chemical
Ivy Oaks Analytics
Lice Clinics of America
Lice Treatment Center, The
Pest Heat

Photographers
Camp Connect 
Herff Jones Camp Books
Irvin Simon Photographers
Jasienowski Studio, Inc. Portrait Photographers
Magical Memories Entertainment
Perlow Productions
Photoenroll
StormPort Productions
Waldo Photos

Playground Equipment
9 Square in the Air
Commercial Recreation Specialists
GagaBallPits.com
Head Rush Technologies
Mamba GaGa
Mason Corporation
New England Camp Discounter
Nido Structures
Partymachines.com
Rocky Mountain Sunscreen
Sport Resource Group
Sports and Golf Solutions
Tree-Mendous Adventure Parks

Pool Construction / Pool 
Equipment
Commercial Clearwater Company, Inc.
Custom Pools of Rockland
GrUVywear LLC
Key Log Rolling
Mason Corporation
Rocky Mountain Sunscreen
Suspended Aquatic Mentor

Printing & Graphic Services
Amerasport, Inc.
Bunkline Outfitter
Jasienowski Studio, Inc. Portrait Photographers
Liberty Mountain
Outfit Your Logo

E /



Programs
Arboreal Edge
Ari Safari
Boston Attractions Group
Compass Awards
Disney on Broadway Group Sales
Doyle’s Farm
Expert Online Training
Intrepid Sea, Air and Space Museum
Key Log Rolling
Kids on Wheels
Musical IQ
Nationwide Instruction for Cardiovascular 
Education
Nature Watch
Path to Rhythm
Ripley’s Believe It or Not! Times Square
Rock Star Camp
SO Fun City

Promotional Items & Gifts
4imprint
Advance Specialties
Amerasport, Inc.
Barker Specialty Company
Bass / Schuler Entertainment
Bunkline Outfitter
C.C. Creations
Creative Alternatives
Everything Summer Camp
Fanatic Group, The
GrUVywear LLC
Herff Jones Camp Books
Jasienowski Studio, Inc. Portrait Photographers
LogoTags
Mr. D’s Tees
Name Beads USA Inc.
Outfit Your Logo
Pack for Camp
Perlow Productions
Rocky Mountain Sunscreen
RPM Raceway
Ugly Mugz
Universal Creative Concepts

Publishing
Herff Jones Camp Books
Jasienowski Studio, Inc. Portrait Photographers
Photoenroll

Rock Climbing Walls
Adirondack Extreme Adventure Course
Adventure Network
Arboreal Edge
Head Rush Technologies
Kong USA
Liberty Mountain
Party Perfect Rentals
R&W Rope
S&S Worldwide

Sahara Sams Oasis Indoor
Sky Zone Indoor Trampoline Park
Tree-Mendous Adventure Parks

Safety Information 
Programs/Supplies
American Red Cross
CampDoc.com
CampMeds, Inc.
GrUVywear LLC
Kew Forest
Nationwide Instruction for Cardiovascular 
Education
PackMyRX
Ranger Ready Repellent
Rocky Mountain Sunscreen
Suspended Aquatic Mentor

Security
A-Way with Lice 

Skatepark Equipment
GagaBallPits.com
Rocky Mountain Sunscreen

Solar
GrUVywear LLC

Sound / Video Systems
Magical Memories Entertainment

Sports Entertainment 
Programs
Camper Glow & Camper Quest
Class Act Performing Artists & Speakers, Inc.
Fun Fuzion @ New Roc City
GagaBallPits.com
Kids on Wheels
Kinsey’s Inc
Mamba GaGa
Pocono Whitewater
RPM Raceway
Sky Zone Indoor Trampoline Park

Stationery 
Fanatic Group, The
Fun Express a subsidiary of Oriental Trading 
Company

Tents, Teepees,  Shelters
Anchor Industries
Liberty Mountain
Nido Structures
Pacific Yurts, Inc.
S&S Worldwide

Tours and Travel
Academy Express, LLC
Adirondack Extreme Adventure Course

Boston Attractions Group
Circle Line Sightseeing Cruises
Club Getaway
Crayola Experience
Delaware River Tubing Inc.
Disney on Broadway Group Sales
Doyle’s Farm
Four Season Tours & Rock the Boat Cruises
Fun Fuzion @ New Roc City
Group Sales Box Office at Broadway.com
Hershey Harrisburg Regional Visitors Bureau
Intrepid Sea, Air and Space Museum
Medieval Times Dinner & Tournament
Pocono Whitewater
Regpack
Ripley’s Believe It or Not! Times Square
Sahara Sams Oasis Indoor
Statue Cruises
The Field Trip Directory
Wildlife Conservation Society

Trophies & Awards
C.C. Creations
Compass Awards
Crown Trophy
Outfit Your Logo
RPM Raceway
S&S Worldwide

Video Production Services and 
DVD Copies
829 Studios
Camp Athletic Supply
Camp Connect
Cove Creek Productions
First Take Video, Inc
Matchstick Film Company
Perlow Productions

Water Front Equipment / 
Products
American Sail, Inc.
Commercial Recreation Specialists
FlagHouse
GrUVywear LLC
Key Log Rolling
Lifesaving Society
Lycra Solutions
Mason Corporation
Meeco Sullivan
Nido Structures
RadioBoss 2-Way Radios
RAVE Sports
Rocky Mountain Sunscreen
Stand on Liquid
Suspended Aquatic Mentor
urSwim
Wibit Sports (represented by CRS)
Zim Sailing

E /







 1st Time Attendees 
If this is one of your first few times attending the Tri-State CAMP 
Conference, you may want to visit these sessions. These are 
some of the most critical topics that you’ll need to be successful 
this summer. These well-known and motivating speakers are 
sure to leave you inspired for another amazing summer at camp!

 

Administrative
Do you spend much of your time as one of the “unsung heroes”  
that works with the important back-end stuff that makes camp run 
smoothly? If so, you might find these sessions very interesting!

 

Finance and Regulations
These sessions deal with the economic and regulatory 
issues that are vital to every successful organization!

 

For Staff Trainers
Every supervisor is only as successful as the staff that he or 
she manages. Are you looking for some new ideas to get  
the best out of your staff? Here are some sessions that will 
help you improve your ability to coach your staff to reach  
new heights.

 

Front Line Staff
Whether you work directly with campers, or are looking for 
a turn-key lesson to present to your front-line staff, these 
sessions will provide you with practical skills that will directly 
impact the camper experience.

 

Gender and Sexuality
Are you looking to increase your knowledge about issues relat-
ing to gender and sexuality? Is your camp trying to become 
more inclusive? These engaging and informative sessions will 
cover a wide range of topics!

 

Get Active!
Who says learning can’t be fun? These sessions are a great 
way to learn while being active! Be ready to participate.

 

Great for Teachers
Are you a teacher during the “other 10 months” of the year? If 
you’re looking for sessions that can crossover between both of 
your jobs, look no further than the list below. These sessions 
should help you at camp and in the classroom!

 

Inclusion
Do you work with campers and staff that are traditionally 
underrepresented in the camp environment? These sessions 
will address diversity, and working with people that have 
developmental, physical, and intellectual disabilities.

 

Mental Health
The mental health and well-being of campers and staff has 
emerged as a changing and critical issue over the last few 
years. These sessions will help you become more informed 
and prepared for the upcoming summer.

 

Networking
Looking for an experience that is both educational and a little 
social? These sessions will provide useful content as well as an 
opportunity to meet new people in your field!

 

Personal Growth and Self-Care
As camp professionals, we are trained to focus on others 
before our own needs. These sessions are designed to help 
you become a better person or professional, and achieve your 
own goals.

 

Program Development
Are you the person at your camp that creates and plans the 
schedules and activities? These sessions will surely take your 
program planning game to the next level!

 

Sales / Advertising / Marketing
Sales, advertising, and marketing don’t come naturally to all of 
us, but as stewards of businesses or nonprofit organizations, 
we must hone these skills. Whether you are a novice or an 
expert, there is a sales, advertising, and marketing session for 
you at Tri-State!

 

Staffing Directors
We all know that a camp is only as good as its staff. These 
sessions focus on finding, hiring, and developing the best staff 
possible. These are must-see sessions if you hire camp staff!

 

Technology / Web
Who knew that technology was such a big part of the camp 
experience? These sessions relate to all types of technology. 
Whether you’re a novice or a tech expert, you’re sure to find 
an interesting workshop here!

 

Trending Topics
Are you a year-round camp professional interested in hearing 
what’s new and exciting in the camp industry? Are you looking 
for something interesting to shape your conference experience? 
Consider attending one of these “Trending Topics” sessions. 
These sessions are about issues that may impact your camp 
in 2019 and beyond.

Don’t know where to start? Updated for 2019, here are customized syllabi for certain groups of attendees. The description and 
logo for each group is defined below—our hope is that this will help you find the right sessions to make your conference 
the most productive one possible. Please use these lists as a guideline; they are just recommendations and by no means 
comprehensive. We hope this helps you on your conference planning!
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REGISTRATION OPEN
ACA NEW DIRECTORS 
ORIENTATION 
ACCREDITATION PROCESS 
WORKSHOPS 
 EPIC (EMERGING  
PROFESSIONALS IN  
CAMPING) WORKSHOP

 SPECIAL NEEDS CAMPING 
COLLABORATION 2019

 INDEPENDENT SCHOOLS  
PRE-CONFERENCE WORKSHOP

TRAINING FOR TRAINERS: 
HANDS-ON WORKSHOP FOR 
CREATING TRAININGS THAT 
INFORM AND INSPIRE

ACA FIRST TIMER’S 
ORIENTATION
 DINNER AT CUBA LIBRE  
(THE TROPICANA) SIGN UP 
NOW AT REGISTRATION!

REGISTRATION OPEN
ACA FIRST TIMER’S 
ORIENTATION 
CONCURRENT SESSIONS
CONCURRENT SESSIONS

GENERAL SESSION  
(

  SIR KEN ROBINSON

   LEGENDS OF CAMPING  
 AWARD WINNER: 

  BEV MCENTARFER

EXHIBIT HALL GRAND 
OPENING
MEET ‘N’ EAT SESSIONS
VOCE (PRE-REGISTERED 
MEMBERS ONLY) SESSION 
WITH LUNCH
CONCURRENT SESSIONS

EXHIBIT HALL OPEN
 VISITOR UPDATE COURSES

DINNER AT CARMINE’S, THE 
QUARTER (AT THE TROPICANA) 

EVENING SOCIAL EVENT -  

at a GLANCE



at a GLANCE

CAMP SHIRT  
WEDNESDAY  
(WEAR YOUR  
CAMP APPAREL!)

5K FUN RUN AT THE 
ATLANTIC CITY BOARDWALK

REGISTRATION OPEN

CONCURRENT SESSIONS

CONCURRENT SESSIONS

EXHIBIT HALL OPEN

FREE COFFEE WITH 
EXHIBITORS

 ACCREDITATION PROCESS 
WORKSHOPS

MEET ‘N’ EAT SESSIONS

VOCE (PRE-REGISTERED 
MEMBERS ONLY) SESSION 
WITH LUNCH 

CONCURRENT SESSIONS  

CONCURRENT SESSIONS

EXHIBIT HALL OPEN

 WEDNESDAY NIGHT SOCIAL 
AT THE SHERATON HOTEL 

REGISTRATION OPEN

CONCURRENT SESSIONS

EXHIBIT HALL OPEN

FREE COFFEE WITH THE 
EXHIBITORS

CONCURRENT SESSIONS

 FREE REFRESHMENTS WITH 
EXHIBITORS

     GENERAL SESSION  
  

KARAMO BROWN 

     THELMA HURWITZ  
TRI–STATE  
AWARD  
WINNER:  
TONY STEIN



New Directors’ Orientation

This 8-hour interactive ACA National course provides  
an overview of key aspects of the camp director’s job 
and is intended for directors with 3 or less years of 
experience, assistant directors, program directors, or 
people who have been in other administrative positions  
and are considering directing camp in the near future. The course will cover 
many areas with special focus offered on leadership, risk management, camper 
behavior, staff training, and staff supervision. Upon completion of this one-day 
course, the ACA National office will mail you a certificate of completion, suitable 
for framing. Join Ben Esposito and several experienced camp directors for  
this informative course. Cost includes a light breakfast, lunch, and full course 
curriculum.

EPIC Workshop

Just as camps choose core values that best highlight 
their programs and missions, EPIC has values that  
serve engaged professionals in camping: tradition, spirit, 
safety and wellness, empowerment, and community. 
Our 2019 Pre-Conference is built to consider how we  
emulate our EPIC values to elevate not only ourselves,  
but also the camps we proudly represent. We are thrilled to welcome Sarah 
Kurtz McKinnon to keynote our day and eager to meet and connect with all 
camping professionals—from first-year summer staff to full-time veterans! 
Come join us for a day of engaging discussions and networking, created to  
provide clear takeaways for our EPICs!

Welcome / Icebreaker 
Keynote

Young professionals are some of the most powerful people in camping. These 
are the individuals who set the tone for staff and camper culture on a day-to-
day basis, but they’re also the individuals who have the power to steer the 
vision and values for camp into the future. In this keynote, Sarah Kurtz McKinnon 
will show this critical group of emerging leaders how the practice of positive 
deviance will help them get even more kids to even better camps.

Breakout 1
Lunch
Breakout 2
Brain Break
Breakout 3
Closing
EPIC Presents: Woodstock at the  
Hard Rock!

Special Needs Camping 
Collaboration: Enhancing 
Programs for Children and  
Adults with Disabilities

Connecting with colleagues is a wonderful way to  
reflect on past experiences and discover new oppor-
tunities for growth. Join us for a gathering of camp 
professionals that provide programs for children and 
adults with special needs. This meeting is open to all 
directors, program leaders, and staff that support 
people with disabilities in a camp setting—including 
day or resident camps, inclusion programs, etc. 
Designated time for roundtables and networking will 
allow participants to discuss various topics as well 
as convene by specific areas of focus and program 
type. Attendees will share resources, learn about  
other programs, and walk away with tips for improving  
their camp!

Welcome
YAI Presentation

YAI has been dedicated to providing innovative services for the intellectual and/
or developmental disabilities community since 1957. Today, YAI serves over 
20,000 people with autism, Down syndrome, cerebral palsy, and more. They 
also offer training and support to caregivers and professionals in the field of 
developmental disabilities. This presentation will provide valuable tips and 
resources for camp leaders to incorporate into their staff training.

Networking/Cookies and Coffee
Roundtable Topics/Breakout Sessions

  *Topics will include behavior manage-
ment, staffing, programming, and more.
Wrap-Up and Closing



Training for Trainers:  
Hands-On Workshop for 
Creating Trainings that  
Inform and Inspire

During an engaging, dynamic, and informative  
training session, Tri-State Pre-Conference participants will receive a “road map” 
for creating training experiences that are both educational and motivational. 
Covering all elements of a great training—including preparing for, writing, 
facilitating, and following up after a training—the session will provide concrete 
tools, real-world examples, and hands-on activities to help every participant be 
prepared to translate the Tri-State Conference sessions into valuable learning 
opportunities for their day camp and residential camp teams.

Welcome and Overview
 The Game is Won and Lost in the 
Preparation: Preparing for Success
 You are Responsible for What Happens  
in the Room: Facilitation Best Practices
Brain Break
 Facilitation Strategies, Components  
of a Training, and Principles of Adult 
Learning
The End is Not the End: What Happens 
after the Training is Over?

Independent Schools Pre-Conference Workshop

Join summer camp and auxiliary staff from independent schools across the 
country for an afternoon of learning and networking. This workshop will feature 
targeted roundtables and breakout sessions with ideas for everyone. After 
spending the afternoon learning, join us for a networking dinner at Cuba Libre. 
This is a great opportunity to meet other independent school professionals 
before the Tri-State CAMP Conference begins!

Welcome and Overview
Breakout Sessions 1
Roundtables and Snacks
Breakout Sessions 2
Wrap-Up and Evaluations
 Networking Dinner at Cuba Libre 



VOCE TO VOCE SESSION

Financial Strategies  
for Your Camp Business 
Key strategies, financial options, and opportunities  
in the camp business will be the focus of discussion  
with financial planner and analyst, Matt Krusko. A brief overview of current 
market conditions and with projections of where high-end consumer demand 
may be moving in the months ahead will be followed by strategies to take 
advantage of the recent changes in the Federal Tax Code, along with issues 
related to managing long-term and short-term cash, when to assume more 
debt, and when not to. Strategies for income deferral, retirement planning 
(pension planning), and other issues focusing on maximum income and wealth 
retention will be discussed.

VOCE TO VOCE SESSION

Customer Service in Camp 
Health Centers & Food Service 
for Special Diets
With parents becoming more and more anxious and demanding, a camper in 
the health center presents ever greater demands on delivering excellent 
customer service. The same is true with the growth of special dietary needs of 
campers and delivering that same excellence in dealing with parents who want 
to be involved in the food their children are served. A veteran group of four 
camp directors will address the critical areas of customer service, both for day 
and resident camps, and lead an open discussion to determine best practices 
while coming up with new and better approaches.

This year’s Tri-State CAMP Conference will be the tenth meeting of VOCE. This 
group serves leaders who have had ultimate operational authority in an ACA camp 
for at least five years. At the conference, they will sit down together once each day—
Tuesday, March 12th (with lunch included), and Wednesday, March 13th (with 
lunch included)—for interactive discussions about camp and their roles. VOCE 
sessions taking place at this year’s conference (for VOCE members only):
*Pre-registration is required for these sessions at $75 per person per session*



REGISTRATION OPEN
ACA FIRST TIMER’S 
ORIENTATION 
CONCURRENT SESSIONS
CONCURRENT SESSIONS

GENERAL SESSION  
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2019 Day Camp Summer Parent 
Communication 

  Participants will get a better idea of how other camps are 
adapting to the communication needs of their parents.

  Participants will learn various resources in the realm 
of summer communication.

  Participants will ponder the pros and cons of giving into our parents’  
immediate (and ever-changing) needs.

Back by popular demand, join in on a continuation of the conversation from last 
year’s thought-provoking session. Most of us are committed to teaching children 
and adults valuable character skills such as patience, communication (talking), 
and old school values that have been hijacked by the onslaught of technology. 
Yet when it comes to customer service, our families (mostly millennials now) 
expect information immediately, in the format they are accustomed to. Phone 
calls for emergencies only, emails for non-time sensitive information, texts and 
push notifications for the NOW stuff, and maybe even more. While we may all 
agree on those concepts, some camps are more “Jetsons,” and some are 
more... “traditional?” How are camps adjusting to parents who live through their 
smart phones, and how can we adapt without sacrificing our own values? 

,
 

Fighting FOMO: Social Media 
Impact on Our Staff 

  Participants will learn the effect social media has  
on our staff’s perception of other people’s fun.

  Participants will learn how FOMO is effecting staff’s 
job performance and levels of commitment.

  Participants will learn why we should embrace FOMO 
and help our staff create their own unforgettable  
memories that will improve your staff recruitment.

The number of staff that bail on summer plans at our 
camps continues to rise. What can we do to improve 
our staff recruitment and retention? This session  
dives into the nitty gritty of the effect of FOMO for  
this generation. Social media amplifies the “fear of 
missing out” before camp and during camp. It’s time  
to assess whether our tactics should change. Do we 
fight FOMO? Maybe it’s time to focus our efforts on  
creating FOMO.

,

 

Using Your No-Phone Policy to 
Help Campers Break Their 
Smartphone Addiction 

  Participant will learn to understand how campers 
feel about their smartphone addiction and the 
problems it causes them.

  Participants will learn to understand how the  
experience of attending a resident camp that bans 
phones raises teens’ consciousness about how 
phones are hurting them in their daily lives.

  Participants will learn to understand what you can 
do to help teens leverage this experience to establish 
healthier phone habits once they return home.

Although your no-phone policy wasn’t intended to help 
campers with smartphone addiction, our research 
shows that it does help. Campers who attend resident 
camps that ban phones awaken to what a burden 
social media is, how overwhelmed they’ve become by their notifications, how 
satisfying it is to relate to others face-to-face, how much better they sleep without 
their phone in bed, how much richer life is when they engage in non-screen 
recreational activities. In this session, we will show you how your staff can 
exploit this unintended benefit, and turn it into a transformational experience. 
We will explain smartphone addiction and its consequences, show how our 
research reveals that teens are frustrated by their smartphone addiction and 
wish they could reduce their screen time, how being away from their phones for 
the extended time they are away at camp raises their consciousness of the 
problem, and what you can do to help campers set a plan to reduce screen 
time back home.

,
,

 

Who Am I—And the Camp 
Professional I Have Become? 

  Participants will learn about the key influences that 
make them who and how they are today and how 
this affects their camp community.

  Participants will learn about the changes they could 
make and the impact these changes will have upon 
the staff and campers with whom they work.

  Participants will learn to share these ideas with their own staff in order to help 
their staff become more reflective and caring camp professionals.

Using his own tried, tested, and highly successful UK program, Graham will ask 
the audience to consider the question “Who Am I?”. The purpose of the session 
is to encourage participants to take an “autoethnographical” look at the person 
and more specifically the camp professional they have become. Graham will 
outline his own “lifeline” and ask the attendees to do the same in order for them 
to reflect, consider, and realize the key events and prominent people who have 
contributed to who they currently are and how they do their jobs at camp. The 
session will challenge people to see how they can improve and the changes 
they can make, and how this in turn it will benefit their camp community. In just 
one short session, people will realize some of the bad habits they have formed 
when working with staff and campers and will leave feeling uplifted and 
inspired to make the changes they identified. This session will really challenge 
people’s current mindset. 
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Management of the Health 
Center Part 1: The Essentials 
for Camp Leaders and Staff 

  Participants will learn key aspects of introducing the 
healthcare team to the camp environment.

  Participants will learn the collaboration needed  
when providing camp health services.

  Participants will learn important health activities performed by staff as part of 
the care team.

Managing camp health services is often a task of the camp director or other 
leadership staff, and these individuals may have little to no healthcare education. 
It can be challenging to provide guidance and direction to a group for which you 
may have limited training. This session will focus on the aspects of managing 
services to create a cohesive and dynamic health services operation.

 

Elevate Your Program through 
Curriculum Planning 

  Participants will learn how to take the principles of 
curriculum planning used in schools and other  
educational programs and apply it to a traditional 
camp model.

  Participants will learn what a curriculum is, how/
why they are used, and the steps to creating their own.

  Participants will learn 3 different curriculum tools to help in the process.

Want to create more engaging, dynamic experiences for campers, and 
provide better tools and resources for staff? Curriculum writing can help!  
In this session, we will discuss how the principles of curriculum writing can 
be applied to traditional camp programming. We will explore the 3 key 
planning tools a camp or program director needs to help staff set goals 
and objectives for their activities, effectively manage their time with  
campers, and assess programs for improvement.

,

 

Advanced Email Communication: 
How to Go from Lead to Camp 
Family to Returning Camp 
Family Sales  

  Participants will learn how to create effective frame 
work for email drip marketing campaigns.

  Participants will learn how to create emails and 
subject lines that are meaningful and engaging.

  Participants will learn the platforms to help execute email campaigns, best 
practices, and measurement.

Over 260 billion emails are sent every day. How do you stand out in the crowd 
without being spammy? Most camps are missing a huge opportunity to 
communicate to families, build credibility, and strengthen relationships from 
lead until the camper sets foot at camp. This session will cover how to choose 
campaign topics that build your credibility among potential, new, AND current 
families while creating an effective framework for your drip marketing journey 
from lead to new family. Plus, you will get tips for creating copy and subject 
lines for your emails that are meaningful and engaging. This advanced session 
will not cover basic email follow up options, but will go in-depth into platforms 
and strategies to engage potential families and maintain communication 
beyond the norm for new and current families, including timing, email types, 
creativity, and most importantly measurement.

Year Two of ACA’s Impact Study: 
Promising Findings about 
Campers and Staff 

  Participants will learn how and why research is  
conducted and used to expand the value and  
visibility of camp experiences.

  Participants will learn about the lasting impacts of  
camp for campers and how these findings can be 
used in marketing and program design.

  Participants will learn about the lasting impacts of 
working at camp and how these findings can be 
used to recruit, train, and engage qualified staff.

This year, ACA and its research partners gathered 
data from camp alumni and staff as part of their 
5-year Impact Study to address the question of 
whether the benefits of camp last over time, and if 
so, how? Join us to hear more about the study and 
the exciting things we learned about the lasting impacts of camp and how these 
impacts prepare young people for college, career, and beyond. Participants will 
be invited to think about how these findings can be used to advocate for camp 
to parents and other stakeholders, as well as how they can be used to recruit, 
train, and engage qualified staff.

,
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Creating a Sense of Belonging 
and Building Community in a Day 
Camp Setting 

  Participants will learn that there are several  
different communities at camp.

  Participants will learn specific activities that create 
a sense of belonging and build community.

  Participants will learn and take part in a session-long, summer-long group 
building and bonding activity.

The most important thing we can do at camp is create an environment that  
promotes a sense of belonging for all and ultimately builds community. This 
session will focus on specific activities that do just that. Leave this session with 
some specific and intentional ways to ensure that everyone at camp feels like 
they belong to your camp community.

,

 

Connect, Create, and 
Collaborate with Movement, 
Sound, and Dialogue 

  Participants will learn how to engage using 
improvisational techniques derived from performing 
arts, focusing on soft skills.

  Participants will develop spontaneous decision-making  
strategies.

  Participants will learn to identify personal and intrapersonal communication 
through collaborative creations, group management, team work, and project 
base development.

We are all affected and effected by movement, sound, and dialogue every day. 
Come join me on a journey into experiencing how we influence and impact 
each other through creative interaction derived from the visual and performing 
arts. Participants will be identifying soft skills and social-emotional connections 
through a safe and supportive environment that is centered around engaged 
learning.

,
 



Won't You Be My Camper? 
Marketing Lessons from Mister 
Fred Rogers 

  Participants will learn about Mister Rogers’ strategies 
for attracting life-long followers.

  Participants will learn new technologies to integrate 
into current marketing outreach.

  Participants will walk away with a template for creating a fun and  
unforgettable brand for their unique camp program.

“Tell me the facts and I’ll learn. Tell me the truth and I’ll believe. But tell me a 
story and it will live in heart forever.” —Native American Proverb

Mister Rogers is revered as a legend in storytelling, education, entertainment, 
and childhood development. For more than 30 years, he took young minds to 
places they had never been before and made them feel safe, excited, and 
included. We are going to relate Mister Rogers’ strategies for attracting life-long 
followers and how these can be applied in your marketing outreach. After 
attending this session, you will walk away with a playbook for creating a fun 
and unforgettable brand for your unique camp program.

 

Adjust, Overhaul, or Eliminate? 
Difficult Decisions for Leaders  

  Participants will learn to rank decision factors like 
budget, tradition, and personnel.

  Participants will learn to build strong evaluation  
processes into each quarter of the year.

  Participants will learn from each other’s difficult decisions.

In an industry steeped in tradition, camp professionals often have to make the 
hard call about our programs. How and when do we decide to make changes 
to existing programs? How and when do we decide to eliminate a program  
that isn’t a good fit anymore? When is it a good time to start something new? 
How do we get our staff on board with smart changes? These decisions are  
the responsibility of leaders, but it doesn’t always feel like we have the power  
or the information to make the right call. In this tightly facilitated session, we 
will dig into some difficult scenarios and discuss new ways to think about 
organizational change.

 

Interviewing Gen Z 

  Participants will learn how to avoid some  
pre-judgments based solely on the content of the 
application in order to get to the interview.

  Participants will take away some great questions and 
be setup to make the interview fruitful and valuable.

  Participants will learn how to ascertain which  
candidates will have the greatest chance of success and which ones may not 
be the right fit for a camp environment.

We've all had experiences where we get a staff application that seems promising 
at first, but the poor grammar and misspellings give you pause—even the 
applicant’s name isn’t capitalized! Frustratingly, it seems that this is becoming 
the rule rather than the exception. This session will tackle the many challenges 
we have interviewing and hiring today’s generation of young adults. What are 
the best questions to ask young people with limited experience working with 
children?  How do you get past your pre-judging and frustrations to interview 
potentially effective staff members? We’ll discuss some strategies, share some 
frustrations, and come up with a game plan to work through some of the issues 
that come with screening, interviewing, and hiring today’s high school and 
college-aged students without feeling too old or too disappointed.

Unpacking “-Isms”: Facilitating 
Challenging Dialogues  
around Race, Gender, Sexual 
Orientation, and Our 
Intersecting Identities Part 1  

  Participants will learn to facilitate challenging  
dialogues in professional roles and manage the daily micro-inequalities that 
impact organizational life and supervisory relationships.

  Participants will learn to have open, non-defensive communication of ideas 
and feeling sharing for mutual respect.

  Participants will learn to examine the meaning and effect of their multiple 
identities, statuses, privilege, and power on developing authentic professional 
relationships.

This two-part workshop will provide participants with strategies to improve their 
skills in facilitating conversations around race, gender, sexual orientation, and 
intersecting identities with colleagues and communities. Participants will learn 
through experiential group exercises how to incorporate social justice and liberation 
knowledge into practice. As professionals, we often struggle with how to 
support and challenge ourselves and our colleagues to talk about race, class, 
sexual orientation, and other intersecting identities. We are often stuck with how 
to process conversations that inevitably linger in the air when it comes to helping 
people understand power, privilege, and internalized dominance. We need to 
purposefully create spaces that offer opportunities for practicing these dialogues 
from a justice-based lens that encompasses self-awareness, power and 
privilege dialogues, and a structural analysis of oppression. 

 

Use the OMG! Form to Improve 
Your Product Quality! 

  Participants will learn critical characteristics of 
engaging camp activities and events.

  Participants will learn methodologies with which to 
teach staff how to inspire, motivate, and cajole 
campers.

  Participants will learn monitoring and mentoring  
techniques that will empower staff to elevated performance.

Hundreds of camps throughout the country have utilized this tool to help 
objectively assess and enhance their programs during the summer and it 
works! Deficiencies are easily identified, action is taken, more campers return, 
and referrals increase. Now take the next step to consistent excellence by using 
the OMG! Form as a training tool to help staff fully engage campers in activities 
that are totally recreational and fun or designed to hone skills and develop 
competence/confidence.

 

 



Homesickness Success: Avoiding 
Unintentional Missteps that 
Sabotage Adjustment

  Participants will learn how to partner with parents 
before the camp season to minimize the severity  
of homesickness.

  Participants will learn how to avoid the 3  
Deadly Sins that could unintentionally sabotage adjustment.

  Participants will learn what your staff can do to help campers work through 
homesick feelings and have fun.

Healthy adjustment to separation from home involves front-loading answers  
to anxiety-provoking questions, partnering with parents, and promoting social 
connection, all before opening day. Although feelings of missing home are  
universal, intense cases are painful, time-consuming, and lead to lower return 
rates. This session will reveal unintentional missteps that spark homesickness, 
and what you can do as a camp professional to minimize the severity of 
homesickness at your camp.

Legacy Leadership: Planning for 
Successful Leadership 
Transitions 

  Participants will learn components of succession 
planning.

  Participants will learn how to begin building a 
leadership pipeline.

  Participants will learn challenges and opportunities faced in succession planning.

How do you think about the legacy you leave as a leader? How are you planning for 
the organization’s future needs? What structures do you have in place to support 
unplanned or unexpected transitions? Your organization’s leadership plays a key role 
in ensuring your camp’s success. Even the most dedicated leader will eventually need 
to step down. The most effective leaders begin thinking about succession the 
second a new position is begun. Putting a succession plan in place ahead of time 
and proactively building the leadership structure you will need for future success is 
key for sustainability. Together, we will discuss how to begin thinking about 
succession planning, the key features of a well-thought out plan, building leadership 
pipelines, and planning for future organizational needs.

New Ways to Think about  
Old Ideas: Staff Training  
Strategies 

  Participants will break down 5–7 classic staff  
training skills, discussing definition, practical  
outcomes, and tried training techniques.

  Participants will learn 1–3 new ideas, techniques,  
or strategies for training each skill.

  Participants will be motivated to provide a training that reaches more  
staff members.

There are really only a few things that we teach camp staff. We teach them 
skills, ideas, and principles in preparation for them to run our camps and be 
with campers. We need to somehow reach every staff member where they  
are and with what they need. This session is about taking old ideas and skills, 
like communication and problem solving, and giving you new ideas, strategies, 
and techniques for teaching them. If we can reach just one more staff member, 
we can reach a lot more campers.



MISSING MISTER ROGERS: How to 
Teach Kindness, Respect, and the 
Unique Value of "Every One" at 
Camp 

  Participants will learn practical and highly-effective 
methods to build in campers the character qualities 
of caring, kindness, empathy, confidence, and  
handling difficult feelings.

  Participants will learn how to help campers and staff appreciate and value 
differences between people while learning skills that boost respectful 
cooperation.

  Participants will learn how to motivate and teach staff to apply the outstanding 
methods and approaches of the legendary Fred Rogers and his educational 
psychology team.

It’s never been more important to use camp to build young people and staff 
who are confident about themselves but also empathetically and energetically 
skilled at caring for others—even when we’re different or disagree. Each year 
we must find new and creative ways to motivate staff to learn skills that build 
great relationships with campers and with co-workers, and support our mission 
of changing young people of all ages in positive ways. In this dynamic session, 
Michael demonstrates why 2019 is the year (internationally acclaimed docu-
mentary; major Tom Hanks film) to inspire and excite staff in the spirit of the 
legendary television pioneer and enormously influential Fred Rogers. His  
messages and methods were, and continue to be, powerful and life-changing. 
Learn specific, practical tools you can use immediately to show staff how to 
build even more beautiful days in our camp “neighborhood.” 

 

Unpacking “-Isms”: Facilitating 
Challenging Dialogues around 
Race, Gender, Sexual Orientation, 
and Our Intersecting Identities 
Part 2  

  Participants will learn to facilitate challenging  
dialogues in professional roles and manage the 
daily micro-inequalities that impact organizational life and supervisory  
relationships. 

  Participants will learn to have open, non-defensive communication of ideas 
and feeling sharing for mutual respect. 

  Participants will learn to examine the meaning and effect of their multiple 
identities, statuses, privilege, and power on developing authentic professional 
relationships.

This two-part workshop will provide participants with strategies to improve their 
skills in facilitating conversations around race, gender, sexual orientation, and 
intersecting identities with colleagues and communities. Participants will learn 
through experiential group exercises how to incorporate social justice and  
liberation knowledge into practice. As professionals, we often struggle with how 
to support and challenge ourselves and our colleagues to talk about race, 
class, sexual orientation, and other intersecting identities. We are often stuck 
with how to process conversations that inevitably linger in the air when it comes 
to helping people understand power, privilege, and internalized dominance. 
We need to purposefully create spaces that offer opportunities for practicing 
these dialogues from a justice-based lens which encompasses self-awareness, 
power and privilege dialogues, and a structural analysis of oppression. 

 

Training for Inclusion: How to 
Train Staff to Support LGBTQ+ 
Campers and Families  

  Participants will learn the essential learning  
outcomes for staff training sessions on gender and 
sexual diversity.

  Participants will learn about free resources they  
can incorporate into their training.

  Participants will learn about 3 successful training 
sessions they can easily incorporate into their  
training program.

You cannot build an inclusive camp community on 
your own. Training your staff to help build this supportive 
culture is an integral step, but it is hard to know 
where to start. How do you train staff to adopt inclusive 
practices? What base knowledge do you need to run a 
training session? What would a session on inclusion 
even look like? Amanda and Davin will share 3 proven training sessions they 
have used to teach camp staff how to build a diverse and inclusive community. 
For both front-line and management staff, these training sessions are ready to 
use and easily incorporated into your existing training program. These training 
sessions are designed to foster staff contribution, so your whole team can work 
together to build an intentionally inclusive camp community.

,

 

It’s About You: The Alchemy of 
Camp Fundraising  

  Participants will learn why camp professionals have 
all the ingredients to be excellent fundraisers but 
rarely leverage these skills.

  Participants will learn how to apply these skills and  
talents and understand what a deliberate donor  
development process looks like and how it typically results  
in increased giving.

  Participants will learn how to recognize and best overcome concern, fear, or 
anxiety associated with the fundraising process and take the risk necessary 
for success.

Fundraising is a fundamental skill necessary to be successful in today’s nonprofit 
(and in some cases private) camp environment. Camps employ professionals who 
are typically effervescent, smart, engaging, and dynamic. This combination is 
the fundraising alchemist’s dream and should result in plenty of precious metal 
coming your way in the form of annual, capital, and endowment gifts! So why 
do some camps struggle to raise money and retain donors? The answer lies in 
understanding the role of the professional and volunteer, the interplay of art 
and science, and the unique impact narrative that camps have over any 
competition! Moreover, we need to learn how an authentic approach can 
engage philanthropists and leverage the tools most camp professionals already 
have but do not want to test! Come prepared to interact, consider your own 
approach, and have fun. Everyone is welcome, from experienced practitioners 
to those discovering the alchemy of fundraising for the first time!
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Finishing Strong: Inspiring Ideas 
to Close Your Staff Training 

  Participants will learn the importance of closing 
strong when training staff.

  Participants will learn and practice specific exercises 
that can quickly and easily be integrated into staff 
training.

  Participants will learn how to effectively debrief closing 
exercises in ways that inspire and motivate staff.

Whether you are planning staff orientation for a day 
camp or a resident camp, you always want to end 
your training strong. How do you close each individual 
session, each full day, and your entire week or more 
of staff orientation in a meaningful and inspiring way? 
You will experience a variety of impactful endings that 
you can quickly and easily integrate into your staff 
training for this summer.

,
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Can I Talk to You for a Minute? 
Difficult Management Conver-
sations for Summer 2019  

  Participants will learn the outline of difficult  
management conversations.

  Participants will learn and discuss techniques for 
each step of the outline.

  Participants will workshop several leadership ideas and skills that create  
the foundation for more successful conversations.

By far the most sought after leadership training topic I encounter is working 
through difficult management conversations. This updated session has evolved 
over the last ten years to include a conversation outline, practical techniques 
and tips for each step, strategic language, and approach and response  
suggestions. We will frame the strategy around specific leadership skills that  
will lead to more successful conversations.

,
 

Breaking the Bullying Circle  

  Participants will learn how to walk a bully through 
understanding who bullies them and how that 
triggers their bullying behaviors.

  Participants will learn how to teach a victim of mental 
bullying 2 techniques to immediately implement to 
walk away from a bully with power and self-esteem.

  Participants will learn how to have a conversation with their campers 
about the responsibility of a bystander and why tattling and getting help 
are different.

A bully steps off the bus for the first day of camp. Being a bully in school 
worked in his favor. Now he looks for his first target. Imagine that bully being 
greeted by bus drivers and counselors trained in an evidence-based transfor-
mational mentorship system that creates a safe space of compassion, fun, 
and energy. This program will open the eyes of those attending by identifying 
the true reasons that bullying starts and quietly continues. Participants in this 
workshop will experience a deeper understanding of why bullying occurs in 
camp and at home. Every participant may choose to experience what their 
children feel so that they can empathize and transform their environment into 
a bully-free and unified safe environment. Only through the eyes of the bully 
and the victim can we truly take on the responsibility and power to lead our 
campers and counselors.

,
 

Fear Less and Do More: 
Understanding and Working 
with Trauma at Camp  

  Participants will learn how to recognize behavioral 
and emotional signs of traumatic stress reactions.

  Participants will learn clear and practical strategies 
to engage and support campers living with  
traumatic stress.

  Participants will learn healthy, supportive, and effective ways to talk about 
trauma at camp.

Being fearless in a complex world is challenging. As more children and adolescents 
are exposed to confusing, scary, and stressful events the need for supportive 
trauma-informed camp spaces is more important than ever before. Traumatic 
events are subjective and traumatic stress affects us all regardless of socioeco-
nomic status, age, race, or gender, and every year potentially traumatic events 
impact approximately 1 in 3 children. A trauma-informed approach includes 
emphasizing safety, developing healthy connections, and managing emotions. 
During this session, participants will learn how to recognize traumatic stress reactions 
at camp, the foundations of a trauma-informed approach, and how to practically 
adapt and enhance camp programs to support campers living with trauma.

 

Come Together: Improving 
Communication and Reducing 
Conflict  

  Participants will receive an overview of the major 
concepts regarding how teams form and interact.

  Participants will interact in various activities that 
model how to build strong rapport with others.

  Participants will practice communication skills that help solve problems, 
resolve conflicts, and get things done.

Come experience high-energy activities that build teams, solve problems, and 
resolve conflicts. Learn how to establish a climate that encourages interaction 
and understanding. Practice techniques that improve communication skills that 
help build rapport, trust, and develop language that focuses on the positive and 
gives hope.

Creativity at Camp: It’s Sew 
Important  

  Participants will gain an understanding of the  
historical significance of crafting and the importance 
crafting and creativity have on the future.

  Participants will gain an understanding of how 
crafting, especially handwork skills, adds value to  
the campers’ experience by promoting important  
lifelong skills such as patience, collaboration,  
independent thinking, confidence, and much more.

  Participants will learn how to implement a few  
easy and unique needle-arts techniques that can 
be brought into almost any camp.

Often (but not always!) arts and crafts programs  
might be overlooked, and in extreme circumstances 
deemed unnecessary and not beneficial at camp. 
Parents might even be annoyed when their kids come 
home with one more popsicle stick sculpture. If that is  
true for your camp, or if you are looking for new ways to embellish your existing 
program, we have a few simple and exciting ways to add substance to any arts 
and crafts program.

,
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Building your Camp Community 
and Maximizing Your ROI on 
Instagram 

  Participants will learn how to reach the fastest 
growing demographic on Instagram (parents) 
through effective advertising.

  Participants will learn how to grow their audience size  
using hashtag research, engagement, and top performing content.

  Participants will learn how to maximize their ROI on both time and money 
invested in growing their reach on this fast-growing platform.

Instagram is not just for kids anymore, and with parents ages 35–44 as the 
fastest growing demographic on the platform, it’s time to up your camp’s strategy. 
In this session, we will cover Instagram advertising, Instagram stories/highlights, 
and Instagram TV. Additionally, we will discuss top performing content and how 
to grow your audience size using hashtag research and engagement. You will 
leave this session with actionable activities to increase your camp’s exposure 
on Instagram.

 

Yes, No, Maybe? The Dos and 
Don’ts of the American with 
Disabilities Act  

  Participants will learn how to obtain information 
about a camper or staff member’s disability without 
violating the law.

  Participants will learn how to determine if their camp 
is able to accept a particular camper or staff member with special needs.

  Participants will learn how to effectively communicate their decision to the 
camper’s family or to the staff member.

More and more campers (and staff) present with special needs. The Americans 
with Disabilities Act imposes strict requirements on what a camp can and cannot 
do. State and federal agencies are waiting to pounce on those who do not 
adhere to its mandates. Learn the simple steps to compliance with this dynamic 
and confusing law.

 

What is a Quality Activity 
Period? 

  Participants will learn how to prepare activity  
leaders/specialists to ensure that activities are  
valuable learning experiences for all campers.

  Participants will learn to identify the key components  
of what makes activities flow and engage.

  Participants will learn what to recognize when activity leaders/specialists are 
providing high quality instruction.

Are your campers receiving the kind of quality experience you expect at each 
activity area they go to? This presentation will focus on what is required to 
ensure that activity periods are engaging and meaningful for all campers. 
Attention will be placed on key issues such as expectations that need to be 
shared with activity specialists in terms of preparing and planning for activities, 
the foundational elements of a quality activity period, the dilemma of play  
versus instruction, and how to recognize if an activity period is high quality.

 

Please Stop Talking and Start 
Experiencing: Game-Changing 
Methods for Making  
Staff Training Actually Worth  
Everyone’s Time 

  Participants will learn how to remove a talking head 
from staff training and make it more experiential.

  Participants will learn how to most effectively use their  
time in staff training.

  Participants will be given a chance to evaluate their current role in staff training 
and how to improve that while making a bigger impact.

After 15 years on the road, visiting hundreds of camps and seeing lots of staff 
trainings, Steve has learned lots of lessons about the summer camp world. One 
huge takeaway after all this time is this: WE TALK TOO MUCH! So come join 
Steve for a session that will inspire you to completely modify your methods of 
communication with staff members during training. Have you ever tried the 
no-words-slide method? How about a silent meeting? What about final 
announcements? This session will help you make the most of your staff training, 
make staff training a tremendous amount of fun, and give you and your 
leadership team a chance to look at staff training in a whole new way.

 

From Camp Tour to Enrolled 
Camper 

  Participants will learn best practices for giving 
camp tours.

  Participants will learn unique ways to provide over 
the top customer service on camp tours, guaran-
teeing child and parent confidence in your camp.

  Participants will learn how to effectively follow up with families after a camp 
tour, ensuring enrollment.

Camp tours are one of the most effective ways to sell camp to a prospective 
family. When a family makes the decision to take a camp tour before enrolling, 
their interest level is already extremely high. But are you doing the things that 
guarantee camper enrollment after a camp tour? Are you asking the right questions 
and following up properly? In this session, we will discuss best practices for 
giving camp tours, share ideas for hooking families to eventually register, and 
examine what makes a camper actually enroll after a camp tour.

Recruiting Male Staff is Hard 

  Participants will learn specific examples of  
innovative staff recruiting models.

  Participants will learn actionable steps to use  
before summer 2019.

  Participants will learn a framework to build out this 
summer to set up for recruiting in 2020.

Let's figure it out. About half (48%) of campers are 
male, but holy cow is it getting harder and harder 
each year to find great male staff. What is it about 
working at camp that isn’t appealing to young men, 
and what can we do about it? Join Kurtz and Jack as 
they explore techniques camps are using to change 
their job offerings, update their recruiting, and think 
differently about hiring great male staff.

,

 



Management of the Health  
Center Part II: Understanding  
the Key Functions of Health 
Center Staff 

  Participants will learn the value and use of  
delegation in providing camp health services.

  Participants will learn about scope of practice and how this impacts services 
at camp.

  Participants will learn about the 5 most common activities performed at 
camps and how these activities help to promote health.

Often camp staff may not know what really occurs in the camp health center. 
What do they do every day? What are their normal functions? How does this 
impact me and the camp? This session will outline common camp health services 
and provide insight regarding the importance of these activities to keep 
everyone healthy and safe.

 

Dealing with a Camp Crisis: A 
Personal Story of Navigating  
a Tragedy at Camp 

  Participants will learn what to expect during a crisis. 

  Participants will learn how to prepare and respond 
to a crisis (e.g.- key constituents, parents, campers, 
staff, media, etc). 

  Participants will learn tips to prevent a potential event  
from happening at your camp (particularly weather-related). 

Crisis situations are unpredictable. In 2014, River Valley Ranch (RVR) experienced 
a freak storm that took the life of a camper. Through this tragic situation, RVR 
learned some invaluable lessons that will help prepare you to deal with a 
potential crisis situation if it ever happens at your camp. Join executive director, 
Jon Bisset, to learn a framework you can use to effectively deal with the 
numerous challenges a crisis inevitably brings such as communicating with key 
constituents, the media, and caring for staff and families. 



SIR KEN ROBINSON

The Element: How Finding Your Passion  
Changes Everything
What does it take to achieve personal success and feel like you are in your 
element? World-renowned innovator Sir Ken Robinson argues that it is not 
natural talent that drives personal success, but rather a delicate interplay 
among talent, passion, attitude, and opportunity that brings people to achieve 
their highest levels of success and lead lives of meaning and purpose. Based 
on his highly acclaimed books The Element and Finding Your Element, he takes 
audiences on a compelling tour of what can happen in all our lives when 
passion and talent meet. He draws on the personal stories of high achievers 
in many fields, including Sir Paul McCartney, Arianna Huffington, Matt Groening 
(creator of The Simpsons), Meg Ryan, and renowned physicist Richard Feynman. 
With a wry sense of humor, Sir Ken helps audiences understand:

  How to find “The Element” in our own lives

  Why age and occupation are no barrier

  How to enhance creativity and innovation in both personal and  
professional settings

  How focusing on “The Element” is an essential strategy in transforming 
education, business, and communities to meet the challenges of living 
and succeeding in the 21st Century

BIO: An internationally recognized 
authority in creativity and innovation 
in education and business, Sir Ken 
Robinson is also one of the world’s 
leading speakers. Videos of his 
famous talks to the prestigious 
TEDConference are the most 
viewed in the history of the organi-
zation and have been seen by an 
estimated 300 million people in 
over 150 countries.

Sir Ken works with governments in  
Europe, Asia, and the US, international  
agencies, Fortune 500 companies, and  
leading cultural organizations. He led a national commission on creativity, 
education, and the economy for the UK Government; was the central figure in 
developing a strategy for creative and economic development as part of the 
Peace Process in Northern Ireland; and was one of four international advisors  
to the Singapore Government for a strategy to become the creative hub  
of South East Asia.

Called “one of the world’s elite thinkers on creativity and innovation” by Fast 
Company magazine, Sir Ken has received numerous awards and recognitions 
for his groundbreaking contributions. He was included in Thinkers 50 list of the 
world’s leading business thinkers and has been named one of TIME/Fortune/
CNN’s Principal Voices. In 2003, he received a knighthood from Queen Elizabeth 
II for services to the arts. His 2009 book, The Element: How Finding Your Passion 
Changes Everything, is a New York Times best seller and has been translated 
into 21 languages. A 10th anniversary edition of his classic work on creativity 
and innovation, Out of Our Minds: Learning to be Creative, was published 
in 2011. Finding Your Element: How to Discover Your Talents and Passions 
and Transform Your Life, was published by Viking in May 2013 and is also a 
New York Times best seller. His latest book, Creative Schools: The Grassroots 
Revolution That’s Transforming Education (Viking, 2015), written with Robinson’s 
trademark wit and engaging style, includes groundbreaking research 
and tackles the critical issue of how to transform the nation’s troubled 
educational system.

BEV MCENTARFER
Bev McEntarfer has spent most of her 48-year camp career serving youth from New York City’s most  
underserved communities. Throughout her career Bev has been known for her ability to build safe and supportive 
camp communities for both campers and staff. She has also mentored numerous staff that have gone on to 
become successful camp professionals. Bev experienced firsthand the impact of a positive camp experience 
while attending Camp Ella J Logan as a youth. Her first camp job was as a counselor at The Fresh Air Funds 
Camp ABC in 1971, where she continued to work for 30 years. Bev then joined the staff at Oasis Children’s 
Services, helping set up Oasis in Brooklyn as well as designing and directing Oasis in Central Park. Since 2007, 
Bev has been the director at Camp Homeward Bound, providing children/youth living in homeless and domestic 
shelters with a positive camp experience. Bev is a frequent volunteer and trainer for Global Camps Africa.  
Bev’s involvement with ACA has provided her with invaluable professional development opportunities. She was 
a member of the ACA-NY Board of Directors for over 20 years, was the Tri-State registration chair, complaints  
resolution chair, and standards chair. Bev has been a standards visitor for over 34 years and is currently a 
member of the Standards Committee, serving as a standards instructor and instructor trainer. Bev has served 
on the ACA National Standards Commission, National Field Service Committee, and currently serves on the 
ACA’s Board Development Committee. Bev is currently a member of the Association for Camp Nursing Board of 
Directors. Bev has received the Tri-State Award, ACA National Service Award, and ACA National Honor Award.

Book Signing:
    The book signing will be conducted in the ACA Bookstore 

(front of the exhibit hall)

  
  Join best-selling author, Sir Ken Robinson, for a book  

signing of his critically acclaimed books



Beg, Borrow, Steal (and Share)  
the Best Camp Programs  

  Participants will learn from other camp professionals  
amazing creative programs that can be implemented  
this summer.

  Participants will learn the process of how to create  
that new program from scratch.

  Participants will be able to follow up with fellow camp 
professionals on the finer details of a special activity 
after the conference.

Bored of the same old activities you churn out summer 
after summer? Are some of your programs getting 
stale? Looking for a new HOT activity to do with your 
campers? Join 2 seasoned program directors as they 
facilitate this interactive session where participants are 
encouraged to share their best and favorite activities 
that pack a punch. Up for discussion are evening  
programs, special events, color war, and everything in
between. It is going to be impossible to leave this roundtable session without at 
least one new program idea.

,

 

Looking for the Tech Addiction  
Reset Button in Today’s  
Campers 

  Participants will learn how to effectively screen for  
tech addiction during enrollment and how to work with  
clinical staff and interns in this environment.

  Participants will learn how to deal with parents who  
lie about their kid’s tech addiction.

  Participants will learn how to handle a variety of behaviors and social  
under-development issues. 

Behavior management and proper enrollment screening took on new meaning 
at this year’s first-ever camp for screen-time and social-media over-use habits 
and gaming addiction. Lessons learned and new experiences will be shared 
from a 30+ year camp professional who thought he had seen it all. 

 

Meet ‘n’ Eat for 1st Timers and  
Solo Attendees  

Join fellow first time Tri-State and/or solo attendees  
for a casual meetup. Chat about hot topics, discuss  
sessions you look forward to attending, and make  
plans to connect throughout the conference. ACA staff  
representatives will be coming through to answer any  
questions you may have and share tips for maximizing  
your time at Tri-State. Grab lunch and come take advantage of this opportunity to 
explore the program book, map out the next few days, and make new friends!

Lessons from the Women in Camp  
Summit

  Participants will network with their female peers in  
camping and discuss opportunities for future  
gatherings.

  Participants will brainstorm ideas on how to improve  
our work experiences to create just environments for all.

  Participants will share their thoughts on topics pertinent  
to our industry today to better prepare us for summer 2019.

Women across all professions are continuing to speak out for equality and equity 
in the workplace, including camp. Over 100 women-identified camp professionals 
gathered this past November to begin deep conversations around the experiences 
of women in camp. This summit was a huge success, and we hope that these 
gatherings begin to take place all over the country. Please join us as we explore 
the lessons learned through the summit and collectively discuss next steps to 
creating a more just work experience for all people in camp. This is a great 
opportunity to network with other women in our field and learn from each other.

 

Build Your Innovation Toolkit

  Participants will learn how to utilize assumption  
reversal as a strategy to innovate.

  Participants will learn how to facilitate a session  
with their staff using the assumption reversal strategy.

  Participants will learn ways to be more innovative with  
traditional camp activities and practices.

Are your camp’s programs or practices feeling stale and outdated? In this session, 
attendees will learn to utilize the strategy of “assumption reversal” as a tool for 
generating innovative solutions to any type of challenge. Attendees will learn, 
practice, and implement the strategy by applying it to 3 areas of camp that could 
use an injection of innovation (staff orientation, staff hiring, evening activities, 
etc.). Attendees will walk away with the skills to use the strategy in their own 
work as well as innovative ideas generated by the group around each topic.

 

Swim-tastic Roundtable 

  Participants will gain new ideas for how to 
improve their recreational swim activities.

  Participants will acquire new ideas for how to 
improve swim instruction.

  Participants will network with other camp  
professionals.

Bring your lunch and your best waterfront activities, 
policies, and lessons. Prepare to engage with other 
camp professionals and brainstorm ways to 
improve your swim program.

,
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Young Professionals in a 
Leadership Position  

  Participants will learn how to handle the pressures 
of being a young individual in a leadership/
administration position.

  Participants will learn how to delegate to staff members 
that may not respect their position due to age.

  Participants will learn how to properly train themselves and others to become 
child care leaders.

Are you a young up-and-coming professional looking to transition into a leadership 
role? Are you a young professional currently in a new leadership role looking to 
share experiences and feedback with other young professionals? Stop by and 
gain some insight from this workshop. Colin Mackintosh is the program director 
for Wall Township Public School’s school age program. Colin started his childcare 
career as a 19-year-old counselor for the Community YMCA in Monmouth 
County, New Jersey. After 2 years of mentorship from his YMCA Leadership 
team, he was hired as the school age director at the young age of 21 years old. 
Colin enjoys sharing his leadership position experiences with young individuals 
looking to become leaders in their respective fields at a young age.

,

 

Survey Says? Improve Your 
Program by Soliciting and 
Analyzing Survey Feedback  

  Participants will learn the value in soliciting feedback 
from their stakeholders.

  Participants will learn the mechanism by which they 
can collect information through online surveys.

  Participants will learn how to disseminate and address issues that arise from 
survey results.

Every experienced camp professional knows what they don’t know, which is 
often quite a lot. So how do directors and camp administrators learn how their 
camp is perceived by their staff, campers, parents, and even visitors? This session 
will focus on best practices in employing digital surveys to identify opportunities 
for improvement and discuss how to address pressure points revealed through 
the process. Don’t be afraid to ask—you never know what you may learn. 
Survey examples and timelines to be provided.

,
 

Replacing Judgement with 
Curiosity  

  Participants will learn skills to help themselves,  
their staff, and campers better replace judgement 
with curiosity.

  Participants will learn tools for to do an orientation 
session about this topic with their staff.

  Participants will learn how to be ready in the moment with language on how 
to get their staff and  
campers to see the bigger picture when in tough situations.

We have all, at one point or another, judged too quickly. How many times have 
you experienced a waiter or salesperson who was short or not as friendly as 
you would have liked? Did your brain automatically go to a place of judgement 
before wondering what might be happening in that person’s personal life? The 
same thing happens at camp! How can we replace judgement with curiosity 
while on the phone with a tough parent? How about working with a frustrating 
staff member? And, of course, helping a camper to grow? Through videos and 
takeaways for staff orientation and tangible tools for working directly with 
campers, this session will give you the skills to help yourself, your staff, and 
campers better replace judgement with curiosity.

Leading from the Middle 

  Participants will learn what managing up really 
means.

  Participants will learn why managing up matters to 
their current success in the middle and their future 
success at the top.

  Participants will learn guidelines and strategies for  
successfully managing up.

Middle management can be a funny place. Senior enough to make big decisions 
and supervise staff, but not the power to make organizational change. In this 
session, Diana Bloom will address the challenges of leading from the middle 
and offer ideas and tools for middle managers to succeed. We will explore what 
managing up means and doesn’t, why managing up matters, and guidelines for 
managing up. Come to discuss strategies on how to proactively build productive 
relationships with your supervisors in order to obtain the best possible results 
for you, for them, and your organization.

 

A RoundTable Discussion on 
Purchasing and Working with 
Vendors  

  Participants will gain the ability to find new 
resources for their camp purchases.

  Participants will learn about new vendors and 
options for their purchasing needs.

  Participants will enhance their negotiating skills.

Join in a round table discussion on best practices for 
finding the best quality and pricing for your camp 
purchases, identifying new suppliers, and developing 
relationships with vendors that are a win-win. Be 
prepared to share some of your own personal tips 
and tricks of the trade!

,

 

Standards and Accreditation 
Meet ‘n’ Eat

Join members of the ACA, NY & NJ Standards 
Committee for lunch and be a part of the discussion  
on all things standards. This will be a great opportunity 
to connect with standards experts, learn about the 
important changes to the accreditation process, and  
get all of your questions answered. This is also a  
great forum to learn about the benefits of becoming an 
ACA Visitor. See you there!



A System-Wide Approach to 
Waterfront Safety  

  Participants will learn how to identify the particular 
challenges of a camp waterfront environment and 
how these challenges can be met.

  Participants will learn how physical layout and  
configuration can either weaken or strengthen your  
camp waterfront’s emergency action plans.

  Participants will learn how proper preparation and support of a camp  
waterfront staff is crucial to strong safety protocols...and therefore how  
support staff throughout the summer.

More often than not, camp lifeguards and waterfront staff are certified for 
indoor pools and controlled environments like water parks. Camp waterfronts 
are more dynamic, more varied, and offer more challenges than conventional 
aquatic environments. The gap between these 2 spheres is an exposure for 
summer camps, but, it is also an opportunity. Through careful preparation, staff 
training, and by taking a hard look at one’s own facilities, it is possible to curate 
a camp waterfront environment that is fun and challenging without sacrificing 
safety. This session will provide the camp director, waterfront director, and/or 
program director with actionable steps toward a safer waterfront. This session 
will unpack 2 main points: the proper training and preparation of one’s staff, 
and a full understanding and configuration of one’s waterfront physical layout.

,
 

Wicked Messy: Techniques for 
Teaching Your Staff the Truth 
about what Working with Kids 
is Really Like 

  Participants will learn the pragmatic reality of the 
messier moments of camp.

  Participants will learn some techniques to teach staff  
about the truth of working with kids.

  Participants will learn how to implement useful strategies to teach staff about 
working with kids.

We all have an ideal image of what camp looks like in our minds and some-
times that image does not match reality. Come join Steve for this session as we 
explore some of the “non-brochure” and “wouldn’t put on your website” moments 
of working with kids that staff need to know BEFORE the kids get there. Camp is 
not always s’mores and sunny days at the waterfront. It’s conflict resolution, 
crying, and drama as well. This session will give you and your staff some tools 
for creating a reality for the summer ahead.

 

Work-Life Balance? Or Is it 
Integration? Harmony? Blend?  

  Participants will learn how to prioritize work tasks.

  Participants will learn how to structure time at work.

  Participants will learn how to take breaks during the 
work day.

These days, work-life balance can seem like an impossible feat. Technology 
makes us accessible around the clock. Fears of job loss incentivize longer 
hours. A whopping 94% of working professionals reported working more than 
50 hours per week and nearly half said they worked more than 65 hours per 
week in a Harvard Business School survey. The compounding stress from the 
never-ending workday is damaging. It can hurt relationships, health, and overall 
happiness. Join me as we talk about and develop 6 proven tips to help you find 
the balance that’s right for you, as we chronicle key decisions to make on your 
work-life journey.

 

Make the Connections You Want 
at Tri-State 2019

  Participants will learn unity, community, and  
connection.

  Participants will learn awareness of others,  
friendship, connection.

  Participants will participate in networking.

Join Jim as he uses tons of no-prop icebreakers to help create a community of 
connection between those attending the conference. Make new friends through 
playing together.

,
  

Marketing Camp to Millennial 
Parents 

  Participants will learn how to identify the  
characteristics, experiences, wants, and needs of 
millennial parents.

  Participants will learn how to determine marketing 
messages that will influence this target audience.

  Participants will develop appropriate marketing tactics  
to carry this message to millennial parents.

As an industry, it has taken us years to figure out how to work with our millennial 
staff. Just when we got that under control, millennials started to take over a 
new part of our camps: they are the parents. In 2015, 82% of all births were to 
millennial moms. In just a year or 2, these parents will be selecting summer 
camps for their children. Many millennial parents already are. Come find out 
how millennials parent, how you can connect with them, and how you can 
position your camp to meet their values, wants, and needs.
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Social Media Awareness, Cyber 
Bullying, and the Internet: An 
Update for Youth Development 
Staff 

  Participants will gain an understanding of social 
media apps and sites that are solicitous to children.

  Participants will learn methods for how to recognize and communicate with 
children around usage.

  Participants will learn methods that youth development professionals can use 
to investigate issues around cyber bullying and social media.

In today’s technological age, youth development professionals face a daunting 
task of teaching and mentoring children surrounded by constant negative 
influence. Access to undesirable people and information is prevalent and 
extremely difficult to monitor. This is exacerbated by the fact that most kids are 
more proficient and comfortable with technology than adults. This workshop 
offers an invaluable opportunity for camp staff and parents to learn approaches 
and techniques to facilitate conversations with our youth to keep them safe. 
How to address these issues within camp and at home will be discussed. In this 
workshop, attendees will be provided with essential information on the digital 
world and be exposed to solutions, both technological and psychological, to 
assist with the challenges camp pros and parents face with youth. Furthermore, 
attendees will be educated on how to protect and communicate with campers 
regarding the dark side of the internet.

,

 

Combating the Isms: Staff 
Training Tools for Facilitating 
Diversity, Equity, and 
Inclusivity at Camp  

  Participants will learn a tangible framework to 
understand and teach concepts of equity, diversity, 
and inclusion to staff and campers.

  Participants will learn at least 3 exercises, activities, or tools they can use at 
their next staff training that embrace inclusion, diversity, and equity.

  Participants will learn key self-care and self-awareness skills in order to 
decrease anxious thoughts and feelings and increase confidence in 
addressing the “isms” at camp.

Staff training sets the tone for the culture created at camp. Group norms, policies, 
and expectations embraced in staff training outline the environment that 
campers will enter. Racism, sexism, classism, ableism, homophobia, transphobia, 
and more are realities we need to tackle in addition to tangible staff training 
requirements. However, whether we address them or not, they all show up at 
camp. Join workshop facilitator KJ Jackson, LMSW, to share and acquire tips 
and tools for working towards a fun, inclusive, equitable camp experience for 
your diverse group of staff and campers.

 

Accounting and Tax Strategies: 
Help Improve Camp Profitability 
and Lower Taxes 

  Participants will learn how to lower tax burden.

  Participants will learn how to increase financing.

  Participants will learn how to operate with more 
profitability and more efficiency.

There are unique accounting and tax issues relating to the camp industry that 
all camp owners and executive directors should be familiar with, especially with 
new tax laws that can greatly reduce your camp’s tax burden. Having an 
understanding of all of these unique tax issues will not only help camp owners 
and executive directors reduce their burden, but will also increase profitability 
and help obtain financing.

The Untapped Potential in 
Summer Camp Photography  

  Participants will learn which images make for 
impactful camp photography that tells a story, 
serves as an effective marketing tool, and makes  
a strong first impression on the website and in 
social media.

  Participants will learn where to find photographer applicants, how to select 
the right photographer, and the essential (yet economical) camera gear their 
photographer needs.

  Participants will learn how to guide their photographer to make better images.

Photography is an increasingly important tool for summer camp websites, 
marketing materials, and social media. Parents and campers have easy access 
to the online presence of thousands of camps and first impressions are vitally 
important. Photographs are one of the first things they notice, which immediately 
shape their feelings and opinions about each camp. Great photography can 
subconsciously convey a feeling of what it’s like to be at camp. It will communicate 
the values that are taught, the warmth of friendships that are made, and the 
community spirit that comes with camp. Choosing the right camera gear and 
communicating a clear vision of the type of images needed will provide 
photographers with the tools and guidance to produce beautiful, impactful, and 
effective images.

,
 

Elevate Programming from 
Excellent to Unforgettable 

  Participants will acquire inexpensive, yet outrageous 
activities they can add to their program toolbox.

  Participants will understand the value of adding  
outlandish, memorable activities to their mission and 
their bottom line.

  Participants will explore several methods of training  
staff to generate and lead their own outrageous 
activities.

Traditions at camp are important, but innovation is  
also crucial. The best camps maintain mission-driven 
practices and strive to improve by shedding stale  
customs. This session will give you tons of new ideas 
that you can implement this summer, plus essential 
methods for crafting new and inspiring program  
activities. From whale wrestling to make your own 
backpack, let us inspire your creativity with ideas and 
prompts that your staff can run this summer mostly using  
supplies you already have.

,

 



Developing a Vision: Going 
Beyond the Mission Statement 

  Participants will learn how mission statements  
may not be meeting their expectations.

  Participants will learn the difference between  
mission and vision.

  Participants will learn how to develop a vision they can  
use to re-frame the outcomes of the camp experience.

Organizations that have clearly defined mission statements are able to sell 
camp to parents, campers, and staff based on the shared goals the program is 
designed to meet. Often the mission statement becomes just a slogan on the 
website or t-shirt. We lose sight of the original intent, which was to design the 
experience/outcomes of camp around that shared mission. What if there was  
a better way to define your goals, making it easier for your stakeholders to 
understand your vision and get on board? In this session, we will take a closer 
look at the pitfalls of mission statements, define the value of vision vs. mission, 
and begin to develop your own guiding institutional vision.

 

Protect Your Camp from Toxic 
Staff  

  Participants will learn what toxic staff members are 
and how they can negatively impact your camp.

  Participants will learn ways to safeguard against  
hiring toxic staff members and what to do when you 
have one at your camp.

  Participants will learn that as a leader, we must  
make sure our behaviors and our camp’s culture 
are not creating toxic staff members.

Most of us have experienced a toxic staff member  
at some point. How does it make you feel? How does 
it impact the rest of your staff? We will explore the 
ways toxic staff members can negatively influence 
camp culture and energy. We will examine ways to 
avoid hiring potentially toxic staff members as well  
as what to do when you identify one on your staff.  
We will also focus on creating an environment that 
safeguards against the development of toxic staff members. Finally, we will  
self-reflect and discuss ways to avoid becoming toxic employees ourselves.

,
 

Day Camp Open House! 

  Participants will learn what other camps are doing 
at their open houses.

  Participants will gain best practice tools for 
enhancing their open houses.

  Participants will learn how off-season open house 
tour days can be maximized for converting new 
families and building camp spirit.

The off-season day camp open house is a vital part  
of the camp inquiry process, and the best opportunity 
for you to show potential camp families what you've 
got—and not just your theoretical program and 
winterized facility. Camp spirit? Dynamic staff? 
Creativity and excitement? Attention to detail? Learn 
some best practices, how other camps do it, and  
ways that you can raise the bar of your open house 
tour days to make them more of an experience than  
a show and tell.

Best Practices to Address the 
Often Overlooked and Generally 
Underestimated Liability Issues 
Involving Your Camp Staff 

  Participants will learn about the most common  
circumstances where certain staff activity increases 
a camp’s liability, specifically off-site and after-hours  
activities.

  Participants will engage in a discussion using  
a real fact pattern to identify potential risks and  
discuss alternative, risk-adverse options.

  Participants will learn and collectively discuss  
methods to protect against these staffing issues, 
while still balancing the camp’s efforts to provide the 
staff with an enjoyable and meaningful experience.

A camp’s potential liability does not end at the conclusion 
of your evening activity. Staff off-site and after hour 
activities can be the source of a variety of staff-related claims, spanning various 
legal landscapes from premises liability to employment liability, which can trig-
ger insurance coverage under different types of insurance policies. In this ses-
sion, using a real fact pattern as our road map, the participants will engage in 
a structured discussion focused on identifying a camp’s risky behavior, under-
standing the legal ramifications of such behavior, and presenting alternative, 
less risky options to protect all involved. Our discussion will include best practices 
to diminish the probability of such a claim, as well as what to do when it happens. 
In today’s society and legal environment, there is an increased likelihood that 
your camp has or will face this situation. Be ready before you do and come 
ready to participate in our discussion.

,

 

Gender-Inclusive Cabins: Yes,  
You Can. 

  Participants will learn why gender-inclusive cabins 
are important to campers and staff.

  Participants will learn how to propose the idea of 
gender-inclusive cabins to their community, board, 
camp leaders, etc.

  Participants will learn how to implement gender- 
inclusive cabins in their spaces and learn to 
address the concerns or pitfalls that may come up 
in the implementation process.

The idea of gender-inclusive cabins is one that is  
starting to catch on in the camp world, however  
many boards, camp leaders, and parents seem 
apprehensive about the idea. We worked side by side 
to bring gender-inclusive cabins to our camp back in 
2014, and they are now offered to campers of all ages. 
We have had immense success and seen great results. 
In this session, we’ll talk about the process by which we  
decided gender-inclusive cabins were the right fit for our community, explain 
the delivery of this message to our camp world, and go through the steps for 
implementation that you can use to bring this idea to life at your facility.

,

 



How to ACE Your Department of  
Health Inspection 

  Participants will learn timeline management.

  Participants will learn who should be involved in  
your organization.

  Participants will learn best practices for organization  
of materials and preparation for inspection.

Do you get stressed when the health inspector arrives at camp? Leave that 
stress behind and learn how others prepare in the off-season to handle their 
summer inspection. Even though health inspections vary by state, even county, 
there are universal best practices to keep you organized and prepared for your 
summer inspection. We’ll cover when you should start preparing, who in your 
organization is responsible for each part of the visit, and time-tested tips for 
great organization.

 

The Perks, Privileges, and Pitfalls  
Regarding Staff Parents 

  Participants will learn that setting clear expectations  
from the time of hire is the key to helping staff  
parents be successful.

  Participants will learn ways to help staff parents  
realize that their behavior can and will influence  
their own children’s camp experience, both positively  
and negatively.

  Participants will learn that there are positive ways to convey to staff parents 
the behaviors they will be asked to NOT do during the summer.

Staff parents are valuable assets in many camp programs. However, they also 
come with challenges, including feelings of entitlement, supervising one’s peers, 
discretion, being an ambassador for your brand inside and outside of camp, 
and the inability to separate their job as a staff member from their role as a 
parent when their children are at work with them. This session will help the 
people who hire, train, and manage staff parents understand the importance of 
setting clear expectations from the start, and to recognize the value in having 
targeted training for staff parents during orientation. This session will focus on 
positive ways supervisors can convey to staff parents that they were hired to do 
a job, and that while at camp, their parental role comes second. When/if staff 
parents overstep that boundary, their behaviors not only reflect poorly in the job 
that they do, but can negatively impact their own children’s camp experience. 
Don't let it!

,

Scavaganza!  

  Participants will learn how to put on a scavenger hunt  
incorporating technology for large groups of people.

  Participants will learn how to work as a team as  
they network and connect with their peers.

  Participants will learn the importance of taking a  
break to act silly, remembering what it’s like to be a kid.

After patiently sitting through multiple sessions, you 
might be saying to yourself, “Wow, I could really go  
for something super fun and interactive right now!” 
Well, look no further! Scavaganza is a scavenger hunt 
extravaganza that will be sure to put a smile on your 
face. Be prepared to move, look silly, and have a blast 
meeting people from all over as you work together to 
become the 2019 Scavaganza Champions! We will 
begin with a short explanation of the rules, then break 
into groups to complete many silly tasks. This session 
is something that can be brought back to any camp for
staff and children to complete and can be enjoyed with  
people of all ages. You won’t want to miss out on this!

,
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Emotion Management Role Models:  
Training Techniques to Increase  
your Staff’s Emotional  
Intelligence 

  Participants will learn how to provide emotion education  
for their staff.

  Participants will learn activities that help their counselors increase their ability 
to recognize and understand their own and others’ emotions.

  Participants will learn how to teach counselors tools for creating emotion  
coping plans for themselves and their campers.

In a perfect world, our counselors would demonstrate an awareness and 
understanding of their own and others’ emotions that allows them to appropriately 
express and manage their own emotions, while being a great resource for 
helping our campers cope with theirs. Do most of your counselors come to camp 
with these skills in place? If not, what do you do to teach them? This interactive 
session will teach you creative training activities that target the development of 
emotional intelligence. You will learn how to train your staff in emotional 
awareness and understanding, listening skills, and the creation of coping plans. 
Campers soak up everything, including both explicit and implicit messages that 
your counselors demonstrate through the ways they react and cope. By helping 
staff members acquire skills aimed at increasing emotional intelligence, you can 
develop emotion management role models that have a widespread positive 
impact on your camp community.

,

2019 Play with a Purpose: More of the Exciting Games that Teach 
Campers and Staff Skills for Life and Leadership 

Play, Connect, Learn! Here’s a great, easy, fun way to learn highly useful skills while meeting lots of new camp 
friends at Tri-State! Master trainer Michael helped us start this new Tri-State feature in 2017, and after rave 
reviews and a continued terrific turnout in 2018, he’s bringing us yet another NEW EDITION with more of his best 
no-prep, no-prop games that you can use with all ages, indoors and out. The campers—and staff!—will be 
having too much fun to know they are practicing important life skills like communication, leadership, respect, 
collaboration, and more. These easy-to-learn activities can and should be in the repertoire of every staff person. 
Bonus: You’ll also learn outstanding and unique game leadership techniques that can be used with any activity.
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Use NEW Parental Attitudes to 
Your Advantage to Increase 
Enrollments! 

  Participants will learn about new parent attitudes 
about the camp experience.

  Participants will learn precise messaging to  
convey the unique community of camp.

  Participants will learn approaches for new acquisitions and returning families.

Just 2 years ago, even parents who had been to camp themselves were more 
ambivalent about their children going to camp. Then came the change, and this 
summer it prevailed in focus groups across the country. Parents are eager for 
their children to have camp experiences as respite from the precarious world in 
which we live. It appears that many more parents now have a real appreciation 
for the camp environments in which kids unplug and connect with themselves, 
each other, and great role models.

,
 

Let's Keep our CIT/LIT Programs 
Thriving and Relevant 

  Participants will gain a better understanding of  
the interests of Gen-Z in order to keep their CIT  
programs relevant.

  Participants will leave with a better understanding of 
what framework for a CIT program will work best at 
their camp.

  Participants will learn tips, tricks, CIT special events, and more!

Today’s teen (Gen-Z) knows what they want and how they want it—and won’t 
be shy to tell you. And, maybe most importantly, we need to be comfortable 
committing to those requests and learning more about their interests. In this 
session, we will learn how to lay the bricks to build a strong foundation to create 
a stellar CIT/LIT program and how to keep it relevant. We must be comfortable 
throwing out old traditions and adopting new ones as the landscape of teens is 
ever-changing.

,
 

Saving Face: Finding the Win-Win 
in Conflict Resolution 

  Participants will learn how to evaluate and identify 
what triggered the conflict.

  Participants will learn how to visualize what the  
win-win outcome looks like and offer choices.

  Participants will learn through role-play how to state  
the truth with respect and compassion.

Conflict is a normal part of any healthy relationship. Because it is unrealistic to 
expect 2 people to agree on everything all the time, developing the skills to 
resolve conflict in a healthy way can create a positive working environment and 
strengthen the personal and professional bonds between staff or campers. This 
workshop will teach you how to get to the heart of the conflict, visualize what 
the win-win situation looks like, and build the strategy to get an agreement on 
the issue and a buy-in on the solution.

,
 

Mental Yoga: Increasing Camper 
Psychological Flexibility 

  Participants will learn the basics of Acceptance  
and Commitment Training (ACT) and the role  
psychological flexibility plays in camp life.

  Participants will learn how to apply psychological  
flexibility principles to themselves and their campers.

  Participants will learn skills to proactively help campers be present, open up, 
and do what matters.

Campers frequently struggle to go outside their comfort zone and will go to 
great lengths to avoid discomfort. Unfortunately, avoidance of difficult internal 
experiences can leave us feeling stuck. Acceptance and Commitment Training 
(ACT) is an empirically based form of psychology that increases psychological 
flexibility and helps people get unstuck. Psychological flexibility is our ability to 
recognize and adapt to various situations and shift both our mind and body 
towards the people and actions that are important to us. This workshop will 
offer an introduction to the ACT model that is user-friendly and can be applied 
to camp life. We will focus on the experience of campers and how staff can help 
create a culture of flexibility. Participants will learn mental flexibility skills that 
they can begin applying immediately in order to be proactive. Come experience 
how ACT can help both campers and staff move towards a more meaningful 
and flexible camp experience.

,

 

Adolescents: Why Do They Act 
that Way?  

  Participants will receive an overview of the major 
concepts or ideas regarding the stages of  
adolescent development, including physical, social, 
cognitive, and moral.

  Participants will learn and discuss intervention  
strategies that achieve the most positive results in  
managing behavior and in teaching self-regulation.

  Participants will learn strategies and techniques that encourage healthy 
choices, challenge them to interact with others, and resolve their conflicts.

Adolescents—old enough to know better, but too young to resist! This session 
will explore the various physical, social, and cognitive aspects of adolescent 
development and how understanding these stages helps in teaching decision-
making and self-regulation. Come learn strategies that focus on building 
positive rapport and help adolescents learn to make healthy choices.

 

Awesome Icebreakers 

  Participants will learn 10 Icebreakers they can  
utilize right away.

  Participants will receive a detailed handout with 
write-ups for each of the activities presented.

  Participants will enhance their experience by learning 
new ways to get to know their fellow participants.

This high-energy, hands-on workshop will teach participants how to play some 
of the industry’s best icebreakers. Kick off the first day of camp with some fun! 
Ice breakers and energizers need not be just fillers or boredom-breakers; when 
used effectively, they, too, can be directly tied to leadership objectives and 
markedly advance the transfer of learning to the real world.
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Pre/Post Camp: Navigating the 
Transitions Between Seasons  
and Building a Successful  
Retreat Business 

  Participants will learn how to develop strategies and 
understand important details to consider as they exe-
cute transitions from Pre-Camp retreats to Camp, and  
Camp to Post-Camp Retreats.

  Participants will learn how to build a checklist of actionable items to perform 
during the transition that will mitigate any surprises that can arise when 
retreat groups arrive at camp.

  Participants will learn how to develop an understanding of the best practices 
and expected standards in the retreat/hospitality industry.

Transitioning your facilities, staff, and mentality from the regular summer pro-
gramming to a retreat business can feel like a daunting task. There are a variety 
of considerations for staff retention, facility management, and even capital 
expansions that come into play—not to mention the shift in mindset from child 
development to hospitality. That said, if you are able to successfully execute 
these transitions, you can set yourself and your camp up to better accommodate 
a thriving retreat business while not compromising your regular season 
programming. This session will illustrate some strategies and important things 
to consider as you prepare your transitions and seek to maximize the retreat 
component of a camp’s business.

 

Legal Issues in Camping: 
Preparation, Protecting Your 
Camp, and Protecting Your 
Campers 

  Participants will discuss and manage liability issues 
and practices for risk prevention.

  Participants will learn to draft and prepare crucial  
camp documents including enrollment forms.

  Participants will learn what steps may be taken following an accident or 
incident to assist in the potential defense for the camp should a personal 
injury lawsuit arise.

Remember the saying “prepare for the worst, but hope for the best”? Many 
legal issues can arise over the course of a camp season and even during the 
off season. Proper preparation is your best tool to alleviate issues if and when 
they arise. This session will address many legal aspects of camp management, 
including camp enrollment agreements, a primer on liability for personal injuries, 
and liability for the actions of camp staff. When a personal injury accident 
occurs, certain steps and investigation might be necessary, recommended, and 
helpful should a lawsuit arise. This session will provide some recommendations 
as well as familiarize camps with potential defenses that might eventually be 
relied upon even before a potential lawsuit commences. As with many things in 
life, preparation is the key to success, so learn to prepare now!

,

The Keys to Effective Task 
Management and Delegation for 
Managers and Supervisors 

  Participants will learn how to improve communication 
and eliminate misunderstandings and mistakes.

  Participants will learn techniques to track their work 
and delegated work to completion.

  Participants will learn how to operate proactively to raise the level of 
accountability in their organization.

As a supervisor, do you struggle with managing your own task list and keeping 
track of delegated tasks? Would you like to raise your own level of accountability 
as well as the level of accountability of those that work with and for you? In this 
session, Diana Bloom will teach take-away actionable systems that can be 
implemented immediately to achieve higher productivity and efficiency in all 
areas of a camp organization. This session will provide systems and processes 
to prioritize, delegate, and track work with less stress. Participants will learn 
techniques to achieve total clarity in tasks management, how to prevent tasks 
from falling through the cracks, and how to track work to completion while 
creating a totally accountable culture in both year-round and summer work. 
Please print out the accompanying handouts for this session.

 

Find Your Message Then Make It 
Stick: Implement Exciting Ideas 
This Summer to Make Your Staff 
Training More Impactful 

  Participants will learn the importance of identifying 
the key messages they want to communicate to 
their staff during orientation.

  Participants will learn the importance of experiential 
and participant-centered learning.

  Participants will learn a variety of exercises, training 
strategies, and ideas that can be incorporated 
immediately into this summer’s staff orientation to 
make training sessions more fun and impactful.

What are you trying to communicate to your staff in 
those few precious, teachable moments you have  
with them before the campers arrive? This session will  
discuss how to focus your staff orientation on the 
messages you need to convey to your staff and differentiate training based on 
experience, role at camp, and other factors that may impact the structure of 
your training. We will provide a variety of activities that can be used as openers, 
energizers, reinforcers, and powerful learning tools to make the material stick 
long after the training ends and maximize the impact of your staff training. You 
will leave this session with practical strategies and specific ideas to implement 
this summer as you train your extraordinary staff!

,
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Make this Summer’s Staff into 
Next Summer’s Leadership 

  Participants will learn how to identify staff ready for 
development.

  Participants will learn how pre-camp training 
strengthens leadership and teamwork.

  Participants will learn how to use camp itself and  
ongoing development to build more competent front line and leadership staff.

Summer camp offers tremendous on-the-job learning for staff. As we train college-
age students for and then guide them through “the hardest job they’ll ever love,” 
we have an eye towards next summer, trying to figure out who should be 
groomed to take leadership roles. But we also can create leaders THIS summer, 
giving them the skills and the challenges they need to take control and give 
support in their current jobs. Dr. G will outline where we’re missing opportunities 
to build the staff we want for this year and the next.

Arts and Crafts: Make ‘N’ Take 

  Participants will make a creative art project from  
our 2019 vendors.

  Participants will meet our exhibitors.

  Participants will learn new projects to bring to camp 
this summer.

Come to this hands-on session to try some fun projects  
from our arts-and-crafts exhibitors. This is your opportunity to make ‘n’ take 
home some of their favorite projects. Each camp will be able to make one project 
per vendor (one person doing all or several people doing one of each). The  
vendors will be back in the Exhibit Hall at 10:30 am to answer questions.

 

Expanding Horizons in Special 
Needs: Are You Obligated to 
Include (and How!)  

  Participants will learn that there are multiple options 
and models for providing service including inclusive 
and exclusive, and each can serve the community 
spectacularly depending on myriad factors.

  Participants will learn some of the practical realities, obstacles, and  
potential joys of developing or expanding programs for children and staff 
with disabilities.

  Participants will learn to appreciate alternative views regarding service  
provision for children and staff with disabilities.

Serving children with disabilities in a camp environment has become increasingly 
common for a number of reasons. Service, obligation, pressure, mission, 
personal connection, and community leadership—the list of possible reasons is 
endless. But how do you know if a program for children with disabilities is right 
for your camp? Or do you have no choice and should start a program regardless?  
If you do wish to move ahead, how do you start from scratch or expand an 
existing inclusion program? What is the cost/benefit risk and reward? What are 
the practicalities in terms of group dynamic, staffing, facility, governance, 
finance, and fundraising? This will be a hands-on conversation designed to get 
your juices flowing and questions answered. Most importantly, this is not a  
session for advocacy, but rather a space where people should feel comfortable 
asking questions that there may not be a right or wrong answer to. The topic is 
challenging and the stakes enormous—join us and discuss.

 

Cognitive Techniques to Combat 
Counselor Anxiety  

  Participants will learn how to teach staff about  
the cognitive triangle: the connection between 
thoughts, feelings, and behaviors.

  Participants will learn how to help staff members 
change their thinking patterns: identify cognitive  
distortions and engage in cognitive restructuring.

  Participants will learn how to teach staff acceptance-based strategies for 
managing their thoughts.

When faced with the demands of the camp environment, counselors may  
experience an overwhelming amount of anxious thoughts. Given that more and 
more staff are coming to camp with a history of anxiety, we greatly benefit from 
having systems in place to support our staff. This session provides an in-depth 
look at cognitive techniques that target anxious thought patterns, starting with 
understanding the connection between thoughts, feelings, and behaviors. You 
will learn concrete strategies that you can teach during orientation as well as 
techniques that you can implement one-on-one with counselors who are 
struggling. By learning how to help your counselors shift their perspective 
toward their thoughts and develop more realistic and balanced thinking patterns, 
you can help them not only thrive at camp, but learn valuable skills that they 
can carry with them long after the summer ends.

 

What Lies Beneath: How 
Behavior is the Language of 
Campers 

  Participants will learn how to address challenging 
behavior in a nonconfrontational way.

  Participants will develop an understanding of the 
psychological underpinnings of deviant behavior.

  Participants will practice skills that they can utilize immediately in order to 
reduce aggressive behavior.

As is commonly understood, there is no such thing as a bad child, merely bad 
behavior. Therefore, this workshop will focus on understanding the WHY behind 
children who act out and/or present with challenging behaviors. Participants 
will also learn a variety of strategies to address challenging behaviors based  
on a strength-based perspective. This hands-on workshop will help camping 
professionals identify, manage, and address campers in a unique and 
effective manner.

,

 

The Ten Dollar Time-Out 

  Participants will learn to implement relationship-
strengthening time-ins and fixes instead of  
frustration-building time-outs and consequences.

  Participants will learn a repertoire of behavioral 
interventions that expands their bag of tricks for 
working with kids.

  Participants will learn responses to use that will replace the “ten minutes out 
of free swim” threat.

Fact of life: Kids don't like lectures. But when campers need to take a few minutes 
away from the group to reconsider their choices 5 times a day how can we be 
proactive and prevent the 6th time out? Hint: It isn’t just by talking to (at?) them! 
Come learn plenty of takeaway techniques—like the think/say, pick-a-piece, 
stomp out, stick pick, and others—that will minimize most of the time-outs and 
turn the few left into teachable moments. We’ll use basic materials you already 
have in the craft shack, kitchen, and office, spending less than $10 to change 
your behavior perspective! Your campers will thank you! (This session is 
designed for front-line staff and anyone who is responsible for training staff to 
positively and successfully manage challenging camper behaviors).

,



Stop Strategic Planning! Start 
Strategic Thinking! 

  Participants will learn the key elements of a sound 
strategic planning process.

  Participants will learn how to streamline the  
strategic planning process.

  Participants will learn how organizational culture will  
make or break a strategic plan.

Management guru Peter Drucker famously stated that culture eats strategy for 
breakfast. No matter what strategic plan you try to implement, if the people 
driving the strategy aren’t passionate about the change, or worse, are apathetic 
to their job and to the organization, then you stand no chance of implementing 
a plan. Strategic planning aims to align stakeholders, set clear goals, analyze 
trends, and increase overall effectiveness while maximizing impact. In today’s 
fast-paced business environment, we are all seeking a planning process that  
is agile, innovative, and results-oriented, as opposed to traditional planning, 
which can feel cumbersome and never-ending. Attendees will walk away  
with several actionable steps they can take to begin a planning process that 
more efficiently and effectively addresses organizational culture and fosters 
strategic thinking, developing leadership skills along the way to reaching those 
strategic goals.

 

 

LARGE GROUP LEADERSHIP: Super 
Secrets to Making Magnificent 
Moments at All-Camp Assemblies, 
Announcements, and Events 

  Participants will learn how to identify and practice 
original, specific, and practical techniques to  
seize and keep attention, and motivate respectful  
attention in large group events and moments.

  Participants will learn how to apply original methods to make announcements 
and other large group moments some of the most exciting, memorable, and 
creative times of the camp day.

  Participants will learn the subtle, surprising secrets to getting more of these 
large group moments to model great teaching and group leadership that 
staff will use in front of all sizes of groups, every hour.

To be a superstar camp leader, we can use distinctive, creative, highly effective 
group leadership techniques that go way beyond the commonplace “if you  
can hear me clap once.” In this unique session, Michael demonstrates original, 
outstanding skills you won’t find anywhere else for an essential part of camp: 
when larger groups gather together. Specialized skills are required to effectively 
lead these moments, and you’ll learn them here. Instantly seize attention—be 
the superstar camp leader who can grab the attention of hundreds of campers 
and staff in less than 5 seconds. Learn and practice how to motivate excitement, 
maximize participation, and more. Teach yourself and learn to teach leadership 
team members. Learn how the times when we’re up in front—opening/closing 
gatherings, announcements, special events, campfires, song-leading, etc.—are 
terrific opportunities to model leadership and creativity that will powerfully affect 
your entire camp program.

,
 



Prevention, Investigation, and  
Resolution of Sexual Harassment  
Claims in the Unique Setting  
of Camp 

  Participants will learn how to prevent sexual  
harassment both on and off campus.

  Participant will learn what actions should be taken  
when a claim of sexual harassment is made.

  Participants will learn what do when they believe  
sexual harassment has taken place.

When hundreds of teens and twenty-somethings get 
together, traditional sexual harassment protocols 
can seem inadequate. Learn special techniques to 
address sexual harassment issues at summer 
camp, a world that is like no other.

,

 

Effective Debriefing Tools and  
Techniques  

  Participants will learn how to break down the 
debriefing process into 10 simple and effective 
debriefing techniques, as well as introduce  
innovative processing tools that demonstrate each 
technique. Attendees will receive a stellar handout 
with instructions.

  Participants will learn to facilitate the value of mixing up your processing 
methods so participants and facilitators do not get stuck in a rut.

  Participants will learn to deliver the workshop in a hands-on, experiential  
way that involves attendees in the learning process.

Are you good at the games but not so good at the debrief? Do you ask questions 
and get blank stares from your participants? This workshop will focus on 10 effective 
debriefing tools and techniques that are simple and easy to use. We will break each 
technique down and demonstrate different games or activities teaching the  
concept. These techniques for processing are sure to liven up your debriefing circles.

,
 

Increase Engagement and  
Empowerment via Woodworking  
with Hand Tools  

  Participants will learn how to train staff in order to  
offer hand tool woodworking.

  Participants will learn how to work with kids of all  
abilities to make woodcraft projects.

  Participants will gain exposure on how to instill life skills via woodworking.

What if campers could be involved with their wood craft projects from start to 
finish and never have to hand to a specialist to cut or drill? Working with only 
hand tools is empowering and engaging, but most camps do not have a 
dedicated space. No worries, woodworking can be portable too! Learn how you 
can move from kits to transformational plank-to-project experiences and instill 
lifelong skills in your campers using your existing staff. We will discuss how to 
work with campers of all abilities and how to maintain a safe and positive 
creative environment. Please note: this session has limited availability. Projects 
will be available on a first come, first served basis.

Roadmap to Success in Camping  

  Participants will learn to focus on understanding  
their current market and develop ideas for future  
markets.

  Participants will learn to use SWOT analysis to evaluate  
their camp’s strengths, weaknesses, opportunities,  
and threats.

  Participants will learn to think creatively to help grow their business.

Why do some businesses succeed and others flounder? Why do some camps 
do better than others? There are specific strategies and tactics that define the 
difference between success and failure. In this session, you will learn how to 
take specific steps to assess the quality of service you provide and to improve 
the weakest areas of your operation. This session is designed to provide an  
outline of steps that leaders can take to enhance their chances of success both 
in the camp business and profession.

,
 

Art to Amplify Advocacy  

  Participants will learn how to help their campers  
advocate for themselves.

  Participants will learn how to foster conversations  
surrounding disabilities.

  Participants will learn about the minds of campers  
with disabilities.

For campers who think differently, accommodations and  
the allies who provide them are essential. But how do we teach our kids to ask 
for the help they need? What strategies can we use to empower campers to 
advocate effectively for themselves? By leading an Eye to Eye art project, a 
national programming coordinator will answer these questions and provide 
creative tools for success. Participants will walk away with a project and strategies 
to implement these techniques in their programs.

 

Journey to Inclusion: Supporting  
Neurodiversity at Your Camp  

  Participants will learn about the successes and  
challenges experienced with launching a new  
program, Bridge, in partnership with Frost Valley  
YMCA and YAI, which provides a fully inclusive  
experience for neuro-diverse campers.

  Participants will learn how to create strengths-based  
camper profiles and work in partnership with families  
to gain an understanding of someone’s skills and  
how to best support them while at camp.

  Participants will learn concepts and tools to utilize  
in their own camp programs for supporting neuro- 
diverse learning abilities, including universal design  
and adaptive activities.

Inclusion is the way of the future! Our campers’  
communities are increasingly more diverse and schools  
more inclusive. Ensure that your camp is evolving, too, by  
offering opportunities for neuro-diverse campers. In this  
session, we will share our camp’s story of a pilot year supporting campers with 
and without disabilities in the same cabins. Together we will explore the importance 
of parent partnerships, discuss “universal design” (tools to make camp more 
accessible), and learn how to create and utilize strengths-based camper profiles. 
Join us on the journey to inclusion and finding what works best for your camp culture!

,
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Getting Flexible with Affluenza 

  Participants will learn how to apply Acceptance  
and Commitment Training to staying flexible with  
affluenza and other difficult camp experiences.

  Participants will learn how to better notice thoughts  
and feelings related to affluenza.

  Participants will learn skills to communicate with  
campers, staff, and parents about underlying aspects of affluenza .

Affluenza can be thought of as a form of economic privilege that impacts the way 
parents and campers view the camp experience. Acceptance and Commitment 
Training (ACT) is an empirically based form of psychology that uses acceptance 
and mindfulness strategies to increase psychological flexibility. Psychological  
flexibility is our ability to recognize and adapt to various situations and shift both 
our mind and body towards the people and actions that are important to us.

This workshop will offer an introduction to the ACT model in a manner that is 
accessible and can be applied to camp life. The workshop will focus on the 
experience of affluenza and how staff can stay flexible when communicating 
with parents and campers. The workshop is experiential and participants will 
learn mental flexibility skills that they can start applying immediately. Come 
experience how psychological flexibility can help you better manage affluenza 
and other difficult camp experiences!

,

 

The Elephant in the Room: Topics  
Camp Professionals are  
Apprehensive to Talk About  

  Participants will learn to identify problem areas. 

  Participants will demonstrate new ways to interact with  
campers and staff in need.

  Participants will learn how to utilize resources.

We as camp professionals sometimes have a hard time facing and wrapping 
our heads around issues that our campers, families, and staff might be going 
through. We need to find ways to understand how to listen and address difficult 
situations that may come up at camp. In this workshop, we will talk about sensitive 
topics such as mental illness, cutting, bullying, drugs, and violence. You will 
have a chance to hear stories, ask questions, and brainstorm ways to educate 
your staff.

 

Proactively Address the Staffing  
Crisis and Leverage Counselor  
Feedback!  

  Participants will learn about data that indicates a  
staffing crisis.

  Participants will learn methodologies by which  
directors can mitigate the crisis.

  Participants will learn impressive indicators that  
working at camp is the best possible internship.

This past summer, over 140 camp directors representing 
nonprofit, private, day, and resident geographically 
diverse camps responded to an independent survey 
intended to determine the realities of the current staff 
hiring process. Beyond that, 734 staff responded to a 
survey intended to define the outcomes realized by 
young men and women who worked at camp. The 
surprising data and commentary will definitely influ-
ence your approach to next season’s hiring process. 
The feedback will also impact the way you recruit
counselors and the conversations you have to secure more applicants, encourage 
quality candidates to accept your offers, and most importantly, to inspire staff to 
honor their full-season commitments.

,
 

How to Provide a Race-Inclusive  
Camp Experience as a White Camp  
Director  

  Participants will learn of the importance of intentional  
integration to strengthen their program for campers,  
families, and staff.

  Participants will learn paths to educate themselves  
and their staff about race, integration, and how to talk  
and learn about race as a white person.

  Participants will think about ways to enhance the culture of their camps to 
create an accepting place for campers and staff of color.

It's no secret that the foundation of summer camp is engulfed in white culture. In 
a time when inclusion and integration are at the forefront of conversations, join 
this discussion of the importance of inclusion for children of all races. Culturally, 
summer camp has not been a place for people of color and there are good 
reasons for those with white privilege to change this. Diverse social environments 
lead to cross-racial friendships and the reduction of stereotyping. Explore how 
you can foster an accepting environment for people from many cultures, ethnicities, 
and backgrounds. This session will challenge how you think about how and why 
you do things at camp, how to educate yourself and staff to foster the possibilities 
of integration, and where to start this process of change.

 

The Importance of Training Support  
Staff 

  Participants will gain an understanding of camp  
culture and safety in the kitchen.

  Participants will gain an understanding of Health  
Department requirements.

  Participants will gain an understanding of the  
importance of special diets.

Each and every summer, camps are faced with staff  
training challenges in the kitchen. From the ever increasing demand of specialty 
diets to the health department and general safety requirements, a well-run food 
service operation is critical to a safe and successful summer. In this session, 
we’ll discuss simple techniques and strategies to prepare staff with the skills 
and knowledge to be value-adding components to your food service operation. 
From engaging staff pre-arrival to implementing proven training regimens 
throughout the summer, we can ensure staff feel engaged and valued from 
the time they sign their contract until the last meal is served!

,
 

Capital Expenditures: Gaining a  
Better Understanding of Common  
Projects and Processes 

  Participants will be given a basic step-by-step  
guide/flow chart of how to execute common capital  
expenditures.

  Participants will gain a better understanding of the  
components of cap ex projects.

  Participants will have a chance to ask questions  
about their own capital expenditure projects.

Expanding, updating, and maintaining your camp facility are critical to the  
success of your overall business and is related to overall camper satisfaction. 
Executing your capital expenditure projects (Cap Ex) involves many moving 
parts and pieces, some you can plan for and others you need to be prepared to 
handle should they arise. Join Justin Dockswell and Bart Margheim as they  
help you gain a better understanding of common cap ex projects (e.g.: septic, 
new pool, new building) and discuss roadblocks and unanticipated issues that 
may arise.

,



E-sports and Your Camp:  
Becoming Comfortable with the  
Uncomfortable 

  Participants will learn the potential benefits to campers/ 
camps of embracing e-sports. Even the most hesitant  
camp professional will walk away informed, comfortable  
with the uncomfortable, and well-prepared to discuss  
the role e-sports at their camp.

  Participants will learn how online gaming can deliver year-round branding 
and greater staff retention.

  Participants will learn how e-sports is not a trend, but a cultural phenomenon 
likely to be central to the Generation Z story for decades to come.

The biggest next big thing we’ve ever seen is upon us. Its name? ES-PORTS. 
Competitive video gaming, a billion-dollar industry, is moving rapidly into the 
youth market and will be with us for decades. 97% of kids play video games 
and 72% play and/or watch e-sports online. It’s a phenomenon no one in the 
camping world can afford to ignore, but what role can video games play in the 
active, unplugged world of camp? The answers—like year-round branding—
may be more appealing than you expect! 

 

The Why of Camp 

  Participants will learn the abilities parents most  
want their children to learn at camp.

  Participants will learn how to evaluate their own  
programming and rules to find the “why” at  
their camp.

  Participants will learn strategies for marketing  
those learning opportunities to families, and  
to staff, for greater buy-in and support as well  
as retention.

We all know that camp makes kids stronger,  
healthier, and more resilient. Camp teaches the  
skills and offers the lessons that schools wish they  
had time to teach, and parents wish they had the 
confidence and opportunities to give. Every part of  
the day and overnight camp experiences are designed 
to build the foundational skills children and teens 
need to thrive as adults. The problem is we don’t 
communicate those intentions well enough to any of 
our stakeholders! Parents need to know WHY we program what we do, 
staff need to understand WHY we have the rules we have, and campers 
need to know WHY we provide the structure and scheduling we do.  
Dr. G and Travis Allison have researched dozens of programs camps  
provide and have connected them to the scientific research about how 
they impact children. Come get the resources and strategies you need  
to better communicate the WHY of your camp, and build relationships  
and retention!

,

Vendor Showcase

Increase your visibility at Tri-State while having fun  
with attendees. This year the conferences will 
include a Vendor Showcase. The showcase is for 
entertainers, entertainment companies, and games 
vendors who will give an abbreviated performance 
or demo of their game/activities to a direct audience 
of conference attendees. Come join in on the fun!

,

Introverts and Extroverts: Do  
You Really Know Your Staff? 

  Participants will learn to better understand the  
personality traits of their staff members.

  Participants will learn how to leverage the personality  
traits of their staff to develop a stronger staff  
development program.

  Participants will learn 7 strategies they can use in hiring/training their staff 
that better complement their introvert/extrovert tendencies.

When you think of the best camp staff you’ve ever hired, you traditionally view 
them as extroverts. However, what if we've been wrong all along and much of 
your staff are actually introverts? Wouldn't that change how you hire and develop 
staff training and development? This session guarantees to help you understand 
the real difference between introverts and extroverts, learn how to recognize 
those characteristics in your staff, and how to better serve their needs at camp.

 

Smoke Signals to Texting: Multiple  
ways to Improve Communication  
with Staff, Caregivers, and  
Everyone Else Who Needs  
to Hear You 

  Participants will learn some new simple ways to  
effectively communicate with their audience. 

  Participants will learn what mistakes they and others  
are currently making and how to improve on those.

  Participants will learn the importance of timing, follow up, and preemptive 
communication to everyone.

How do you most effectively communicate with your audiences, whomever they 
may be? Do you know EXACTLY who your audience is? Come join Steve for this 
session that will give you some immediate takeaways for easy and effective 
communication to caregivers, staff, and anyone else who will listen. You will get 
some brand new methods that today’s caregivers are using as well as some 
tried and failed “not to do” ideas. We will learn about the importance of timely 
follow up and preemptive set up. You will walk out the door with some awesome 
“use right now” ideas.

,

Management 101 for Staff Who  
are Supervising Others for the  
First Time 

  Participants will learn at least 3 best practices for  
becoming a supervisor that facilitates growth and  
offers support to staff so staff are less likely to burn out.

  Participants will understand how to make the change  
from peer to supervisor and the common challenges that brings.

  Participants will practice having a tough conversation to improve communication 
skills in difficult situations.

You've finally secured that head counselor or program coordinator role this 
summer, and you will be supervising other staff members for the first time. 
Whether your staff is made up of friends, former coworkers, or folks who are 
brand new to you, this session will share the best practices for being a good 
boss to your employees and help you avoid some of the most common  
mistakes made by first time managers.

 



Day Camp Transportation  
Roundtable 

  Participants will get a better idea of best practices  
in day camp transportation.

  Participants will learn about various transportation  
resources used at camps outside their own.

  Participants will glean diverse perspectives from  
multiple camps by participating in a roundtable format.

Join us for roundtable discussions about your best and  
safest practices for day camp transportation.
Transportation can be one of the most challenging  
and time-consuming aspects of running a day camp.  
Bring questions and be ready to share your best  
practices with other camp professionals to enhance  
your day camp’s transportation. Who supervises the  
campers on the bus? How do you communicate with  
parents? How do you determine the bus routes? How  
do you work with bus companies? How do you manage  
the day to day operations? Do you plan activities for the  
bus rides? Is anyone using GPS to track their buses? What is  
your food policy and enforcement on your buses?

,

 

Are We Ready for This? Thinking  
through Gender Diversity at  
Camp 

  Participants will learn if their camp is ready to take  
on gender-related issues.

  Participants will learn accepted terminology and glossary.
  Participants will learn the best practices we have  
seen so far.

Gender diversity is becoming more and more prevalent in our camps. Is your camp 
ready? Are you ready? Learn some of the language you should know, the ques-
tions you should ask, and the issues you should consider. Explore what’s right 
for you— and when (and how!) you should refer a camper or family to another 
camp. In addition to providing practical tips, we’ll have plenty of time for open 
conversation—bring the questions you've been too afraid to ask!

,

From Camper to Counselor:  
Training Home-Grown Staff 

  Participants will share and learn best practices for  
transitioning LTS/LITS/CITS into full-fledged staff  
members.

  Participants will connect with other camp professionals  
to share and learn in-season training topics that best  
serve staff.

  Participants will share and learn strategies for conducing workshops during 
jam-packed summer days and evenings.

One of the greatest strengths of many campers—a large number of “home-
grown” staff members—also presents one of the greatest challenges. How do 
we transition amazing young adults each year from high-spirited counselors in 
training to full-fledged, responsible bunk staff members? Even with excellent LT 
or CIT training programs and pre-camp orientations, young staff often need 
additional support for the demanding role of counselor. This session will share 
ideas and tips for creating on-going summer training: how to find the time,  
how to facilitate the workshops, how to choose topics, and how to evaluate 
what's working.

 

Changing the Script: Elevating  
Mundane Moments into  
Memorable Ones 

  Participants will walk away with new ideas for how  
to enhance camp for their campers.

  Participants will learn new strategies for creating  
memorable moments.

  Participants will form relationships with other camp 
professionals.

Camp is a series of moments: transitioning on and  
off the bus, running from one activity to the next, one 
camp meal blending into the next. How do you  
change that experience and change the daily 
moments into ones of wonder and meaning for your 
staff and campers? In this roundtable discussion, we 
invite you to bring your camp experience and share 
with other camp professionalss something you did to 
elevate the mundane moments into memorable ones.

 

Helping Second Year Camp Families  
Settle into Being Returners  

  Participants will distinguish communication  
strategies for first- and second-year camp families.

  Participants will develop plans for their own  
communication strategy.
  Participants will collaborate with colleagues on best  
practices for communication with camp families.

Camps often focus on how to welcome new camp 
families to their camp and their camp’s culture. Where 
many miss the mark is helping a second-year camp 
family make a smooth and meaningful transition  
from a new to returning camp family. Join us for  
a discussion on how best to help your second-year  
families prepare for another summer at camp in a 
way that is different from a brand new camp family. 
We will explore topics such as the differences between 
prepping a first- and second-year camper, varying 
types of communication to second year families,  
managing expectations about communications with
second year camp families vs. new camp families, and leveraging a camper’s 
previous experience at your camp to promote retention. Come prepared to 
share your camp’s best practices and challenges you face!

,
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Camp Admins Unite: Let’s Chat  
About All Things Financial  

  Participants will learn about different fees that are 
being offered by other organizations and how those 
change on a yearly basis.

  Participants will learn about policies that other  
organizations have and how they are  
enforcing them.

  Participants will walk away with a better under-
standing of the industry’s financial outlooks and  
be able to apply those thoughts to their own  
organization’s financial practices.

 Join this panel of seasoned administrators/directors  
as we delve into the details of camp financial  
management. What types of fees are charged and 
discounts offered by other similar camps? What are 
other camps offering for payment options and  
payment plans? How does your cancellation policy 
compare? Do you have collection issues and what 
has been your most effective plan to solve them? This 
is a collaborative session for us to discuss and share 
unique ideas and best practices—expect to question 
your camp’s current methods and share your great 
ideas. Ideal for those involved in the administration  
of camp!

,

,
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Key Staff Training Needs at  
Different Times in the Summer 

  Participants will learn the potential value of staff  
meetings as a training tool.

  Participants will learn specific ways to enhance staff  
meetings and increase involvement.

  Participants will learn strategies for follow up of key  
issues and staff concerns at various times during the summer.

Staff orientation prepares the staff for the first few days of camp. However, it is 
critical that staff receive ongoing training throughout the summer to increase 
their effectiveness as counselors. Staff meetings and follow up individual sessions 
can be a significant part of this training. As training needs evolve during the 
summer, learn how to best attend to these needs through creative staff meetings 
and guided supervision. Different issues will be identified that occur week by 
week. Learn how to increase involvement in staff meetings and training for all 
staff by using a Socratic method of presenting critical information. 

 

EPIC Meet ‘n’ Eat

  Participants will discuss hot topics to best prepare  
for Summer 2019. 

  Participants will discuss and share takeaways  
learned from other sessions, including the EPIC  
pre-conference.

  Participants will network, connect, and socialize with  
other EPICs and find out how to get more involved in  
future EPIC events for 2019-2020. 

This Meet ‘N’ Eat session will cover an array of topics  
to best prepare our EPICs for the summer of 2019! 

 

4-H Camps Meet ‘n’ Eat  

  Participants will network with other 4-H Camp  
professionals.

  Participants will learn new practices that they  
can bring to their camp.

  Participants will share and learn programming  
ideas and resources.

Join other 4-H camp professionals to network and  
brainstorm with others in similar positions. Learn what  
others are doing within their state camp programs  
and share programming ideas and resources. Come  
hear more and participate!

,

 



Day Camp Swim Programs: Is Yours  
the Best it can Be? 

  Participants will learn ways to create a cohesive  
team of lifeguards/swim instructors.

  Participants will learn how to train lifeguards to be  
effective swim instructors.

  Participants will learn how to group campers to  
maximize time and focus on improving the abilities of each individual camper.

How can you maximize the 38 days of day camp swim instruction? How can 
you move children forward in their swimming skills by providing excellent swim 
instruction and maximizing each child’s abilities and the abilities of your swim 
staff? This session will provide some concrete ways to mold your swim staff and 
your swim instruction into a highly effective program.

,
 

Teambuilding With Index Cards:  
Amazing and Powerful Things  
You Can Do with Index Cards  
at Camp!  

  Participants will gain awareness of how to use index  
cards for a variety of activities.

  Participants will play the games and activities with  
index cards.

  Participants will make a plan for using index cards at camp.

Dr. Jim Cain shares his favorite, newest, and best activities from his most recent 
book, Teambuilding with Index Cards, featuring 180 activities for teachers, trainers, 
facilitators, camp staff, and group leaders of all kinds.

,
 

Decoding Facebook: How to Make  
Facebook Work for You 

  Participants will learn how to implement targeted  
ads on the Facebook Ads Manager.

  Participants will learn why content strategy is so important.

  Participants will learn in-depth strategies for finding  
their audience.

Where are all the results? What’s a pixel? Custom audiences? Did I get any 
leads or ROI? Despite investing an inordinate amount of time into social media, 
most companies’ return on investment is bleak. Can you honestly say Facebook 
was a successful digital marketing tool driving leads and purchases? Facebook 
sure makes it easy to spend money, but if you are feeling frustrated with how  
to leverage Facebook as a digital marketing tool, we’ll discuss various strategies 
from Organic to Paid. We’ll even take a sneak peek into the back-end of  
successful Facebook campaigns and discuss their approach. 

 

Camp Games for Your Camp Round Up,  
Line-Up, or Morning Flagpole  

  Participants will learn how to engage in the games  
while promoting positive guidance to campers.

  Participants will learn some of the fundamentals of  
managing camp round-up games, including setting  
clear expectations and encouraging fair play.

  Participants will learn how to effectively communicate the importance of their 
energy and engagement as vital to their camp success.

Good Morning Summer Camp! Starting your camp day off with the correct energy 
for your team and campers is the first step to building an exciting, fun, and 
strong camp experience. This interactive session will provide you with daily 
cooperative round-up games that you can use immediately. These games will 
help your campers build lifelong friendships, emphasize good sportsmanship, 
and support campers’ social and emotional learning, starting the first day 
camp begins.

 

Got a Minute? Keys to Staying  
Focused Despite the  
Circumstances  

  Participants will learn how to stay focused on  
strategic work. 

  Participants will learn how to be present and operate  
in a proactive mode every day.

  Participants will learn actionable systems to feel a sense of progress every day.

Do you end the day feeling like you didn’t get anything done? Do you have a 
series of half-finished tasks? In this session with Diana Bloom, staff members 
across all leadership levels will learn the tips and tools they need to achieve 
higher productivity and efficiency in all areas of their camp work. Diana will provide 
strategies to start and stay focused, effectively plan your day, control your 
interruptions, limit surprises, manage your email and phone time, drive your 
day so it doesn't drive you, and work productively, with less stress. Find out how 
to achieve your vision despite your circumstances.

Got 10 minutes? Valuable  
Leadership Nuggets in Under  
a Quarter Hour  

  Participants will learn to identify the importance of  
preparing now to make time vs. find time in a busy  
camp day to promote ongoing training for leadership/ 
admin team.

  Participants will learn a sample of mini-lessons that can be done in 10 minutes 
or less during regular leadership/admin meetings throughout the summer.

  Participants will learn how to integrate bite-sized 10 minute learning nuggets 
into admin meetings around themes of mindfulness, team building, and 
ongoing training to create opportunities to de-stress, work as a team, and 
provide useful tools for leadership staff.

Ten minutes never seems like enough time to actually get something meaningful 
done. While every day has the same number of hours, we have to make time vs. 
find time in order to use each minute productively. Ten minutes is the perfect 
amount to incorporate micro-learning and give your leadership team a valuable 
mini-lesson on mindfulness, team building, or much needed ongoing training. 
See how bite-sized nuggets add up over the summer to help your admin team 
feel less stressed, more cohesive and better prepared for each day!

,
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Managing Staff Job Performance  
and Catching It Early  

  Participants will learn to diagnose the difference  
between training issues and performance problems.

  Participants will learn to get to the heart of a staff  
problem, rather than avoid or mismanage.

  Participants will learn to navigate challenging conversations in a simple 
5-step process to handle drops in commitment and lagging skills.

It is obvious when a staff member just isn’t the right fit for camp. Maybe their 
behaviors consistently contradict camp culture, or they resist policies to the point 
of insubordination. These staff are few in number, albeit large in concern. 
Ending the summer early is often an easy solution for the obvious poor fit. But 
what about everyone else, like the staff who haven’t ended their summer early, 
but still demonstrate inconsistent job performance and concerning drops in 
motivation? This session addresses the strategies involved with managing 
camp staff to keep them engaged, productive, and happy. Come laugh and 
learn with Jay Frankel and the actors from True To Life Training as they 
demonstrate the benefits of catching it early.

 

The Psychology of Parenting:  
How to Understand, Manage, and  
Befriend the Difficult Ones 

  Participants will learn about common situations  
where parents seem crazy and understand what is  
really going on inside their heads.

  Participants will learn various ways to handle each situation so that they can 
problem solve effectively while meeting the emotional needs of the parents.

  Participants will learn actual language that can be used during conversations 
with parents in order to deescalate tense situations and create allies.

We all have them—the difficult parents. You dread when they call and hide 
when they visit. But consider for a minute that these parents might not be inten-
tionally difficult, but rather they are just emotional. After all, we are responsible 
for their most prized possession, their children. And perhaps the best way to 
communicate with these parents is to simply understand them and respond in 
a way that meets their emotional needs. In this session, you will hear about 
common difficult parent situations and learn about what is really going on 
inside their heads. Armed with that information, you will then discover various 
ways to handle each situation so that you not only solve the problem, but create 
an ally. Plan to leave this session with actual language to use when speaking 
with parents and the confidence to handle the difficult ones.

,
 

Your Camp and a Changing Global  
Economy  
Location: Room 318

  Participants will gain perspective on broad trends  
driving the current environment for businesses.

  Participants will learn how global macroeconomic themes  
can impact small local businesses such as camps.

  Participants will learn how the economy is affecting the  
middle-class consumer and explore the resulting risks and opportunities  
for camps.

Businesses large and small, and investors across the global marketplace, face 
an economy of ever increasing complexity and new challenges and opportunities. 
Hear from Gerstein Fisher, a top-rated investment management and advisory 
firm, about some of the major trends shaping the current business climate.

 

25 + Wicked Simple Takeaways  
to Maximize Your Camp’s  
Potential 

  Participants will learn ideas that can be used this  
summer to up your camp’s game.

  Participants will discover some no-brainer solutions  
to annoying camp problems.

  Participants will learn how to creatively address little  
issues that make a big difference.

Let’s get real, sometimes you just need some  
takeaways. Join Steve and Jack for a high-energy,  
fast-paced session with 25+ simple staff, facilities,  
program ideas that are practically free. Ideas like “make  
my day” books, feedback cards, tea with the director,  
60 second seminars, and more. Look, we are going to  
yell, get excited, and hopefully give you some cool ideas.

,

 

Fewer Accidents and More Excitement  
about your Equestrian Program  

  Participants will learn what the key aspects of staff  
hiring and training for a safe, effective program  
should be based around.

  Participants will learn what safety issues are out there  
that you might not be aware of when it comes to gear  
for your campers and staff.

  Participants will learn where they can improve their current programs to 
decrease the number of accident reports.

Did you know it takes more schooling to legally drive a car or cut someone’s hair 
than to teach a kid how to ride a 1,200 pound animal with its own brain? So, how 
do we do this as safely as possible at camp? We will discuss the areas of staff 
hiring and training, camper safety needs and necessities, horse options, and 
other CHA Standards we should try to meet for a safe, effective, and fun program!

,

So You Want to Be Inclusive But…  

  Participants will learn a framework they can use to  
think strategically about inclusion.

  Participants will learn how to think about inclusion  
in a traditionally single-gendered camp.

  Participants will learn about small structural changes  
can make inclusion issues easier to address when  
they occur.

You have committed to working towards an LGBTQ+ inclusive camp. You’ve 
started talking to your camp leadership about the changes that you want to 
see. You’ve began the process of reviewing your marketing collateral and 
registration to see how you can make them more inclusive. But you’ve spoken 
with your camp’s decision makers about inclusion and all you’ve gotten is 
uncomfortable silence. You run a girls camp or a boys camp—how could trans 
inclusion work? You are worried what parents will say if they find out about your 
inclusion policy. You are not sure how to talk to your staff about inclusion. You 
have a staff member whose gender seems to change weekly; how do you 
support that? Working towards inclusion is not easy and there is no one-size-
fits-all approach. We will learn a framework to help you think strategically about 
inclusion and make decisions that are right for your camp. This will be a 
judgement-free zone! Come prepared with your questions and scenarios.

 



Keep Calm and Camp On: The  
Application of Mindfulness to  
Help Manage Anxiety at Camp 

  Participates will learn about several types of anxiety  
disorders that commonly occur in childhood and review  
ways that each may manifest in the camp environment.

  Participants will learn and practice techniques to practice  
mindfulness with children and adolescents.

  Participants will learn how to incorporate mindfulness activities into the daily 
camp setting.

In this workshop, Dr. Stern will first review several types of anxiety disorders, 
including generalized anxiety, social anxiety, separation anxiety, and specific 
phobias. She will then explore how such anxiety manifests itself in the camp 
setting and teach participants coping strategies that can be implemented to 
increase campers’ well-being. The focus will be on mindfulness training, where 
participants will learn and engage in mindfulness practices from several 
domains, such as movement, visualization, and concentration. They will discuss 
how to incorporate mindfulness activities into camp life to help make summer 
2019 calm and mind-full of fun for all campers and staff.

Essential Practices for an Effective  
Board of Directors 

  Participants will learn how to strategically build  
their board.

  Participants will learn ways to fully and appropriately  
engage their board and individual board members.

  Participants will learn how to handle issues, concerns,  
and challenges to maintaining their boards and working with individual 
board members.

An effective, well-functioning board of directors is critical to the vitality and,  
ultimately, the success of any nonprofit organization. This workshop will explore 
exemplary practices in each phase of the board development cycle, including 
building the board, engaging individual board members, and life beyond board 
service. We will also explore how to handle issues, concerns, and challenges 
that typically arise throughout this cycle.

,
 

Sport Psyched for Camp: 9 Powerful  
Applications of Sport Psychology  
for Athletic Programs and  
Sport Specialty Camps 

  Participants will learn staff development tools to  
quantify coaching skills.

  Participants will learn how to design trainings for  
coaches that facilitate freedom and consistency.

  Participants will learn the motivational “levers” of educational sports psychology.

No leather couches here! Teach, train, and coach these skills throughout the 
summer to create a motivational climate perfect for your camp. Sport specialty, 
adventure, and traditional camps can apply these universal applications of 
educational sport psychology. Intentionally maximize camper enjoyment, skill 
development, and motivation. Leave with a tool for coaching the coaches to be 
the best camp coach ever! 

Relationship-Based Leadership:  
Be More than a Boss  

  Participants will learn the principles of relationship- 
based leadership.

  Participants will learn a set of guidelines to improve  
their relationships with staff.

  Participants will learn how to utilize their relationships  
as a means of motivating and inspiring staff.

What is the most effective way of motivating staff members on a day-to-day 
basis? How do you cultivate the talents of your leadership and counselors? In 
this seminar, 3 types of leadership will be discussed and compared: power-
based leadership, incentive-based leadership, and relationship-based leadership. 
Relationship-based leadership is built upon a simple premise: the most important 
tool of any camp director, division leader, or senior counselor is the relationship 
that they cultivate with their staff throughout the summer. Harness the power of 
your relationships in order to facilitate the personal and professional growth of 
your staff, while optimizing performance. Employing the principles of Advocacy, 
Cultivation, Empowerment, and Service (ACES) will expand your capacity to 
inspire staff by means of increasing your personal investment in their well-being 
and development. Be more than a boss and your staff will see camp as much 
more than a job.

,

 

Camp and Wifi: Upgrade Your  
Infrastructure to Blanket Your  
Camp with Reliable Wifi 

  Participants will learn how to properly distribute  
internet through camp.

  Participants will learn the difference between Wifi  
coverage and Wifi capacity.

  Participants will learn how to control access to the internet. 

Due to the rural nature of many camps, internet access and Wifi can often be 
difficult to acquire and manage. In this session, you will learn how to extend 
your internet connection and Wifi around your property. Do you want to provide 
hotel-type Wifi to your post-camp groups? Do you want to have key staff online, 
but regular staff and campers blocked? Do you want your counselors to have 
internet access, but only at certain times or only in certain locations? Do you 
have buildings hundreds or thousands of feet, or even miles away from your 
main office you need connected? Learn the right way to do all this and more for 
a surprisingly reasonable cost.

,



Yoga and Mindfulness for Kids 

  Participants will learn the benefits of yoga (breathing,  
movement, mindfulness) for children.

  Participants will learn multiple breathing techniques  
and their benefits.

  Participants will learn new yoga games and activities  
to share with campers of ALL abilities.

Yoga and mindfulness practices are considered by many to be important  
components of a happier, healthier life. Benefits include stress reduction, 
improved self-esteem, improved mobility and strength, and emotion regulation. 
This interactive workshop will teach fun tools for helping kids of all ages and 
abilities to engage safely in yoga and mindfulness. Expect to learn breathing 
techniques, yoga games, and mindfulness tools. Come learn how to infuse 
yoga into various parts of the camp day, regardless of your level of experience!

 

The Power of Social Control: How  
to Train Employees in Consent 

  Participants will learn how to define consent and  
discuss what it means to give consent.

  Participants will relate theories of social control in society  
to understand the conditions necessary to give consent.

  Participants will learn how to facilitate trainings in  
consent for employees.

Knowledge and healthy practices around consent can be difficult to define in 
any setting, including camp. First it is imperative that we come to a shared 
definition of consent. Therefore, in this session we will discuss what it means to 
give consent. To do so we must also visit theories of how we use various forms 
of social control (e.g.- positive incentives, gossip, threats of violence, etc.) to 
understand the conditions that lead to coercion, a state in which it is impossible 
to give consent. All of these are important areas to discuss with our staff considering 
that being social is a need, and therefore, many people of all social backgrounds 
are more likely to say “yes” for the purposes of people pleasing rather than risk 
the possibly of ostracism by saying “no.”

Telehealth at Camp: How It Works  
and Why You Need It 

  Participants will learn how telemedicine works in a  
camp setting.

  Participants will learn the ways that telemedicine can  
improve and augment their current camp health services.

  Participants will view specific demonstrations of the  
use of telemedicine.

Telemedicine is currently in use in many healthcare  
settings and has many advantages when applied to  
the camp setting. Telemedicine can be used by camp  
nurses to ask questions or go over cases with doctors  
on call. It can also be used to connect with specialists  
like dermatologists or orthopedics when that service  
is not easily available to your camp. Telemedicine is  
perfect for camp health because it is simple, cost-effective,  
and efficient. This session will be presented by 2 very  
experienced camp doctors, who in addition to being  
healthcare providers have run camp health centers for over 10 years and have 
been involved in camping as parents. They understand the practice of medicine 
at camp and will present their experience using telemedicine.

,

 

Tell an Awesome Camp (Instagram)  
Story  

  Participants will learn about the difference between  
Instagram Feed and Instagram Stories, understand  
the formats, and identify strategies to get the most  
out of the platform.

  Participants will learn a how-to guide to develop a  
story that is interesting, valuable, and keeps your  
audience wanting more. Concrete ideas on simple things that can be done to 
take their Instagram account to the next level. 

  Participants will learn about specific indicators to look at and monitor in their 
account’s analytics in order to measure the power and efficacy of their efforts, 
and get better every time. 

Telling a fascinating story is the best way to create an emotional connection 
with your audience, and guess what? Instagram is ALL about storytelling! The 
summer camp experience is full of amazing narratives. Our content is there, 
waiting to be shared, and Instagram is the perfect platform to do so. It is not 
only about having a great Instagram feed anymore (though that is super important, 
and we will touch on that as well). It is about using Instagram to its full potential. 
People are using Instagram 28% more often thanks to its stories. Influencers are 
using stories 2 times more often than other platforms. Why? The format feels 
more genuine, no posing. Audiences get less distracted. And stories creates the 
opportunity for NARRATIVE! Come in and explore the “why, what, and how” of 
an awesome camp (Instagram) story.

The Department of State’s Exchange  
J-1 Exchange Visitor Program  

  Participants will leave with a better understanding  
of the J-1 program and how it relates to camps.

  Participants will learn about program update in the  
Summer Work and Travel and Camp Counselor Programs.

  Participants will learn and share best practice when  
working with J-1 camp counselors and staff.

This session covers the J-1 program, which includes 
approximately 25,000 students and youth workers 
placed at summer camps throughout the United 
States as cultural exchange visitors on the Camp 
Counselor or Summer Work and Travel exchange  
program. If your camp hosts international J-1  
counselors or staff, this session is essential in learning 
your role and responsibility as a host of exchange 
visitors. This session hopes to engage camps on the 
key initiatives of the Bureau of Educational and 
Cultural Affairs and how these fit into the summer 
camp experience enjoyed by J-1 participants working 
as counselors and staff. This session will be moderated 
by Scott Brody, ACA’s Government Affairs Chair. 

,
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Declutter Your Inbox and Save  
Time 

  Participants will learn a non-technological strategy  
for managing and organizing email.

  Participants will learn how to utilize at least 2  
popular apps to increase the efficiency of Gmail.

  Participants will learn the basics of how to use  
Zapier to automate web tasks.

Most of us spend quite a bit of time on email each day. This session will focus 
on ways to increase our email efficiency. We will cover some non-technological 
strategies, some basic software apps, and touch on a more advanced piece of 
software (Zapier). At the end of this session, participants will have a strategy to 
manage their inbox. Participants will also learn about 3 low-cost apps that may 
save them quite a bit of time. Please note that this session focuses on the Gmail 
Inbox, but will touch upon how to convert from Outlook to Gmail.

 

WHAT????? It’s Still Raining?????

  Participants will learn how to prepare a rainy  
day plan before the summer starts.

  Participants will learn some new activities to try  
with their campers.

  Participants will learn lots of resources to help  
in their planning.

So, last year you came to our session, developed a  
plan for 2018, and it kept raining and raining and  
raining! Come learn some more rainy day activities  
to be prepared for 2019! There will be participation  
and door prizes!

 

Don't Wait Until It’s Too Late:  
Setting Expectations and  
Implementing Proactive  
Strategies to Ensure the  
Best Staff Possible 

  Participants will discuss ways in which we can clearly  
communicate our expectations to staff before, during,  
and after the camp season, including ways to weave these themes into  
pre-season training.

  Participants will explore methods for training and coaching our supervisors to 
proactively address problem behaviors, including creating a camp-wide 
culture of specific positive praise.

  Participants will look at ways to better develop conversation skills, avoiding 
the fears that often cause us not to have much-needed (and really not-so-
scary) conversations.

As camp administrators, we find ourselves focusing so much attention on 
everything, from arts and crafts orders to transportation, that often we neglect 
dedicating time to our most critical resource: our staff. Two weeks into the 
summer and suddenly we’re surrounded by under-performing staff members, 
strained work environments, and worse yet, negative impacts on our families’ 
summer experiences. In our session, we’ll imagine a scenario where we’ve 
clearly communicated our expectations to staff beginning in their interview, 
during training, and throughout the summer. We’ll create an environment where 
we’ve trained supervisors to proactively address red flags, and be comfortable 
confronting incidents before they become patterns. We'll look at research in 
“specific praise” and learn why only correcting negative behaviors makes for an 
under-motivated staff team. And we’ll expand our bags of tricks with more 
strategies for making even the most difficult conversation much less scary.

,

A Difficult Conversation about  
Practical Diversity: Real Life  
Stories of Diversity at Camp  

  Participants will learn to consider their hiring  
processes from new perspectives.

  Participants will learn new ways to make people  
feel welcome in their program.

  Participants will hear first-hand the unique challenges  
working at camp has presented for people of color.

Summer camp seems like the best place on the planet 
to build relationships and connect across differences, 
and yet most of our camps are largely white. Join  
us as we hear from current and former camp staff 
members of color who are willing to share their stories, 
ideas, and advice for making summer camps a  
welcoming environment for other folks of color. We 
don't have all the answers, but we think listening is a 
good way to start. Join us for an honest conversation 
about what has worked and what hasn’t. In this  
session, we ask our audience to listen to a wide variety 
of experiences and start to formulate ideas about  
making their own camps more diverse. 

,

,

,
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Camp on a Resume: Help Staff Get  
it Write  

  Participants will learn the top 5–10 skills employers  
are looking for today and name specific examples  
of where these skills are seen in the camp context.

  Participants will learn common resume structures/ 
formats that are suggested by university career services.

  Participants will learn various ways to provide and incorporate a resume 
workshop for staff during the camp season.

It goes without saying that camp makes a huge difference in the lives of staff. 
We also know that staff develop 21st century skills, such as communication, 
critical thinking, collaboration, and creativity by working at camp. Yet staff 
members are often challenged to translate this to a resume that will be attractive 
to future employers. Camp and university career services perspectives unite in 
this session to provide resume preparation tips so you can lead a compelling 
resume writing workshop this summer—a value-added component to staff 
development!

 



When the Learning Curve is Almost  
Vertical: New Bosses, Camps,  
and Jobs 

  Participants will learn several leadership skills and  
principles, including development and training ideas.

  Participants will learn 5 techniques for organizing and  
accomplishing an overwhelming amount of tasks and  
responsibilities.

  Participants will discuss how to talk about the “learning curve” as a supervisor 
and a supervisee.

Sometimes camp feels like a different planet. Whether you are a veteran 
supervising new staff, or you are new to an organization, the learning curve can 
feel impossible. It’s hard to know what you don’t know! This session will help 
you develop techniques and strategies for being organized, productive, and 
efficient, even when the tasks and responsibilities seem like too much. It’s more 
than just being organized! We will also discuss the key leadership skills and 
principles that lead to success in new environments.

 

Understanding Girl World 

  Participants will learn the various roles that exist  
in cliques.

  Participants will learn why adolescent girls behave  
in mean ways.

  Participants will learn skills that help address  
challenging mean girl behavior.

This workshop will explore the inner workings of female cliques, including a 
description of the roles that exist within each clique. The workshop is designed 
to assist camp professionals in understanding their campers’ behavior as well 
as the reasons some girls don’t ask for help. A brief review of adolescent 
development will be presented. Participants will gain insight and strategies 
that they can use to best equip girls to navigate through this challenging 
developmental stage.

,

 

Getting the Best from Activity  
Leaders/Specialists: The  
Importance of Feedback and  
Evaluation 

  Participants will learn the critical role of formative  
feedback and how to provide it effectively.

  Participants will learn what to focus upon when  
evaluating the performance of activity leaders/specialists.

  Participants will learn how feedback and evaluation are critical for quality 
programming and be provided with ideas and tools for immediate use.

One of the most difficult parts of a supervisory staff role is the evaluation of 
other staff members. At times, the fast-paced nature of a camp can hinder the 
opportunities for productive feedback and cause problems for evaluating 
performance. However, when implemented well, effective feedback and  
constructive evaluation practices can greatly assist activity leaders and specialists 
in improving their performance. This presentation will provide ideas for ways to 
address constructive feedback and evaluation in order to gain quality camper 
experiences.

,

Should They Stay or Should They Go?  
Planning for Camper Dismissals  

  Participants will learn how and why camper  
dismissals can positively affect your camp community.

  Participants will learn what steps camps should take  
if a dismissal seems imminent (and when to take them).

  Participants will learn how to confidently, empathetically  
approach dismissals with the community (staff, parents, campers, etc.).

The answer to this question shouldn’t be "I don't know!" It’s highly probable that 
you will be in the position of considering a camper dismissal from your program 
this summer. There are so many factors that play into this tough issue—parent/
guardian expectations and frustrations, morale (or maybe even safety) of staff 
and other campers, effect on future summer return rates, what steps to take 
and when.... It might seem overwhelming, but it doesn’t have to be! Walk away 
from this session with a comprehensive plan which addresses proactive, as well 
as responsive steps to successfully handling this reality of camp management in a 
way that supports and protects your camp, campers, families, and staff.

,
 

Proactive Not Reactive Planning  
for Optimal Success with Special  
Needs Population at Camp  

  Participants will understand what constitutes inclusion.

  Participants will learn how to incorporate campers  
with special needs in the general population.

  Participants will learn the importance of having coaches  
for staff.

We will discuss how we plan and include students with  
a variety of special needs in the day-to-day life at camp.  
We define special needs as encompassing cognitive,  
physical, as well as mental health challenges. Practical  
strategies will be discussed.

,

 

Boy? Girl? Both? Neither?:  
Successfully Including  
Non-Binary Campers 

  Participants will learn key terms and concepts  
related to non-binary gender identity

  Participants will learn what the major areas are for  
camps to make changes in to increase their inclusion  
of non-binary campers.

  Participants will learn concrete strategies to implement to increase their  
inclusion of non-binary campers. 

While strategies for supporting youth who have transitioned from male to 
female or female to male have become more widely known in the past several 
years, supporting campers who identify as both male and female, neither, or 
somewhere else on the gender spectrum are still an area of growth for many 
camps. Whether you run a day camp or overnight camp, this session will provide 
you with a checklist of issue areas to consider as you seek to increase your 
inclusion of non-binary campers, as well as concrete strategies to share with 
your staff and implement at camp. Suzanne brings to this session deep  
professional expertise in the area of inclusion, as well as extensive personal 
experience as the parent of a non-binary child who has interacted with many 
camps around these issues.



How to Create a Philanthropic  
Culture and Sense of Purpose  
at your For-Profit Camp  

  Participants will learn ways to speak to their camp  
community in accordance with their camp mission  
when it comes to philanthropy, asking for money,  
raising awareness, and giving back.

  Participants will learn impactful ways to integrate  
philanthropy and social action into their already  
established camp programs.

  Participants will learn the tools they need, the  
language to use, and creative ways to engage  
their entire camp community (campers, staff,  
leadership, and camp families). 

As camp professionals, we strive to make the world a  
better place one child at a time. How can we expand  
that feeling beyond the fences of our physical locations?  
Many of our camp families believe in philanthropy and  
helping those in need. Join us as we address how we  
all could and should raise money and awareness for  
organizations that matter to our communities both during  
the summer and throughout the year. In addition, we  
will explore how we integrate altruism and a “pay it  
forward” culture within our camping universe. This  
session is focused on the for-profit day and resident  
camp world, as we seek to widen our positive influence  
outside the borders of our camps.

,

What’s in a Name? Camping  
Language Upgrade 

  Participants will discover hands-on examples of what  
actions camps have taken to improve their camp  
language to be more inviting to diverse demographics.

  Participants will be able to ask questions and get  
answers about what they are doing with Native  
American culture and how they can continue to improve upon this.

  Participants will have the opportunity to learn how to approach camp scheduling, 
marketing, and programming with a trauma-informed lens, and areas for 
growth with overnight experiences.

Have you ever wondered if your Native American camp references are offensive 
or enriching? Have you wanted to increase cultural sensitivity? This session will 
take a look at how we can make a more welcoming environment and experience 
for our campers using research and examples from the work of the Sioux Y in 
upgrading their language at camp.
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Mastering the Fundraising Plan 

  Participants will learn the key components of a  
fundraising plan.

  Participants will learn elements of the planning  
process.

  Participants will learn to use data to guide their  
fundraising efforts.

Are you working from a fundraising plan, or have you  
always wanted to create one but just haven’t gotten  
around to it? We will provide you with a basic template  
and tips to develop a plan that will easily serve as a  
roadmap for a year of success. Fundraising plans are  
essential to keeping a department’s team on track to  
achieving their goals, and to help prioritize resources  
such as time and staff. In this collaborative workshop,  
led by seasoned fundraisers, you will be prepared to  
lay the groundwork for a plan with clear objectives and  
key results. You will also be provided with some simple  
ways to use data analytics in setting metrics and benchmarks.

Child Safety Best Practices and the  
Importance of Communication  

  Participants will learn the red flags that indicate  
potential abuse and how they can teach their staff  
to identify potential victims of abuse and/or potential  
perpetrators.

  Participants will learn how they can provide staff with  
the tools they need to respond appropriately if they suspect abuse and the 
best practices for responding to a disclosure or suspected abuse.

  Participants will learn the key parts of effective child safety training programs 
for camp staff and how these training sessions can encourage vigilance 
without instilling fear.

Even the most prudent camp directors can find their camps facing an allegation 
or incident of child abuse. Camp leadership and staff need to understand how 
to identify and respond effectively to incidents and allegations of child abuse in 
the camp setting. This session will educate participants about the myths and 
facts of child abuse, including physical abuse, sexual abuse, and neglect, and 
explore best practices for reacting and responding to a disclosure by a camper 
of alleged or suspected abuse.

 

Building a Sensory Room on a  
Budget 

  Participants will learn how to create a sensory area  
on a budget.

  Participants will learn strategies for reducing the  
stigma attached to using the sensory area.

  Participants will learn how to personalize their sensory  
area to meet their specific camp’s needs.

Are you looking to build a sensory area from scratch? Add  
to what you already have? Either way, you can do it without breaking the bank! 
This session will help you start thinking about the items, spaces, and expectations 
for creating a sensory area that will work for you and your camp. It’s possible 
to create a welcoming, inclusive space for anyone who wants to use it in a 
budget-friendly way.

Quick and Easy Games that ANY  
Staff Can Run  

  Participants will learn simple-to-lead, impactful  
activities for both day and sleep-away camp with  
clear directions on how to lead those activities.

  Participants will learn specific games to play on the  
first day, during rainy days, field days, meal times,  
and evening activities.

  Participants will learn how to address factors such as location and age of 
campers to consider what type of activity is best for a specific group of kids.

Imagine a world where an unexpected rainy day or late specialist didn’t mean 
your kids are scrambling for activities. Imagine evening activities where you felt 
empowered and prepared. This interactive, hands-on session is packed with 
games that are easy to play, easy to remember, and most importantly, easy to 
lead. Whether you pride yourself on being the life of the party, or are looking to 
come out of your shell, you’ll find this session jam-packed with fundamental 
activities that you can start playing right away. Reframe your thinking and get 
ready to learn the recipe to bring out camp spirit and improve the overall culture 
of your camp! 

 

The Link between Wait Lists and  
Communication  

  Participants will learn what content you should  
include in your website.

  Participants will learn what you should blog about.

  Participants will learn why content matters so much  
in the age of Google, social media, and information overload.

Camps with wait lists are great communicators. This session is about how, 
what, and why you need to be communicating. Review content from camps that 
are getting it right. Make sure you’re covering the topics your prospects want to 
know about. Get examples of ways camps build retention and word of mouth 
through clear communication. Expect useful takeaways, new ideas, and a 
healthy dose of encouragement from a 20-year camp industry veteran.

,
 

From Sign Up to Show Up: Reducing  
Anxiety in Campers and Parents  

  Participants will learn how to understand the  
reasons for increases in camper and parent anxiety.

  Participants will learn to develop strategies for preventing  
family drop out before camp for campers and staff.

  Participants will learn how to outline plans to improve  
retention from summer to summer by managing family anxiety better  
during camp.

As families take the plunge and sign up for camp—or sign up for a longer 
session, a new experience, a different session—camps are seeing a disturbing 
trend. Some families are dropping out after registering because they weren't 
ready for the realities of sending a child away in the face of camp anxiety. 
Sometimes that is camper nerves, often it’s parent nerves. Dr. G will cover 
the reason for the increase and outline proven strategies to improve family 
retention through prevention, management, and recovery!

,
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Food Service Special Diet  
Solutions 

  Participants will learn about the varied types and  
preponderance of allergies and special diets to be  
aware of, as well as the importance of defining a  
special diet policy for your camp.

  Participants will learn some avenues by which they  
may train kitchen staff for safe service of special diet  
meals, communication of allergens, and best practices for providing safe 
food service of special diets.

  Participants will learn about a safe and reliable delivery system of special  
diet snacks and out-of-camp meals, as well as learn about some examples 
of special diet foods and ingredients on the market.

One of the biggest challenges that camps face in food service is the accommo-
dation of special diets. In this session, you will receive an overview of special 
diets, best practices for preparing and delivering special diet meals, and tools 
to effectively train your kitchen staff to safely accommodate campers and  
staff members with special dietary needs. Additionally, we’ll cover effective 
communication of special diets at meal service, systems for delivering special 
diet foods during snack time and out-of-camp trips, as well as some examples 
of special diet foods and ingredients available on the market.

 

Creating Staff Buy-In in Just 30  
Minutes 

  Participants will learn how to spend a little time to  
make a great impact.

  Participants will learn how to teach staff to take  
ownership of their jobs. 

  Participants will learn how to build their team weekly for daily success.

Let’s talk about how to communicate critical information to your staff during the 
summer. During the summer, every employee who works for you will eventually 
arrive at a crucial intersection. How do you get them to make the correct turn 
and choose to buy-in to your leadership, and the vision and values of your 
camp? Join me as we learn how to spend 30 minutes once per week with our 
staff to engage, motivate, and define your camp every single day. You will come 
away from this session with concrete ideas on how to keep your staff learning, 
growing, motivated, and speaking your language every single day through 
the summer.

 

(Boy) Culture Wars: How to  
Avoid the Slide into Toxic  
Masculinity  

  Participants will learn how the particular ways in  
which modern society leaves boys and men isolated  
and craving connection with each other and with their  
community.

  Participants will learn new approaches to building boy culture that will deliver 
positive results.

  Participants will learn how to “set the table” for a positive boy culture in terms 
of one’s own messaging, camp rituals, and the example of leadership.

When the famous writer Sebastian Junger (A Perfect Storm, Restrepo, War) studied 
young American soldiers in the deadly Korengal Valley of Afghanistan, he 
discovered something that blew his mind. After soldiers made it back to the 
safety and convenience of the American home front, many of them quickly and 
voluntarily returned to the hardship of war. Why? This session uses this question 
as a way to access one of the hardest nuts to crack in camp life: boy culture 
and how to develop it. What is it about our society that leaves our boys (and 
later our men) vulnerable to the siren call of toxic masculinity? How can camp 
life be the antidote to this? Building on concepts first advanced by Kurt Hahn, 
this session will hopefully re-frame how camp professionals view their adolescent 
and teenage boys and in doing so, offer a path forward to a strong boy culture.

Make Rainy Days Special Days!  

  Participants will learn the value of pre-planning  
rainy day schedules and activities.

  Participants will learn ways to design and implement  
exciting rainy day programming.

  Participants will learn the importance of knowing and  
utilizing their staff’s interests and talents, as well as  
training their staff to rise to the challenge on rainy days.

There are many things we can control at our camps.  
Unfortunately, the weather is not one of them. What  
we can control is how we respond to unfavorable  
weather conditions. When the rain starts, we have 2  
choices: give up on the day OR seize the opportunity  
and make our rainy days special days! This session  
will focus on creating a safe, fun, and exciting rainy day  
program that can be implemented inside or under any  
rainy day shelter. The keys to success are planning ahead,  
being creative with available space, utilizing our staff talents,  
and executing with careful attention to detail. You will leave with ideas to help 
your staff create amazing moments even when the sun isn't shining!

,
 

Exploring the World of Week-Long  
Themed Specialty Camps  

  Participants will learn why specialty/theme-based  
camps have become so popular and how to stay  
up with the trends to offer successful options.

  Participants will learn how to run a specialty camp  
from start to finish, from formulating themes, to staffing  
needs, to schedules, to budgets, and more.

  Participants will learn some successful specialty camp curricula to study  
and explore in their communities.

Specialty camps, or theme-based camps, are a popular trend for many day 
camp programs. Parents are looking for more specialized programming for 
their campers throughout the summer and find it in these unique offerings. In 
this session, you will learn about how we formulate and run week-long themed 
specialty camps throughout the summer. Each week, in addition to popular 
camps like traditional camp and sports camps, we offer approximately 5 to 7 
specialty programs that are outside of the box experiences for our campers. 
These camp themes can include anything from American Ninja Warrior, to 
Mermaid Camp, to Hogwarts, Minion Madness—the list goes on and on. You 
will be presented with all of the details included in these programs from budget 
to staffing, to how to choose themes, to schedules, and writing and implementing 
curriculums. Whether you are ready to offer full week-long camp programs or 
are interested in adding additional creative themes to your electives, there will 
be something that everyone can take away from this session and implement 
back at home!

 



CHANGE, CHALLENGE, AND COMMUNITY:  
Practical, Persuasive, and  
Powerful Ways to Build and  
Change Culture for Continual  
Enhancement of Camp 

  Participants will learn how to add powerful persuasive  
strategies from communication science to lead others  
in making great choices and supporting decisions  
that produce a stronger, more mission-directed camp each year.

  Participants will learn to use practical techniques to build flexible camp  
environments and communities that are open to reviewing how they do 
things and boosting constructive change while respecting camp tradition. 

  Participants will learn to model for campers and staff how to handle change 
in positive ways, with calmness, respect, and creativity.

Two questions: (1) How do we create camp communities that cherish constructive 
change? (2) When “tradition” is so central to camp culture, how do we persuade 
and engage others to look at things in creatively different, more effective ways? 
It’s typical for staff, campers, alumni, boards, executives, and others to say, “That’s 
not how we do things here,” and “We’ve always done it that way—why mess with 
what works?” Learn exactly what to say and do to handle these challenges, open 
minds, get support for innovative decisions and changes you wish to implement, 
and more. Apply highly effective and often surprising techniques from  
communication science for practical and powerful persuasion tools you will  
use every day. And in a century characterized by constant change and often 
bewildering speeds, learn exactly what to say and do to model for campers, 
staff, and others to maximize flexibility, openness, and continual upgrading.

 

Building Consciousness through  
Dialogue: An Examination of  
Power and Oppression that  
Moves Past the Academic and  
into Our Experience and Body 

  Participants will have a better understanding of how  
power and oppression impact their lives and their work.

  Participants will understand the difference between dialogue and discussion 
and how to utilize this at camp.

  Participants will start examining the ways they can participate in providing a 
more transformative camp space.

Systems of oppression impact our campers, staff, and administration, resulting 
in either losses of power and/or abuse of power. Yet, due to discomfort and/or 
lack of awareness, issues of racism, classism, sexism, colorism, and other 
forms of prejudice/discrimination are often not discussed or analyzed in a 
camp space. As camps are often designated as a space for growth, creativity, 
and fun, this creates the opportunity to form a supportive environment that looks 
closer at these issues. This session will utilize a hands-on (Freirean) model of 
learning to start examining the ways power and oppression play a role in our 
lives, how it impacts our work, our teams, and our youth, and how to continue 
dialoguing about our part in dismantling oppressive and violent structures.

 

Service Excellence Culture 

  Participants will learn how to provide exceptional customer service to their 
camp families without having special systems in place.

  Participants will learn how to engage their employees to enhance their work 
experience and encourage them to create emotional connections to their 
camp and mission.

  Participants will learn why it is imperative to empower their employees and 
how our guidelines can help you achieve that.

The Ritz-Carlton culture: Through this in-depth review, you will learn about the 
Ritz-Carlton Credo and Motto, the Three Steps of Service, the Employee Promise, 
and the 12 Service Values of The Ritz-Carlton. The Ritz-Carlton Key Process, 
known as “The Systems Behind the Smiles”: One cannot extend legendary service 
without having robust systems and processes in place. You will hear about the 
selection process at The Ritz-Carlton and how we onboard talent, and reward 
and recognize our associates. Employee and customer engagement: The foun-
dation of driving customer engagement is having engaged employees. You will 
be introduced to the 3 levels of employee engagement and be shown techniques 
that will enable you to personalize your service and create emotional connections. 
The importance of empowerment: Empowering your employees is an imperative 
component of legendary service. You will learn about The Ritz-Carlton 
Empowerment Guidelines, including how these reduce problems.

 

A Survival Guide for Adolescent  
Campers and Staff  

  Participants will learn specific tools for dealing with  
teens and pre-teens in emotional crises or pain,  
including the situational, verbal, behavioral, and  
emotional clues of suicidal ideation, self-harm and  
depression.

  Participants will learn how to address the 3 fundamental  
expectations in a child and teenager’s world and the challenges that arise 
because of the many different types of teen and pre-teen relationships, 
based on current social media platforms.

  Participants will learn how to recognize the 4 types of bullying; the differences 
between rude, mean, and bullying behavior; snitching vs. reporting; tattling 
vs. telling; and the essence of what it means to “be enough” as a present-
day camper.

This workshop addresses adolescent feelings of vulnerability, loneliness, inclusivity, 
isolation, and loss. Scott describes living with HIV in a context all young people 
can understand. His story provides a powerful example of learning from our 
mistakes and growing through adversity as he takes us through topics including 
eating disorders, self-harm, bullying, coming out, addiction, safe sex, and 
suicidal ideation.

,

What REALLY Motivates New  
Families to Choose Your Camp?  

  Participants will see the motivations of hundreds of  
suburban parents in choosing a camp.

  Participants will consider their current marketing  
practices and weigh their validity.

  Participants will consider changing their current  
outlook and practices in attracting prospective camp families.

We all have our beliefs in what motivates potential camp families to sign on the 
dotted line for your camp, but are we right? Are we sort of right? Are we delusional, 
only believing what we want to believe? Are we spending marketing dollars 
wisely? This session focuses on 2 years of data surveying hundreds of new 
families as to their motivations in taking a big day camp purchasing plunge. It’s 
a survey that all types of camps can learn from, and one that many will likely 
take, modify, and try out on their own clientele. It might change the way you 
market to your prospective families forever!



Transitioning Campers to  
Counselors: “Why Don't They  
Get It?”  

  Participants will identify the unique challenges that  
exist in facilitating the transition from camper to staff.

  Participants will explore data-driven trends associated  
with Gen Z, explaining why we see common  
characteristics among our teenage staff. 

  Participants will leave with 6 clear best practices for improving the process of 
campers transitioning into staff members.

When it comes to transitioning our homegrown campers into successful staff 
members, camps experience a paradox. Campers in which we have invested 
years of development are poised to be some of our most suited and capable 
staff at camp. Yet, by virtue of having grown up in our system, these individuals 
often struggle with the shift from consumer to employee, posing camps with 
challenges that are not seen with new, independently hired staff members. 
This session will draw on the experiences of NJY Teen Camp, which sees 
350 high-school-aged teenagers each summer. We will explore why these 
challenges exist and offer some effective measures for camps to facilitate this 
critical transition smoothly.

Building Long-Term, Collaborative  
Relationships with Rental  
Groups  

  Participants will learn how best to present themselves  
as being rental-friendly—what to include in the price  
and add-ons.

  Participants will learn about the different types of rental  
groups and how to accommodate their specific  
needs, plan appropriate meetings beforehand, and how  
to be best prepared for their arrival.

  Participants will receive ideas for creating a long-lasting partnership with their 
user groups.

Renting your campsite out to user groups can be a great source of additional 
income on top of your traditional camp program. Learn how to attract and build 
relationships with user groups from the perspective of an organization who 
rents more than 100 campsites across the country annually. 

 

How to In-House your Company’s  
SEO 

  Participants will learn how to measure organic  
traffic and competitors’ ranks.

  Participants will learn how to identify opportunities  
for growth.

  Participants will learn a framework for content  
marketing strategy that can improve search rank.

There’s a lot of confusing misinformation floating around the internet when it 
comes to search engine optimization. Do keywords still matter? What's a rich 
snippet? Why setup Google Webmaster Tools? Should I trust this nice prince 
from Nigeria looking to help me generate backlinks? We’ve all read the same 
blog articles and attended the standard search engine optimization seminar. 
This is something different. We’re going to debunk the myths and give you 
actual strategies that you can put to work immediately.

,

Using Music and Rhythm to Inspire,  
Engage, and Empower Your  
Campers of All Ages! 

  Participants will learn the power of working together  
as a team while emphasizing the importance of  
each individual’s contribution to bring unity and  
community to camp.

  Participants will learn that music is something which  
we all own—an innate part of us. At the end of the session the participants 
will have experienced how, without prior knowledge, they can be a part of 
creating beautiful music and composing their own.

  Participants will gain insights into running programs with groups of all  
sizes and ages, while optimizing curiosity and interest in learning, as well  
as ensuring that the program objectives are met.

Musical IQ is proud to share a fun and engaging musical experience with you. 
We will explore the basics of rhythm and music in a hands-on and interactive 
way. This workshop, which incorporates aspects from various programs that we 
offer, will highlight the unique approach we employ in our programs and the 
way in which we emphasize and incorporate experiential learning—learning by 
doing—and the power of community at camp.

This program is fun, interactive, and high-energy. Everyone in the group will be 
given a drum or another percussion instrument to play. Following some fun and 
playful rhythmic exercises, designed to establish group coherence and to promote 
team work, the group will learn about the musical instruments. We will then 
begin to establish a simple layer of basic rhythm and continue layer by layer  
to build a unique and beautiful piece of music. We will also share tips on how 
to incorporate some of our important program messages into your camp day, 
every day! 

Service Excellence Culture  
Continued  

  Participants will learn how to provide exceptional customer service to their 
camp families without having special systems in place.

  Participants will learn how to engage their employees to enhance their work 
experience and encourage them to create emotional connections to their 
camp and mission.

  Participants will learn why it is imperative to empower theirr employees and 
how our guidelines can help you achieve that. 

This session is a continuation of the previous session. Feel free to attend, 
even if you did not join us from the beginning! The Ritz-Carlton culture: 
Through this in-depth review, you will learn about the Ritz-Carlton Credo and 
Motto, the Three Steps of Service, the Employee Promise, and the 12 Service 
Values of The Ritz-Carlton. The Ritz-Carlton Key Process, known as “The 
Systems Behind the Smiles”: One cannot extend legendary service without 
having robust systems and processes in place. You will hear about the 
selection process at The Ritz-Carlton and how we onboard talent, and 
reward and recognize our associates. Employee and customer engagement: 
The foundation of driving customer engagement is having engaged employees. 
You will be introduced to the 3 levels of employee engagement and be shown 
techniques that will enable you to personalize your service and create 
emotional connections. The importance of empowerment: Empowering your 
employees is an imperative component of legendary service. You will learn 
about The Ritz-Carlton Empowerment Guidelines, including how these 
reduce problems.
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Leading the Leader  

  Participants will learn how to develop seasonal  
supervisors, especially in their ability to manage staff.

  Participants will learn to coach supervisors at camp,  
with a particular focus on the essential skills required:  
relationship building, problem solving, and communication.

  Participants will learn to view the seasonal supervisor  
as a work in progress, one that can be influenced to improve, even in the 
short season of summer camp.

Leading seasonal supervisors is one of the greatest challenges and opportunities 
for camps today. For one, many camp leaders do not supervise adults through-
out the year, leaving them with underdeveloped skills and a very short season 
to gain competence. Plus, camp at its core is about relationships. Helping camp 
leaders navigate the complicated line between friend and supervisor is often 
nuanced and difficult to solve in a short summer. Not to mention the ever-
growing complexity of managing the social and emotional needs of both campers 
and staff. As the stakes of camp continue to rise, the need to develop these 
essential camp leaders has never been more important. Join Jay Frankel as he 
demonstrates a clear path and plan to develop those who lead.

,
 

Starting a S.T.E.A.M. Program  
at your Camp  

  Participants will learn different models for integrating  
STEAM, and how to pick what’s right for their camp.

  Participants will learn how to tackle common challenges  
camps face in planning STEAM programs.

  Participants will learn about emerging trends and useful  
resources in planning STEAM programs.

Incorporating STEAM into your program promises to engage campers and  
parents, and bring a new dimension to the camp experience, but can be very 
daunting to execute. In this session we’ll tackle real challenges our camps face 
in facility, staffing, and philosophy when integrating STEAM curricula. Discover 
lessons learned from a STEAM program in its 3rd decade (GHDC’s Explorer 
program – “STEAM meets fresh air”). Leave with planning tools, helpful resources, 
and a look at emerging trends to kick-start your STEAM planning.

,
 

Hungry for Attention: The Reward  
that Campers Crave Most  

  Participants will learn the science behind how the  
attention of camp staff reinforces and maintains  
campers’ behaviors.

  Participant will learn how to use their attention  
strategically in order to shape campers’ behaviors. 

  Participants will learn analogies and mnemonic devices to aid in remembering 
the skills discussed within the presentation.

All camp staff, whether they realize it or not, wield a potent reward for campers: 
their attention. Staff members distribute this reward to campers moment-to-
moment throughout the camp day, often without awareness. To campers, 
attention is like candy. All campers crave it, and they sometimes develop 
disruptive and maladaptive strategies to acquire it. If all children are hungry for 
attention, how can we utilize this natural drive to improve their behavior and to 
teach important life skills? This seminar will reveal how leadership and counselors 
can use their attention strategically to increase adaptive, pro-social, and resilient 
behaviors while decreasing disruptive, anxious, and avoidant behaviors. A 
variety of empirically-supported skills will be taught, including the most effective 
way to praise, how to get disruptive campers to listen, and how to help anxious 
campers behave bravely. Harness the power of attention to build campers’ 
self-esteem, social skills, emotional maturity, and more!

 

Mid-Level Management, Making  
the Connection: Research Results  
and Practical Outcomes 

  Participants will learn about research results that  
reveal key traits of mid-level managers.

  Participants will learn the importance of strong  
mid-level management to campers/staff retention.

  Participants will gain a deeper understanding of the role of psychometrics in 
hiring and retention.

A recent study shows that 85% of camp leadership staff have one of 3 types of 
personality dimensions. More importantly, those dimensions share one key trait. 
What’s the one thing that they all have in common and what does it reflect 
about our camp leadership? And with this knowledge, how can we identify and 
foster an environment for our young staff to become leaders? In this session we 
will discuss our research findings regarding mid-level managers and provide 
ideas for using this information for improving your camp outcomes.

 

The Positive Influence of Camp in  
the Aftermath of Tragedy  

  Participants will learn and understand about the  
tragic events that took place on February 14th, 2018  
and the effects that they had on our community.

  Participants will examine the planning and  
implementation process before and during camp in  
regards to the safety and emotional well-being of  
campers and staff.

  Participants will learn how to use camp as an outlet and tool to support 
their own camp community that may have experienced or can relate to a 
similar tragedy.

Many communities function with an assumed sense of security, never imagining 
the next tragedy will happen to them. This was true in our community as well, 
until February 14, 2018, when we were changed forever. As we sat and watched 
coverage of yet another mass shooting, we quickly realized that this wasn't too 
close to home, this WAS home. In the school shooting at Marjory Stoneman 
Douglas, 2 of our former campers were fatally wounded, another 2 critically 
wounded, and endless amounts of our families’ lives were changed forever. We 
are a day camp and Monday through Friday resident camp in South Florida with 
over half of our staff and campers living in Parkland. This session offers our 
camps insight as to how we worked to provide a safe environment in which the 
campers and staff could heal, come together, and learn how to have fun and 
move forward after experiencing such tragic losses.

 

Background Screening 101 

  Participants will gain an understanding of the  
elements of a good background check.

  Participants will learn about the problem with the  
proliferating “instant” background checks on the market.

  Participants will learn the right questions to ask  
background screening providers about the screening  
they’re purchasing to make sure they’re uncovering what  
they need to know to keep campers safe.

Being accountable for the safety of hundreds of campers is a weighty responsibility. 
Background screening camp staff is critical, but “background check” can mean 
many different things, and it is frequently a very surface-level, problematic check. 
We’ll unpack what makes a good background check and share questions to 
ask screening providers, so that you can be sure that you are getting a legally 
compliant, rigorous check that will help you keep your campers safe.

 

 



Keeping Our Camps Safe: Ideas for  
Tightening Security at Your  
Camp  

  Participants will learn why security should be a  
priority for their camp and what a camp director  
should be thinking about for security at their camp.

  Participants will learn actionable ideas for tightening  
security and creating a stronger security presence  
during camp.

  Participants will learn what emergencies to prepare  
for and steps they can take to prevent or mitigate  
the fallout from an event.

With 3 sites, 14 individual day camps, 500+ acres, and  
more than 5,000 campers and staff on the grounds  
each day, the Henry Kaufmann Campgrounds has  
unique security challenges. Our commitment to enhancing  
security at camp so we can be prepared for any eventuality  
has made HKC a leader in camp security. At this session,  
we will discuss all aspects of security including access  
control, target hardening, and emergency preparedness. We will use different 
scenarios to discuss choices we have made in policy, procedures, equipment 
purchases, infrastructure investment, and staff. Topics will cover high-impact, 
low-probability events such as active shooter or terrorist attacks, as well as 
low-impact, high-probability events such as a non-custodial parent, trespassers, 
or suspicious activity.

 

Embracing an Inclusive Camp  
Culture: Most Accommodations  
Don't Cost a Dime!  

  Participants will learn to successfully accommodate  
campers with a variety of needs already attending  
their programs.

  Participants will learn how to embrace and teach an  
inclusive mindset.

  Participants will learn how to begin to be intentionally  
inclusive.

All of our camps are inclusive whether or not we 
label them that way! More and more camps each 
summer are serving campers with a wider range 
of physical, cognitive, emotional, behavioral, and 
medical needs. Often, these needs are not identified 
to us before camp starts. Come and learn how to 
successfully embrace and accommodate campers 
with all of these needs and more. “Accommodation” 
can be a buzzword that suggests the need to spend 
extra money. There are many ways to train staff, 
adapt schedules, and activities, and even make 
physical accommodations without spending a dime. 
We will also talk about ways to fund accommodations 
that do come with a cost. When we adapt and 
accommodate for campers’ individual needs, we 
are teaching everyone in our camp community to be 
creative, open minded, and accepting of each other's 
differences and of life's challenges—which is why 
most of us went into camping in the first place!

,
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TONY STEIN
As a third generation owner, Tony grew up at Camp Echo Lake, giving him a unique perspective and insight 
into what it takes to lead a community of 500 campers and their staff. Tony started as a 6-year old camper in 
1969, and has held almost every job at camp along the way to becoming the camp director in 1995. Widely 
recognized as a leader in the camping industry, Tony has served on the American Camp Association’s 
National Board of Directors, has been president of the ACA’s New York Section, and has served on the Board  
of Directors of Project Morry since its inception in 1996. Tony has spent the better part of 50 summers at Echo 
Lake, missing just a few years while earning his MBA and working in the “real world.”

KARAMO BROWN

A Moderated Discussion with Karamo Brown 
Join your fellow attendees as 
Corey Dockswell, co-director 
of Camp Wicosuta, moderates 
a captivating conversation 
with Karamo Brown.  Listen to 
and learn from one of today’s 
top influencers. Between 
founding his own nonprofit, 
starring in the famous Netflix 
reboot of Queer Eye, and 
authoring what’s sure to be a 
bestselling memoir, he is sure 
to offer you key takeaways for 
both our industry and your 
personal life.

BIO: Television host and culture expert on the Emmy-winning Netflix reboot of 
Queer Eye, Karamo Brown says that the key to his success is tapping into the 
many facets of his identity. Whether as an openly gay man, a black man, a 
single father, or psychotherapist, Karamo strategically utilizes the strengths of 
his different identities to achieve success and teaches others to do the same. 
Lauded for his ease and natural comfort in relating to different types of people, 
Karamo is tasked with making-over the hearts and minds of the “culturally 
challenged,” and helps them to confront and grow beyond the internal issues 
holding them back. According to the LA Times, “Karamo is at the intersection of 
where pop culture, social media, and real life collide!” Queer Eye has been the 
winner of three Emmys, including for Outstanding Structured Reality Program, 
and a Television Critics Association award.

Brown began his television career in 2004 as a housemate on the MTV hit 
reality series The Real World, becoming the first openly-gay African-American 
in the history of reality television. Shortly after the conclusion of The Real 
World, Karamo learned that he was the father of a nine-year-old boy, Jason. 
With the support of his child’s mother, Brown petitioned and gained full custody 
of his son. A year later, Karamo adopted Jason’s half-brother Christian.

In 2014, he joined the Oprah Winfrey Network to host and produce their first  
digital show, #OWNShow. From there, Karamo became a host and producer for 
HuffPost Live, a recurring guest host of Access Hollywood Live, and a contributor 
for HLN/CNN. He was also host of MTV's Are You The One: Second Chances.

As a co-founder of 6in10.org, an organization addressing the mental health 
and self-esteem of individuals affected by HIV, Karamo was the recipient of 
the 2018 Human Rights Campaign Visibility Award. He was also invited by the 
Obama Administration to work with the White House to create policy and 
legislation supporting LGBTQ youth and their allies after school hours. Karamo 
is an active member of the Never Again MSD gun-control movement after his 
Florida high school, Stoneman Douglas, suffered a fatal shooting in 2018. A 
graduate of Florida A&M University, Karamo worked as a licensed social worker 
and psychotherapist for over a decade before transitioning into media.





LAST, FIRST DAY TIME ROOM 

ABOUDARA, SAM THURSDAY 10:15 AM – 11:15 AM 318
ACKERMAN, JEFF WEDNESDAY  12:30 PM – 1:30 PM 402
ALLAN, DAVIN TUESDAY 9:45 AM – 10:45 AM 318
ALLISON, TRAVIS WEDNESDAY 9:45 AM – 10:45 AM 302
ANDREWS, DONOVAN WEDNESDAY 3:15 PM – 4:15 PM 421
ARIZALA, SCOTT TUESDAY 8:30 AM – 9:30 AM 302
ARIZALA, SCOTT TUESDAY 9:45 AM – 10:45 AM 302
ARIZALA, SCOTT WEDNESDAY 3:15 PM – 4:15 PM 302
AYCOCK, KIM WEDNESDAY 2:00 PM – 3:00 PM 301
AYCOCK, KIM WEDNESDAY 3:15 PM – 4:15 PM 301
BALDWIN, ALEXANDRA THURSDAY 10:15 AM – 11:15 AM 308
BARANKER, ADAM TUESDAY 12:45 PM – 1:45 PM 403
BARANKER, ADAM WEDNESDAY 8:30 AM – 9:30 AM 309
BAREN, JILL WEDNESDAY 3:15 PM – 4:15 PM 322
BAYAR, RACHEL THURSDAY 9:00 AM – 10:00 AM 322
BERLIN SCHREURS, SARA THURSDAY 9:00 AM – 10:00 AM 411
BIEAR, LEE TUESDAY 8:30 AM – 9:30 AM 318
BISSET, JON TUESDAY 9:45 AM – 10:45 AM 421
BLOOM, DAVID THURSDAY 10:15 AM – 11:15 AM 312
BLOOM, DIANA TUESDAY 12:45 PM – 1:45 PM 304
BLOOM, DIANA WEDNESDAY 8:30 AM – 9:30 AM 312
BLOOM, DIANA WEDNESDAY 2:00 PM – 3:00 PM 312
BLOOM, SAM TUESDAY 3:00 PM – 4:00 PM 421
BLOOM, SAM THURSDAY 9:00 AM – 10:00 AM 417
BOLDEN, GERALD WEDNESDAY 2:00 PM – 3:00 PM 202
BORBEE, AMANDA TUESDAY 3:00 PM – 4:00 PM 202
BORNFRIEND, JASON WEDNESDAY 2:00 PM – 3:00 PM 304
BOWMAN, JEFF WEDNESDAY 12:30 PM – 1:30 PM 314
BRANDWEIN, MICHAEL TUESDAY 9:45 AM – 10:45 AM 303
BRANDWEIN, MICHAEL TUESDAY 5:00 PM – 6:00 PM 303
BRANDWEIN, MICHAEL WEDNESDAY 8:30 AM – 9:30 AM 303
BRANDWEIN, MICHAEL THURSDAY 9:00 AM – 10:00 AM 303
BRETHEL, JACKIE WEDNESDAY 12:30 PM – 1:30 PM 418
BRODY, SCOTT WEDNESDAY 3:15 PM – 4:15 PM 411
BROOKER, JAMES WEDNESDAY 3:15 PM – 4:15 PM 421
BROWNE, LAURIE TUESDAY 8:30 AM – 9:30 AM 315
BUCK, JED TUESDAY 9:45 AM – 10:45 AM 402
BUCK, JED TUESDAY 3:00 PM – 4:00 PM 402
BUCK, JED WEDNESDAY 8:30 AM – 9:30 AM 402
BUCK, JED THURSDAY 9:00 AM – 10:00 AM 402
BUCK, ROZ TUESDAY 9:45 AM – 10:45 AM 402
BUCK, ROZ TUESDAY 3:00 PM – 4:00 PM 402
BUCK, ROZ WEDNESDAY 8:30 AM – 9:30 AM 402
BUCK, ROZ THURSDAY 9:00 AM – 10:00 AM 402
CAIN, JIM TUESDAY 3:00 PM – 4:00 PM 201
CAIN, JIM WEDNESDAY 2:00 PM – 3:00 PM 201
CICCONE, BOB THURSDAY 10:15 AM – 11:15 AM 304
CICCONE, TRACI THURSDAY 10:15 AM – 11:15 AM 304
COMPTON, RUBY WEDNESDAY 9:45 AM – 10:45 AM 322
COOPER, ALAN TUESDAY 9:45 AM – 10:45 AM 309
COOPER, ALAN WEDNESDAY 9:45 AM – 10:45 AM 309
CORLEY, ANDREW WEDNESDAY 3:15 PM – 4:15 PM 312
CORRADETTI, CARA TUESDAY 12:45 PM – 1:45 PM 410
CORRADETTI, CARA WEDNESDAY 12:30 PM – 1:30 PM 415
COWEN, EVA THURSDAY 10:15 AM – 11:15 AM 310
COWEN-SMITH, WENDY WEDNESDAY 2:00 PM – 3:00 PM 314
CUESTA, GABRIELLE THURSDAY 9:00 AM – 10:00 AM 309
CULKIN, DIANE WEDNESDAY 3:15 PM – 4:15 PM 411

LAST, FIRST DAY TIME ROOM 

CUMMINGS, MICHELLE WEDNESDAY 8:30 AM – 9:30 AM 201
CUMMINGS, MICHELLE WEDNESDAY 9:45 AM – 10:45 AM 201
DANNENBERG, ALICE WEDNESDAY 9:45 AM – 10:45 AM 410
DEFOYD, KATHERINE THURSDAY 9:00 AM – 10:00 AM 310
DIRECTOR-NOWACK, SHEIRA WEDNESDAY 12:30 PM – 1:30 PM 404
DOCKSWELL, JUSTIN WEDNESDAY 9:45 AM – 10:45 AM 313
DORTER, MATTHEW THURSDAY 9:00 AM – 10:00 AM 202
FARNAM, JAMIE TUESDAY 12:45 PM – 1:45 PM 415
FEINSPAN, SUZANNE WEDNESDAY 3:15 PM – 4:15 PM 404
FETTERHOFF, SARA WEDNESDAY 3:15 PM – 4:15 PM 409
FIORE, KRIS TUESDAY 3:00 PM – 4:00 PM 415
FISCHER, CATHI  WEDNESDAY 3:15 PM – 4:15 PM 309
FONTENOT, ELISSA TUESDAY 8:30 AM – 9:30 AM 309
FRANKEL, JAY WEDNESDAY 2:00 PM – 3:00 PM 302
FRANKEL, JAY THURSDAY 10:15 AM – 11:15 AM 303
FRIED, SCOTT THURSDAY 9:00 AM – 10:00 AM 409
GASLIN, TRACEY TUESDAY 8:30 AM – 9:30 AM 313
GASLIN, TRACEY TUESDAY 9:45 AM – 10:45 AM 313
GELB, JARED TUESDAY 8:30 AM – 9:30 AM 304
GIAMMITTORIO, GENE WEDNESDAY 12:30 PM – 1:30 PM 314
GILBOA, DEBORAH WEDNESDAY 8:30 AM – 9:30 AM 302
GILBOA, DEBORAH WEDNESDAY 9:45 AM – 10:45 AM 302
GILBOA, DEBORAH THURSDAY 9:00 AM – 10:00 AM 304
GIRLING, ALISSA WEDNESDAY 12:30 PM – 1:30 PM 418
GLEIS, JOSH THURSDAY 10:15 AM – 11:15 AM 322
GLICK, SCOTT TUESDAY 12:45 PM – 1:45 PM 315
GOLD, JONATHAN TUESDAY 3:00 PM – 4:00 PM 312
GOLDBERG, PETER WEDNESDAY 12:30 PM – 1:30 PM 411
GOLINSKY, EMILY WEDNESDAY 8:30 AM – 9:30 AM 318
GOLINSKY, EMILY WEDNESDAY 3:15 PM – 4:15 PM 318
GORDON, LIAM TUESDAY 3:00 PM – 4:00 PM 313
GORKE, GALE TUESDAY 9:45 AM – 10:45 AM 202
GORKE, GALE WEDNESDAY 8:30 AM – 9:30 AM 202
GOTLIB, MICHAEL WEDNESDAY 8:30 AM – 9:30 AM 301
GOTLIB, MICHAEL WEDNESDAY 9:45 AM – 10:45 AM 301
GRASSICK, AMANDA TUESDAY 9:45 AM – 10:45 AM 318
GRASSICK, AMANDA WEDNESDAY 2:00 PM – 3:00 PM 411
GREENBAUM, JOSHUA WEDNESDAY 3:15 PM – 4:15 PM 313
GROSSMAN, MAX  WEDNESDAY 12:30 PM – 1:30 PM 401
HARDIN, DAYNA TUESDAY 8:30 AM – 9:30 AM 303
HICKEY, JOHN JAMES WEDNESDAY 8:30 AM – 9:30 AM 322
HICKSON, CLIVE TUESDAY 9:45 AM – 10:45 AM 314
HICKSON, CLIVE WEDNESDAY 3:15 PM – 4:15 PM 417
HOLLAND, JOSH TUESDAY 3:00 PM – 4:00 PM 314
HOLLAND, JOSH THURSDAY 9:00 AM – 10:00 AM 314
HOTT GALLAGHER, MOLLY WEDNESDAY 3:15 PM – 4:15 PM 409
HUTSON, KATE TUESDAY 9:45 AM – 10:45 AM 322
INGRAM, PATRICE WEDNESDAY 3:15 PM – 4:15 PM 421
JACKOWITZ, MATT TUESDAY 12:45 PM – 1:45 PM 402
JACKSON, KJ TUESDAY 3:00 PM – 4:00 PM 411
JACOBS, JAY WEDNESDAY 9:45 AM – 10:45 AM 303
JACOBS, JAY WEDNESDAY 12:30 PM – 1:45 PM 412
JACOBUS, MICHAEL TUESDAY 12:45 PM – 1:45 PM 418
JAMES, MICHAEL WEDNESDAY 3:15 PM – 4:15 PM 411
KASS, DARA WEDNESDAY 3:15 PM – 4:15 PM 322
KAUFMAN, MATTHEW WEDNESDAY 9:45 AM – 10:45 AM 417
KAUFMAN, MATTHEW WEDNESDAY 3:15 PM – 4:15 PM 314
KELLY, LAURA TUESDAY 9:45 AM – 10:45 AM 411



LAST, FIRST DAY TIME ROOM 

KERESZTURY, GREG WEDNESDAY 12:30 PM – 1:30 PM 314
KLEINMAN, JILL WEDNESDAY 3:15 PM – 4:15 PM 409
KO, CHRISTIE TUESDAY 12:45 PM – 1:45 PM 404
KOWALSKI, MARY PAIGE WEDNESDAY 2:00 PM – 3:00 PM 404
KRIEGEL, LAURA TUESDAY 3:00 PM – 4:00 PM 304
KRUSKO, MATTHEW TUESDAY 12:45 PM – 2:00 PM 412
KURTZ MCKINNON, SARAH TUESDAY 9:45 AM – 10:45 AM 304
KURTZ MCKINNON, SARAH TUESDAY 3:00 PM – 4:00 PM 301
LABADORF, MICHAEL TUESDAY 3:00 PM – 4:00 PM 322
LAYMAN, MATTY WEDNESDAY 8:30 AM – 9:30 AM 313
LEINHARDT, JOHN WEDNESDAY 9:45 AM – 10:45 AM 310
LEMOINE, MATT  WEDNESDAY 12:30 PM – 1:30 PM 401
LEONARD, KATHRYN WEDNESDAY 9:45 AM – 10:45 AM 410
LEVIN, ORLEE TUESDAY 12:45 PM – 1:45 PM 410
LEVIN, ORLEE WEDNESDAY 12:30 PM – 1:30 PM 415
LIEBSON, PHIL THURSDAY 10:15 AM – 11:15 AM 310
MACKINTOSH, COLIN TUESDAY 12:45 PM – 1:45 PM 401
MAGUIRE, STEPHEN TUESDAY 9:45 AM – 10:45 AM 312
MAGUIRE, STEPHEN TUESDAY 3:00 PM – 4:00 PM 302
MAGUIRE, STEPHEN WEDNESDAY 9:45 AM – 10:45 AM 312
MAGUIRE, STEPHEN WEDNESDAY 2:00 PM – 3:00 PM 303
MALTER, DAVE TUESDAY 8:30 AM – 9:30 AM 417
MALTER, DAVE TUESDAY 3:00 PM – 4:00 PM 404
MALTER, DAVE WEDNESDAY 9:45 AM – 10:45 AM 421
MARGHEIM, BART WEDNESDAY 9:45 AM – 10:45 AM 313
MARQUARDT, COLETTE TUESDAY 12:45 PM – 1:45 PM 411
MARQUES, LILIANA THURSDAY 9:00 AM – 10:00 AM 310
MAZZA, STEVE WEDNESDAY 2:00 PM – 3:00 PM 322
MAZZA, STEVE THURSDAY 10:15 AM – 11:15 AM 315
MCGOWAN, JACKIE WEDNESDAY 9:45 AM – 10:45 AM 304
MEESKE, CHRIS WEDNESDAY 2:00 PM – 3:00 PM 318
MENDELOWITZ, FRAN WEDNESDAY 9:45 AM – 10:45 AM 309
MERCADO, KRISTEN TUESDAY 9:45 AM – 10:45 AM 308
MERCIER, MICHAEL TUESDAY 8:30 AM – 9:30 AM 421
MILLER, ELYSE WEDNESDAY 9:45 AM – 10:45 AM 318
MOHLE, CHRISTINE WEDNESDAY 3:15 PM – 4:15 PM 202
MOORE, GRAHAM TUESDAY 8:30 AM – 9:30 AM 314
MURPHY, AMY WEDNESDAY 12:30 PM – 1:30 PM 410
OFFITZER, KAREN WEDNESDAY 12:30 PM – 1:30 PM 322
PERKEL, SHMUELI THURSDAY 10:15 AM – 11:15 AM 202
PHILLIPS, DAVID TUESDAY 9:45 AM – 10:45 AM 315
PHILLIPS, DAVID WEDNESDAY 8:30 AM – 9:30 AM 308
PIERCE, WILL WEDNESDAY 12:30 PM – 1:30 PM 411
PORT, JACKIE TUESDAY 3:00 PM – 4:00 PM 309
POVILAITIS, VICTORIA TUESDAY 8:30 AM – 9:30 AM 315
POWER, TRACY TUESDAY 8:30 AM – 9:30 AM 418
PRICE, HAPPI TUESDAY 8:30 AM – 9:30 AM 202
PRITIKIN, ANDY TUESDAY 8:30 AM – 9:30 AM 402
PRITIKIN, ANDY TUESDAY 3:00 PM – 4:00 PM 312
PRITIKIN, ANDY THURSDAY 9:00 AM – 10:00 AM 312
REITER, ELLIE TUESDAY 8:30 AM – 9:30 AM 404
RIEDEL, EMILY WEDNESDAY 12:30 PM – 1:30 PM 314
RITZ-CARLTON LEADERSHIP THURSDAY 9:00 AM – 10:00 AM 302
RITZ-CARLTON LEADERSHIP THURSDAY 10:15 AM – 11:15 AM 302
RODRIGUEZ, LUZ WEDNESDAY 8:30 AM – 9:30 AM 310
RONNINGEN, NICHOLAI THURSDAY 9:00 AM – 10:00 AM 313
ROSS, GARY TUESDAY 12:45 PM – 1:45 PM 402
ROSS, PETER THURSDAY 10:15 AM – 11:15 AM 313

LAST, FIRST DAY TIME ROOM 

ROTHMAN, TODD TUESDAY 12:45 PM – 1:45 PM 312
RUBIN, JAYSON WEDNESDAY 12:30 PM – 1:30 PM 314
RUFRANO, MICHELLE WEDNESDAY 3:15 PM – 4:15 PM 310
RUTLEDGE, JENNIFER WEDNESDAY 2:00 PM – 3:00 PM 310
SACKET, LEE TUESDAY 3:00 PM – 4:00 PM 322
SAMUEL, JASON TUESDAY 3:00 PM – 4:00 PM 403
SAMUEL, JASON WEDNESDAY 9:45 AM – 10:45 AM 202
SARNELL, LONNIE TUESDAY 3:00 PM – 4:00 PM 417
SARNELL, LONNIE WEDNESDAY 8:30 AM – 9:30 AM 304
SCHARAGA, GREGG WEDNESDAY 8:30 AM – 9:30 AM 315
SCHLAM, ILANA THURSDAY 9:00 AM – 10:00 AM 315
SCHLOFF, MICHAEL WEDNESDAY 9:45 AM – 10:45 AM 420
SCHOTT, JACK TUESDAY 9:45 AM – 10:45 AM 304
SCHOTT, JACK TUESDAY 3:00 PM – 4:00 PM 304
SCHOTT, JACK WEDNESDAY 2:00 PM – 3:00 PM 303
SCHOTT, JACK WEDNESDAY 3:15 PM – 4:15 PM 421
SEGUIN, CALEB TUESDAY 3:00 PM – 4:00 PM 415
SHAPIRO, JOEL TUESDAY 8:30 AM – 9:30 AM 415
SHAPIRO, JOEL TUESDAY 12:45 PM – 1:45 PM 410
SHAPIRO, JOEL WEDNESDAY 3:15 PM – 4:15 PM 304
SHIFRIN, PETER WEDNESDAY 2:00 PM – 3:00 PM 421
SHUALI, RON TUESDAY 9:45 AM – 10:45 AM 417
SILBERMAN, LENNY WEDNESDAY 9:45 AM – 10:45 AM 314
SILBERMAN, LENNY THURSDAY 10:15 AM – 11:15 AM 322
SIMON, JAMIE WEDNESDAY 2:00 PM – 3:00 PM 309
SIROTA, CORRIE WEDNESDAY 8:30 AM – 9:30 AM 421
SIROTA, CORRIE WEDNESDAY 3:15 PM – 4:15 PM 308
SNEARING, CRICKET WEDNESDAY 8:30 AM – 9:30 AM 411
SNEARING, CRICKET WEDNESDAY 3:15 PM – 4:15 PM 304
SOLORZANO-FERRER, LUISA WEDNESDAY 3:15 PM – 4:15 PM 315
SOUTHERLAND, TERRI WEDNESDAY 3:15 PM – 4:15 PM 309
SPERLING, JODI TUESDAY 8:30 AM – 9:30 AM 421
SPISAK, CHRISTIE WEDNESDAY 9:45 AM – 10:45 AM 404
STERN, LAUREN WEDNESDAY 2:00 PM – 3:00 PM 417
STRAUB, MELISSA TUESDAY 3:00 PM – 4:00 PM 409
STRAUSS, HEATHER THURSDAY 10:15 AM – 11:15 AM 310
STRICKLAND, NELSON WEDNESDAY 3:15 PM – 4:15 PM 421
SUNSHINE, BLAKE TUESDAY 9:45 AM – 10:45 AM 301
THOMPSON, MICHAEL TUESDAY 8:30 AM – 9:30 AM 417
THOMPSON, MICHAEL THURSDAY 10:15 AM – 11:15 AM 421
TIERNAN, NICHOLAS WEDNESDAY 3:15 PM – 4:15 PM 411
TRANSPORT, MARK WEDNESDAY 3:15 PM – 4:15 PM 409
VAN MEERTEN, SYLVIA TUESDAY 8:30 AM – 9:30 AM 411
VAN MEERTEN, SYLVIA WEDNESDAY 3:15 PM – 4:15 PM 421
WALLER, NICO THURSDAY 10:15 AM – 11:15 AM 309
WARD, JENNIFER TUESDAY 3:00 PM – 4:00 PM 202
WARREN SMITH, JOANNA TUESDAY 8:30 AM – 9:30 AM 312
WARREN SMITH, JOANNA WEDNESDAY 8:30 AM – 9:30 AM 417
WARREN SMITH, JOANNA WEDNESDAY 9:45 AM – 10:45 AM 417
WEISNER, KELLY WEDNESDAY 12:30 PM – 1:30 PM 410
WILLIAMS, OVITA TUESDAY 8:30 AM – 9:30 AM 409
WILLIAMS, OVITA TUESDAY 9:45 AM – 10:45 AM 409
WITTENBERG, ERIC WEDNESDAY 2:00 PM – 3:00 PM 313
WOLF, MICHAEL THURSDAY 9:00 AM – 10:00 AM 318
YOSEN, JULIA TUESDAY 9:45 AM – 10:45 AM 411
ZIDES, MARK "Z" TUESDAY 12:45 PM – 1:45 PM 315
ZWERMAN, ANDREW TUESDAY 3:00 PM – 4:00 PM 310



Sam Aboudara, NJY Camps

Sam Aboudara has been working for NJY Camps 
since 2006 and as the full-time Director of Teen Camp 
since 2012. Prior to joining NJY Camps, Sam lived in 
London, England, and worked as a freelance informal 
educator for a variety of UK-based organizations. 
Before that, Sam was the leadership manager at 
Maccabi Great Britain, where he oversaw a collection 
of national youth and teen programs. Sam holds a 
bachelor’s degree in sports and exercise science from 
Loughborough University. Since 2012, Sam has devel-
oped a variety of new program options in Teen Camp, 
including a leadership training framework, a sports 
coach training program, and various other camper 
enrichment opportunities. Sam brings to camp a passion 
for nurturing personal growth and development, a 
drive for new ideas and innovations, and an intent to 
infuse positive values into all aspects of the camp 
experience. In his free time, Sam likes to stay active 
and, when able to, enjoys traveling the world and 
even climbing the odd mountain or two. Sam is better 
known by the nickname of Scoobi at camp, but will 
never introduce himself that way!

Jeff Ackerman, Elmwood, inc.

Jeff is an organizational consultant to day camps and 
nonprofit organizations. He is the Director Emeritus of 
Elmwood Day Camp following 26 years as the director. 
Prior to that, he was the associate director at Camp 
Echo Lake for 6 years and held various positions at 
resident camps including assistant waterfront director 
and group leader. Jeff was also an elementary school 
teacher and guidance counselor in New York City 
schools. He was a child and adolescent clinical 
psychologist in private practice in Cleveland, Ohio. Jeff 
is a founding board member and past president of 
Project Morry and the Ben Appelbaum Foundation. He 
holds a BA from Case Western Reserve University, an 
MS in guidance and counseling from Queens College, 
and a PhD from University of Michigan.

Davin Allan, YMCA Camp Elphinstone

The Outdoor Education Director at YMCA Camp 
Elphinstone in British Columbia, Davin Allan completed 
his HBA in sociology, focusing particularly on gender 
and youth studies. Having worked at a summer camp 
for LGBTQ+ and allied youth in Ontario, Davin saw the 
need for many other camps to embrace this same 
sense of inclusion and acceptance, to ensure LGBTQ+ 
campers are being offered a safe and barrier-free 
traditional camp experience. By collaborating with 
community leaders and LGBTQ+ organizations, and 
through his own experiences, Davin crafted a set of 
recommended guidelines and training sessions for 
the inclusion of LGBTQ+ campers at overnight camp, 
which he has started to share widely amongst 
camping professionals.

Travis Allison, Go Camp Pro

Travis Allison hates mushy fruit but loves jam. It’s not 
just fruit that Travis thinks about in great detail. His 
creative and conscientious persona has made him a 
keynote speaker at conferences across the US and 
Canada. Travis knows his mission: to help organizations 
create spaces where children and young adults can 
be truly noticed and appreciated.

Donovan Andrews, Dragonfly Forest

Donovan is an experienced camp professional who has 
worked in summer camp programs across the country. 
He has worked with children with multiple diagnoses 
(such as autism, sickle cell, and asthma) at camp, 
and has experience will all age ranges of campers. 
Donovan has also spent time tutoring middle school 
children in South Philadelphia. Donovan firmly believes 
in the power of curiosity and perseverance.

Scott Arizala, The Camp Counselor

Scott is one of the leading experts and trainers on 
kids, staff, and the experience of summer camp. He is 
the CEO of The Camp Counselor, a consulting and 
training company working with hundreds of camps 
and thousands of staff and administrators across the 
country and abroad. He is the proud partner of 
Bioverativ, delivering the Camp Academy Staff Training 
Program to camps for kids with bleeding disorders, 
and the founder and chairman of Chasing Summer, 
an organization dedicated to creating access for people 
with autism in recreation and education. He is a 
pioneering faculty member of Expert Online Training, 
the world’s leader in online training for camp staff. 
He is a regular contributor to the ACA’s Camping 
Magazine, is the author of the best-selling book on 
summer camp and youth development S’more Than 
Camp, and a contributing editor of Happiness, 
Diversity, and Autism: Practical Strategies for Inclusion.

Kim Aycock, Camp 2 Campus Learning 
Solutions

Kim Aycock, MST, has 30+ years of experience blending 
the skills of a master teacher with the knowledge of  
a seasoned camp expert. She trains camp staff at  
all levels and speaks professionally at regional and 
national conferences. Kim has the ability to connect 
with and motivate learners of all ages through her 
interactive and innovative presentations. More informa-
tion can be found at her website: www.kimaycock.com.

Alexandra Baldwin, Camp Kesem

Alex has been at Kesem for 10 years and oversees 
their risk management and camp operations for over 
100 week-long camps, serving over 8,800 children. 
While at Kesem, she has helped to raise millions of 
dollars, and has recruited thousands of campers and 
volunteer college students. She has developed an 
incident command system and training that can be 
used on a large scale. Alex graduated from Michigan 
State with a double major in political science and 
criminal justice, with a specialization in women, 
gender, and justice.

Adam Baranker, Jeff Lake Day Camp

Adam started at Jeff Lake in 1992 at the age of 4 and 
has been a part of the Jeff Lake Family ever since. 
During his 26 years at Jeff Lake, Adam has been a 
camper, CIT, AIDE, junior counselor, senior counselor, 
color war captain, and now Assistant Director. Aside 
from always leading cheers and camp spirit, Adam is 
the CIT/AIDE director, manages the camp’s social 
media and staffing, and assists in special events and 
programming. In addition to Jeff Lake Camp, Adam is 
the youth engagement coordinator at Temple Sharey 
Tefilo in South Orange, NJ, overseeing all 8th–12th 
grade teen programming.

Jill Baren, Camp Health Consulting

Dr. Jill Baren considers camp doctoring to be a joyous 
and all-consuming mixture of work and play. She has 
more than 10 years of experience working as a camp 
physician and has been involved in every aspect of 
running a camp health center, including staff selection 
and training, development of policies and procedures, 
facilitating parent communications, and planning and 
conducting emergency drills. Her motto is “campers 
need to be in camp and not in the infirmary,” and 
therefore her approach to camp doctoring is proactive, 
pre-emptive, and preventative to ensure camper 
health and safety. Between her 2 sons, a niece, and a 
nephew, Dr. Baren has been a camp parent and aunt 
for a total of 28 summers! Although all 4 “kids” are too 
old to attend camp, Dr. Baren continues to work as a 
camp physician each summer. As an academic 
emergency physician with pediatric emergency 
medicine specialty training, Dr. Baren sees camp 
doctoring as a natural extension of her practice.  
She brings a depth and breadth of both clinical and 
administrative knowledge to Camp Health Consulting. 

Rachel Bayar, T&M Protection

A senior consultant at T&M Protection and a former 
Assistant District Attorney in the Child Abuse/Sex 
Crimes Bureau, Bronx County District Attorney's office, 
Rachel consults, lectures, and trains on child safety at 
camps and schools across the country. She authored 
a curriculum on abuse prevention and was featured 
in a JOFA webinar on preventing sex abuse in camps. 
In 2017, she was recognized by The Jewish Week 36 
Under 36 for working to prevent child sex abuse. She 
is a graduate of Rutgers University and Seton Hall 
School of Law.

Sara Berlin Schreurs, Camps Airy & 
Louise

Sara Berlin Schreurs teaches for Baltimore County 
Public Schools in Maryland, with a concentration in the 
field of autism. She currently is serving as a mentor 
teacher for new special educators and low-performing 
tenured teachers. In addition, Sara is the inclusion 
coordinator and senior camp division head for Camp 
Louise. Camp Louise is a Jewish residential camp for 
girls entering 2nd–12th grade located in Cascade, 
Maryland.

Lee Biear, 829 Studios

Lee Albrecht Biear, MPH, is a proud and passionate 
advocate of the camp experience 365 days of the 
year. As a former camp counselor, program director, 
and marketing leader, she’s seen first-hand how 
camp helps kids develop self-confidence, lifelong 
friendships, and their future as productive adults. Lee 
helps camps develop effective value propositions for 
their unique program and promote these effectively in 
marketing, website presence, social media, and 
alumni reach-outs. In her current role with 829 
Studios, Lee brings successful marketing/technology 
best practices that drive personalized connection, 
early enrollment, and camp awareness with current 
families and future prospects 365 days of the year.



Jon Bisset, River Valley Ranch

Jon is the president of Peter and John Ministries 
(PJM), and Executive Director of River Valley Ranch 
(RVR). He earned a BA in history and communications 
from Towson University in 1992. Jon received his MA 
in communications from Wheaton College, Wheaton, 
Illinois, in 1994. After graduation, Jon worked for 
Outreach Community Ministries in Wheaton for 3 
years, doing community organizing in low-income 
neighborhoods. He returned to Maryland in 1997 to 
become director of RVR. He served for 10 years on 
the Maryland State Board of the Fellowship of Christian 
Athletes, and is currently on the board of Curium 
Outreach Ministries, an organization dedicated to 
serving the poor of Nogales, Mexico. He served  
as a member of the Christian Camp and Conference 
Association’s Cairn Series Development Team. Jon 
and his wife, Courtney, have two children, Anna  
and Aidan.

David Bloom, Sterling Talent 
Solutions

David Bloom is general manager of the Small and 
Medium-Sized Businesses Group at Sterling, the 
global leader in employment background screening 
solutions. His team recently launched the self-service 
SterlingNOW. David was included in Entrepreneur 
Magazine’s Brilliant 100 and on Business Insider’s list 
of 100 most interesting people in the NYC tech scene. 
David is a proud former camper, having spent his child-
hood summers at camp in Maine, and camp parent.

Diana Bloom, Totally Accountable 

Productivity and efficiency coach, Diana Bloom, travels 
internationally teaching take-away actionable systems 
to achieve higher productivity and efficiency in all 
areas of an organization. Diana spends her summers 
as a head counselor at URJ Camp Coleman in 
Cleveland, GA, supervising 7 unit heads who oversee 
80+ bunk staff and over 400 campers per session. 
Participants around the globe have gained knowledge 
and tools during her sessions that have enabled them 
to immediately implement permanent changes in their 
professional and personal lives. Her techniques are 
presented in a manner that can be quickly understood 
with measurable results. Diana s humorous, engaging, 
and straightforward training style has helped thousands 
of people to achieve more with less stress. Her work-
shops and executive coaching sharpen delegation, 
improve project management, strengthen communi-
cation, and eliminate mistakes while creating a totally 
accountable camp culture. Diana grew up in Rockville 
Centre, Long Island, and graduated with a BA from 
Binghamton University and an MA from NYU. Diana 
is a frequent conference and webinar speaker for 
organizations such as the ACA, FJC, JCCA, JCamp180, 
and AIJC.

Sam Bloom, BLOOMing Strategies

Sam Bloom has been part of resident and day camp-
ing, and sports, recreation, and fitness programs for 
31 years. Sam’s camping experience includes 26 years 
at Emma Kaufmann Camp as director, program direc-
tor, unit head, sports director and aquatics director; 3 
years as director at Herzl Camp in Minneapolis; and 2 
summers as director of a travel day camp at the 
Pittsburgh JCC and as assistant day camp director at 
the Jewish Community Center of Greater Palm 
Beaches. Additionally, Sam was the director of sports 
and recreation and director of Maccabi programming 
at the Jewish Community Center of Greater Pittsburgh 
for 10 years. Sam is a father of 2 teenage girls, and he 

has spoken to over 2,500 participants over the past 8 
years at the Tri-State CAMP Conference, the ACA 
Keystone Regional Camp Conference, the ACA Mid-
Atlantic Camp Conference, and the Foundation for 
Jewish Camp conferences. Additionally, Sam is the 
Executive Director of BLOOMing Strategies, which spe-
cializes in crisis management, training for teams, win-
ning with Millennials and GenZs, disconnecting 
techies from tech, and creating inspiration.

Gerald Bolden, Wonders Summer 
Camps

Gerald is the summer camp coordinator for Wonders 
Summer Camps. Gerald is a seasoned camp and 
school age professional who for the last 14 years has 
held a variety of leadership roles at Wonders, including 
summer camp director, program director, curriculum 
instructional specialist, and auxiliary program manager. 
Gerald’s 25 years of experience have been enriched 
by his connections made with children and families, 
and strengthened by effective communication and 
teamwork—these characteristics are the foundation of 
his training philosophy.

Amanda Borbee, Kids in the Game

Amanda Borbee is an Assistant Director at one of Kids in 
the Game’s (KING), 5 New York City camp locations. Part 
of KING’s programming and evaluation team, she works 
to develop camp themes, events, and activities that 
enhance the camp experience for youth. With a back-
ground in physical education and sport-based youth 
development, she believes in the power of sport to create 
positive change in youth and communities. Amanda was 
a top presenter at the NAA National Convention in 2018.

Jason Bornfriend, 829 Studios

Jason is an experienced results-driven online marketing 
strategist. As Director of Marketing at 829 Studios, he 
has helped craft digital strategy for clients in various 
audiences, including luxury travel, outdoor adventure, 
and education. He has a passion for integrated media 
and oversees 829’s growing production department. 
He consistently pushes for digital media innovation, 
and his skills include strategy, account management, 
managing high performing teams, and business 
development. Jason earned his degree in visual media 
arts: interactive media with a minor in business studies 
from Emerson College in Boston. He is frequently 
sought out to speak as a digital marketing expert as 
it pertains to digital strategy, media, and marketing. 
He has spoken at numerous ACA events and was a 
featured keynote speaker at the American Outdoor 
Association’s annual conference.

Jeff Bowman, CampBrain

Jeff is in his 9th year with CampBrain. Jeff worked for 
10 years at Camp Robin Hood in Toronto prior to joining 
the team at CampBrain. Jeff has worn a number of 
different hats at CampBrain—starting in tech-support, 
working in online registration, providing training, and 
now working in a business development role.

Brooke Bradley, Quinipet Camp and 
Retreat Center

Brooke Bradley has been involved with ACA Standards 
for more than 30 years. Her camp experiences have 
taken her from Tennessee and throughout New York! 
Brooke’s best ideas have come from the many visits that 
she has been a part of, and she has brought them to her 
work with both private and agency camps. Brooke can’t 
want to help camps and visitors to continue to develop!

Michael Brandwein, 
MichaelBrandwein.com

Staff trainer, educator, author, and frequent keynote 
presenter Michael Brandwein has presented in every 
one of the 50 US states and on 6 of the 7 continents. 
He wrote and presented 3 EMMY award-winning 
television programs on communicating with young 
people. He is the number one best-selling author of 
camp staff training and supervision books, including 
his most recent 2018 book, Growing Great Qualities in 
Kids: The L.A.S.E.R.B.E.A.M. Technique for Bringing Out 
the Best in Young People, and Training Terrific Staff 
(volumes 1 & 2), Skill of the Day: What Great Leaders of 
Young People Do & Say, Super Staff SuperVision, and 
Learning Leadership: How to Develop Outstanding 
Teen Leadership Programs at Camp. Michael was the 
winner of the 2017 Tri-State Award. That same year, 
Michael was the keynote speaker at the global 
International Camp Conference held in Russia for 
1,250 persons from 30 countries. He has served on the 
national board of directors of ACA and has received 
two national honors from ACA for his training of directors 
and staff throughout the world. Michael does staff 
training for individual camps and is a frequent national 
and state keynoter at conferences for youth development 
organizations, schools, youth professionals, and others. 
His juris doctor degree is from the University of Chicago. 
Michael lives in the Chicago area with his wife, Donna, 
and they have 2 boys, Dave and Ben, who are both 
educators. 

Jackie Brethel, Camp Danbee

Jackie Brethel is the Associate Director at Camp 
Danbee in Hinsdale, MA. A full-time camp professional 
since 2010, Jackie’s experience as an early childhood 
and elementary educator lends itself perfectly to her 
roles at camp.  Jackie is an active member of the ACA, 
volunteering on the Tri-State Steering Committee, chair 
of the Joe Kruger Youth Development Conference, and 
a standards visitor. At Danbee, Jackie uses her formal 
experience in education to focus on residential life, 
developing relationships with campers and families, 
operations, and logistics.

Scott Brody, Camps Kenwood  
and Evergreen

Scott Brody is the Owner and Director of Camps 
Kenwood and Evergreen and the founder of Everwood 
Day Camp. He also serves as the national vice presi-
dent of the ACA and is deeply involved in ACA’s public 
policy work. He is an emerging expert on the teaching 
of non-cognitive 21st-century skills at camp. Scott has 
spoken extensively about the camp experience to 
audiences of camp professionals, grant makers, CEOs, 
leading educators, and government decision makers.

James Brooker, Dragonfly Forest

James Brooker is a north Philadelphia native who is 
an adult on the outside, but a kid at heart. He stumbled 
across the idea of camp in 2007 while sitting on the 
steps at 1am with a friend who attended Sickle Cell 
Camp at Dragonfly Forest. He is a lover of all things 
camp, but most of all he enjoys watching the relation-
ships of the children develop throughout the camp 
weeks. He has worn many hats at camp, but his favorite 
is when he gets to dress up as camp characters. He 
has his BBA from Temple University, and now works in 
Philadelphia in child welfare.



Laurie Browne, ACA, Inc.

Laurie Browne, PhD, is the Director of Research for the 
American Camp Association. In her role, she supports 
camps in their evaluation and program efforts, and 
works to expand the value and visibility of camp expe-
riences through scientific research. You can read more 
about ACA research and evaluation by following the 
Research 360 blog at https://www.acacamps.org/
staff-professionals/news-publications/blogs/
research-360. Laurie lives in Salt Lake City with her 3 
kids, 2 dogs, and 2 cats.

Jed Buck, Roz and Jed Training  
and Consulting

Along with his wife Roz, Jed was the Owner/Director of 
Meadowbrook Day Camp in New Jersey from 2004–
16. Jed had a successful 20-year career in business 
prior to leaving to work full-time in the camp industry. 
His diverse experience includes brand management 
at Procter & Gamble, sales and marketing positions at 
the ABC Radio Networks, and various positions during 
11 years with New York City-based MediaAmerica, a 
network radio and internet pioneer, where he rose to 
president. After retiring from full-time camp ownership, 
Roz and Jed launched Roz and Jed Training & 
Consulting to help camps, recreation departments, 
and other small businesses make a difference. 
Together, they have presented at dozens of conferences 
across the country and trained thousands of camp 
staff. In 2016, they were honored as joint recipients of 
the prestigious American Camp Association Thelma 
Hurwitz Leadership Award. Jed chaired the Tri-State 
CAMP Conference from 2014–16, and he currently 
serves on the ACA, NY & NJ Board. In 2015, Jed 
received a National Service Award from ACA National 
and, in 2012, the ACA, NY & NJ Howard Patton Award 
for Outstanding Service.

Roz Buck, Roz and Jed Training  
and Consulting

Roz is an accomplished leader in the camp industry 
and a proven expert in camp culture, staff training, 
leadership development, employee engagement,  
program design and execution, and coaching. From 
2004–16, she and her husband, Jed, were the 
Owners/Directors of Meadowbrook Day Camp in New 
Jersey. After retiring from full-time camp ownership, 
they launched Roz and Jed Training & Consulting to 
help camps, recreation departments, and other small 
businesses make a difference. Together, they have 
presented at dozens of conferences across the country 
and trained thousands of camp staff. In 2016, they 
were honored as joint recipients of the prestigious 
American Camp Association Thelma Hurwitz 
Leadership Award. In addition to her over 30 years of 
day camp experience, she has been a member of the 
teaching staff of the West Orange Jewish Community 
Center in their Early Childhood Department. Roz is an 
active volunteer with ACA and SCOPE, a nonprofit 
organization that helps send children from under-
served communities to nonprofit resident camps. She 
is a past SCOPE Dinner chair and is a co-founder of 
the ACA, NY & NJ’s Women in Camp affinity group.

Abby Burbank, ACA, Inc.

Abby Burbank has been involved in the camping 
industry as a staff member, camp consultant, camp 
training specialist, and camp director. A good deal of 
that experience is in residential and wilderness tripping 
settings. Currently working for ACA as standards 
training manager, she works closely with instructors 
and volunteers.

Jim Cain, Teamwork & Teamplay

Teambuilding guru Dr. Jim Cain is the author of 17 
books (so far) filled with team and community building 
activities from around the world, including his latest 
book, Teambuilding with Index Cards, which is now in 
the ACA bookstore. His “train-the-trainer” workshops 
are legendary and his staff training programs are 
active, engaging, memorable, effective, and fun!

Bob Ciccone, Eagles Landing and 
Night Owls

Bob Ciccone has been the Director of Eagles Landing 
and Night Owls in South Florida for 12 years. He 
received both his bachelor’s and master’s degrees in 
education. Bob taught middle school social studies for 
9 years prior to working full time at ELC.

Traci Ciccone, Eagles Landing and 
Night Owls

Traci Ciccone has been affiliated with Eagles Landing 
and Night Owls since 1999. She received her bachelor’s 
and master’s degrees in elementary education. Traci 
taught 2nd grade for10 years prior to coming on as a 
full time director at ELC.

Marty Collett, Westfield Area YMCA

Marty Collett has been with the Westfield Area YMCA 
as a youth development professional for the past 20 
years. He works with middle school and high school 
youth throughout the school year, and manages civic 
engagement, leadership, and recreational programs. 
In the summertime, well… it’s all summer camp, of 
course! Marty has been the Westfield Area YMCA day 
camp director for 15 years, serving approximately 900 
kids per summer. In Marty’s spare time he enjoys 
skateboarding, fishing, general outdoorsy stuff, and 
Volvos. He is currently the NJ chapter president of the 
Volvo Club of America and also sits on his town’s 
Environment and Open Space Commission. Marty is a 
proud father of 2 daughters (11, 8) and devoted husband 
of 19 years. In 2009, Marty became an associate visitor 
through the ACA, NY & NJ and in 2012, became an 
instructor for ACA. The Tri-State CAMP Conference has 
been a major factor in Marty’s professional development, 
and he is happy to be presenting as a trainer this year 
in Atlantic City.

Ruby Compton, Ruby Outdoors

Ruby Compton has worked over 10 years in the out-
door industry in summer camp and environmental 
education. She has special interests in work cultures, 
staff training and development, productivity, and  
systems and processes. Ruby presents at conferences 
around the world and is one of the hosts of the staff 
training podcast “Camp Code.”

Alan Cooper, AMSkier

Alan Cooper has been providing legal advice to 
camps and travel programs throughout North America 
for over 20 years. Known to many as The Camp 
Lawyer, he has been certified by the United States 
Department of Justice to provide Americans with 
Disabilities Act compliance training to businesses 
around the country. 

Andrew Corley, Sioux YMCA

Andrew Corley is the CEO of the Sioux YMCA located 
on the Cheyenne River Sioux Tribe Reservation. He 
believes in empowering communities through mutual 
partnerships, cultural competence, and equity for all. 
Through Andrew’s leadership, the Sioux Y continues 
strengthening their impact through their strong and 
trusted roots within the community for nearly 140 
years. In 2007, Andrew joined the YMCA movement in 
Boston, MA, and continued to leverage his commitment 
by relocating to the Sioux Y in 2014. Being globally 
minded is an asset Andrew brings to his remote Y and 
has since graduated from the World Alliance YMCA 
program Change Agent in the second cohort. Andrew 
holds a bachelor’s of arts in exercise science from 
Bridgewater State University. His passion for empow-
ering young people and communities, along with his 
education, continues to enhance the YMCA’s core 
strategies of healthy living, youth development, and 
social responsibility for all.

Cara Corradetti, Appel Farm  
Arts Camp

Cara Corradetti left for overnight camp at 10 years old 
and hasn’t missed a summer since! Currently a Director 
at Appel Farm Arts Camp, she specializes in all aspects 
of camper retention, media, and special events. She 
earned her degree from the University of Vermont and 
has been living her dream of working full-time in 
camping for the last decade. Cara is a member of the 
Tri-State CAMP Conference Program Committee, and 
also owns the world’s most adorable dog.

Eva Cowen, Bender JCC

Eva Cowen was the Director of Special Needs 
Programs at the Jewish Community Center of Greater 
Washington in Rockville, Maryland, from 1989 to 2009, 
and currently works as an inclusion consultant for 
organizations such as The Anti-Defamation League, 
The Sunflower Bakery, Balancing Life’s Issues, Howard 
County Department of Recreation, Foundation for 
Jewish Camp, The Friendship Circle, and others. She 
has presented and been consulted nationally and 
internationally on best practices for inclusion. For 33 
consecutive summers, she has been on the leadership 
team of Camp JCC at the Bender Jewish Community 
Center of Greater Washington in Rockville, Maryland, 
where she runs a summer program for teens and 
young adults with multiple disabilities. At the JCC, Eva 
also coordinated the annual Jewish Sports Hall of 
Fame Dinner of Champions—a fundraiser for the 
special needs programs—and raised over 1.2 million 
dollars during the 12 years that she ran the event. She 
was a member of the Maryland State Developmental 
Disabilities Council for 10 years and has also served 
on several other boards and committees.

Wendy Cowen-Smith, Woodmont  
Day Camp

Wendy has been proudly and happily involved in 
camping for the past 38 years. She has served as the 
Swim Director at Woodmont Day Camp for the past 7 
years, and prior to that as a village leader at Woodmont. 
Wendy has always worked on the same property, as 
she was both a village leader and counselor at Candy 
Mountain Day Camp. Wendy is passionate about the 
quality of her swim program and believes that well-
trained staff, teamwork, and organization are the keys 
to success. She is a certified water safety instructor 
trainer and lifeguard instructor. Wendy retired in 2017 
after teaching special education in New York City for 33 
years. When she is not at camp, Wendy provides early 



intervention services to children with special needs and 
volunteers at a local after-school center for disadvan-
taged children. She and her husband, Alden, have four 
grown children.

Gabrielle Cuesta, John Jay College 
of Criminal Justice

Gabrielle Cuesta is an educator and activist committed 
to dismantling structural oppression and violence.  
She currently serves as a counselor/adjunct lecturer in 
the SEEK Department at John Jay College of Criminal 
Justice. Gabrielle graduated in 2016 with a master’s in 
social work at Hunter College, specializing in community 
organizing. Prior to joining the SEEK Department, 
Gabrielle worked for the Fresh Air Fund’s Career 
Awareness Program, serving as a camp director and 
counselor for youth for 7 years. She has created and 
led several workshops on the history of racism in the 
United States and fighting oppression in youth organi-
zations. As a queer cis-woman of mixed racial and 
ethnic identity, Gabrielle is committed to working 
towards liberation through consciousness raising of 
herself and others.

Diane Culkin, US Dept of State

Diane Culkin is the Division Chief of Private Sector 
Programs in the Office of Designation within the Bureau 
of Educational and Cultural Affairs (ECA) at the US 
Department of State. Her division’s portfolio focuses on 
programs in the private sector: high school, intern, 
trainee, au pair, teacher, alien physician, summer work 
travel, and camp counselor. She has worked with the 
Exchange Visitor Program for over 15 years. Prior to 
joining the department, Diane worked at the Health 
Resources and Services Administration as a manager 
for the National Health Service Corps’ Ambassador 
Program, which includes over 2000 volunteers who 
promote healthcare for underserved communities 
throughout the US. During her tenure at HRSA, Diane 
also worked as a recruiter for the National Health 
Service Corps, mobilizing students, physicians, nurses, 
and dentists to work in underserved areas. She also 
served in the Navy as a lieutenant during Operation 
Desert Storm and Desert Shield.

Michelle Cummings, Training Wheels

Michelle Cummings, MS, is the big wheel and founder 
of Training Wheels, a known leader in the team devel-
opment industry. She is an accomplished author and 
a sought-after speaker and consultant on leadership, 
teambuilding, and experiential learning. Michelle has 
created a wide variety of facilitation, debriefing, and 
teambuilding activities that have collectively changed 
the way trainers and educators work.

Alice Dannenberg, YAI/Frost  
Valley YMCA

Alice is the supervisor of camping and travel programs 
at YAI in New York City, an organization that provides 
support services for people with intellectual and 
developmental disabilities. She works with the 
Mainstreaming at Camp summer program, a partnership 
between YAI and the Frost Valley YMCA, promoting 
inclusion and friendship in a neurodiverse camp 
community. Alice holds a master’s degree from NYU 
Silver School of Social Work and a bachelor’s in  
psychology from Hamilton College. Alice is a life-long 
lover of camp and attended summer camp in Georgia 
as a child.

Katherine DeFoyd, Growth for Good

Katherine has worked as a nonprofit professional for 
more than 25 years. She has been deeply involved 
with every aspect of development, from fundraising 
planning to public competitive grant sources. She has 
led clients successfully through events, board develop-
ment, business and fundraising planning processes, 
capital campaigns, and annual campaigns, and has 
vast experience in developing and managing public/
private partnerships. Before founding Growth for 
Good, Katherine worked as development director for 
The Armory Foundation, MOUSE Inc., the Robert F. 
Wagner Graduate School of Public Service (NYU), and 
the Bertelsmann Foundation. She began her career in 
the Mayor’s Office for Business Development under 
Mayor Koch, helped found the Mayor’s Office for 
Public Private Partnerships under Mayor Dinkins, and 
directed Constituency Affairs for Manhattan Borough 
President Messinger. She is a former member of the 
board of directors of DREAM (formerly Harlem RBI). 
Katherine is also a sought-after public speaker and 
workshop and retreat facilitator. She has a BA in eco-
nomics from San Francisco State University and a 
master’s of public administration from the Wagner 
School of Public Service at NYU.

Sheira Director-Nowack, Camp 
Havaya

Sheira Director-Nowack is the camp Director of Camp 
Havaya. After attending Ohio State University, Sheira 
received a master’s in social work and certification in 
Jewish communal services from Yeshiva University. 
She has been in camping for over 20 years, working in 
Jewish residential camps as well as day camps. She is 
known for her sense of humor and outgoing personality. 
Before coming to Camp Havaya, Sheira served as the 
associate director for a Jewish camp for children who 
have learning issues and social skill disorders.

Justin Dockswell, Camp Wicosuta

Justin Dockswell, along with his wife, Corey, are the 
Directors of Camp Wicosuta. Justin attended sleep-
away camp from the age of 8 and spent many 
summers thereafter as a camper, counselor, and key 
staff member. Justin received both his bachelor of 
science in business administration and his master  
of education from the University at Buffalo. Upon  
graduation, Justin worked for summer camps in 
Maine and New York before joining Wicosuta in 2006.

Matthew Dorter, mainstages

Matt is the Executive Director of mainstages, a New 
York City-based educational theater company that 
provides hundreds of creative programs in use at 
summer camps nationwide. Matt has over 20 years 
camp staff experience, including full-time positions at 
both day and resident camps. Matt graduated New 
York University’s Tisch School Of The Arts with degrees 
in theater and applied education, and served as  
company manager of the New Acting Company in 
New York City. Matt has toured with the National 
Theater for Children and has written, directed, and 
produced over 150 shows for children. Matt is proud to 
be a founding member of the mainstages team and is 
passionate about the goal of using creativity to inspire 
social action and strengthen theatrical arts in the 
camp movement.

Suzanne Feinspan, Suzanne Feinspan 
Consulting 

Suzanne Feinspan has over 15 years of experience as 
a trainer and facilitator. She specializes in equity and 
inclusion consulting, strategic planning, and coaching 
for nonprofits. Suzanne has worked with numerous 
organizations to assess their current approach to 
equity and inclusion, identify areas for growth, and 
develop recommendations for how to move forward 
on that growth. She has also provided trainings on 
implicit bias, and organizational equity and inclusion 
for dozens of nonprofit organizations. Prior to consulting, 
Suzanne worked for over 8 years at Avodah—a 
nonprofit organization that supports young adults to 
become leaders in the social justice field—where  
she served within all levels and functions of the  
organization, including as the acting Executive Director 
for 8 months during the organization's executive  
transition in 2014. She now serves as an Alumni Justice 
Ambassador for Avodah. Suzanne is also a former 
camp counselor and camp senior staff member, as well 
as a parent with kids who now attend a variety of camps.

Sara Fetterhoff, Trail's End Camp

Sara Fetterhoff started her Trail’s End journey in 2008 
serving as a bunk counselor and instructing basketball 
while finishing up her undergraduate degree at 
Lyndon State. Sara has served in the roles of bunk 
counselor, specialist counselor, group leader, and tour 
director. After graduating with her master’s in community 
and youth development from Durham University in 
2013, she came to Trail’s End as a full-time Assistant 
Director. Sara serves on the Associate Board of SCOPE, 
the SCOPE Dinner Committee, and is an ACA Visitor.

Kris Fiore, Unirondack

Kris Fiore has been working at Unirondack for the past 
11 years. Starting as a Counselor/Program Director,  
he has been the Director since 2012. With the help of 
courageous and innovative staff, Kris has pushed the 
camp to be a more gender-inclusive camp that puts 
gender identity, sexuality, and gender expression as  
a front burner priority. In 2015, Unirondack had its first 
summer with gender inclusive cabin options, and it is 
something that is now offered for sessions of all ages. 
When not at camp, Kris can most often be found  
scaling cliffs in the northeast and around the country, 
or spending time with his beloved dog, Knuckles.

Cathi Fischer, AMSkier

Cathi Fischer is a well-respected family therapist who 
works with children, adolescents, and their families in 
a variety of settings throughout the tri-state area. Cathi 
is a clinical camp consultant and has her own practice. 
Cathi also works in the public school setting in New 
Jersey. Cathi has been a facilitator of family therapy 
and couple’s groups for Memorial Sloan Kettering 
Cancer Center Department of Psychiatry. The primary 
focus of Cathi’s work with camps is to assist children 
and staff in supporting the social/emotional develop-
ment of children.

Elissa Fontenot, Social Summer Camp

Elissa has been with Social Summer Camp since 
December 2014 and is an integral part of the account 
service team as an Account Director working on content 
strategies and digital advertising. Prior to joining Social 
Summer Camp, she was an account coordinator at 
one of Austin's growing social media marketing 
agencies where she worked on executing social 



media strategies, including paid and organic campaigns, 
for local and national accounts. After graduating from 
Texas State University with a B.A. in Public Relations, 
Elissa was a freelance consultant and helped build the 
social branding and presence for small businesses in 
the Austin area in the retail and research industries. 
Originally from Southeast Texas, Elissa has lived in 
Austin for 7 years.

Jay Frankel, True to Life Training

Jay Frankel is the President and Founder of True To Life 
Training, a company that develops interpersonal skills 
in both a creative and tangible way. True To Life’s 
ability to illustrate and provide realistic answers to the 
challenges of working with children, teens, and adults 
makes their workshops an unforgettable, unique 
experience. In addition to his company providing training 
services, Jay is a highly regarded consultant to camps 
and schools throughout the US and Canada. Clients 
benefit from his expertise in areas such as organiza-
tional development and transitions, staff and leadership 
development, one-on-one coaching, and instructional 
and evaluation design. Prior to starting True To Life 
Training in 1999, Jay was the director of training and 
development for Viacom Inc. and before that was in 
charge of training for the northeastern US for Gap Inc. 
Jay currently serves as lead faculty for several programs 
provided by the Foundation for Jewish Camp and is 
extremely proud of his long affiliation with the ACA 
and the summer camp industry.

Scott Fried, TalkAIDS, Inc

Scott Fried is a health educator, international public 
speaker, and author. For the past 27 years, he has 
presented at over 1,000 colleges and universities, 
conferences, schools, summer camps, synagogues, 
churches, youth retreats, prisons, military bases, 
teacher trainings, counselors, parents, and corporations 
to more than a million people. He is also an adjunct 
professor at Colby College. His message is a powerful 
one of love, responsibility, sacredness, and self-respect. 
By dealing with such diverse topics as HIV/AIDS, eating 
disorders, suicide, self-harm, affirmative consent, 
bullying, coming out, addiction, safe sex, and broken-
heartedness, he shares the pain and doubt that are 
part of the adolescence and teenage years. He is the 
author of three books, If I Grow Up: Talking With Teens 
About AIDS, Love and Staying Alive, My Invisible 
Kingdom: Letters from the Secret Lives of Teens, and A 
Private Midnight: A Teenager’s Scrapbook of Secrets. 
He has won the Collaborative Program of the Year 
Award of the University of Pittsburgh, the Outstanding 
Education Event Award at Florida Tech, and the 
Governor General’s Meritorious Service Award of 
Canada. For more info, visit www.scottfried.com.

Doug Fullman, Boy Scouts of America

Doug Fullman is a retired executive with Boy Scouts of 
America. He is passionate about scouting and the 
lessons that are taught only at camp. Doug volunteers 
his time both as a standards instructor and visitor for 
the American Camp Association as well as a camp 
accreditor with BSA. Doug has served as an ACA, NY 
& NJ board member and is currently serving on the 
ACA, NY & NJ standards committee.

Michael Garcia, Camp Centerland 

Michael has a wonderful wife of over 20 years and a 
son who is graduating in the spring from high school. 
He has been working in the camping world for the 
past 28 years. He currently runs Camp Centerland - 
JCC of Greater Buffalo, a traditional day camp of about 
250 campers a week. Michael has presented about 
camping at Program EXPO for YMCA of the USA on 
camping. He has volunteered for the American Camp 
Association for the past 10 years as a visitor. He is an 
instructor for the ACA and most recently taken the role 
of Upstate NY co-chair of the standards committee. 
Michael innovates through day camping and continues 
to ask, “What can I do to help you?”

Tracey Gaslin, Association of Camp 
Nursing

A professor and dual-certified Nurse Practitioner in 
pediatrics and adults, Dr. Gaslin completed her PhD in 
educational and organizational leadership and taught 
nursing for 10 years. Dr. Gaslin periodically works as a 
consultant and publishes in the areas of camp nurs-
ing, service leadership, hemophilia, and pediatric 
development. Dr. Gaslin served as the medical direc-
tor at The Center for Courageous Kids for 6 years and 
currently serves as the executive director for the 
Association of Camp Nursing. She travels to different 
areas of the US and Canada educating healthcare 
providers and camp staff about camp health services 
and the many benefits for children and adults. 

Jared Gelb, Camp Ramaquois

Jared Gelb has worked at Camp Ramaquois, a premier 
day camp in the New York City northern suburbs, for 
the past 32 summers, where he started as a counselor 
and has moved up to his current responsibilities. He is 
now the co-director of the camp. Previously, Jared had 
year-round responsibilities as the personnel director, 
and during the summer months, he also served as the 
director of the boys’ groups. He also spent 20 years as 
a high school teacher and department chairperson in 
social studies. He has spoken for many years at various 
ACA conferences and has been hired by many camps 
to conduct staff training and consulting. Jared and his 
wife, Staci, are the proud parents of three children.

Gene Giammittorio, Congressional 
School

Gene has been working with Congressional School 
and Camp since 2005. As Assistant Director of 
Auxiliary Programs he oversees after school program-
ming, camp registration, and outdoor specialty areas. 
Gene also leads clubs like team building and outdoor 
survival skills. Away from Congressional, Gene likes 
spending time with his really big family, hanging out 
with his friends, hunting, fishing, biking, kayaking, and 
basically anything else outdoors.

Deborah Gilboa, Ask Doctor G

Media personality and author of Get the Behavior You 
Want, Without Being The Parent You Hate!, Dr. G brings 
insight and humor to the common issues affecting kids 
in today’s high-paced world. Using her innate humor, 
personal parenting challenges, and experiences as a 
family physician, Dr. G offers tips and solutions to help 
camp counselors and staff get the best from campers 
and each other while giving the life skills that change 
kids forever. As a lifelong camp person and mom of 4 
campers, Dr. G shares doctor-tested and kid-approved 
advice with counselors, head staff, directors, and even 
camp families.

Alissa Girling, Camp Winadu

Alissa Girling is the Associate Director at Camp Winadu 
in Pittsfield, MA. Alissa has been on the program com-
mittee for the Tri-State CAMP Conference for several 
years. Alissa holds a bachelor’s degree from Indiana 
University and a master’s degree in school counseling 
from LIU. Alissa was a K–8 guidance counselor in NJ 
prior to joining Camp Winadu. Alissa uses her formal 
education experience and years of camp experience to 
focus on campers and families at Winadu since 2010.

Josh Gleis, Gleis Security 
Consulting, LLC

Dr. Joshua Gleis is founder and president of Gleis Security 
Consulting, LLC. He has served as a consultant to politi-
cians, religious institutions, schools, community centers, 
government agencies, and investigative firms. Joshua 
uses his unique background and expertise as a threat 
analyst to better protect institutions. He has trained 
thousands on situational awareness, emergency 
response, and operational procedures. These trainings 
have included numerous DHS grant-funded programs. 
Joshua is author of the books Withdrawing Under Fire: 
Lessons Learned from Islamist Insurgencies (Potomac 
Books, Inc., April 2011), and Hezbollah & Hamas: A 
Comparative Study (Johns Hopkins University Press, Fall 
2012). He has advised government agencies on issues of 
public diplomacy, counter-terrorism, and counter-insur-
gencies, and provided numerous lectures to law enforce-
ment, clergy, students, and the general public. He has 
appeared on numerous television and radio programs, 
and his op-eds and interviews have appeared in publi-
cations such as the International Herald Tribune, Boston 
Globe, Huffington Post, Christian Science Monitor, Forbes, 
Jerusalem Post, and Al Ahram. Joshua received his PhD 
and master’s in international relations from the Fletcher 
School of Law & Diplomacy at Tufts University—the 
nation’s oldest school of international affairs. He also has 
a BA in Near Eastern studies from Cornell University.

Scott Glick, Timber Lake Camp

Scott joined Timber Lake Camp in 2014 and works year 
round as one of its assistant directors. His experience 
as a camper made an indelible impact on his life, and 
he was thrilled when he had the opportunity to make 
his passion his profession. Scott wears many hats at 
TLC, including hiring staff, developing new programs, 
and overseeing camp operations and upgrades.  
He is also an active member of the Programming 
Steering Committee of the Tri-State CAMP Conference 
and is closely involved with the TLC STARFISH 
Foundation, a nonprofit that provides underserved  
children with summer camp, educational, community, 
and wellness opportunities. Prior to joining the TLC 
Family, Scott earned his master’s degree in accounting 
from Binghamton University and worked for 
PricewaterhouseCoopers while obtaining his CPA. He’ll 
be the first to tell you that giving up the cubicle for the 
camping life was the best decision he's ever made!

Jonathan Gold, Oak Crest Day Camp

Jonathan Gold received his MBA from Fordham 
University in 1987 and his PhD from Walden University 
in 1996 with a dissertation on “Quality Management 
Systems in Summer Camping.” He has over 44 years of 
experience in organized camping, beginning in 1969 as 
a camper at Camp Becket in the Berkshires. He rose 
through the ranks as a camper and counselor there. 
Jonathan has been the owner/director of Oak Crest 
since 2002. A nationally recognized speaker and writer, 
he has become an authority on quality management in 
camping, speaking frequently at both the local and 
national level to both for-profit and not-for-profit camps. 



In addition to running Oak Crest, he is the current CEO 
of the Arbor Group of Day Camps in NJ. Jonathan also 
served as a tenured professor of management at 
Caldwell College from 1990 to 2000, where he taught 
graduate and undergraduate courses in management 
and marketing. Jonathan is also the President of NJ 
Camps Government Affairs Project and founder of the 
Operation Blue Skies Program which helps the children 
of police officer families in need.

Peter Goldberg, Woodmont Day Camp

Peter is a graduate of William Paterson University with 
a degree in business management. He continued at 
Montclair State to earn a master’s in education. Peter 
taught middle school in Fair Lawn, NJ, and was 
named Teacher of the Year in 2011. Peter has been 
involved in summer camps since 1997. In 2002 he 
became a counselor in a teen travel program and 
later became the director of that program. After traveling 
for over a decade, Peter left teaching to join the 
Woodmont Family full-time, where he continues to 
coordinate their travel program, manage the office, 
and organize their transportation.

Emily Golinsky, Camp Starfish

Emily’s sessions have been described in many ways, 
but her favorites are “tremendously helpful,” “definitely 
not the same-old-same-old,” “fun and informative,” 
and “not to be missed—a reason to come to the 
conference!” Emily has been the Executive Director of 
Camp Starfish (a nonprofit for youth with emotional, 
behavioral, social, and learning difficulties) for 13 
years. She works with camps, educators, mental 
health professionals, and families nationwide, helping 
design group and individualized participation strate-
gies that enable success, and trains them to manage 
a spectrum of behaviors from “challenging” to “crisis.” 
Her undergrad work was in pharmacy and health 
psychology followed by a master’s of science in camp 
administration and leadership. She sits on the 
NHCamps’s Board of Directors and volunteers with 
ACA New England on the fund development committee, 
as a Standards Visitor, and as faculty for the New 
Camp Directors’ Workshop. She is an avid collector of 
terribly awesome puns.

Liam Gordon, Camp Zeke

Liam Gordon is a professional photographer from 
Philadelphia. Originally from Scotland, he holds a 
business degree from the University of the West of 
Scotland, where he focused on social media for business. 
Liam has a passion for camp, which happens to be 
where he met his wife. Seeing tremendous untapped 
potential in camp photography, Liam started www.
summercampphotography.org to help camps guide 
their photographers and make the most of their 
images. Liam serves as an outside consultant to many 
camps, and he spends his summers capturing all the 
action at Camp Zeke.

Gale Gorke, Kids Kan, Inc.

Dr. Gale K. Gorke has been a public school educator 
nearly 40 years, teaching at both the elementary and 
secondary levels. She currently is the Executive Director 
of Kids Kan Inc., an organization that specializes in 
staff development, activity selection, and program 
implementation. Gale has served as an adjunct 
professor in several universities for the last 25 years 
teaching teachers to teach. Her EdD in curriculum and 
instruction focused on academic intervention in after 
school programs and her EdS is in school psychology. 
She effectively models teaching that accommodates 
for all students’ ability levels and reflects a keen 

awareness of adolescent development and brain-based 
learning principles. Her enthusiasm is contagious! 
Gale believes that the best way to learn is through 
play, and the way you show up for the game is the 
way you show up for life.

Michael Gotlib, Center for Emotional 
Health of Greater Philadelphia

Dr. Gotlib has extensive training in mindfulness- and 
acceptance-based treatments from his clinical trainings 
at Princeton University, the University of Iowa, the Yale 
Center for Anxiety and Mood Disorders, and the Yale 
School of Medicine. He is an expert in Acceptance and 
Commitment Training (ACT). His expertise is in teaching 
ACT skills for professional and personal development. 
Dr. Gotlib works with organizations to meet the social 
and emotional needs of their students, employees and 
leaders. He helps people enhance their commitment 
to achieving individual and shared organizational 
goals, and staying present-minded during pressure 
situations. Learning skills and strategies to build and 
maintain psychological flexibility in life and the work-
place increases resilience, reduces work stress, and 
improves performance. When he is not seeing private 
clients or facilitating workshops, Dr. Gotlib provides 
counseling to students at Drexel University. He is also 
a supervising psychologist and is responsible for training 
and supervising doctoral trainees in clinical psychology. 
You can find him on Instagram at My.Mental.Yoga.

Amanda Grassick, Easter Seals Camp 
Woodeden

The camp Director at Easter Seals Camp Woodeden, an 
overnight camp for children, youth, and young adults 
living with physical disabilities, Amanda holds a MA in 
interdisciplinary studies, with a focus on applied psy-
chology in education, women’s studies, and sociology. 
They have over 20 years of experience working in the 
the camping and youth development field and have 
held leadership positions in camping programs across 
Canada. For the past 14 years, Amanda has focused on 
working with campers, staff, and organizations repre-
senting marginalized and diverse communities, with 
particular focus on using anti-oppressive theory and 
practice to help organizations develop policies and 
guidelines that foster inclusion. Amanda identifies as 
queer and genderqueer, and draws on their personal 
experiences in the camping community to advocate for 
more inclusive programs and spaces. 

Joshua Greenbaum, Camp Harmony

Josh Greenbaum has spent the last 20+ years in the 
summer camp world, working his way from a group 
counselor to now Director of Camp Harmony in 
Warren, NJ where he helps to facilitate over 360 
campers and 150 staff having the summer of their life 
each and every year! After studying at The George 
Washington University, Josh began his career in 
education at a private residential school for behaviorally 
challenged students. With five years in the classroom, 
Josh moved to the non-profit world as Vice Principal 
of Temple Har Shalom where he helped oversee over 
400 students in grades K-12, developed curriculum 
and planned school-wide programming. In 2013, Josh 
accepted the role of Program Director and began 
focusing on aspects of the organization's messaging, 
creating and implementing global goals and executing 
large-scale projects. In 2015, Josh left his position to 
join Camp Harmony full-time while also working to 
create and open their new preschool, The Orchard 
Academy, which focuses on an organic approach to 
early childhood education through the values of 
summer camp. Josh serves as one of the school's 
Directors and continues to live his life for the summers.

Max Grossman, Camp Watitoh

Max Grossman lives and breathes all things camp! He 
spent 14 years as a camper and counselor at a day 
camp in New Jersey and sleep away camp in 
Pennsylvania. Max worked full-time at a Day Camp on 
Long Island as the Operations Coordinator for 2 years 
and is currently the Staffing Director and Boys Head 
Counselor at Camp Watitoh in the Berkshires. Max 
received his Bachelor's Degree in Psychology with a 
focus in Child Development from Towson University.

Dayna Hardin, Lake of the Woods and 
Greenwoods Camps, CampGroup, LLC.

Dayna Hardin has been the Director at the Lake of the 
Woods and Greenwoods Camps in Decatur, Michigan 
for the past 22 years. Her camps joined CampGroup, 
LLC., in 2004, and in 2014, she became president of 
CampGroup. Dayna is a former conference chair of 
the ACA National Conference, a former board member 
of the ACA National board, and a former president of 
the Midwest Association of Independent Camps. She 
is also the co-founder and president of SCOPE-Midwest 
and serves as a board member for SCOPE-NY.

Jen Hargrave, Fresh Air Fund Camps

Jen Hargave became involved in ACA Standards as  
a staff member and then Director of a Girl Scout camp 
in Michigan. Jen became a visitor and instructor while 
working in New Hampshire. Although her career  
has taken her from coast to coast working in many 
outdoor education centers and camps, ACA has been 
one of the constants throughout. Jen looks forward to 
meeting and learning all about you and your camp!

John James Hickey, Camp Scatico

This summer John James Hickey will be celebrating his 
36th year as a staff member at Camp Scatico, where 
he heads the Filmmaking and Photography program. 
He has also worked as a Division Leader, Head 
Counselor, and Head of Staff Training. For the last 20 
years, he has created leadership workshops and 
activities for their staff orientation and training. He is 
co-author with David Fleischner of the book, "How 
Long to Visiting Day: Creative Role-Playing for Training 
Camp Counselors", which contains over 100 role-playing 
situations covering a broad range of camp situations 
and a step-by-step process for running the training 
from preparation to debriefing. For the last 16 years he 
has spent his post-seasons in charge of the Leaders-
in-Training programming for the Crohn's and Colitis 
Foundation's Camp Oasis (Greater New York Chapter). 
JJ studied Directing at Columbia University School of 
the Arts and earned his MFA in Theater Administration 
at the Yale School of Drama. He loves vanilla ice cream, 
the Old Rhinebeck Aerodrome, and the Oxford comma.

Clive Hickson, University of 
Alberta, Canada

Clive is a Professor in the Faculty of Education at the 
University of Alberta, Canada. As an educator, he has 
been a school teacher (elementary and secondary), a 
school principal, and a teacher educator at the university 
level. Clive has authored many published articles 
and has presented numerous times, nationally and 
internationally, on such issues as effective teaching, 
engagement with curriculum, mentoring, and program 
development. He has also spent many summers 
working at a summer camp in New York State where, 
over the years, he worked as an activity specialist, 
head specialist, group leader, head counselor, and a 
program director.



Josh Holland, Camp Cobbossee

Josh Holland is the Owner/Co-Director of Waterfront 
Leadership School (WLS), and the Director of Camp 
Cobbossee for Boys. During his three decades in 
camping, Josh has developed a framework for leadership 
in a waterfront context that helps summer camps 
improve safety systems, instruction, staff motivation, 
and program development. A former teacher at the 
university and high school level, as well as a swimming 
and soccer coach, Josh’s theories of leadership are 
derived directly from his many seasons in camping, in 
the classroom, and on the sports field. Josh holds a 
PhD in American studies from the University of Texas, 
an MA in literature from Washington State, and a BA in 
English from Willamette University. When he’s not in 
Maine running Cobbossee, he’s dodging traffic on his 
bike in Brooklyn, NY.

Molly Hott Gallagher, SCOPE

Molly Hott Gallagher has been involved in many facets 
of the camp industry since her early days as a camper 
at Pierce Day Camp and KenMont and KenWood 
Camps in CT. Molly followed her passion for camp 
through college at Lehigh University, where she created 
an independent study focused on the impact of summer 
camp on children. Molly’s relationship with camp con-
tinued with an internship at the ACA, NY & NJ office 
where she was introduced to SCOPE and began 
volunteering with the organization. She has worked in 
for-profit and nonprofit camps, both day camps and 
resident camps, was an active member of EPIC, and 
now is the Executive Director of SCOPE (Summer Camp 
Opportunities Promote Education).

Kate Hutson, Camp Champions

Kate has spent 20 years involved in summer camps 
as a camper, counselor, leadership team member, 
and now full-time Director. For the past 4 years, she 
has worked at Camp Champions in Marble Falls, 
Texas as the director of retention and new families, a 
role that she helped design. Prior to working at Camp 
Champions, Kate taught 4th grade through Teach For 
America.

Patrice Ingram, Dragonfly Forest

Summer camp has been such a big part of Patrice’s 
life. She started off as a camper for 8 years, moved up 
to counselor, activity director, and just checked off 
becoming a seasonal camp Director this past summer. 
Patrice’s initial summer camp experience started at 
Dragonfly Forest, which caters to children with autism 
and other medical illnesses such as sickle cell disease, 
asthma, and 22q deletion syndrome. Her experience 
there lead her to work at Camp Tall Tree, which serves 
people with autism, their siblings, and peers. Patrice’s 
superpower at camp is always having the energy and 
will to dance and sing camp songs all day long. 
Patrice has a BA in psychology from Rowan University 
in Glassboro, NJ. She currently lives in Philadelphia, 
PA, and works as a toddler teacher in Center City.

Matt Jackowitz, Camp Walt Whitman

Matt grew up in Livingston, NJ, and has been a part of 
summer camps since he was 9 years old. Matt (better 
known as Jacko at camp) started his camp career at 
Camp Echo Lake as a camper, seasonal staff, and 
full-time staff member. Among his numerous summer 
roles through the years, he served as their program 
director for 8 summers. Prior to starting his full-time 
work in 2006, Matt worked for a year as an intern at 
the American Camp Association’s New York office. In 

2016, Matt joined the full-time team at Camp Walt 
Whitman as a Staffing Coordinator. Matt continues to 
stay involved with ACA in a variety of ways. He serves 
as a standards visitor and works on the Program 
Committee for the Tri-State CAMP Conference. Matt 
also works with Project Morry as a co-chair of their 
Spring Into Summer event. He is a hopeless Mets fan 
who will never say no to a chipwich.

KJ Jackson, Spirit Pride Project

Last summer, KJ Jackson, LMSW, celebrated their 18th 
consecutive summer as a staff member or volunteer at 
camps around the country. KJ earned a master’s of 
social work at Hunter College in 2013 and serves as 
Director of the Spirit Pride Project, an LGBTQ+ focused 
weekend spirituality retreat headquartered in Austin, 
TX, since 2010. Other previous camp work includes 
outdoor education in the Catskills, Appalachian girls 
empowerment programs, Girl Scout camps, youth 
organizers day camp in Sunset Park, Brooklyn, back-
pack guiding in Colorado, Lutheran camps in Central 
Texas, and LGBTQ+ focused camps in Washington 
state. KJ currently works in community mental health 
as a therapist for teens and their families near Seattle, 
WA, and whole-heartedly believes in the transformative 
power of camp, relationships, and community.

Jay Jacobs, TLC Family of Camps

Beginning as a camper in 1962, Jay Jacobs has spent 
every summer since at sleep-away camp. In 1967, his 
parents sent him to Timber Lake Camp, where he 
ended up working, then purchasing the camp at just 
24-years-old in 1980. Still active as Timber Lake’s 
Director, he has built a successful camp business that 
now includes 3 sleep-away camps, 4 day camps, a 
day school, and a philanthropic foundation. Married 
with two grown children, he is the Founder of SCOPE 
and is active politically.

Michael Jacobus, Reset Summer Camps

Michael Jacobus is an internationally recognized 
author, child-development specialist, and camp pro-
fessional. A 30+ year camp professional, Michael has 
an extensive background in youth-serving nonprofits, 
staff training, operations, administration, and outdoor 
education. Michael has trained educators and camp 
staff the US, Canada, South Africa, Mexico, Russia, 
and China. This past season he founded Reset Summer 
Camp, the world’s first summer camp program for 
teens suffering from unhealthy technology, screen-time, 
and social-media over-use habits and gaming addiction. 
The Reset Summer Camp model is set to expand to 
several states this coming summer (2019) and is being 
implemented in Mexico, Thailand, and Australia. 

Michael James, US Dept of State

Michael James has worked on J-1 visa programs since 
joining the Department of State Office of Exchange 
Coordination and Compliance in 2008. In 2014, he 
joined Ida Abell’s SWT team in the new Office of Private 
Sector Exchange Administration (OPA). Despite having 
only a fraction of her energy, he took over as Branch 
Chief when Ida retired in 2017. He has enjoyed inter-
viewing hundreds of exchange visitors while conducting 
field site reviews each year since 2012. Michael started 
working for the Department of State in 2006 in the 
language school at the Foreign Service Institute after 
completing an MA degree in international development 
at the University of Denver’s Joseph Korbel School of 
International Studies. Michael’s family hosted short-term 
high school students when he was a teenager. As a 
college student, Michael spent a semester studying in 
Moscow, Russia, and a summer on a work and travel 

program in Melbourne, Australia. When not nerding 
out on data at work, he enjoys nerding out on data at 
home with his wife, a Census Bureau statistician, and 
playing with his dog.

Dara Kass, Camp Health Consulting

Dr. Dara Kass is an associate professor of emergency 
medicine at Columbia University Medical Center in 
New York City. She is also the founder and editor-in-
chief of FemInEM, an organization dedicated to  
providing resources and support for women working 
in emergency medicine. After spending summers as  
a camper and camp lifeguard, the transition to camp 
doctoring has been natural for Dr. Kass. She has spent 
her most recent summers as camp doctor at Camp 
Westmont in the Poconos, caring for hundreds of 
campers and staff, ages 7 to 75. Dr. Kass believes 
summer camp is filled with once-in-a-lifetime experi-
ences and deep friendships that can’t be replicated 
anywhere else. She is fueled by the belief that by 
supporting camp directors, parents, and fellow health 
care providers, Camp Health can transform the way 
we care for kids during fun-filled summers. When 
she's not living the camp life, Dr. Kass lives with her 
husband, Michael, and children, Hannah, Charlie, and 
Sammy in Brooklyn, New York.

Matthew Kaufman, Camp Ramaquois

Matt has spent every summer since 1984 at Camp 
Ramaquois—11 as a camper, 7 as a counselor, and the 
subsequent years in various administrative positions. 
He received undergraduate and graduate degrees in 
operations research and industrial engineering from 
Cornell University. As Associate Director, Matt’s interests 
at camp include program development, staff training, 
and camper engagement. He is the author of the 
recently published book, The Summer Camp MBA: 50 
Leadership Lessons from Camp to Career. Outside 
of camp, Matt enjoys hiking, reading, website  
development, and spending time with his family.  

Laura Kelly, The Handwork Studio

Laura Kelly, for the last 17 years, has built THS camp 
programs to span along the east coast, teaching 
thousands of kids every year. THS helps kids build 
confidence and express themselves creatively through 
stress-relieving practical arts such as knitting, embroi-
dery, felting, machine sewing, woodworking, baking, 
and crafts. They partner with independent school 
camps, rec departments, universities, and the Girl 
Scouts, and write educational sewing patterns for 
Simplicity Creative Group, all to engage and inspire 
the next generation of sewers, crafters, and makers.

Greg Keresztury, YMCA of the Pines

Greg is currently the Director of Operations at YMCA 
of the Pines (formerly known as, YMCA Camp 
Ockanickon, Inc.), and oversees all customer-facing 
departments in that role. Greg has been in this 
position for 3 years.  Prior to living his best life at 
camp, Greg worked as an insurance defense attorney 
and litigator for 7 years, and served as a board 
member for the organization for 5 years.

Mary Anne Killeen, AHRC-NYC

Mary Anne Killeen has been involved in education, 
camp, and out-of-school youth development for her 
entire career. Currently associate vice president for 
Camping and Recreation Services for AHRC New York, 
Mary Anne enjoys her volunteer roles with ACA, which 
have included being a standards visitor, standards 



instructor, standards co-chair, board member, and 
most recently a member of the National Standards 
Commission. She especially enjoys the educational 
aspects of accreditation and loves visiting and learning 
from other camps. 

Jill Kleinman, Camp Taconic

Jill Kleinman attended Brown University and then 
received an MBA from NYU. Her career began in 
finance and then moved on to various entrepreneurial 
endeavors, including owning a children’s book and toy 
store for over 10 years. In 2004, the opportunity to 
purchase Camp Taconic presented, and she jumped 
on it.  New to the camping industry, Jill had finally 
found her passion. Giving back to the community has 
always been incredibly important to her. She was the 
treasurer of Temple Sinai, president of Tenafly Youth 
Basketball, a director of the Maccabi Games, and now 
sits on the board of SCOPE.

Christie Ko, Fiver Children’s 
Foundation

Christie Ko is the Executive Director of the Fiver 
Children’s Foundation, an organization that makes a 
ten-year commitment to youth from underserved 
communities throughout the New York area. She has 
been involved with Fiver since 2002 as a unit director 
and curriculum writer before assuming the full-time 
position of camp director and deputy Executive 
Director in 2004, and Executive Director in 2009. Prior 
to joining Fiver, Christie completed 2 years of national 
service in AmeriCorps*NCCC and worked as a social 
worker in the areas of homelessness, HIV/AIDS, and 
mental health in New York City. She holds an MS in 
social work from Columbia University and a BA from 
Hofstra University. Christie sits on the board of the 
American Camp Association, NY & NJ section and the 
Research Advisory Committee for ACA National.

Mary Paige Kowalski, Certified 
Horsemanship Association / Camp 
Kippewa

As a certified instructor with Certified Horsemanship 
Association (CHA), Mary Paige’s first and foremost 
concern is teaching equestrian skills in the safest 
environment possible. Majoring in equine business at 
Clemson University, Mary Paige took classes in breaking 
and training, nutrition, anatomy, and physiology, as 
well as some elementary and agricultural education 
classes to help her focus on skills for teaching children. 
While at Clemson she also rode on their equestrian 
team, where she served as team president. Growing 
up in Cameron, South Carolina, Mary Paige spent 
every summer going to camp, starting in 2nd grade 
up through her senior year of high school. She loves 
to increase her equine knowledge with clinics in all 
different styles of riding and training, such as western 
dressage, calf roping, pole bending/barrel racing, and 
even a polo class. She is a Facility Certifier and 
Regional Director for CHA. She keeps up with current 
safety standards and options for riding facilities that 
are in the forefront of the industry by attending the 
Equine Affaire in West Springfield, MA, the CHA 
International Conference each year, and recently 
worked World Equestrian Games in Tryon, NC.

Laura Kriegel, Camp Stomping 
Ground

After graduating from SUNY Purchase with a degree in 
fine arts, Laura packed up her bags and hit the road 
with Jack Schott. What they thought would be a 
month-long road trip turned into 3 years of living on 

the road researching summer camps and learning 
spaces. They made incredible friends, learned more 
than they could imagine, and found a talent for speaking 
and sharing ideas. After years on the road, Jack and 
Laura founded and now run Stomping Ground, an 
overnight camp dedicated to radical empathy. This 
past fall, after years of self-directed learning, Laura’s 
drive to make a larger impact has her back in the 
classroom at Columbia’s School of Social Work.

Matthew Krusko, Golden Bay 
Advisors

Matthew Krusko is the founder and CEO of Golden  
Bay Advisors, a Registered Investment Advisor (RIA) 
located in Chappaqua, NY, which manages assets for 
retirement plans and private clients. Prior to founding 
Golden Bay, Matt was a financial advisor with 
Bernstein Global Wealth Management, an attorney 
with Cravath, Swaine, & Moore LLP, and a legislative 
aide in the US House of Representatives and the US 
Senate. Matt received a BS, with honors, from Cornell 
University and a JD from the University of Virginia 
School of Law, where he served on the Virginia Law 
Review. He holds the Chartered Financial Analyst (CFA) 
and Certified Financial Planner (CFP) designations.

Sarah Kurtz McKinnon, The Summer 
Camp Society

Sarah Kurtz McKinnon believes summer camp changes 
lives. She was the director of Ann Arbor YMCA Camp 
Al-Gon-Quian from 2009–2015 and now works as a 
camp consultant and trainer, traveling across the 
country helping camps improve. She is a faculty 
member with Expert Online Training, a Directors’ 
Camp facilitator, and a co-founder of The Summer 
Camp Society. She is also one of the directors at Camp 
Tall Tree, a camp for kids with autism and their siblings. 
Sarah is a graduate of the Medill School of Journalism 
at Northwestern University and will complete her MBA 
this spring from the University of Michigan, where she 
is a lead fellow at the Center for Positive Organizations. 
She lives in Ann Arbor, Michigan with her husband, 
Robert, two Brittany Spaniels, and new baby girl. 
Follow her adventures on her blog at www.thesum-
mercampsociety.com. 

Michael Labadorf, Brown & Brown / 
Sobel Affiliates

Michael is a fourth generation camp insurance broker, 
with almost 40 years experience in insuring camps of 
every size and description across the United States. 
Former camper and camp parent, Michael has been 
an active member of the camp community for 
decades. He has been involved in every aspect of 
camp insurance from coverage design, negotiation, 
implementation, loss control, and claims. Sobel has 
handled every camp claim imaginable and brings this 
experience to every camp client.

Chris Landosky, Berkshire School 
Summer Program

Chris is the Director of summer programs and campus 
safety at Berkshire School. Before joining Berkshire, he 
spent 22 years working for one of the largest private 
camp companies in the Mid-Atlantic Region, servicing 
about 10,000 campers, 1,600+ seasonal staff members, 
operating at over 24 schools, and including camps  
for professional Philadelphia sports teams. During his 
time as a camp director, Chris trained and developed 
hundreds of camp leaders, many of whom became 
the organization’s site directors. In his last role as 
regional managing director, Chris lead a year-round 

team of general managers who were responsible for 
the marketing, sourcing and hiring, training, and  
camp execution of half of the camp locations, and he 
oversaw the organization’s operations and logistics.

Matty Layman, Camp IHC

Matthew Layman, affectionately known as Matty, 
bleeds blue and white and is celebrating his 29th year 
at camp! He began his Indian Head journey in 1991, at 
the tender age of 6, when he was Indian Head’s 
youngest camper ever! Matty will tell you that his 10 
years as a camper were among the best years of his 
life. Matty has experienced first-hand both the joys 
and challenges of being a camper. Because of this 
valuable experience, Matty effortlessly relates to 
campers and their families, and can offer an intimate 
understanding, as well as comforting advice that eases 
both campers and parents through the years of their 
summer camp experience. In addition to his valuable 
years as a camper, Matty has also assumed a number 
of roles over the last 18 years as a staff member, 
including cabin specialist, group leader, program 
director, head counselor, and boys’ side director, and 
now is the assistant director all year round. Matty is 
also the events director for IHC’s pre- and post-season, 
spearheading all events that happen at camp. Matty 
grew up in Marlboro, New Jersey, and he attended 
Johnson and Wales University, graduating in 2006 
with a bachelor’s degree in hospitality and business 
management. Matty is an active member of the 
American Camping Association. He was on the EPIC 
committee, currently on the Tri-State Program 
Committee, SCOPE Dinner Committee, and 2019 
Benefit Dinner chair as well as a past coach/mentor 
for Project Morry.

John Leinhardt, Wolfoods

John Leinhardt is passionate about culinary and dining 
room training. His many years of hospitality experience 
have included Starbucks, California Pizza Kitchen, 
MGM Resorts, and Noble House Hotels and Michelin-
rated restaurants such as Jean Georges, the Inn at 
Little Washington, and recently Washington DC’s Fiola. 
His philosophy is all about teaching the importance of 
how you treat people, including the art of cross-training, 
empowerment, and understanding the differences 
between service and hospitality. In 2012, he developed 
an online training program called Sourcespoon that 
allows both management and staff to easily share 
in-house knowledge consistently and, most importantly, 
monitor their progress for accountability. For the last 5 
summers, John has recruited and trained kitchen/dining 
room staff for nearly a dozen different summer camps, 
and next year plans to arrange 3-day, on-site man-
agement training courses. Originally from Manchester, 
England, John earned a degree in business studies 
from Salford University and now resides in Northern 
Virginia. He continues to create culinary training and 
development programs and is Director of Operations 
for the Wolfoods group.

Matt LeMoine, Camp Echo Lake 

Matt began his Camp Echo Lake career as a cabin 
specialist in 2010, and has since worked with various 
ages as a group leader and Inter boys head counselor 
for the summers of 2013 to 2015. Matt has a bachelor’s 
and master’s in political science with a concentration 
in economics and organizational behavior, and he has 
remained dedicated to the Camp Echo Lake mission 
throughout his education. As a member of our full-time 
team, Matt will be helping to bring in exceptional 
domestic and international staff to maintain the magic 
of Echo Lake and facilitate many of the operational 
components of camp in the off-season. During the 



summer months, Matt will return to his summer home 
and support Boys’ Camp as a head counselor. Matt will 
work to enhance the camper and staff experience while 
he contributes to the growth of our camp community.

Kathryn Leonard, YAI / Frost Valley 
YMCA

Kathryn is the Mainstreaming at Camp (MAC) 
Programs Director at Frost Valley YMCA, in partnership 
with YAI. MAC supports children and young adults 
with intellectual and developmental disabilities in an 
inclusive, overnight camp setting. Kathryn has worked 
in MAC for 8 summers and is a Frost Valley alumna 
herself. Kathryn studied psychology and disability studies 
at the University of Delaware, where she graduated 
with her bachelor’s degree. She is passionate about 
spreading the magic of summer camp to all people!

Orlee Levin, 92Y Camps

Orlee Levin has been working in camps for the past 
two decades, beginning as a CIT and gradually 
growing into the role of a full time camp Director. Over 
the years she has worked in day and teen travel 
camps and worked with campers ranging in age from 
2–15 years old.

Phil Liebson, Bender JCC

Phil has worked in the camp industry for 20 years, full 
time for the last 13 years. He has a master’s in education 
with an emphasis in outdoor adventure and camp 
administration, and volunteers for the American Camp 
Association. Phil has a passion for the outdoors and 
has also designed and built ropes courses for the last 
11 years. Although he does not have a background in 
inclusive camping, he has fully embraced his role as 
camp Director of a fully inclusive camp.

Colin Mackintosh, Wall Township 
Board of Education

Colin Mackintosh is the Program Director for Wall 
Township Public School’s school age program. Colin 
started his childcare career as a 19-year-old counselor 
for the Community YMCA in Monmouth County, New 
Jersey. After 2 years of mentorship from his YMCA 
Leadership team, he was hired as the school age 
director at the young age of 21 years old. Colin enjoys 
sharing his leadership position experiences with 
young individuals looking to become leaders in their 
respective fields at a young age.

Stephen Maguire, Go Turnstone

Steve Maguire is a teacher, professional speaker, and 
summer camp consultant. He has worked with hundreds 
of summer camps, recreation programs, and schools 
over the last 15 years. He is the author of 2 books that 
are written to help summer camp professionals and 
teachers to get better at working with kids. His sessions 
are fun, engaging, and will give you immediate take-
aways to make you better at the work you do with 
everyone.

Dave Malter, ProfessorDave.Camp

Dave “Professor Dave” Malter, MA, is the Director of 
the Touro University Masters in Camp Administration 
and Leadership and a frequent speaker at camp 
conferences. Dave has been involved with camps and 
youth development for over 30 years as a camper, 

counselor, administrator, and consultant. Dave grew 
up at Camp Discovery in New York where he spent 8 
summers as a camper and 7 summers working with 
special needs campers. He went on to become the 
“director of fun” at Meadowbrook Country Day Camp 
and after several years joined the American Camp 
Association’s New York professional office working on 
educational initiatives. When he graduated from his 
Tri-State position, Dave joined Pine Grove Day Camp in 
New Jersey as the Assistant Director. In addition to his 
work with camps, Dave is a professor at Temple 
University’s Fox School of Business. His passions are 
deeply rooted in providing innovative educational content 
and opportunities for youth leaders at all levels.

Bart Margheim, CampGroup

Colette Marquardt, ACA, Illinois

Currently serving as the Executive Director of the ACA, 
Illinois, Colette has a deep passion for helping current 
and rising camp professionals run safe and quality 
camps. Throughout her career as a director of over-
night and day camps throughout the Midwest, Colette 
remained actively involved in the American Camp 
Association, including serving as the chair of the 
region’s largest professional development community, 
Mid States. Other notable roles Colette has held within 
the camp and outdoor communities are instructor for 
the Accreditation Program and as faculty for the 
Student Camp Leadership Academy, New Director 
Orientation, and the Basic Camp Director Course and 
certified instructor for Wilderness Medicine and Search 
& Rescue. Colette is also the recipient of the ACA 
Illinois New Professional Award and the Marcy & Bob 
Brower Award for innovative program design in adult 
education. After serving on the ACA Illinois Board of 
Directors and the National Council of Leaders, Colette 
joined the staff of ACA Illinois to continue her passion 
of helping get more children to camp and working to 
make camp more inclusive, safe, and effective for all 
those involved—from camper to staff.

Liliana Marques, Growth for Good

Liliana has over 10 years of experience in nonprofit 
fundraising, communications, events, volunteer man-
agement, and strategic fundraising planning. Liliana 
previously served as Director of Development and 
Communications at Worldwide Orphans, where she 
managed a team that raised nearly $4 million through 
individual giving, event fundraisers, and private grants. 
Prior to Worldwide Orphans, she worked at the United 
Way, where she was responsible for managing their 
corporate relationships, leading communication 
efforts, and establishing their young professionals 
affinity group. Her past clients include Children of 
Armenia Fund, Fiver Children’s Foundation, and Hip 
Hop Public Health. Liliana has a BA in communications 
and French from Rutgers University, and an MBA from 
NYU’s Stern School of Business. She lives in the Upper 
East Side with her husband, but a for few weekends 
you can also find her in New Jersey at her family’s 
bakery café. She is fluent in Portuguese, conversational 
in Spanish, and welcomes the opportunity to practice 
her rusty French.

Steve Mazza, Columbia University 
Medical Center / TLC Family of Camps

Steve Mazza, PhD, is a camp consultant, staff trainer, 
and postdoctoral fellow in clinical psychology at 
Columbia University Medical Center. As an expert in 
child development and the behavioral sciences, Dr. 

Mazza has extensive experience training parents, 
teachers, and camp counselors how to work most 
effectively with children. No stranger to the camp 
world, Dr. Mazza’s passion for optimizing children’s 
social, emotional, and behavioral health ignited while 
working at day camp. His experience as a counselor 
and division leader at Hampton Country Day Camp 
led him to pursue a career as a child psychologist. Dr. 
Mazza received his BS in elementary education from 
Skidmore College, his MA in developmental psychology 
from Columbia University, and his PhD in clinical 
psychology from Hofstra University. During the camp 
season, Dr. Mazza trains counselors to employ sci-
entifically validated strategies to promote prosocial, 
adaptive, and resilient behaviors in campers. Dr. 
Mazza has appeared on SiriusXM “Doctor Radio” and 
has written articles published in Camping Magazine 
and the Journal of Rational-Emotive & Cognitive-
Behavior Therapy.

Mike McElhinney, YMCA Camp Kresge

Mike McElhinney (also known as Mack) is a YMCA 
career camping professional with over 25 years of 
experience in the field. During his career, Mike has 
completed his master’s degree in nonprofit manage-
ment and obtained his Multi-Team Leader/Branch 
Director Certification from the YMCA of the USA. He 
currently serves as an American Camp Association 
visitor, instructor, and co-standards chair for the 
Keystone region, and is on the training faculty for the 
YMCA of the USA. As the senior director of camping 
services for YMCA Camp Kresge, Mike manages a 
staff team of 6 year-round staff and 40 seasonal staff. 
During the summer, YMCA Camping Services operates 
a mid-sized day camp program and an overnight 
camp program at YMCA Camp Kresge. Mike resides 
with his family at YMCA Camp Kresge year-round and 
looks forward to continuing to provide outstanding, 
outcome-driven programs for today’s youth.

Jackie McGowan, Camp Highlight

Jackie McGowan co-created Camp Highlight, a camp for 
children from LGBTQ families. With a background in social 
work and many years of camping, she was able to create 
a dynamic program that focuses on social justice and 
creating a new generation of fierce leaders. Her passion 
is helping children accept themselves and thoughtfully 
creating programming that challenges campers to be 
more empathetic in the world around them.

Karen McCann McClelland, Sidwell 
Summer

Karen has more than 30 years of experience working 
in camps and independent schools. In her current 
position as auxiliary programs director, she manages 
a full-time staff of 10 and a seasonal staff of 250+. Her 
department coordinates the after-school and enrich-
ment programs for the Lower and Middle School, the 
Early Childhood Learning Center, the on-campus café 
and school store, rentals, and the shuttle program. 
Annually, she hosts the Summer Summit professional 
development program in Washington, DC, for area 
colleagues. She presents at a number conferences 
including the ACA National and Tri-State Conferences, 
NBOA, NAIS, and SPARC. She completed the NAIS 
Fellowship Program for Aspiring Heads, her MBA at 
Marymount University, and her MEd focusing on 
school leadership at Johns Hopkins University. She 
currently serves on the board of Arlington Women’s 
Soccer League, previously served on the board for 
Rosslyn’s Children Center, and was the enrichment 
coordinator for Ashlawn Elementary School’s PTA.



Chris Meeske, Gerstein Fisher

Chris Meeske re-joined Gerstein Fisher in July 2013 as 
a Senior Researcher, Portfolio Strategist. In 2012 Mr. 
Meeske completed a summer MBA internship at Quest 
Diagnostics, where he worked to improve the data 
analytic tools used to identify national business trends 
and risks. Prior to business school, Mr. Meeske worked 
for 5 years at Gerstein Fisher in both investment strategy- 
and research-related capacities. Mr. Meeske received 
a BA in history from the University of Chicago and an 
MBA from Rutgers Business School with a specializa-
tion in finance.

Fran Mendelowitz, InterACT NY and 
AMSkier

Fran Mendelowitz is a clinical social worker who has 
been part of the camping world for 45 years. She cur-
rently runs InterACT NY, a youth education and training 
program using dramatic enactments. She also main-
tains a private psychotherapy practice on Long Island.

Kristen Mercado, Kristen Mercado, 
LCSW

Kristen Mercado, LCSW is a therapist in private practice 
in Brooklyn, NY. She also runs a school-based mental 
health clinic in East Harlem, NY, where she collaborates 
with the school to provide therapeutic services for 
students and families who would not otherwise be 
able to access mental health services. Nationally certi-
fied in trauma-focused cognitive behavioral therapy, 
and trained in applied behavioral analysis, Kristen 
specializes in anxiety, trauma, and behavioral disorders 
including PTSD, autism, and ADHD. Kristen spent 7 
summers working with Project Morry and continues to 
be a camp friend to all. A graduate of Phillips Exeter 
Academy, Kristen received her bachelor’s degree from 
Brown University, and her master’s in social work from 
the University of Pennsylvania. She holds an advanced 
certificate in applied behavior analysis from Hunter 
College. Her clients tell her the coolest thing she’s ever 
done is play Pokémon with them.

Michael Mercier, Screen Education

Michael Mercier is President of Screen Education, a 
nonprofit organization that conducts research and 
provides education on issues at the intersection of 
technology and human wellness. He has conducted 
numerous research studies with teens nationwide, at 
schools, and at summer camps, including Camp Kern, 
Camp Ernst, Camp Livingston, and 19 camps within the 
network of JCCA and J-Camp 180. He has spoken at 
numerous conferences, conducted numerous webinars, 
has appeared as a radio interview guest, and  
published articles and op-eds. He has presented his 
research to members of Congress and Senate staff, 
and Congressman Brad Wenstrup made a House floor 
speech about his findings on cyberbullying. He has 
been interviewed on a variety of radio shows around 
the country, and his research has been cited in articles, 
stock analyst reports, and syndicated research. He 
holds degrees from Vassar College, the University of 
Michigan, and the University of Cincinnati.

Elyse Miller, Buckley Day Camp

Elyse A. Miller, MA, LCAT, ATR-BC, ATCS, BCPC, CLL, is 
an adjunct professor at Hofstra University, in the 
Creative Arts Therapy Counseling Graduate Program. 
She is currently on the Hofstra University Senate. She 
has worked at Sid Jacobson JCC, as the Director of 

Youth Services and Co- Director of Summer Streeters 
Day Camp. Elyse is part of the leadership team and 
the inclusion director at Buckley Day Camp. She has 
worked on staff in the departments of psychiatry and 
psychiatric rehabilitation in the Northwell Health 
System. Elyse has published on the topic of creative 
arts therapy and hope as well as wrote and published 
a workbook for those studying for the art therapy boards 
exam. Currently, she maintains a private practice as well 
as speaks on many topics to schools and camps for 
staff development. Her clinical experience includes 
working with early intervention through geriatrics; in/
out patient psychiatric, chemical dependency, burn 
out, foster care, eating disorders, bullying, family and 
Couple therapy, trauma, child abuse, bereavement, 
autism spectrum, and treatment planning. Elyse is  
an art therapist certified supervisor and supervises 
professionals toward their ATR, LCAT and BC. 

Jacqueline Misla, Jacqueline Misla 
Consulting

Jacqueline is a consultant, coach, and facilitator with 
over a decade of independent and nonprofit experience. 
Her specific expertise is crafting strategies that deliver 
business outcomes, while creating culture-rich envi-
ronments that unlock and enhance employee potential. 
Through independent management consulting and 
organizational leadership, Jacqueline has worked with 
individuals (from the C-suite to the classroom) and 
companies (from multi-million-dollar nonprofits to 
small startups) to solve complex problems, successfully 
manage through change, create strategic direction, 
establish compliance structures and develop people 
strategies that raise culture, efficiency, and productivity. 
During an over a decade-long career with the YMCA 
of Greater New York, Jacqueline led the citywide  
youth portfolio—including summer day camp and  
afterschool, oversaw the training and development 
portfolio citywide, and worked along the C-suite to 
execute the organizational strategy. Jacqueline is  
a proud New Yorker, former camp kid, and mom  
to a 7-year-old camper! To find out more, visit  
www.jacquelinemisla.com.

Christine Mohle, Christine Mohle, 
LCSW

Christine is a licensed clinical social worker, mental 
health consultant, and children’s yoga teacher. She 
provides trauma-informed therapy to children and 
families in New Jersey. Christine combines her love for 
camp and clinical expertise as a mental health consultant. 
She teaches family yoga at Powerflow Yoga.

Graham Moore, Humanutopia

Graham is Co-Founding Director of Humanutopia and 
Founding Director of Camputopia. As an ex-teacher, 
he has over 30 years experience with over 275,000 
young people and 30,000 education professionals in 
the UK and beyond. He is regarded as one of the UK’s 
leading speakers on well-being for students and staff. 
From Liverpool, UK, he has an inspirational story of his 
own and continues to work with and empower even 
the hardest to reach youths. Graham runs a wide 
range of courses improving hope, confidence, happi-
ness, relationships, and employability. Graham 
worked at Trail’s End Camp, PA, for 5 years, and he is 
now the staff director at Camp Waukeela, NH. He has 
an innovative approach to leadership, developing 
techniques and models that have attracted interna-
tional attention and acclaim. He has a deep and 
empathic understanding of teaching, education, 
camp, and young people. He is a unique, powerful, 
and accomplished speaker whose presentations 

reach a wide variety of audiences. He has an amusing 
and engaging style of delivery which, coupled with his 
dry wit, makes him very easy and compelling to listen 
to. He has successfully run hundreds of teacher events 
from keynotes and twilights to full day training.

Amy Murphy, Northwinds 4-H

Amy found camp in her first year of employment with 
4-H and found her passion. She has been involved 
with 4-H camp for over 24 years, serving as camp 
Director for Northwinds 4-H Camp for the past 15 
years. Amy is an Area 4-H Educator working with staff 
and programs in 17 counties in Northeastern PA. She 
serves as the PA co-chairperson for 4-H Residential 
and Day Camp. Amy has a bachelor’s in human 
relations from the University of Pittsburgh and a 
master’s in camp leadership from Touro University.

Karen Offitzer, Camp Schodack

Karen Offitzer oversees teacher training in the depart-
ments of creative writing, film, and tv writing where 
she is a faculty member of Stony Brook University’s 
MFA in Film Program. In her role as Assistant Director 
at Camp Schodack, she has expanded her on-going 
training for first-year staff to include on-going summer 
training for returning staff, activity staff, and group 
leaders. Her short fiction, essays, and articles have 
been published in several literary journals and 
magazines, and she has held teaching positions at 
several universities across the country.

Dan O'Neil, Congressional School 

Dan is the Director of auxiliary programs for 
Congressional School in Falls Church, VA. Prior to his 
work at Congressional, Dan spent 6 years in the 
classroom and started his own tour and travel company 
based out of Washington, DC. Dan has served in a 
variety of roles for the ACA Virginias Leadership 
Council and currently chairs the annual CampCon 
Event. This will be Dan’s 16th summer with 
Congressional and 12th as director.

Shmueli Perkel, Musical IQ

Musical IQ offers a variety of unique and interactive 
workshops and performances, all experiential and 
hands on. Our programs are unique, energetic, and 
inspiring, and feature some of Broadway’s finest talent. 
Each year Musical IQ travels throughout the northern 
part of the eastern seaboard sharing musical programs 
with many tens of thousands of students, campers, 
and people of all ages, with live educational programs 
and hands-on interactive drumming workshops. 
Musical IQ is all about creativity and promoting creative 
expression through music and the arts. Our mission is 
to bring the arts to life, to educate people, and to 
inspire positive change through creative expression. 
Musical IQ programs are high-energy, dynamic, and 
fun! Musical IQ has a variety of colorful and vibrant 
workshops, programs, and performances, including 
our popular Drum Tales children’s program, Small 
World Music Workshop, Drum Orchestra, and our 
Campfire Musical Experience. Learn more at: www.
MusicalIQ.com.

Amy Petkovsek, Maryland Legal Aid 

Amy Petkovsek, Esq., is the Director of advocacy for 
training and pro bono at Maryland Legal Aid. Amy 
oversees the growth and development of the 
Community Lawyering Initiative and Lawyer in the 



Library programs across Maryland. Prior to serving in 
this position, she represented children for seven years 
in Legal Aid’s child advocacy practice in Prince Georges 
and Montgomery County, Maryland. She also served 
as an appellate law clerk for the Honorable Sally D. 
Adkins. Amy serves on the boards of the University of 
Maryland Francis King Carey School of Law alumni, the 
Maryland State Bar Association Legal Services section, 
and the Carroll County 4-H/FFA Fair. She is also the 
volunteer camp director of Carroll County 4-H residential 
camping program. She is a past recipient of the 
Maryland Legal Services Corporation’s Rising Star 
Award, The Daily Record’s “20 in their Twenties” 
Award, the Maryland Legal Aid Diane Kinslow 
Memorial Award, Maryland 4-H Alumni Award, and 
American Camp Association President’s Award.

David Phillips, Immersive1st

David is a native of the UK, having moved to the USA 
in 1990 after being infected by the summer camp bug. 
David has been involved with day and overnight 
camps and has held most roles from counselor to 
camp Director. Other positions include a major gifts 
officer at United Way of Allegheny County and presi-
dent and CEO of both Capital Camps and Retreat 
Center and the Jewish Federation of Palm Beach 
County. He is principal of Immersive1st Consulting, a 
firm that assists organizations with fundraising, planning 
and analysis, capital projects, governance, public 
relations, program creation and implementation, 
coaching, and acute challenges. As a consultant, he 
works with a variety of camps, retreat and conference 
centers, community centers, centers of worship, etc. 
Over his career he has helped raise more than $130 
million. David graduated summa cum laude from the 
University of Pittsburgh with a master’s in social work 
focused on community organizing and development. 
He has a trademark British sense of humor and his 
not-so-secret passion is football—the real one! He is 
married to Karen (they met at camp) and resides in 
Jupiter, Florida, with their 2 children (raised at camp).

Will Pierce, Pierce Country Day Camp

Will represents the 4th generation of the Pierce family 
to own and direct Pierce Country Day Camp. Growing 
up, Will spent his summers at the Pierce family’s 
sleepaway camp, Birchmont. Will was a camper at 
Pierce and Birchmont and has worked at Birchmont in 
the roles of counselor, maintenance crew, and group 
leader. Will attended Dartmouth College where he 
earned a degree in English and won two Ivy League 
Rugby Championships. Before becoming a year-round 
Director at Pierce in 2013, Will spent 7 years in Los 
Angeles working at a commercial real estate firm 
where he specialized in apartment acquisition and 
operations. By the end of his tenure there he reached 
the role of Executive Vice President, and was responsible 
for a portfolio of 26,000 apartments and a staff of just 
over 400 employees. Will is a current board member 
of both the New York State Camp Director’s Association 
and American Camp Association, NY & NJ. He is also 
a member of the Long Island Association of Private 
Schools and Day Camps. Will lives at Pierce with his 
wife, Kristie, and their 2 children, Brooke and Ben.

Jackie Port, Camp Ramaquois

Jackie is the Director of Junior Camp at Camp 
Ramaquois, a large day camp in Pomona, New York. 
Jackie has contributed to this conference behind the 
scenes for several years as a Program Committee 
member and track chair. After receiving an under-
graduate degree from Penn State University, Jackie 
worked for 10 years in investment banking before 

switching gears and earning an MA in teaching. 
Jackie grew up in camp, having started sleepaway 
camp at age 6. As an adult, she re-entered the camp-
ing world in 2003 with her children as a staff parent at 
the day camp they attended at the time. Since then, 
Jackie has never left camping, literally! With her chil-
dren now in college, Jackie works year-round as a 
member of the Ramaquois leadership team. She is 
involved with the planning and execution of all aspects 
of the campers’ and staff’s summer experience, and 
focuses on camper recruitment and engagement in 
the off-season. In addition to her passion for making 
sure the youngest campers at Ramaquois are suc-
cessful, Jackie most enjoys creating and maintaining 
relationships with the camp families.

Victoria Povilaitis, Universtiy of 
Utah

Victoria Povilaitis is a PhD student at the University of 
Utah. Her research focus includes youth development 
and the processes involved in the family decision to 
send a child to camp. She has years of experience 
working at summer camp in various capacities, including 
sports coach, athletic director, and program director. 
In the future, she hopes to continue to bridge research 
and practice for camp professionals.

Tracy Power, Appel Farm Arts Camp

Tracy Power is a camp Director at Appel Farm Arts 
Camp, overseeing all aspects of program development 
and curriculum design for both the summer camp 
program and year round, on and off-site, educational 
programming. Tracy earned her master’s in theatre 
management from Florida State University and worked 
in the private sector as an educator and performer 
before joining the team at Appel Farm in 2013.

Happi Price, Improv 2 Improve

Happi Price is an energetic and motivating teacher, 
coach, and trainer with a solid 20-year history in visual 
and performing arts. Happi is now the diversity arts 
coordinator and trainer for various agencies and non-
profit organizations in the Los Angeles area, working 
with administration, teachers, and students in achieving 
reliable results in a multi-faceted educational experience 
through improvisation technique, character develop-
ment, nonverbal communication, soft skills, and active 
listening that supports social emotional learning and 
the collaborative art of creating together. 

Andy Pritikin, Liberty Lake Day Camp

Andy Pritikin is the Owner, Operator, and Founder of 
Liberty Lake Day Camp in New Jersey, and a founding 
partner at Everwood Day Camp in Massachusetts. Andy 
was a music teacher by day and rock/jazz musician by 
night, until he was convinced to become a camp profes-
sional by his mentors Ben Appelbaum, Skip Vichness, Jeff 
Ackerman, and later, Jay Jacobs. He is a longstanding 
board member of ACA, NY & NJ, as well as the former 
Tri-State CAMP Program and Conference chair, 
Professional Development chair, and former ACA, NY & 
NJ President. Andy is a Founder and former President of 
the New Jersey Camps Government Affairs Project, an 
organization created to protect the interests of all NJ 
summer camps, and which has become a national 
model for advocacy. Andy is an owner and producer of 
the New Jersey Renaissance Faire, a consultant with the 
Foundation of Jewish Camps, a board member of his 
local chamber of commerce, an active supporter of 
Project Morry, SCOPE, and the Leukemia & Lymphoma 
Society, and founded the Liberty Lake Foundation to sup-
port children in the communities local to Liberty Lake. He 

also currently became the host of the "Day Camp 
Podcast" on the CampHacker Podcast Network. Andy 
has two amazing children, a wonderful wife, and a 
strong team at Liberty Lake who enable Andy to do all 
that he does!

Ellie Reiter, Youth INC

Ellie Reiter leads Governance and Leadership Programs 
at Youth INC, a venture philanthropy organization that 
partners with New York City youth development non-
profits to build their capacity. In this role, Ellie leads a 
governance training program designed to increase 
individual and full board engagement and a succession 
planning program focused on the nexus of succession 
planning, leadership cultivation and organizational 
culture. Additionally, she manages a board matching 
service that pairs corporate professionals with the 
boards of Youth INC’s Partner Nonprofits. Prior  
to Youth INC, she was a program strategist with a 
design-thinking focused social enterprise and  
managed the Fulbright Foreign Language Teaching 
Assistant program at the Institute of International 
Education. She has lived and taught English in both 
Spain and China. Ellie holds a Masters in city and 
regional planning from the Bloustein School at Rutgers 
University and a BA from Middlebury College. She 
recently received her Certificate in Nonprofit Board 
Consulting from Boardsource and is the board develop-
ment chair of the S.O.U.L Foundation, an organization 
that supports communities in Uganda through initiatives 
focused on education, women’s empowerment, food 
security and maternal health.

Emily Riedel, TIC Summer Camp

For over 20 years, Emily has been actively involved with 
youth development. She originally began her illustrious 
relationship with TIC Summer Camp from its very begin-
nings, appearing in its first marketing brochure as “child 
with mop hair running on field.” While earning her MBA 
from University of Phoenix in 2005, she was responsible 
for the worldwide outreach efforts for Presidential 
Classroom, a civic educational nonprofit for middle and 
high school students. In 2008, Emily partnered with the 
founder of Technology Instruction Corporation to help 
expand the program and increase camper enrollment by 
bringing a wealth of business acumen after 15 years in 
nonprofit and corporate marketing. During this time, four 
locations were established and enrollment seared to 
over 2,500 campers per summer. Since 2012, Emily has 
owned and operated TIC Summer Camps out of her 
home in Annandale, VA, and currently employs six 
full- and part-time, year-round dedicated workers and 
approximately 175 seasonal local and international 
summer staff. Emily is an active member of the American 
Camp Association (ACA), serving on the Local Council of 
Leadership (LCOL) for the Virginias for the last 5 years. 
She is the accreditation standards chair, an accreditation 
lead visitor as well as standards instructor. She can often 
be found giving workshops in the area on the impor-
tance of camp, how to choose the right camp, and girls 
in STEM/Sports. Ms. Riedel grew up in Northern Virginia 
(shout out Arlington!) and shares carpool duties with her 
husband for their three beautiful children, ages 14, 11 and 
11; all of whom attend TIC as well as other camps. She 
volunteers with several dog rescues in the area and has 
3 of her own, 2 beagles and a hound mix, and she 
spends most of her free time watching little league, 
travel, and Nationals baseball.

Luz Rodriguez, Visionary Allies

Luz Marina Rodriguez is the founder and principal 
consultant of Visionary Allies, a consulting service 
specializing in all aspects of fundraising, capacity-



building, and leadership development for organiza-
tions, individual artists, and social entrepreneurs. She 
is the co-founder of SisterSong Women of Color 
Collective on Reproductive Justice and is a sought-
after coach and mentor to many social change agents 
and nonprofit leaders. She has served as Senior 
Director of Sustainability and Growth at Youth INC, 
where she managed a capacity-building, grant making 
portfolio for fundraising, board advancement, and 
succession planning programs for New York City 
youth-serving organizations. Luz spent the previous 13 
years at the Foundation Center as NYC lead and train-
ing specialist, where she designed and delivered an 
expansive, bilingual curriculum for fundraising and 
philanthropy training. Luz serves as faculty member at 
Artist as Entrepreneur Institute in Broward County, FL, 
and teaches program development and grantsman-
ship as an adjunct professor at Alfred University. Luz 
holds an MS in nonprofit leadership from Fordham 
University and a BS degree from New York University.

Nicholai Ronningen, Ronningen 
Design

Summer camp is a counter-cultural movement that 
becomes more relevant with each passing year. Its 
day-to-day job is making a difference in the lives of 
families, preserving a simpler childhood experience 
that is desperately needed. Nicholas Ronnigen LOVES 
THAT. The more children a camp reaches, the greater 
its impact on the future, and as a father of 5, that is a 
priority for him. For the past 20 years, he has had the 
privilege of partnering with camps to help them com-
municate their story in a meaningful way. As a father, 
husband, business owner, and camp enthusiast (who 
attended Culver Woodcraft Camp, and Space Camp, 
Action Quest, and was an activity counselor, camp 
photographer, and camp parent), the camping industry 
has shaped the course of his life. At home, he loves 
activities he can pursue with his family, especially 
reading out loud, cooking, and playing four square.

Gary Ross, Iroquois Springs

Gary Ross is the Staffing/Program Coordinator at 
Iroquois Springs, where he has worked since coming 
to the USA as part of the Camp America program in 
2001, first as a counselor and then as a group leader 
before joining the team full-time. Gary has also been 
an ACA Standards Visitor since 2006. He has been 
part of several committees, including the EPIC commit-
tee and Tri-State Program committee.

Peter Ross, 829 Studios

Peter has defined the vision, strategy, and culture of 
829 Studios since its founding in 2007. It has been his 
mission to help clients transform their data into strategy 
and provide an integrated approach that blends cre-
ativity with technological sophistication. He is constantly 
hunting for new opportunities clients can leverage to 
achieve differentiation, develop competitive advantages, 
and better communicate their brand story. Peter 
received his executive MBA from Imperial College 
London and primarily focuses his time on business 
consulting, marketing strategy, site architecture, frontend/
backend development, SEO/SEM, and interactive media.

Todd Rothman, Deerkill Day Camp

Todd has been an Owner/Director, along with his wife, 
Rebecca, of Deerkill Day Camp in Suffern, NY since 
2007. Prior to joining Deerkill as a director, Todd’s 
camping experience included 7 summers as a camper 
and counselor at an overnight summer camp in Cape 

Cod. In addition to working full-time at Deerkill 
throughout the year, Todd has served on the board for 
the American Camp Association, NY & NJ, and as 
president of the Rockland-Westchester Day Camp 
Association for 3 years. Todd enjoys playing basketball 
and watching his hometown Boston sports teams, but 
he most enjoys making his children (Isaac, Henry, and 
Caroline) laugh. Todd has a BA from Tufts University 
and his MBA from NYU Stern School of Business.

Jayson Rubin, Camp Waukeela

Jayson is the Owner/Director of Camp Waukeela. 
Jayson has a long history in the summer camp industry 
as a camper, counselor, group leader, assistant 
director and director. Jayson's best childhood memories 
are from his years as a camper. Jayson and his team 
work very hard to ensure that ever girl at Waukeela 
discovers the best version of themselves. 

Michelle Rufrano, Project Morry

Michelle Rufrano is currently a Program Director for 
Project Morry/Morry’s Camp. Michelle works specifically 
with juniors and seniors in high school, cultivating 
their interests and skills to help them transition from 
secondary school to college and/or a variety of career 
paths. She also works part-time as an instructor at 
Fordham University in the Sociology and Anthropology 
Department. She is an urban sociologist who specializes 
in public art and emotions, in addition to being well-
versed in both quantitative and qualitative research 
methodologies. This academic lens allows her to 
embed a social justice agenda in her programs for the 
benefit of youth who suffer from systemic injustices.

Jennifer Rutledge, Delphi 
Consultants

Jennifer Rutledge is the principal of Delphi Consultants, 
Inc. She has over 30 years of practical, broad-based 
experience in providing assistance to the boards and 
staff of various types of organizations, and in-depth 
experience in the design and delivery of all types of 
formal and informal training programs and develop-
mental processes. Jennifer provides consulting services, 
technical assistance, and training in governance, 
board and other leadership development, management 
development, training and organizational development 
to the for-profit, nonprofit, and public sectors. Jennifer 
has trained staff, board members, trainers, and other 
facilitators in a variety of topics related to nonprofit 
governance and leadership. She has also designed 
and helped to introduce organization-wide diversity-
related processes, initiatives, and programs for client 
organizations. Jennifer has been a contributing writer 
for several publications and authored Building Board 
Diversity, the first research-based publication on this 
topic. She has a master’s degree in business 
administration, an undergraduate degree in industrial 
psychology, and has served on several boards.

Lee Sacket, L'Abbate, Balkan, 
Colavita, and Contini

Lee J. Sacket is a partner at the law firm of L’Abbate, 
Balkan, Colavita, and Contini, with offices in New York 
and New Jersey. In addition to representing camps, he 
practices in the areas of commercial litigation, profes-
sional liability litigation, general liability, and insurance 
defense litigation. He counsels his clients regularly on 
risk management and presents seminars tailored to 
their specific practices.
 

Jason Samuel, Day Camps @ the J

Like many camp professionals, Jason wears many 
hats: Founding Director of Day Camps @ The J, camp 
consultant, husband, and father. He got his start working 
at camp as a sailing instructor and hasn’t looked back 
since. He has worked his way up to a director, running 
some of the most well-respected day and resident 
camps in the country. Jason’s journey started with a 
quick career stop in media before becoming a camp 
professional, which has led him through working at 
private and nonprofit camps in New York, New Jersey, 
Connecticut, and Massachusetts. Jason has a deep 
passion for camp and takes great pride in answering 
the “what do you do the rest of the year” question. As 
a volunteer within the ACA, he is a standards visitor, a 
past board member, and is currently the exhibit oper-
ations chair for the Tri-State CAMP Conference. When 
Jason is not singing “Boom Chicka Boom” at camp, he 
can be found sailing and will stop everything for a 
good chocolate chip cookie.

Lonnie Sarnell, Lonnie Sarnell, PsyD, 
LLC., Tyler Hill Camp

Lonnie Sarnell, Psy.D., is a licensed clinical psychologist 
who provides clinical and sport psychology services to 
children, adolescents, and adults at her private practice 
in Millburn, NJ. Dr. Sarnell offers individual therapy for 
a wide range of concerns, including mood disorders, 
eating disorders, life transitions, and relationship 
difficulties, with particular specializations in peak 
performance and anxiety management. Dr. Sarnell 
provides presentations and consultation to camps and 
schools related to mental health, performance 
enhancement, leadership, anxiety management, goal 
setting, motivation, mindfulness, camp culture, and a 
variety of other topics. Dr. Sarnell draws from her training 
as a psychologist and her hands-on experience working 
at camp to create practical sessions filled with con-
crete skills and strategies. Dr. Sarnell received her 
PsyD in clinical psychology from La Salle University 
after earning her BA in Psychology at Yale University. 
Dr. Sarnell has spent the past 16 summers working  
at Tyler Hill Camp in various roles, including lacrosse 
director, athletic director, division leader, and her 
current position as the girls’ head counselor.

Gregg Scharaga, The Chartwell Law  
Offices, LLP

Gregg Scharaga is a partner with The Chartwell Law 
Offices, LLP, a law firm that offers expertise in dozens 
of practice areas, including general liability; worker’s 
compensation; insurance coverage counseling and 
litigation; professional liability; and sports, recreation, 
and leisure counseling and litigation. Gregg has been 
practicing law since 2002 and has previously presented 
at the Tri-State CAMP Conference. As a former camper 
and counselor for 13 years at both day and sleepaway 
camps, Gregg has extensive expertise in the camping 
industry and the legal issues that may arise. Chartwell 
is a law firm with offices located strategically in 7 
states along the eastern seaboard of the United 
States—Florida, Massachusetts, New Jersey, New 
York, Pennsylvania, Rhode Island, and Tennessee.

Ilana Schlam, MJCCA Day Camps

Originally from New Orleans, Ilana began her profes-
sional camping career at the Metairie JCC in Louisiana 
as the Assistant Director of day camps. Her time there 
was cut short due to Hurricane Katrina, but it brought 
her to Atlanta where she began work as the assistant 
camp director for Camp Judaea, a residential camp in 



Hendersonville, NC, from 2005–2009. During this time, 
she reconnected with her now husband who was also 
on their year-round staff. Ilana joined the Marcus 
Jewish Community Center of Atlanta, where she 
directed the Barbara and Sanford Orkin Camp Chai for 
2 summers. She then transferred over to the MJCCA 
main campus where she worked in specialty camps in 
various roles—to date as the director of specialty 
camps. She directs over 50 different week-long specialty 
camp programs each summer for rising kindergartners 
through rising 5th graders. The MJCCA Day Camps 
serve approximately 2,000 campers each summer. 
Ilana and her husband, Greg, now have two campers 
of their own, Payton, who is 8, and Hunter, who is 5, 
who both love spending their summers with mom!

Michael Schloff, Maplewoodshop

Mike Schloff founded Maplewoodshop in 2016 to help 
children develop life skills such as creativity, grit, team-
work, and problem solving by doing woodworking with 
hand tools. Mike has been woodworking for 15 years 
since he moved into his home and needed to tackle 
repairs. He invented the workstation that Maplewoodshop 
uses after building several generations of woodworking 
tables and fixtures for teaching children and adults. He is 
a lifelong tinkerer and still teaches locally to try out new 
lesson plans. Prior to Maplewoodshop, Mike was a 
pioneer in the internet space, helping people and 
companies take advantage of this new medium since 
1995. In his spare time, Mike likes to work with local wind 
fall trees making tables, benches, and all sorts of creations 
that let the natural grain and forms determine the design 
of the finished project.

Jack Schott, Camp Stomping Ground

Jack struggles with rules, hearing “no,” and sitting still in 
all the best and worst ways. He and Laura Kriegel are 
the founders of Camping Coast to Coast, where they 
spent 2½ years traveling the country. They visited more 
than 200 summer camps, searching for ways to bring 
more kids to better camps. Passionate about creating a 
place where play could thrive, Jack and Laura put these 
ideas into action, founding Stomping Ground, an over-
night camp dedicated to radical empathy, self-direction, 
and reimagining a world where more is possible. He is a 
Directors’ Camp facilitator and co-founder of The 
Summer Camp Society. Jack has a degree in industrial 
engineering from the University of Pittsburgh. He is an 
entrepreneur, an ideas-generator, and a creative yet 
systematic problem-solver.

Caleb Seguin, Unirondack

For Caleb, Unirondack has been a second home since 
2001. Seventeen summers later, he has been the 
Program Director for 5 years. Caleb’s recipe for a 
magical summer always includes a few secret ingredients: 
a boatload of silliness, a sprinkle of imagination, a big 
helping of new and diverse ideas, a dash of creativity, 
and a caring and empathetic community to hold it all 
together. Caleb has been instrumental in pushing 
Unirondack to be a more trans-inclusive space for its 
campers and has become a legendary presence at 
camp. In the off-season, Caleb recycles a few of those 
secret ingredients to liven up his piano teaching 
business. When he’s not making music, you can 
usually find him in the woods of Ontario, Canada.

Joel Shapiro, Camp Ramaquois

In 1947, at the age of 5 years old, Joel’s parents sent 
him to day camp for the first time. He never left! Joel 
just completed his 72nd summer at a day camp. His 

camp journey has taken him from camper to camp 
Director and now he is currently the Director of 
Specialties (and Specialists) at Camp Ramaquois, one 
of the premier day camps in the United States. In the 
off season, Joel taught health and physical education 
in New York City public schools for 33 years, retiring in 
1995 to devote full time to camp.

Peter Shifrin, Horizon Camps

Peter has been a camper, counselor, and full-time 
camp professional for over 30 years. Beginning at 
Robin Hood Country Day on Long Island, he then spent 
9 years as a camper at Echo Lake, a resident camp in 
Warrensburg, NY. After a few years consulting with an 
New York City-based IT firm, Peter joined Horizon 
Camps as a full-time IT director, a first in the camping 
industry. Since then, Peter has pushed Horizon Camps 
forward in all manner of technology. Peter has been a 
Tri-State CAMP Conference volunteer since 1999 and 
was the recipient of the 2012 Tri-State Award. Peter 
lives in New York with his wife, Cori (a 3rd generation 
Camp Starlight camper), and their two children, Ethan 
and Ellie.

Ron Shuali, Shua Life Skills

Ron holds a master’s of education specializing in early 
childhood. He has spent over 15 years presenting in 
the education marketplace. He is a best-selling author, 
top motivational speaker, and most importantly... He is 
funny. He presents keynotes, assemblies, and workshops 
all over the United States. His study of martial arts, 
yoga, reiki, and improv rounds out a powerful hero for 
what is right. When Ron is not presenting training 
experiences, he and his team of instructors are teaching 
children his award-winning Yogarate® program at 
many preschools, including the preschool at the 
United Nations.

Lenny Silberman, 4G44 Esports

Lenny Silberman is the President and CEO of 4G44 
Esports and the former CEO of Henry Kaufmann 
Campgrounds. He is known for creating transformative 
programs that advance personal growth and deepen 
community involvement, particularly nurturing positive 
Jewish identity in young people through sports and 
camping. He has served as Continental Director of 
the JCC Maccabi Games, consultant on day/resident 
camping to the JCCs of North America, Director of 
Pittsburgh’s Emma Kaufmann Camp, and as a 
member of the US Olympic Committee. 

Jamie Simon, Landon Summer

Jamie Simon has been immersed in the world of summer 
camps since she was a child, as a camper, counselor, 
and Director. After earning a master’s degree in edu-
cation and teaching in both public and private schools 
for numerous years, she served as the camp director 
at Browne Summer Camp in Alexandria, VA, and is 
currently the camp director at Landon Summer in 
Bethesda, MD. She is a regular speaker at camp 
conferences and staff training sessions around the 
country. She also founded Jamie Simon Consulting, 
which is the result of many years of hard work and a 
true love of the summer camp experience.

Corrie Sirota, Private Practice

Corrie Sirota holds a master’s degree in social work as 
well as a graduate certificate in loss and bereavement 
from McGill University, Montreal, where she has been 

teaching for over 25 years. As a licensed psychothera-
pist, Corrie maintains a private practice specializing in 
loss and bereavement, stress management, relationship 
issues, and caregivers’ support, and facilitates groups for 
loss and bereavement. Most recently, Corrie has been 
appointed as the Clinical Director of Camp Erin® 
Montreal—a free weekend-long bereavement camp for 
children ages 6–17. Corrie is the author of the book 
Someone Died... Now What? A Personal and Professional 
Perspective on Coping with Grief and Loss (2015). She has 
also published numerous articles such as “Comforting 
the Mourner,” “The Empty Chair at the Holidays,” and 
“Explaining the Unexplainable” both in print and online 
media. Corrie is the co-host of “Life Unrehearsed”—a 
weekly radio show on CJAD 800 about the ins and outs 
of everyday life. She is also a well-known guest speaker, 
having presented at numerous conferences and work-
shops, both locally and nationally.

Cricket Snearing, Camp Walden - NY

Cricket recently retired after 29 years as the adminis-
trative director at Sesame/Rockwood Camps in Blue 
Bell, PA, and director of Rockwood Adventures Teen 
Travel. Her 45+ years in camping include camper, 
counselor, program director, arts and crafts director, 
and camp director at various Girl Scout and private 
camps. She is a past board member of NYSCDA and 
the NJ Section of ACA, and received the Tri-State 
Award from both the NJ and Keystone Sections. She 
has been a presenter at national, regional, and section 
conferences, has been a member of the program 
committee for many years, co-chair of the program 
activities track, and has attended every Tri-State 
Conference. Cricket received a bachelor’s in art  
education from Indiana University. Her camp and 
training interests revolve around special events, arts 
and crafts, and outdoor cooking. Cricket’s hobbies  
and interests include painting fun and funky furniture, 
candy making, and doing volunteer work. Cricket is 
looking forward to returning to Camp Walden in the 
Adirondacks this summer.

Luisa Solorzano-Ferrer, Camp La 
Llanada

Luisa is a communications lover: a communications 
studies major from Hamline University, MN, and strate-
gic communications master from USF, FL. She has spent 
8 years of her life fully dedicated to promoting a for-
profit, traditional summer camp in Florida with a twist. 
Has it been easy? NO! Very specific target market, very 
specific type of camp. However, the rules of the game 
are the same: be passionate about what you do, use 
your strengths to the max, and show the world why you 
are different using an awesome narrative. Luisa is mar-
ried to a camp director and is a mom of two boys. Want 
to know more? Come to her session!

Terri Southerland, Liberty Lake  
Day Camp

Terri Southerland is recently retired from 31 years as a 
special education teacher in the Pemberton, NJ, school 
district. Outside of school, Terri has worked for many 
years in the Boy Scout Program as a camp Director 
and travel program facilitator, taking scouts all over 
the United States, Europe, and Costa Rica. At Liberty 
Lake, Terri grew and developed the Teen Leadership 
Program for 7 years and has taken over the extensive 
inclusion program. Terri’s focus for the inclusion pro-
gram is to support each camper to be included to the 
best of their ability.



Jodi Sperling, JCC Association

Jodi Sperling is a Jerusalem-based consultant who is 
a North American camping veteran practitioner and 
trainer. As JCC Association’s senior consultant on 
overnight camping, Jodi leads the JCC Movement’s 
work in overnight camp, supporting the work of the 24 
JCCA-affiliated camps. Prior to making moving to 
Israel in 2014, Jodi was based in New York City and 
served as JCCA’s vice president of camping and teen 
engagement. Before joining JCC Association, Jodi 
spent 12 years as a camp director, with the last 8 as 
the director of Camp Wise, the overnight camp of the 
Mandel JCC in Cleveland, OH. Originally from Buffalo, 
NY, Jodi has her BA from the University of Wisconsin-
Madison in journalism and Jewish studies, and her 
master’s of social work from the University of Michigan, 
where she also completed the Drachler Program in 
Jewish Communal Service and Judaic Studies. Jodi has 
served on the faculty of various educational programs 
including JCC Association’s Lechu Lachem program and 
the Foundation for Jewish Camp’s Cornerstone 
Fellowship. Jodi consults and trains on a variety of 
topics including leadership development, teen 
engagement, change management, staff training, 
organizational culture, and all aspects of camp.

Christie Spisak, Eye to Eye

Christie Spisak grew up in a suburb outside of Chicago 
with her loving parents and spoiled beagle, Kisses. 
She attended private school throughout her academic 
career and was a student athlete in both grade school 
and high school. Christie was diagnosed with ADHD 
midway through her sophomore year of high school. 
During her sophomore year of college, Christie found 
Eye to Eye and immediately felt at home after having 
had a rough transition to college the year before. 
Christie has served as a mentor, chapter leader, and 
an Eye to Eye diplomat. Christie graduated, with honors, 
with bachelor’s degrees in psychology and sociology 
from the University of Pittsburgh. In her spare time, 
Christie loves going to concerts and music festivals, 
playing baseball, and trying new restaurants.

Lauren Stern, Camp Psych Consulting

Dr. Lauren Stern is a licensed psychologist with a PsyD 
in school/child-clinical psychology from Yeshiva 
University. She is the founder of Camp Psych 
Consulting, a practice that offers clinical expertise to 
support camps in navigating the emotional, behavioral, 
and social situations that arise during the summer. 
Lauren also runs a therapeutic program in a public 
middle school in New Jersey that enables students 
with significant psychiatric needs to achieve success. 
Lauren has extensive experience helping children 
manage anxiety, depression, ADHD, self-esteem, and 
learning disabilities. Ultimately, Lauren is a lifelong 
camp enthusiast who has worked in camping for over 
15 years. Camp Psych Consulting gives Lauren the 
opportunity to combine her passion for camp with her 
expertise in the emotional well-being of children.

Melissa Straub, High Impact Youth 
Training Solutions, LLC

Private investigator and social justice advocate, 
Melissa J. Straub is a highly experienced and creden-
tialed professional within the investigative and consulting 
arena since 1993 and is a licensed private detective in 
the state of New Jersey. In addition, Melissa holds a 
bachelor’s of arts in political science/pre-law, a master's 
degree in counseling, and New Jersey and New York 
State school counselors certifications, enabling a 
deeper understanding of current social justice and 

child advocacy issues. Armed with advanced technical 
certifications, she is able to provide a technical spin to 
a vast array of investigative scenarios. She has testified 
as an expert witness on social media investigations in 
New Jersey. In January, 2013, due to high demand for 
her presentations related to internet safety and cyber 
bullying, she opened up a new business and serves 
as president. High Impact Youth Training Solutions, 
LLC, is a specialized consulting company that provides 
educational training and guidance on issues directly 
effecting our youth, schools, and communities. Our 
methodology is based on a collaborative approach 
with educators, parents, and students themselves.

Heather Strauss, Bender JCC

Heather Strauss has been at the Bender JCC for 25 
years and serves as the Director of Camp JCC’s 
Inclusion Program. Heather also works the Montgomery 
County Public School (MCPS) system as a behavior 
support teacher. She has spoken at many local and 
national conferences and has received awards from 
the ACA Chesapeake Region, JCCA, and was just 
awarded a Lifetime Achievement Award from the 
Bender Jewish Community Center of Greater Washington. 
Heather graduated with a BS in education from 
Bradley University in Peoria, IL, and has an MA in 
education and human development from George 
Washington University in Washington DC. Heather also 
has a certification from Hood College in Frederick, 
MD,in administration and supervision.

Nelson Strickland, Camp Tall Tree

Nelson is an up and coming camp professional whose 
innovative imagination has allowed him to excel in the 
camping world. With just under a decade of camping 
experience, donning titles such as counselor, director, 
and his personal favorite, whip specialist, Nelson has 
given each camp he has been a part of an abundance 
of energy and diversity. He often times uses his prowess 
in camp programming to challenge the status quo, as 
he believes anything is possible with enough cardboard 
and duct tape. When Nelson is not busy planning the 
next great all camp program, he is either working as a 
full-time DJ or rooting on the Philadelphia Eagles while 
residing in Woodbury, NJ.

Mary Sullivan, YMCA of Greater 
Bergen County

Mary Sullivan is the Director of day camps at the YMCA 
of Greater Bergen County in Hackensack, NJ. She has 
been an active member of ACA since 2002, becoming 
a visitor in 2007. From 2009–2011, Mary served on the 
ACA-NJ board as professional development chair 
and most recently joined the ACA, NY & NJ standards 
committee in 2017. Her favorite part of working with 
standards is mentoring camp directors going through 
the accreditation process and fostering the confidence 
of new standards visitors. In addition to her camp 
experience, Mary has coached competitive gymnastics 
for over 15 years.

Blake Sunshine, Social Summer Camp

Blake Sunshine is the CEO of Social Summer Camp, a 
full-service social media program for summer camps. 
Blake spent over 3 years at Facebook helping brands 
meet their business objectives with social media. 
Combining that experience with memories and lessons 
learned from 10 summers at camp, Blake has put 
together a comprehensive social media program to 
help summer camps reach new campers and 
increase revenue. 

Michael Thompson, Camp Leaders

Michael is the US Director and sits on the Global 
Leadership Team for Smaller Earth, best known for its 
brand Camp Leaders. He serves as a board or com-
mittee member on several nonprofits in the camp and 
youth services industries, including Experience Camps. 
Formerly, Michael was director of Camp Chippewa for 
Boys and subsequently founded Lantern Camps and 
Lantern Reveal. He is respected for his innovative 
ideas, management style, and his ability to inspire 
connection and resilience in organizations.

Nicholas Tiernan, US Dept of State

Currently Nick Tiernan is the Lead Program Analyst for 
the Secondary School Student Program, Summer Work 
and Travel and Camp Counselor categories within the 
Office of Designation (ECA/EC/D). Nick started his 
career with the US Department of State in 2005. During 
his tenure he has been able to serve with ECA’s front 
office working directly with former Assistant Secretaries 
Dina Powell and Goli Ameri. Nick has served as a 
compliance officer with Department’s Office of Exchange 
Coordination and Compliance Office, overseeing the 
compliance of all J-1 visa program categories. He’s 
also worked as a program specialist with ECA’s Youth 
Programs and Sports Diplomacy divisions. Nick is 
originally from Arlington, VA. He shares his passion for 
international travel, movies, running, and cooking with 
his wife.

Mark Transport, Crestwood Day 
Camp and Camp Taconic

Mark Transport has been an Owner/Director at Camp 
Taconic in Massachusetts since 2004, and at 
Crestwood Country Day Camp on Long Island for the 
past 10 years. He has been connected to the industry 
for over 40 years starting as a camper in 1965. In 
addition to the 2 facilities he directs, Mark has been 
partner in 3 other overnight camps. For the past 9 
years, he has done consulting on camp sales and 
facility planning as well. Graduating from NYU College 
of Dentistry in 1981, he spent 26 years as a general 
dentist before selling his practice in 2007. Mark is the 
acting president of the Long Island Camps and Private 
School Association (LICAPS) and is an active board 
member of SCOPE.  He is also on the committee to 
plan the ACA, NY & NJ Resident Camp Conference.

Sylvia van Meerten, Chasing Summer

Sylvia van Meerten has been a camp counselor, 
Director, Executive Director, and board member. She 
has helped to start 2 successful new camps, and 
currently runs a small camp for kids with autism and 
their peers and siblings. Sylvia earned her BA from the 
Evergreen State College in Olympia, WA, and her 
psychology MA from the Union Institute in Vermont. 
Sylvia routinely delivers workshops about autism, 
diversity, leadership, compassion, and happiness. 
Sylvia lives with her family in Ann Arbor, MI.

Amanda Wahle, University of 
Maryland Extension 4-H 

Amanda Wahle is a University of Maryland Extension 
faculty member with 15 years of experience in the area 
of 4-H youth development. Her program work and 
research focuses on leadership development, camping, 
diversity and inclusion, healthy living, and community 
service. In addition to running a county program, 
Amanda serves as the Maryland 4-H state camping 
coordinator. Amanda’s prior experience includes 



working as a mental health counselor in Baltimore city 
schools and a special education behavioral specialist 
in Washington, DC, schools. She has a BA in psychology 
and an MS in applied psychology. Amanda has led 
more than 50 interactive, hands-on presentations at 
regional, state, national, and international events.

Nico Waller, Gate Hill Day Camp

Nico joined the Gate Hill family in the summer of 2006 
on the Camp America program as the “Ice Cream 
Guy” and worked his way up. Over the past decade as 
part of the full time team he has held a number of 
roles supporting nearly every area of camp. He’s 
always ready to engage enthusiastically in topics of 
program design, marketing, technology, and scheduling. 
He manages all user group rentals at Gate Hill, over-
sees the program team, and coordinates marketing 
and community outreach. Nico is a past EPIC board 
member, current treasurer of the Rockland and 
Westchester Day Camp Association, an ACA associate 
visitor, and BIG Tri-State fan!

Jennifer Ward, Kids in the Game

For the past 12 years, Jenn has dedicated her life to 
working with children. She holds a degree in children 
and youth studies from Brooklyn College, and has 
done everything from teaching outdoor education in 
California, to rock climbing in Pennsylvania. She 
currently manages multiple after-school sites and 
summer camp locations for Kids in the Game in New 
York City. She strives to live her life as a professional 
role model for the children that she serves. Jenn is 
very honored to have been named a top presenter for 
the 2018 National After School Conference, and is 
ecstatic to be able to share her love for camp at this 
year's Tri-State CAMP Conference.

Joanna Warren Smith, Camp 
Consulting Services

Joanna first went to resident camp at age 7. During 
the closing campfire, she vowed that camp would 
always be part of her life. Beyond the programs she 
attended, Joanna has assessed hundreds of nonprofit 
and private camps in the United States, Canada, 
Russia, England, and Switzerland. As a result, she has 
acquired a unique industry perspective of best business 
practices and is passionate about the positive impact 
that a quality camp experience can have on a child, 
especially in today’s unpredictable world. Ongoing 
focus groups with parents, children, and teens have 
enabled Joanna to understand their expectations of 
camp, what motivates families to inquire, purchase, 
and return. Through individualized strategies, Joanna 
has enabled new programs to develop, assisted 
troubled businesses in their efforts to survive, and has 
been instrumental in the continuing success of estab-
lished camp and year-round operations.

Kelly Weisner, Penn State Extension

Kelly Weisner is the 4-H youth development educator 
in Lehigh County, PA. A 4-H educator for 18 years, 
Kelly has worked in both Lehigh and Northampton 
Counties, providing programming for youth. Her program 
areas include livestock, equine, teen leadership, and 
volunteer training. In addition, she serves as the PA 
co-chairperson for 4-H Residential and Day Camp. 
Kelly has a BS in agriculture education from Delaware 
Valley College and a MEd in curriculum and instruction 
from Penn State University.

Ovita Williams, Columbia University

Ovita Williams is the Associate Director of Field 
Education for Family, Youth, and Children’s Services at 
Columbia University School of Social Work. Ms. 
Williams is teaching the Social Work Practice Lab on 
anti-oppression and liberation practice at Hunter 
College School of Social Work. Ms. Williams is a 
licensed clinical social worker specializing in domestic 
violence and forensic social work practice with 10 
years of experience as the Director of Clinical Services 
in the Counseling Services Unit at the Kings County 
District Attorney’s Office. Ms. Williams has developed 
and facilitated interactive workshops for social workers, 
managers, and various practitioners at organizations on 
facilitating challenging dialogues around race, class, 
gender, sexual orientation, and intersecting identities. 
A graduate of Vassar College ('90) and Columbia 
University ('93), Ms. Williams is presently a doctoral 
student at Hunter College/Silberman School of Social 
Welfare in New York City.

Eric Wittenberg, Camper Machine 
Operations

Eric grew up at Elmwood Day Camp in White Plains, 
NY, where he was a camper, senior staff member, 
and athletic director. He was also the full-time program 
director at Woodmont Day Camp. After pursuing his 
master’s in social psychology of sport and physical 
activity, he founded and sold a CrossFit affiliate. 
After 8 years as the co-founder and director of the 
Berkshire Soccer Academy for Girls, Eric is now the 
chief marketing officer.

Michael Wolf, Wolfoods

Before Wolfoods Summer Camp Food Services began 
in 2013, Michael Wolf was a tenured head chef and 
general manager at Serendipity 3 in Caesars Palace 
on the Las Vegas strip. Wolf has made a career as a 
chef in New York City, Los Angeles, and Las Vegas. 
Remembering fondly his time at summer camp as a 
camper and young adult, Wolf was lured back to 
camp on a mission to change the way summer camp 
food is perceived by cooking nutritious, fresh, and 
delicious food. WOLFoods breaks away from the 
standard approach towards camp food by eliminating 
the standard freezer-to-table fare and improving it 
with homestyle scratch cooking.

Julia Yosen, The Handwork Studio

For the past 13 years, Julia has dedicated her work to 
bring practical handwork education to kids through 
camps, workshops, classes, professional development, 
and creating curricula. Currently, as Executive Director, 
Julia oversees The Handwork Studio's operations 
across the east coast.

Mark "Z" Zides, Camp Towanda

Mark "Z" Zides is an experienced camp professional 
with over 40 years of camp experience, overseeing 
staff recruitment and operations for Camp Towanda 
since 1997. "Z" has been an ACA Camp Standards 
standards accreditation visitor for 35 years and has 
served the ACA as a board member and committee 
chair. In addition, Z founded and is currently vice 
president of the Pennsylvania Camp Association 
(PACA). In 2016, he was awarded the ACA, NY & NJ 
Howard Patton Award for his commitment and service 
to camping leadership. Mark was the recipient of last 
year’s Thelma Hurwitz Tri-State award.

Andrew Zwerman, Wagner &  
Zwerman LLP

Andrew M. Zwerman, CPA, MS, is a CPA and partner 
in the accounting firm Wagner & Zwerman LLP. He has 
a master’s degree in taxation and has been in public 
accounting for over 30 years. Wagner & Zwerman LLP 
represents over 700 clients throughout the United 
States, with over 40 accountants on staff and offices in 
Long Island and New York City. The firm represents 
over 50 camps, made up of sleep-away, day, and 
nonprofits. Both Andrew Zwerman and Wagner & 
Zwerman LLP are known for their expertise in accounting 
and taxes for the camp industry. They have been 
servicing this industry for over 20 years.
 





1983

NEW YORK:  Alan Stolz
NEW JERSEY:  Muriel Smith
KEYSTONE:   The Lutheran Children & Family for 

Service Foster Care Program for 
Southeast Asian Children

1984

NEW YORK:  Morry Stein
NEW JERSEY:  Turrell Fund
KEYSTONE:  Ted Halpern

1985

NEW YORK:  Ben Appelbaum
NEW JERSEY:  Mary Ellen Ross
KEYSTONE:  Millie Kriebel

1986

NEW YORK:  Charles Kujawa
NEW JERSEY:  Cricket Snearing
KEYSTONE:  Al Hare and Leonard Gordon 

1987

NEW YORK:  Thelma Hurwitz
NEW JERSEY:  Trail Blazer Camps
KEYSTONE:  Elizabeth Sennott

1988

NEW YORK:  Joe Kruger
NEW JERSEY:  Newark Fresh Air Fund
KEYSTONE:  Marie Brainard Ray

1989

NEW YORK:  Robert Fischer
NEW JERSEY:  Howard Patton
KEYSTONE:  Debra Zvanut

1990

NEW YORK:  Barry Royce
NEW JERSEY:  Jean Holinger
KEYSTONE:  Donald McClain

1991

NEW YORK:  Tom Riddleberger
NEW JERSEY:  Thomas Stoll
KEYSTONE:  Roy Gulliford

1992

NEW YORK:  Jani Brokaw
NEW JERSEY:  Judy Myers
KEYSTONE:  Judy Arendt

1993

NEW YORK:  Stuart Chase
NEW JERSEY:  Harold Breene
KEYSTONE:  Howard Batterman

1994

NEW YORK:  Steve Schainman
NEW JERSEY:   Neil & Eleanor Van Bodegom-Smith
KEYSTONE:  Pat Freiler

1995

NEW YORK:  Michele Friedman
KEYSTONE:  Frank Gerome
ADVOCATE FOR  Morry Stein 
YOUTH AWARD:  

1996

NEW YORK:  Jay Jacobs
NEW JERSEY:  Ron & Sandy Leiser
KEYSTONE:  Stephen M. Taylor

1997

NEW YORK:  Doug Pierce
NEW JERSEY:  Ronald Martin
KEYSTONE:  Mickey Bonwit

1998

NEW YORK:  Skip Vichness
NEW JERSEY:  Dorothy Stivers
KEYSTONE:  Millie Kriebel

 
We would like to acknowledge former award winners and thank them for their continued support and  
dedication. The awards are given every year to the individuals or organizations who exhibit the most  
commitment and dedication to their respective sections.



1999

NEW YORK:  Greg Finger
NEW JERSEY:  Valerie James
KEYSTONE:  Wayne Williams

2000

NEW YORK:  Dave Silverstein
NEW JERSEY:  Tom Riddleberger
KEYSTONE:  Frankie Graham

2001

NEW YORK:  Jeff Ackerman
NEW JERSEY:  YMCA Camp Ralph S. Mason
KEYSTONE:  Diane Bleam

2002

NEW YORK:  Bev McEntarfer
NEW JERSEY:   Bob Jones
KEYSTONE:  Ed Shafer

2003

NEW YORK:  Andy Weiss
NEW JERSEY:  Aileen & David Levine
KEYSTONE:  Hal Scringer III

2004

NEW YORK:  Dawn Ewing
NEW JERSEY:  Gerry Bownik
KEYSTONE:  Cricket Snearing

2005

NEW YORK:  Scott Ralls
NEW JERSEY:  Colleen Rountree
KEYSTONE:  Bob Miner

2006

NEW YORK:  Scott Brody
NEW JERSEY:  Ruth Hall
KEYSTONE:  Rev. Michael Nasser

2007

Tri-State Award Winner:  
Henry Skier, AMSkier Insurance
(New York, New Jersey, and Keystone)

2008

NEW YORK:  Andy Pritikin
NEW JERSEY:   George Novick
KEYSTONE:   Michael Chauveau

2009

Tri-State CAMP Conference Award Winner: 
Fred Guzman

2010

Tri-State CAMP Conference Award Winner: 
Corey Dockswell

2011

Tri-State CAMP Conference Award Winner: 
Steve Baskin

2012

Tri-State CAMP Conference Award Winner: 
Pete Shifrin

2013

Tri-State CAMP Conference Award Winner: 
Jennifer DeSpagna

2014

Tri-State CAMP Conference Award Winner: 
Brian “Bubba” Cohen

2015

Tri-State CAMP Conference Award Winner: 
Doug Volan 

2016

Tri-State CAMP Conference Award Winner: 
Billy Hoch 

2017

Tri-State CAMP Conference Award Winner: 
Michael Brandwein

2018

Tri-State CAMP Conference Award Winner: 
Mark “Z” Zides

2019

THELMA HURWITZ  
TRI –STATE AWARD  
WINNER:
Tony Stein








